AFz gtz =4 (1997)
#1263 pp.163~182
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o] wEe 2AL wAAATe ol A ol2d FEEE wm- dzshe Zol
o 2ASS WS T.Dunlop) o AAEH =, cjeizel ulmaszel zgFe,
aln FAlelR el o] ATEE Auel Yol Al X FAREC] o F
97} 71 Aol A BTolY) Dol VY A, = AN olESo)
a8 e $Pos wolSeln e oplY =ARAE SAAE Aszge) £
& AE] Sal diebdel $4d RS AHgeln eAE Amske Aol B,
Fole] 23 gl BY AW, F I} SYH4E FHEA ol F4E4
2 25HEAE AEse Zolth A, ol AYHUA ohix LalHalx Fe
AEZEA HA IR S AEske Holdh

2. J. T. Dunlop®] HAE2™ FH=

HES ARAAAE oes el Aofskn Utk
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L*M?#Hlﬁl =54 % 259 23, AYa W 289 =4, a9n o
shWAE ARO1B 5 A AV WARNE2A PHIk o] ADEL A A
e
o WA} BT S A9 - o2 T4 B4 W7 Solx) AEAE
Yok mABAAAE olleErE FEUTh o Bekd AAE Ak A
% Bt WA 5L 9%l BY ol U A¥EY FRTEE
SELIE

a2t = ohes} Zo| FASch: WA ¥ A BYL mABAAANA F)go]
e Fole) "ol ER ol AT UUT FPL AAEe AT B9
A F8 BAAjelx} Algeleh"?

ofl Hegel A 2vle wHe 1 ool Ta4ez: PHstt A=
A 9 AslabEe) ol sl AY olFAT Seleld Wl FA gherhs A
oleh olE Fol AL Bojyr] FhAE, AT AW 2F THE AHe
1% Qe bgeks ol Washth S, olelec] AHMEel FA uW F
Argol AR DE APAG] UG e a5 B AAY B4 5 uRele
tBE AR BAd 84% FAeE, = ddel By xARMlE AR
oplol lsianche aAel sidel @ AFel B el ke wge AR
o ohxshes, wlmEe DR WSASl oY Al TR - Aold A
AT SADAIA A BRAEE & e A el

WEe TFolols] ol vialel BEolAt Aslol ofuiaish BARTol ol
245 25 oIl U@ 19 BT, FA Y FAAH) o@ a9 24
& 2 % F olx shiel YAl FFololel W4E U 4 98 AUS YIWAE
2Ed. agAw 2b 35 oEEr} gl Awwmu A54e el
Sk “AAAEE mEAS] ol WS sPRE B A 2EAEL AAE
Yoz sk A%E goeln e AY SoldE 7 @93 dzelA AYe 9%

1) John T. Dunlop, Industrial Relations Systems (New York: Henry Holt, 1958), bp.
383.

2) Ibhd., p.13.

3) C.J. Margerison, “What Do We Mean by Industrial Relations? A Behavioural
Sciences Approach,” British Journal of Industridl Relations, July 1969, p. 273.
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=AA ol wmEy 3

< AFshe FEY oulEErvh g Aolth i e ek FAle AP
#& Ao FFEm, ARAAA dellae ofF = H4E 4 gl A 2

S EelelA 7] 9 g dleksiAl Adsle] ok av =vhe A¥E o9
2o &l FqAA7I7] el FR I Bolels & E o] &tk :ANAAA WellA =
7t Pode ol o HAsich dFY $A4e AN J¥E wixsn gled,
= mARARE AR71EEY A8 AHdE of3 AF ddEd oAk ok
HE2 F7H of7 Z@EL FEe EE F3E Fiddn FAgegs o
Hgke WY 4+ glg Aelth

HEe = AFY7de] $54U AxE Esofof hex] ohd AR Az
ZpFsE]ojok sheAlell He| Rtk ol WEY lFeze oW JB oE F
oAt M2 FeAReEA 252 =& Aotk ARy o] JBEe] AAEY
BHe wEeA, (AT Ze) Y=z wWEe wEex, oid a% Ul
7tEFe] Qv BAEe dsl o' 4EY FIHE MIseE seseAe e

HEge HEAQ mATAAASY HyH Hgel 1 B4el £HE Frh A AA
t SReie de a9l Aol glojd erEelnh AAel ¥el W Ase o
defol o3 AU DEL a4 GRHeR, Azl mARA
AAE 7o) 4EAAE grkn AT 29 skt AL o Ede 2l B
Holel, $4% B9AEe] B9sh AR FAalolt ¥ 54 e W Lol B
ol agAE 54 WEI7 HelH] mABAE] BE HA7 ol e
Ha gol goid M2z BhE AR (B AAE o] FAlke AzE EE 2
Bl 2o xzze) AR (G AA el Yol Auct o FssHE
WeAE Hio] FIYAE Etkn 4R 4 Uk Yol

&
e
Yo
4o
i

3. CHFY

AR e ciFee Frte] Ade] PejA ofnlsich A ERe IR oA
Berl sl oloAltEe] g musH A7) AxHez L3 xYE A7) ¢
3 AFc FarA F7HE 2o o/didEo]l a4t BI2TE il

4) Dunlop, o0p. cit., p.17.
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7k oh 233 =vke] o ARt HEE Sk ooy Svke FE5Held
ohE oz, Awt 2Rle IvbE SR AeE ziEdd Ivke 43R
TAE AYsty $AE =AY B o=l =3} VT s o3t oAtz
a2 Aol HEol 22 X3k AE A s] A FE5E A (olwl I}
7b UF AEsiAick, Al oldwhEe] o #52 AYY FFL AXYch) o
Alell,  chirgloA] dojus mEol] AFH FrbHl olelxtke] AYPezA vt
ol o8] Z@Eg EFEEE, Algxl mdo] okslEl £ gl

A gte] deiFoles AAAAE T4 e dAdsx] g FEE To 9
T2 TS AegA 7HFEske EElE, AR Relg o83tk olelAinh
222 zAs|E, a2SAl §3F AAY 2 HES AU A, =
4, FRAY Ao odAA: oY FEEE FAGY o 2 AAY o
T 5L EEERY A BAe] Ais|n <fsEcin PR

A ste] ciglFolol] i F8 vk, azle] YA AHTE ol dofuie AX
g0 2Ag §8&A 24 4 ook EAEE, oS HAXARY FH| F-lE)
= Aol oHde Ag & AR FTY EAE FAIBIAY AARe Zelch o
e = AP dF diFelgtn aeln ERAoE ¥aHolzin w|ghils

oAE ¢ dz7t FAsE vlell i, dRUAFoo|EL ME L Axh T2 o

o] XA nhollg zlHE sl Aol UvoEH ouEEIIAHE Y%
gt 2L ol B aZEe] HElE HUde s} ol AAdE aAEY EAE
FAge 2 olgAl gk o Azle cRiFele A3E el o AFEAE SRR
© ZAeolth; AFEI= AAll i Ak HEe WYL FAzh wHlo] g
Adl A& ARl gerh Y

ol ctidFeolol| Wi AHxge] wxle] of|A mAlBAY AFE M AMH 4+
AJA=AE AHE e A Fulag dY Zolth zAlelelg A7 EYAoF
(5 537t &0 AAY o 388 H3) F7ske 7 Aned 2EE 5
o] Rl wANEAL AlAlel A s e AHFP 2 Aotk sl
SAEAA AN E A2 ok 2528 283 afgn kY Z]BE7RY AT
o] £8jE wWAleg dojyr] wiFolck xARRANA, FE FAREL APPlelee]

[+

o Ma

drood mn dx
e o

5) R.P. Wolff, ‘Beyond Tolerance,” in R.P. Wolff, B. Moore, Jr., and H Marcuse,
eds., A Critigue of Pure Tolerawe (London: Jonathan Cape, 1969), p. 54
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=AgA olgel slayA 5

Tg Al YHeE Aol ohdel =W AT Aolsn e 4 9
Aol MY 4 Stk AFE B4 Lol W3 PAAIE olhe
o & Az Al PP A ¥ole BAE Tl
Feohe Zolth AZe ololuwEe] AL Avlsls Fhzsols 9]
¥ 4 folE EFekn, AFolA WEEe g 3R ool 4
g A3 BAEE Hn Atk Aze Ak] mE P50 AAY
(293 eoi® Zo] ERE =), MzAe] 2Tl A Lold 1¥el EIAHE
FoAA o (2t 2447 &), 2ATL A 2 2w (3L A%9) YBe 2
Aole AZe FHE oplBth e asd cEFe mABAAAE T4
Aoz EHE ofz ololATES AUH Aol olHs WsE weslt
42l w4t g Aolch | »
AT FARY DR E =AW Aguel Yol T8 BAE e o
Yol BE 1 Eagolth F7ke o JlBEL 1 V1B S5Y BEEE 279
£ 59 2YSolteln sEozd, ige 43" Zold Y o ABs
e TR ARAAAS B deld AFale ATSe mohE Ayl 23D
Aoz 25d 4 e WEolth aslA oknel 44e st A dux
S mARAS Al WA Zad 4 odgle Aclshe A4e Fbed Yol o
YA, Aol PRY mue %8) YAl zdstel el A9 gigith®

4
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NOR
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4, Of23AFo|

sleo]wk(Richard Hyman) -2 XARgA] i3l FEUA staFo=el AHZH-e kA
A7l AlxoA ohE oW AR o] B A7HE ey Ao|th ”

6) d¥ A AxFol vlFe AgrtEel o3 olFoizxlen], ¢-g zel Clark Kerr,
“Industrial Relations and the Liberal Pluralist,” in Clark Kerr, Labor and
Management in Industrial Society (New York : Anchor Books Doubleday, 1964);
and Clark Kerr, J.T. Dunlop, Frederic Harbison, Charles Myers, Industrialism
and Industrial Man (Ringwood : Penguin, 1973), pp. 270-7.

7) &tolnte] ol HuEHEFL H2olzvel o2& Hel Richard Hyman, Marxism and
the Sociology of Trade Unions (London : Pluto, 1971); Richard Hyman, Industrial
Relations: A Marxist Introduction (London : Macmillan, 1973); and Richard
Hyman, “Theory in Industrial Relations: Towards a Materialist Analysis,” in
P. Boreham and G. Dow, eds., Work and Inequality: Ideology and Comtrol in
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ae a3 A2 FH F o F8 JHEE #gE

© AREFAR] ABA AAPAE olo]Eo] I AEH xF Aol
259 A9E dedsln AATHE Zolth SAE AEFYE FA6) =%
AEe Aoz zAs (AE2FH =g AN E2HFoz FhA
olth, amEE AE W ARFofH ikl Aol o A< AF
o EAA 7|2EF deve Aotk aEAd EEHeg =AEARA dTEe
AL AZFEA hd == FH (fetishized presentation) 024 a8ls o
FAlo] (Hojx dA|Hor) Aodsz - Bdsn, dA3isl= o] YFEHiEEA

sfolakel ol Ssid, ALIPIEH =EAAF Aol =ABAN ol
£ RE A9 Aol ololSel ¥ 2EEA BFol Uk

AgEo] ArFeld gaoplel o8 AAHNE 1 ANE
Pz Pao] SAgbAQlal ohldl AEARINE Erdalch shiel Hae
sapezolAe wEFgel B FHE Wi

Hgol, 71€d wskel BT ool Suels 2 =5AFE 2AATE ¥4
oz Feolst sHAth aelsled AF shel AgezA Agsid WA PehE o
oske 2% wHY hsh osllz Felsh ERAEh Y aske e, AgEAd

the Capitalist Labour Process, Vol. 2. (South Melbourne : Macmilian, 1973). =&
2 oS vt V.L. Allen, The Sociology of Industrial Relations (London :
Longman, 1971), esp. Ch. 2. #lojulol] oid ujag Haixs, o5 Heh L
Oostermeyer, ‘Richard Hyman and Industrial Relations: A Radical Alternative
or a Radical Dilemma?” (mimeo), Working Paper, Dept. of Industrial

Relations, University of New South Wales, October 1978.

8) Hyman, “Theory in Industrial Relations,” p. 42.

9) Hyman, Industrial Relations, p. 23.

10) o] Hole] Ui exEdqelo} HAEE 9w, oeS 2=l M. Bray, “Contract
Labor and the Choice of Productive Techniques within a Firm: Towards an
Analytical Framework,” (mimeo), Paper delivered at the 52nd ANZAS
Congress, Macquarie University, May 10-14, 1982.

11) J. Collins, ‘Fragmentation of Working Class,” in E.L. Wheelright and K.
Buckley, eds., Essays in the Political Ecomomy of Australia Capitalism, Vol. 3,
(Sydney : Australia and New Zealand Book Co., 1978.
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EAA o9 wmEH 7

2 JAeRE A3 AMZ dwisiEY. 25459 EE FEEE FEolde vt
£ Aog AR, a#d a8 FEeldee =EAEE (AYE) AEe =E
5ol ot AmdFoelzn EBH<l(all-encompassing) FAL] FYAIZIch

a3 Al Alsle duksdlel glolA saFerl Falksle A AE o
2 3 ol (FAEE) AlFE L olRTE Alole] R A2 EA
vebd AHolni, 3jAEe] Z5o] AL Wlo] ZFHch 23z AEFele rled] didl
oldE ¥+ ul UM ¥ FedAE REdE Holth ' AFASY EAE MY
off qlojA, olx Ayiskd Ap|riubd graFe] Eule AYPYAY B Sl AlHA
th o 2ull AFEY] 4o o] ml¢ ERFE AFELS ALY A el
Al EZRe FHSA] Ehs AIFE Ev oldAuHEe o8 FAE =4Ed Zelch
o] e e A =EAFES dgshd, AR AREF A o2 2H
HAARE 7tEA2E FA) AT T2 o]iwll Qg APFAe sedE FAIT
oh oA Heled 3Ab Ae] wEAEF AHEE 3|4 Be x}Ea Adsle] 34} Be
=FAESY E5E AE & den, ® 9oz I Co xFAET AR Hygs
71 3 A 5 dxe sFs4E T

BHEe & AFAETE E2EHoR oz wAdz A 4 AUt QF
H oot e AL AFES #H Fv 23 25 ¥y wsE op¥g FuH
Jd ZAFolgks FHeIth Y AFEe] 2ES JlEv ZEE =AY £ AT AoH,
= e Fokd A3 ol FAHSA ol HEE IR 4 Ue AolEke
A7zt sl

H&o], =F2¥E =FAEY g FTd oA UubHeoz el ¥

Hste] AHe Ao eold AR AAH Ade 27 S HaF

24

]

N

4z

1]

12) A4 diFoiMde 294 xo] =3 FoF Aotk (Kgt & £ F9 FHLE F) =
EARITEI o|FEY AF FuE/AFH A A AR 5-& AR
A& HAG Aolth

13) Marxismolgle 2] HollA slo]ute :F2Fo] HHP= WHIE LT 4 A9 o
ol gl FAet #Esln ot = o}ge] =9& ¥al Crouch, o0p. cit., pp.
127-38.

14) = ool =olF YsiAE=, &g 2el Ralf Darhendorf, Class and Class Conflict
in an Industrial Society (London: Routledge & Kegan Paul, 1959), pp. 124-
136.
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A2 F2¥H o FHEEe] Y g ] Aokn FHFoEH o
Aol v 4 Qg Zold, = xF2¥E EIdFH) SFHHdlr oBm Z ¥y
A ez ie AARIEE =52 A=dHe A eE FAL 4 AT A
oftt. ol AFE AAZ oA (FAUAA FAFA] FeAE Ra2g ofd Ad
g e o ZIZl] TR WARE o|FE oY ¥yl opis, o] 3
52 T AAH ARAE BF A T8 He welAie 2¥sh=
AT AFH AFGE ARG slpdel DY WAZE oE AYV
QoA 2EAZ FAURo), “=EAE] el AFE YSaAelx ALe
agoll gilch w2 3AES HFAY Yol ofFoly A% a7e) oI5 £
o] AEFE ABYAE TE ofH AW A7she zol ohlg Ao ¥ 4
9n = FuA st gud BAE HET: A%E SE JuE 2L Qo
AhO AAER A2 chdFell Hig e 2718 At Fole odgel A
el AEA GHee =AY vimd, Dazels Frl) Bel B AwE
be AT el 2Rl “2uEvlel st WA Eesele 34
& WY AW shiel A8slel AN @ech”
% AAAe] BAEel of HEW 4old W £ Atk $A, Fhe =FAES
EEEY] dR¥ F Un = oA ok slelihe st gaFoREe] H4
AL “shte] A AA (the policy of incorporation), F =FAIFE
22T L] £og FPATIEE A=F kRl oA ARBEAY] dFhiFeg4ie]
TAE 3"V Adolgtn Witk SrHEe L3y AE) e ATz Auish FA

=

P

o
-

¥=

oN

—a

15) =585 oo i =98 Ysir]:, V.I Lenin, “What is to Be Done?,”
in Lenin on Trade Unions (Moscow : Progress Publishers, 1970); and Selig
Perlman, A Theory of the Labor Movement (New York: Augustus Kelly, 1949)

16) Crouch, op. cit., p. 131. = t}galxe] =9& ®sel Colin Crouch, “The State,
Capital and Liberal Democracy’” in Colin Crouch, ed., State and Econmy in
Contempomry Capitalism (London : Croom Helm, 1979), pp. 24-36.

17) ol 59 og& sk R. Miliband, The State in Capitalist Society: The Analysis
of the Western System of Power (London : Quartet, 1973); B. Jessop, “‘Recent
Theories of the Capitalist State,” December, 1977; A. Stepan, The State and
Society: Peru in Comparative Perspective (Princeton, NJ: Princeton University
Press, 1978), pp. 17-26.

18) Hyman, Industrial Relations, p. 121.
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=AM ol wlamid 9

2 gusls Fulozd xEEPI LEA5d oy Wl duE ¥ Zvs}
of otk o™ Wge T shxe A7Y FANES] G $4, e Aol
7l ZIziZK aElam grizie] dslE wrIZFER olfolxle Holzhn Held
o o pde] BES Follrl? B, ABMES B4 A"el Adel = 3
o2 ool MAA BN o HEe ABlYAL maFeucks x|
chizele] o7z o YxFcHe Aotk

= owldl BAlE ARRe SAEelx] ghrhe Zolth e AAse susw B
2 o]RolAth ! olzle] gele APEe] @ Fujo] o3 Frhzie oo W odu
£ o) ohE ubSe] Zrbdel ulg3 Hee ¥IE 4 Uw = 2FA @ Aol
o, ® ojgirE %A ohE 2oEg SAAA foke Aot olF 5w
Z4e sl JARET AYse 1 AREoH(Y AVl n4H =FAD) A =
82 ATY Aolw, Aol olu} ALY hE EmiEolAL Su4e ZAA A
o} (= T AEL mrlz Folshd % 4 gt OE =FASoAE uee

3 Ao, AR thE ¥uE Al b 4B wEe AHsE AL
ol spel dige A AR BT YshSo] Folusele] g do W)
oo A 4EAEY Foleks Zolth amAT of Hide] sHm e EAE

Fobe ol 59 cosddeoll N AR AZNH AdselAE 2}
A of ed® Ao AL Fe JAE AR PBAL ARUSelA U=
BEE AFAEI} it olfelh T%el, Foke AL = ololynhe F3Eel
AAH 875 F 92 Y BEE P AL ol AAAE AWl ol Fo
Age Whn AAE F Y

ES e

FFsh AfolA] 1960} 1970dT) Bk oF ¥ &
gta s ol&d Y WEs ilglch 2gFYe F8 ]%’9‘ HAE& =7h
g AEE FAslE OB 25T e o4 AgHolm =¥ Zow 7=
o} Zlolth qitiee FFoml: “Frl: tiojal At oteie] L% Aol 4847}

19) o] olake] +=2ol% 9dirv= 328 ®el D. Strinati, Capitalism, the State and In-
dustrial Relations (London: Croom Helm, 1982), esp. Chap. 5
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ohdet Az WAl glojA] xpg=<Ql AlEo|ch "

5 vl By, 2¥Fst “AxF=R(a political structure)”?’ & 7= o]of
3==], AAAA (an economic system)??Z ZkEx|ojol Fex], o]l F o] A|A
(a system of interest representation)® & Z}Es|ojo} 3l=x], AAMFHAHL] A=A
4% (an institutional pattern of policy formation)?® ¢ 8 zlZE=x]ojo} sl=xld] B
g =ort Qlth 2RSSRV 2gFel disiA] Ao Ag By, oz HX-7AA
2 zze] A (a system of politico-economic organization) o|t}. Z=|= A& o
2 afdte guloa] ofH3] AREFeHe] Mz el UAIgh HAL bHL HA
o, AAA, =HA AHEe FEE FsldAMeblide azlee] 1Ud 59L&
slod 2R agln =5AEL(agn o AEEER) JJIFYE FsldArt of
el A (2, collectivities), =Zo] £3chs wlE o AKE §dle 559
o} 55 disle 2FEo] K] &= 255 AR 2¢FAH AldolA

F7he FFolelel 71 sl AHAAA F-2 AAAAL] Az AH AP,
Al e TS e 2AF Al AR FEelds ARXE AR ARt

20) C.W. Anderson, “Political Design and the Representation of Interests,”
Comparative Political Studies, April 1977, p. 129. Stepan, op. cit., pp. 26-45.

21) L. Panitch, “The Development of Corporatism in Liberal Democracies,”
Comparative Politicla Studies, April 1977, p. 66

22) J.T. Winkler, “Corporatism,” European Journal of Sociology, January 1976, bp.
103.

23) P.C. Schmitter, *“Still the Century of Corporatism?” in P.C. Schmitter and
G. Lihmbruch, eds., Trends toward Corporatist Intermediation (Beverly Hills :
Sage Publications, 1974), p. 13.

24) G. Lehmbruch, “Liberal Corporatism and Party Government,” Comparatvie
Political Studies, April 1977, p. 94.

25) Collin Crouch, The Politics of Industrial Relations (Glasgow : Fontana/Collins,
1979), pp. 123-

26) BraFAzREL oJAES Aoz A3t g Heh
Panitch, op. «cit.; L. Panitch, “‘Recent Theorization of Corporatism :
Reflections on a Growth Industry,” British Journal of Sociology, June 1980; and
L. Panitch, “Trade Unions and the Capitalist State,” New Left Review,
January-Febuary 1981. siu3e] ziFelel gk AEe] nlde] disise, dse 12
g}, A. Booth, “Corporatism, Capitalism and Depression in Twentith Century
Bratain,” British Journal of Sociology, June 1982.
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kALRA o] £ wlaEAH 11

gt AL oA s 253 AR e Frske ¥ PR oA
sojo} gt Frke HA sAlsle] 25-E FAATIR ok Axle Ae A=
th ZFFo)L ZA oA FHA o]AEg TUlste] 48] b A Hage] A
HE A s7dch b} o MRS HMsn Aees, = FEHE 3TY
o glojxl =ALe HEEL FAAA o] &¥rh (incorporates and harnesses) =
Ao} AL 3 wEe UEEL 4EREHe] 23 ool AT AHE ¥ =%
3 2] F 5o AMole mwbd AAY A HFsje] A7rle FAHYEST TH
A7lE A3y = =uE AAFo] FEEn AYgsis Ag B AT FAA
(agents of control) 249 &g 3}= ZHeolth '

FHEE v, 239 4 Erlo o sl JEAn Utk solEHe odE
=7 A3 2339 (societal corporatism) of F7f2gEeE dulAllck & 2
9] zto]= EA7}F SJoAEE 2R ol HE A AFIL AFFH 2IF
ooflA EAlE olelz e Ak zm FAE Ive] AP F Zleel & 3
vhe] u] AR AAHoz Az HF 2¥E'Y 53 (the ability of singu-
lar, noncompetitive, hierarchically ordered representative ‘corporations’)e]
SAHe g me wepdog & AHollM It SYAL otk oE
H FrtzgFodolMEs ‘A4 1 adEel Vg ohE S Sdl dve a9
7tel mzolw F&HQ ZEl d), FAsHA FzEshd z2HE ) FEsHn
oz 8 FPEEA FAl - 2EHHL " ol Frke AuiH Zleg oA
o} 2R o8 Ak 3¢9 2ede YaFA 252 (bargained corpora-
tism) 24 Aeojgoh Frke ARlY FANE o] 2A v oA mAIsH
3 AR o] mule] ojde gt e etk o R IvkE SHEsE
FHFslxlgh FAlo 2R ot AEE FAsle ofel AxEe Py Stowy

ot

Hi

IR

27) Wyzat A4FIH zYFeld AUFYH zYRAE FEilEd.

28) Schmitter, op. cit., p. 20.

29) aE$xe Ao Iriel xFRY 2 Al FAol Sz A/ ndAe FAIZL
I =FAR e IriERE Aol #MEIF g S diside w3 F3AUsHh o
¢S &l Crouch, Politics of Industrial Relations, pp. 188-96; and Colin
Crouch, Class Conflict and the Industrial Relations Crisiss Compromise and
Corporatism in the Policies of the British State (London: Humanities Press,
1977), pp. 262-9.
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B Blojubr 1 ERES 7 £ ok It BEEE AFsknA dow, o
< st @Adsln el "ert gl Aotk ofd fujoie zEex9
A 2EFee P A dRiFee 54 Aty HE 4 Uk o
el ] FrbE ReEsln S| AAEA o] P B AENE =d
2A 23 4 ek ‘

F 7Hxe] F8 uigle] z¥Felol A Stk AA= AFol iz FAHe] ol
< F don, = ¥H P AT Il s zalE & Qdde AR B
7b et A3E TFAEe ofe] 2AFe] 25E Hd Ikl o8 AHesle Tl
olofloll gt g ARE F Slvke AL A & Ue Yotk aFo] AlLsiA
A71olel e FAR, ZEln a5 Bxol tiy ofd sofe] givkH, rlel 9
3 A=tEle 2FE Fov oA A" Aotk o FEAHozE AL A
< FIslEin s 37k ARex BTy & EAsle A" Aotk ¢
Fol, I7k $oF A8 4 dvke L Lol Eoltk Il It ngn
oAl v A Flw FrSEF olEr] A3 ol YA, Ivie
A|2E E57} ol My ARt x| FAxpE @ Aolm, FAlo 2IFer}
A e F8 e ST Aeld
) wghe 2Tt AYstn e FAFEI} IAVE Uk 2EF= A
Arkzel "ol AT aAde J7h AR, 5g AFYH ozlel &

hs Al 25 she] ei9Ad EE3L FzF 7Ex (monnlithic), welA
o dFAl= aF AZAVY FAHLEES SAsn 2AFE 4 ke Aelth
2 g 7RIANE Alele] TA, zeln AEixzet o dul 2R Abele]
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30) ZYFelsh chuzele) fA4ol e B ol £olE L thee) 948 kol 2
gk R M Martin, “Pluralism and New Corporatism,” Political Studies, March 1983.

31) 2xegdelol AFeF2YUNI o JIIYUE Alole] TAIY 2o dit =oF 3|
A= 28 xel Braham Dabscheck, “The Internal Authority of ACTU,”
Jovrnal of Industrial Relations, December 1977. #U3= o3 4dxyxo]| ot
AEEe WA=FA(shop floo) o g WEel BHAHsI glckm  FAwh
Panitch, “The Development of Corporatism,” pp. 81-3.
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32) G.J. Stigler, “The Theory of Economic Regulation,” Bell Journal of Ecomomics and
Management Science, Spring 1971. = t}8-2 el Marver H. Bernstein, Regulating
Business by Independent Regulation (Princeton, NJ: Princeton University Press,
1955); A. Posner, “Theories of Economic Regulation,” Bell Journal of Ecomomics
and Management Science, Autumn 1974; and V.P. Goldberg, “Regulation and
Administered Contracts,” Bell Journal of Ecowomics and Management Science, Autumn
1976.
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33) exEsdelol kAgAl AAE dHYR ATE SAdMe oS$ Ee2h  Braham
Dabscheck, Arbitrator at Work: Sir William Raymond Kelly and the Regualtion of
Autralian Industrial Relations (Sidney: George Allen & Unwin); o] A7 5ol ti3h
o] oAkl Ams= v} 3l Braham Dabscheck, “New Right or Old Wrong?”
Journal of Industrial Relations, June 1980, esp. pp. 196-204.
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34) Thomas A. Kochan, Robert B. Mckersie and Peter Cappelli, “Strategic Choice
and Industrial Relations Theory,” Industrial Relations, Winter 1984, pp. 22-3.
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