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<ABSTRACT>

Woman-peace leadership in this changing world
Min-ji Hong

Contents of new leadership that emphasize softness and relation are
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required in environment changed to the society which considers progress
of work rather than taking serious view of the result from keeping
pace with the post-industrial society. Woman leadership can guide peace
leadership much better than current of man leader because of the
position that woman has been suffering from an inferiority during long
history. in terms of suppression and problem of the weak under extending
of the concept of peace- extension of human rights. realization of social
justice and mutual understanding among civilizations. Therefore 1 will
introduce issue and task of the peace movement led by women and
what peace leadership that keeps womanish value is. Woman-peace
Jeadership that implies that ‘woman leadership' is used for telling from
man leadership: from 1960s, the number of woman leaer was increasing
influenced by feminism and ‘womanish leadership’ and uses notions of
Transformational leadership and Interactive leadership. This leadership
I present doesn't only rise Korea's ranking in global competitiveness
but also contributes to society peace having the few and weak who

can be in outside of society participate by meeting demand of society.

Key Words : new leadership, peace movement, womanish value






