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Grouyp Dynamics, Cartwright and Zander (Raw, Peterson and Company 1953) P.613

_59;



2 oM & A B X K EE 5 if

e O Wt elold 4 ERFRE SEREI L 459 elolel4 AR WE B
8 D07 MHTORA don BEEM RN Elold4d HRE HRsted Az H
Ay HEHE HAste 2 Bl 9let, '

‘T glo]tl4] (Leader Ship)

1. 2lolciy WigRe| R

golvl 4ol <t TuR IR MEE S WA, BE, THe %*5/]-04 R d¢s FE= i
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-9) C.A.Gibh, “Leadership "Hand Book of Social psy chology, Gardner Lindzey. Ced.)
(Cambridge, Mass Addison-Wesely Publishing Co., 1954), p 88°
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12) J B,Cooper and J.L.Mc Gaugh, “Leadership” Gibb,op cit., p. 24
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-¢ Literature” Gibb,op.cit., pp.91~127 -

15)" Emory S. Borgardus, “Leadership and social situations.” Sociology and Social
Research, XV (1931~1932), pp.70~164% 3|5 Owens, op cit., p.120

16) Andrew W. Halpin, “How Leader's Behave” in “Theory and Research 1n Administ
~ration (New York The ‘Macmillan_Company, 1966), chap. 3
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2. 2|o|c{g B (Leadership style)

glolel 419 HEEELS KD 2lojsiEo] 29 REIE BTy BAA 29 HTEA
BB FHESAT WFEE 537 BalA T8 B 24 F =2 Aen o8
3t ek, LoFoA Rl A2z Lippitteh white' of &3 #BERY (Author-
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B4 (autocratic) % RE (Democratic)
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T (Directive) ¥ k¥R (non-directive)

17)  &@Fh, ATTHBS Bt HE (A8 %8k, 1965), P 26

18) C A Gibh, opcit.,, p 915

19) Ronald Lirpitt and Ralph K White, “An Experimental Study of Leadership and
Group Life” in Readings in social Psychology. Eleaner E Macoby et al., (ed.)
third Edition (New York, Holt, (1958) pp. 406~511
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2. Halpin® " 2 glojt] 4] ¥H L ARGy 13 (Consideration Structure Leaders-
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v OLEEN AHEE AAR A4 KEY REBTS LEBREMI AWM HENR
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815l 2.9 B Chis relations with them) o 8 Fris AT FHNA 43 Aol

20) A. W. Halpin, Theory and Research in Administration,
(New York : The McMillan Company, 1964), pp. 81~129

21) Fred E Fiedler, A Theory of Leadership Effectiveness
(New York : McGraw-Hill Inc., 1967) PP. 30~60
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HBA olF AN WEMGS %mE BEE AMG MEAZ (interpersonal
-Perception)e] 8| A L7 %f}— W Fo] #EE =¥ Fiedler = 7jalo] fA® ’x}:i}
L Wekshe ik A2E £ Wdﬁﬂi AR B3 /w Azl 4xAF AF (
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of A MEAZ AAE B5el doltl4 ATl J%& F1 = MASS 432E
a 994 oW 2B & FARA e oo éJWM 44 (psychological attri
-butes)o] F-olel e ¥ H Weln WEH

QM 43AZL FAL T Aslel BT A EE A F Aburel AT MR K
(Personalitytraits)f 7 €4 $o24 o F AuAbd fak4 (Similarity) € %A
2Aseke] 7128 A0, o F Alge] W@ A& (description) & wmao] a4k
] Ae #¥ DE A"sﬂ 3 °,§.wﬂ 7y ﬁ-ls}ﬁj A& {Assuned Slmllarlty scorefAss
~core) }§ %‘73?1'91-. .

ASR%o} olTut AN JEA7 WeBA R € (descrxptxon)OI %9l ‘é&“ﬁ o
T ¢ Al (the subject)s] 7Aga FA4L %E‘r T

ASOR & ASH4d 728 ¥ Aow H&A A (the subject) o7 “MEX = A
(Most prefered coworkerst Least pref,ered_,coworker)oﬂ g A4 s ?2};-;‘_1’
# DE A4ste whebd ol Fo] F wbejab 2bol 9 sE R4 WE (ASOHF)7L ).

A HE F Abgakol 18 2ke] 5191 FR &R A ﬁ‘%w}ﬂ% 7 %€ At (3+2 DA
&) & iyEE F AP%CMPC% LPC)Alel &} §-A14 & %A AFste Adolrt.

T e F Ay (MPCeE LPCYALO & Lol QA A1 23t A W T4 8te Alge (-’* DA4
) % A Apol§ vﬂ}-"é% %A R ZFeke Algro., i

A9 9FE Eoho ASORSE AEYo A0 AR AN WAS BREHLE A
& # (tendency) & A elxq AAe &4ste AL FEAAT. F dusE
FoAlY (MPCsk LPCOALel 9] #4b4 & &4 AZ48h& Ak (Hight ASO Person : D
F7b LA B4 mEA F AF%—J Aol g 44 TR B FENA RA g
He #olvle 29 LPCEAA g-Hon Ra8e ur} WAz sgtd rz 9
FES A A AAAL BAE F2 Wk Aol FHA.
C R e F AN Aoy rrﬁ%"é% % A st AR (Low ASO Person: DA
S7h @) A WA AT ALRHE AlolslA R dolwE 29 LPCES M4 sH RilEe
ARA L2 Qe =77 29 $8E5he BRAA 2o SEAME (impersonal)el BUAE
A DL S S 7 (

E¥ 2% Stogdill and Coonse] “The .Ohio state Leader Behavior Scale”s} B

iz
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1) Tylorsh Fayol&se) A:giko] B B-e 5 Mol

2) Folletg} Mayse MHmAY MAMN 2 (individual satisfaction)d] IS =
ol et ,
. EBEA DS TelQe ] o Tog) o gste] w R sl BET T AB0n oR
) MRS EREME LAY EE EHEY AR 7tx) BB, ok KEEEC KT
EEUES PEMOD FReHE AR [d¥] (Max Weber)d BHHME BHhos BB
Hgle}. 1 ’

et THola) of %3 BB 1935% L7l A9 #Humme By gmideozs
B EEES MRNHODR BRIS AL, EEMC EEEE BERET b=k AMMG
WY BREEE gEMC BB FA LoE HEE WAL 19354 36 195044% 73]
ARG B2 FolrhA ahge.

ARMRE 3 ERY AT MR BALEA 24 A9 REE £adth

oA, WARMSE alel BEd By (oal) i BMFHsE REolx

4, WERAS @AM Rk (personal needs)dl fidel HAMCZ WL RiFol

%, 0

22) Bertran M.Gross. “The Scientific Approach to Administration”
Behavioral science and Educational Administration. D.E.Griffiths, (ed.)
(The University of Chicags press, 1964), pp.33~50 °

23) R.G.Owens, op. cit,, p.77

24) Ibid, pp 9~10

25) Russell T Gregg, “The Administrative Process” Administrative
Behavior in Education. Ronald F.Campbell and Russell T.Gregg, ed,
(New York : Haper & Brothers, 1957), p. 290
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2. EWMEME BASAT HiRste AR e & e Cartwrightel Zandere
el Bbats 9 T4 MIBEE AR o BB (Objectives)*” 24 713t gl
ol ot EMF AA A Getzelst ¢ 7L WHEMS WMAA ML&AkBIEmT BRHA
A ferkdE Wk G(nomothetic dimension)z} AM%G(Ideographic dimension)
L& R v,

€ 1 )

A e | R
B | mA-AM—-sK |

UA_A KR _T6)

HR4TE)

LR E%*ﬁﬁ’\)c’] o2 AR WL e ATl moE A WIS
v o] WE MEMALRE AR BB ZRdn £l #FIdT R Qe

w2t Getzelse] jib@rfisl B & A RIVRTE &3 EBXTS AMRT
2 o] WMRTY FEaolete Al kTS BERRE FEZA Rkl Fo.

thAl A Getzelsd] e 3 %@% FFES = BRIt e £ RET B
BB ANE, AMAFLRITAAE MAY FRAR RES, 2oz B AEsS EAY
R WEEHE TLEA °I—r—01 z] Bkt A FHEE 4 AeF ws| Fo.

BHHLE BiE a9 MRS AfN #EY BfEmadA MHEA . o= B
) #PEE EHHYE FE (the goal model of organizational evaluation)z Fiki=|e vl
EMe BmE drhy 2 gk = el WO Zes, BERC HAAe e ¥ 6
o] Aol A RPERS. & Wm (FlE. REM. TES) ABIEFEE (B, tH.
B o R B %°l‘=}

th B (System theory)e fERMIFEY QA Ham W{E (the system model of
organizational evaluation)g #RReZ Uvh. GHHH WES BNS B TS 2o

26) JRAEGlE AR ol Al M@ (group)olzte MFEE 23 Edl ‘A7 “EEN-S SR
et AR GE Ader ALE £E ALY AMAAE S Apgdr,
27) Cartwright and Zander, Group Dynamics * Research and Theory
(Evanston I1l. : Row pelerson & company, 1953) p 541
28) J W Getzels, “Aiministration as Social Process” Administrative
Theory in Education, A.W.Halpjn, ed. (Chicago . the Midwest
Adminjstration Center, Univ. of Chicago, 1958) pp. 154~157
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= R MEA 7 S BEY (EBBIk (the operating rolation)& &k *"

HUFES BB PRNCD MK B Wik WEE BWaE BITe) vk Rensis
Likert'" & (Hl% MEe) L8 B4R Mgl M RBRAES AW BEMK
B WIEMESH R4, EAMGRS A9 9 A @EEke B 99

LV} ABEE RBhs Wabel PR AR B ARe s RS BT W
®OEHES 2 A BB RN b Toke Bal A MY bl FolHer ok,

Selznick®' & RAAEHD FHEE B 90 BRE FAE G 9,

LB A 2% e Bl B3 ZEk

2. MRS HEHE FHo LEk

3. B JRAR IR Rk

4. sl BORRE BIRY —Ek:

5 MR B &Elo B FEM BEW

oSk o] BIW WEE MM HME dvhl T RN Jd WOE 2 ASEA
EHMR WEZA MENLD fA Y. KE AN FE: B89 WRy EEe
Berel DR = MG BOS 2ETh. fMe @A et BEE MESE B
MR Y SEESEERY WiEe TESE 4HN HEF Ju ¥ AELe BEs
Bohe WHES BERS0) o ol HEMAFEAN LW E Aol KEY LBk HE M
BBLE Bt vhe A shehn R .

Bl Ae BT oW RES 19T SR W BESed 1ot ¢ B
#Eo] WE BAA Simonol Jal A REAQNE & BMMEHS FEM] T2
%t 44 (accomplirhment): HEYEES HEEM (adequence : HREIRSY EE)N T
fa# (efficiency : HAYER O] BHRS HMMED FAD ) o Pl Km R
o) PsEal A WE(adequency) e BFO R Bl AL 2%A Fon AAGT 2
B el kRS BAe B AR neke 269 ‘587 o] JFe] ook @
P Wk goh ‘

o LM olE KERRS Fe BT MBICl Whiol WA B B Bh

29) R.G.Owens, op. cit., p. 55

30) Rensis Likert, “Measuring Organizational Performance ”
Harvard Busiress Review, XXXVI, NO, 12 (March-April, 1958)& 5|figk Owens, op.
cit., p 55

81) Philip selznick, “Foundations of the Theory of Organizations”

American sociological Review, X1, No. 1 (February, 1948), pp. 25~35%' 8|3}k
Ibid, p 56

32) H.A.Simon, Administrative Behavior (New York : McMillan, 1947), p. 25
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& Aed & Stogdill w5} o] WA—EMAN M2 KERRE samﬁ}ﬁfuﬂ o]
“E AR BE P 2 R BRE i F AL WE B M HA0

Stogdills & BOA—BRiAS BWHE Y febd BAS BT B 2 KMMRE
T WEMALEA ol F BAT MEE) KM WES WHBRS BVNF, o BA
fifi7h WS M (RS MEsls] RREEA Rikss KM EHE o ¥ oo
& BA B W%ﬂf@aﬁ@ RS BEAT D KM B wEp (productivity)
Ef(morals), W&tk (integration)s] MALE A4ie + Ao =obd "k &
R e & KEEHIS F’Jﬂ%°ﬂ KMERS MRE FHobe Hi (Criterin)es =
Z 95

Stogdillg) 4&! rm 2ol ﬁvﬁm—

BRSO A ® R _ temEw
- oM g R B
B R M ® O O®og  EEw
_ HEGEAE W W B =
m cm’,ﬁﬁi)if; e A &
e mE

=% Brayris* o] fxaie EBMR ;}_4 AR BBAR S R BB 0]
w3 Qlgn BT 1w - o .

1 8@ BAY (goals)s SR ’ :
.2 WieE BBEGS W

R DETEER TR ,

el freh AREL BB WY BB WA Cl Aol MRS RERE kA
WA o] A BLM EBE RRAY ¢ Qe BReE 51 9o '

M & Stogdillel A MERRES A o KMEMS FR WS z%-r_- o2 OE

33) Ralph M.Stogdill, Individual Behavior and Group Achievement, (New York; xford
Univ. press, 1959), p. 13 3%t Roald F.Campbell and others, Introduction t¢ -
) Educatlonal Admlmstratxon Third Edition (Boston : Allyn and Bacon, Inc., 1%6)
. p.o175 - .
34) Chris Argyris, Integratmg the Ind1v1dual and the Organization (New York ; “John
-wiley & sons, Inc., 1964); D. 123 'g'l)ﬂ‘ﬂ' Owens, oP. cit., p, 153
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##E & Argyris®] e HKEBE Z A8 Ehol LS Fe PR A Miles
©) jAf% HEE (Organizational Health) o] sl BOIE stigolet. zevh o) 5 siigo)
FEH LR BRMRE WESE Bdr1F0) Fodol kel #alA 71 2L MBS Rolw
9l v},

CLAE S BTBME S mAd R ERY KIS @ MRS B (goals) MR @ #£MA
e MR A HEMER (Group maintainence)e| MR ML MEA £99 &
g5t

7 2, 2lolcle R (Leadership Effectiveness)
L van

e MRS o olHE Ex(follow)s}? o HpIY AL WHEMA o4
& HH 5] Rt elol vyt Fslok & 7Bl F-ol tE RESHeY 2 4F ATty
Z Aojvh.

BEKBES Zlojvd 2onexd 270 £ BRE BRAYL T HR o4 #H
Eolgrtat By ool 2w HLEAAA #ie A 2577 BLs KW BHE
Boolvh SRE S dRfite] EEEA HE MET S MAToRA doldeh. zew KEAA B
fbe oAgA dolvbert 7 224 FHRNeE HEMRAY BREA dold.

s %ﬁfdﬁ"] ek BE ook o2 BRA Y T #LA AT mAeNSE R

glo| v 4lolch. whehAl Mol A RIES M@ 2lols4le] T ALR sjAslT. ARES]
il qiﬂﬁi"ﬂ. MEEASFS o 2 @kt dojua, ZHFE gojv4e] Bs 5 &
sA et : '

gol e 4 MBRARY & Aol 29 BEWE ThE MRATE LA HEMFR]
P B, T MREC) BLEgRw Hou ge) REZ AL AFHHL £ & AR
Z Mol 29 BNE BRSA s T fRE 2 KM RE B¢ Bz 2 -
R o) ASBBI Ol Blol ol 4L FRelt e & & U
glol vl o} MBS AEAEAS HHE 15} WAl 7] B8 A LRMLR Bl BB
WRBSY 12 RENSE BEARE o 2 HEMAS 434 sleiside] Aot 4
49l o4l & WA HH@e] Bt ib%ﬂ’]"é—r oA fEfsl ok st 28l Blele e %

35) Mathew B Miles “Planned Change and Organizational Health” Organizations and
Human Behavior @ Focus on"schools, Fred D Carver and Thomas J Sergiovanni,
(New York * McGraw-Hill, Inc, 1969, P 375
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French'” &= elo] o] 4 EMAM] 8] ME= ojof Atz F43L 910w Ewer's
& elojvl 4> LW R (Group progress)d] slojsjol vt Wit glod,

Stogdill*” gl Morrisst Seeman*® %= zjojti 4] EHE MW3te) elold4 HRE #
MR lshe] F74 slejot Gekn Rusa Y, S

Blole] 4l HSt FREIR el BHALE F4T & 4F 2,

Bass, Klubeck, and Wuster't) = #5523 glo)tl7} $le 6749 HEHHRIA £ W%
BEo] BT AFAQ 2ot FE9) MMt 7 Sl BT Bk LEy R S
MRBRGR7T 4831 & ¥hela 93,

Torrance*®) = w|8) 7] &R 5o] situational testd JHo R F53 AAAIER))
e AR RedE gl 999 ER %El%%ﬁﬁﬂ AeE Rasta e

Campbell* 2 3 HHE BY T43 S MRS BH ﬁﬁ“’%"ﬁ"’ﬂ o8 ME
qORETY elold4d Mid: MMMAT A48 RFn .

Knoell, French and stice' 7} #@#a vlo] o5lnl AE AFos] Rz B-297]

3¢) B.M.Bass, Leadership, psychology, And Organizational Behavior (New York: Hape
-r & Row. 1940), p. 133

370 R L.French, “Morale an Leadership” Human Factors in Undersea Warfare.
(Washington, D.C : National Research Council, 1949)-¢ BIfgg}t Ibid, p, 133

38) B.C.Ewer, Social Psychology (New York : McMillan, 1929)% #'f3F Ibid, p. 133

39) R.M.Stogdill, Leadership, membership and Organizations, (Psychol. Bull., 1950),
D 47,1~1—14% FH|H3 Ibid.,, p 133

40) R.T Morris and M Seeman, The Problem of Leadership, : An Interdisciplinary
Approach, (Amer J Sociol., 195¢), pp. 149~155% BIfigk Tbid.,, p 133

41) B.M.Bass, S Klucbeck, and CR. Wurster, “Factors Influencing the Reliability and
Validity of Leaderless Group Dissussion Ascessment” J APPL. Peyctol., 1952, 37.
pp. 26~30% BIMEE Ibid. p. 133

42) E.P.Torrance, “Crew Performance in A Test Situation As A Predictor of Field
and Combat Performance, "HRRL Rep. No.33, March, 19538 § FI&F Ibid, p. 133

43) D.T Campbell, A study of Leadership Among Submarine Officers, (Personnel Res
Bd. Ohjo State Univer., Columbus, 1953)& #1H&: Ibid, p 133

44) D.M.Knoell, R L. French, and G Stice, “Criteria of B—29 Crew Perform®nce 1n Far
Eastern Combat. LRatings” HRRC Res. Bull. 53~30, San Antonio, Texas, 1953 5|f]

7k Ibid., p. 133



16 o OM & K Mo B 5
TR ) #RMA 2 $FLEo] Hold R HMMMGAT 830 & RoFx 9.

ol oldelx HELR elo] v 4 MRSt MIRRIR Y MGRE BWT Mwegs 2o
"Hemphill'® 2 #£Mo] %Moz kst ANS @)ﬁo}?] Rt BAE Q) EHE
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Biel pel Aolvt. BEATERL MET BEES whe BWRE 2o HEMLE HH
st fEAROR S RTY 4 e A<l Rl 7/101\3}- ’

Gubast Bidwell' & H#d fTERe 2ol 780 o= &% A& Re] of
o ARISH 3 WIS WS ol v AMKRL Phdal 28 HBoER s glvth.

N 2.8+ Leadership effectivenessd b=k
T AR Bisen Rl sl S A B

#EE Wl ﬂﬁfﬂ RME Bolz gl AL oY
t}. Leadership effectiveness: #RAE L] £ME R 2 T4 BRERT-—hE
el Kote] BGHISR b E iAok gty Fiedler'™ & Eigol o F2 fiol+.

3. -ZlojciE B ulE HR

A7 ? F oz elo)ul g EMol MFEMA  =lol 4l
o k3l AEHoR e et

T ¥ elolviqle] #yRmvel elols ozt Y

H4 F78) BBl AFIFL B 0 Bl EMoE ¥
= f EBoEd BEAA FHste KRR RS ¥

BRIDEYR]l ol 4] HMEL o=
7 e Ml wolt 4 P&

Halpin® A+ B¥Egmol =
CBRRE 2 BRABERE o
Al et B A & Rt o
=& W F2 U

ojshe WEAHLE pelz!t = HM ) R¥Le) Gt o] et 2o T go)n4 2EAE

it >i

45) F.K.Hemphill, Leader Behavior Description, (Columbus @ Ohio state Univer.
personnel Research Board, 1950004 FM% #MA%E, EWRtE (A& ¢ wed},1948), p.21

46) E.G.Guba and Bidwell, Administrative Relationships (Chicago : The Midwest
Administration Center, Univer of Chicago. 1957) pp.5~11¢ BIAEH ki, “BHETK
& ‘A HEF” LHFTW, 1969.7. p. 25

47) Fred.E. Fiedler, Ibid., p.?

48) HR, BT ®lolvl ] BN B R BT HE, AFAEEE HHASEK
A4 S, 1970

49)  D.C. Pelz, “Leadership Within a Hierarchical Organization” Jeurnal of social
Issues, 1951, 7, 49~55% B|Fig Fiedler, ap.cit, p. 13
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(Favorableness of the situation)s}o] BRie] whe} e vl b gk,
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EEMAERR S| B
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50) [DAF+= Fiedler, Ibid., Chapter 1.& %3] /83 A4,
51) Ibid., p. 33
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% eolv4] \BS WL (Low-LPCEE Low-ASO)s ARMHLEZI(Hight-
LPCE+ Hight-ASO).L 2 4fishn #loj 4 $mol o& #HF 2 Contigency Mo-
delol fkall AZgeul ol PRl At HRUE eleldl g FHE A& F 9T #oH4
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' ]
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‘ «Q M - »:
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. Stiong WUah Strong Weak areps Weah

gas e A4 dirong

BT v #HY BEERL o4 kAR (favorableness of the situation) #
& (Bloltl7t EMelA 9] BHHS B T 5 A= A F B Hold g o fe
KeRsE WA &2 i, vlolvl4 R W #RE misk .

HRyiol CHE RMTol /iE 2(olcig HR™

BREREE T A TERR R R R . BRI
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G SAA ALY Blojy B KA Z ol g fAR A28 Bl o] v
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52) Ibid., D 146
53) Ibid., p. 14
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