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2 AZYT £EF 4337 (AL - A8sheta)

stol f¥ke] BERES ol REBEC diY Y BEEBRTL Wb AL e R
o Rl ole Fa¥ Yolo,

A 71 EBFREMS] 4ol IUAALHE AP Moo BEKM) ] o Sof A
& BRI BRIk gok. 29 7] ANAE @ Sl RERES AW AR
714 o] Bay= BRERol ALY BB ERE Optimum Decision Making) & S s ok st o]
c},

ol fl3to] AREE ol EEEY —MWEEEE o Tol VY BERES HIHNSA
&Rl &3t Aol A duislo] st Yok, olelY A% BRAEHS] T Edojd,
HEASTo] A2 RS YAS A WSS S - Management Information
System) 9] SHHA2R o2 PASo Figie] BHEEERES A LEA Aoz wslyn 98
€ Jehdle g 2pdelg D

e A2 oy FU4 MMM L ARIMAIA S (Formal Information System) o .2
A EEE REREERS BA @erception) 9| W3}, AliAle] Wtz <y MEMEAY UHYe
o] #3ic},

&3 HIot HAfruAold i (Communication Theory)® OR (Operations Research)¥ 7+
e ddoe Azt A2 RIEMREIEC S JUsIdA BEERRE] KN $A4E
=232 3c}.?

olef wat & PRt BERERES 73t Ul Yol HHAMAIAY] o Fx d8g n)
AE7t? =2 DRBEER) 3o BEE BARDRTE S23c ul BRREDN AIHN
W2l oy BAYE Zu HE EAT YA 2AsE o] Bt

2. BRAZE % BN

F BrEs Hav S99 Hde BABE d7Yd 3 gRm TRl o3t MIEE
g3t WIHREA2 o] Jlqde] EBEERBRE od HBEL Jxn Yo, Ao #®
BREA vlAE & HEOHY PN Foestdct.

F8 & HiIRE Al Yo Mt BIS XMH =+ THH dTFol 23l oju] T
B 283 B2 FUAL LM s&3E o BHaA,

Bl MRl 13X Filel olol, I®olM RKTS BE EHE o284 gyl

1) Clifton E. Brown and Ira Solomon, “Effects of Outcome Information on Evaluations of
Managerial Decisions”, The Acounting Review, Vol LX T, No.3 July 1987, p.567.

2) Wayne J. Morse, James R, Davis & Al L. Hartgraves, Management Accounting, Addison-wesley
Publishing Co., 1984, p.614.
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WEEERES Wi iBHEol B3 R 3

zrsigct, 28y DT SEREED U4 BEES ERRES GRS
DA g, DSSo @itt@Alat], BEREE) A M2, TRRIETS EBRES &
M 2w, EERERES GitRA2De] d904 Radstao

zoz NEoA £He Pz KEPFRHME AstdA & Ao HEHEE A

I. BEERREY A8 FE

1. BEERREY A

Lo BEod BERTARY dsolgdx ¢ g BEEEE: 452 FEREMEN B
T Hot, ¢ EEEE ANE A2E BN S oY LRFERE %L oA Fad
FERE ALY, olel2t BBHBE AP ALy BEREN ol2IAA Fuslc, o
oo EEREE RRBHEEDH W mEsAY MEE AAs7) Aste] 4 7 3
sxe) RBES HESD, olF FoA BEe RE A9zt BEE wed?

BETRHRTL BEEDH 332 AR A3l 8] 7lxlo RBE FolA REFRE 4
sl FAoltt. azlsld EERECIY BEERE 4 Fo2g sAdold, '

ol9} Zo] WBEKE T Aol EEREL WelAl dct, i ¥ (planning) , MK (organizing) ,
$5H (directing) , #&l (controlling) 2H E B (management process) & 4] BERE/EY 2ol
o}, olo} e WEGEL EEol I HiE FMz Bzl BITIHIIE o,

ol# ¢ BEIE (decision making)-S 18] 7Fxl FETHEY HFolt $H FolA ol HEE
A3 PRmez ¢AsA s BES 9% =t Pid BRse A wEd.

4 Abo]E (Herbert A. Simon) #igoll o3zl WRECld RRREET YA REAN 2
7} et BEE Pl $Hol: FAolnz, EBREHEE P RERL LBt FR
sol BEstE Aoltieln XYoo 24 EERETRE AA4AAAAY BiE2 4.

o]} e WEATHR TY WEL BEE gl o] 7Hxz ARsln U=, 2 FoAA
% Simon#igs Horngren$rigel Mol &M Aoz <=1 Ut

Simon#igol o3l WEREEEL L) IR (ntelligence), it (design), FiM (choice) 2l
A phge Eaddd

3) Mk, BEEWRE, nER, 1990, p.752.
4) Herbert A. Simen, The New Scence of Management Dicsion, Harper & Brothers, 1960, p.l.

5 Ibid,, p.54.
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4 AFdga =F3 A3 RQIE - A2lF%4)

M8 EiE
(intelligence)
L g
& it
{design)
¥
= ]
(choice) <

QD BEREEREY =8

I Il 2 wiel o] RIS BEFEE ERREL Welol ¥ B BFRsE 23
22 WEREREA A FHRol BN o|Fojac},

2 A ERRES REE7F FFEseid BERKES olalo] ulgd=lgl RAEMo] ZRo EA 8ok
Ligs I

olMNFH RERME} RIRES HEstoad FRREEY THY Lol FRRTERA
BEAHRE 4 glch. webd o BREREHE AAdes) ole)e) Aol sbo)7} EAWctn BHE
ode ot MRREEE 1 Hol§ A FBsIx e $5 o},

BERREBE S o)Ay A9 vetoz Hitsla Msie A BFEE SRSt ol EQFEQIH
4 o] SEobrby 8% 4 91t Fol= W 2] A (feed back system) S HERREx Uk, (2T
Dol Bed o]} e 4] Brffel ¥5& A2 #gslo] o, ol & Eyfgolx] che EypE=
AYY +% Q7 2 o/H BEE s Eel I 45 o,

2306 BRERREEHE S A9 NAL Sste] e oz e 2 dsid Fre RERo2
FE g Az o duE RES TRWASIE YA REBfEo o).

ae2x Horngrenoll ol3ted BRREEEL (229} o] Be}.?

AA B 235 KBRS S Sirsie ol Yo REEMS HAMEs ks Bkl
ot o] BfEolAE miid RERES Jeld By B 5& kLo,

A Bfc RAREEE REHZ BAs o #Re M. BAHEAE o8 717 9
€ 4 glean, o3 d9d o} BRAE e BRHEe SEEEd Z2a¥ Jee o3
o},

6) Kenneth R, Mac Crimmon and Ronald N, Taylor, “Decision Making and Problem Solving .”
Hand book of Industrial and Organizationa! Psychology (Marvin D. Dunnette, ed.), Rand McNally Col-
lege Publishing Co., 1976), pp.1399~1400.

7) C.T.Horngren, Cost Accounting: A manageriol Emphasis (Englewood cliffs, N.J. : Prentice-Hall,
Inc,, 5th edition, 1982), p.365.
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BERTRES Wi e B¢ BIR 5

o] |

i
D
g
2
»
=

S ® R O® M

Q82 BBRES AR

AA BfEe BRRERES #irste J29 HARS Bafsle WEY HHE FUo2 §F
RS 498}, YiHes FRREHEP L Moz 24 KRR FBHEE FAstd BRAo|
A RAAYG & FIRE 7HH2s REE A9t #E= o},

A4 BfEc W5ez RREN def A9 RELE KiFsle Bfoldt.

AR B ORFPES BfEE RFol Wi BMRE M Dol olol et BRFHA
< vl BERES HFse ol T8 BV sle slol= M#E Bt slojl=y 1§
#He BEREAERS] Rt BT #5t BT T2 NITHBES] AVt BT J¢€ oA,
ERREENA RERRS BRERRS ZRSHE =28 &4

RPolMde BERREEES T3l HERR HEF=H F2) AYsi gz, AFsA e
3 B Aol g dl, ot ERREAET RRFMER ] #E2 + U7 dAEolc}h,

olg} Zho] Zldlel BN olel-E IFohslzIol ¥ BAEs WY RAWERTEL REFMR
Rz H#E & glenz AF3 AR sojof gt a2z AR gAY FEHEEES ¥
7hek vl 8ol B AFRHE B2 RN KAMHE AT}, T2 BEES YA &
BrEE WY + JU=F BNdte Rieel gz stald.

2. AREARES WY
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6 A oisa £F3 4333 (UF - A 33h4y)

BERRREE 785 HHEFA s ¥ (planning) 3 #Hl (control) BHE $71A19] Fo @
ZAUTA AAAFIE Aolch. FHEHS B A B Hol Yoo, KIS HEHAKA
W EERGIKE] Qi ®

BEEEAA 423 e LFse Wi BREESM (top management), FUVEEM (middle
management), T 8RE8E /W (lower management)oll ©& 37122 HERoz FLE 4 QYc},

olst A& EBEMWolAM S WERES HEE 71 FEMEALE A nlao) vigay B
2ol D& FAE YA olMEtol ol TEEE Aot S BESEFY BEREL V4
o ZAdzA4 THREERLY RAERRES A9ste o F7Uddoz REle 714 €
o}

olol AnsoffE {2y o] WHEMFE olf3ld WEBEERE TP HEE & A 7
2 58E= gg?

By EERRE
BEEan

Bazey &M EERE)

(BEHE EBRE)
ERRE)

FRRES wehieE

(%3 #EREY TR ERREDE

%M . Thierauf, Klekamp and Greeding, Management Principle &
Practices, John Wiley & Sons, 1977, p.124.

(1) BRMERHY WSRIRFE (strategic planning)

B85 (strategy) & ST 295 23 NRES T3 o T I ORG-S BEtY
o} 10

gy BBREL 539 g FA KEL ¥sts doio}, oz yulo] WEREL &
&8 - R - By s BHSEAl & AAE SRl s o] YubAol},

8) #¥d. WMMBALY, 23 g, 1990, p.8o.
9) H.Ansoff, Corporate Srategy, N.Y. : McGraw-Hill Co., 1965, pp.5~6.
10) FEHE, WIHMMAAK, WBEEEL, 1985, p.79.
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BERERES WEHIEALY2] BBkt W8 Bk 7

GEHERAI 2R QoA s B BERELS (3dOS ol MRy st A8ey Ml
&5 AV MHHEE ¢ ol B HEE Rt W aelse] ARBE B I
Batlel sd=d Zide B BAS 432 BiFe @l R R, Misey HY
Y AAE =3l Ao, o3 2452 ZIdAY MY BN RiFES SHide =4 FAgts
€ dl FH&E, GBS, TRE F A HoHE B fEtmae] A3 o J1E AF
Lids

ojel ¥ MEEE I ZFAF FRE detdle ol ZERN, “HAe &, UH
R, HHR solx, SEHE LS4, AE2 G, ERHRMA &% so2 U
fids

s ERBE AT HHED
A
. QAFHeld SR AT
. BSEHS) R
- oAl R —
- St W FARA )
: * 3 MR
Bt At el > | pwum | | &M
. AmRE
Py e
. BN . wFEES mARE
. MW . ERRE
. mHE .
. npmg- . AHIRER
. BNLIER
(OO W BT TR WHNEAAY
(2) BN ERRE

olAe hRIEEMCl WEse Aoz dAdd A4 RAKRE £ + A=S 7149
RE REL By A4ste £ dAsIe Foz o ol HEY + UH?

11) Leonard A. Robinson, James R. Davis & C, Wayne Alderman, Accounting Information Systems,
Harper & Row, Publishers, N Y. 1982, pp.15~19.

12) Ferdinand A. Gul, “The Joint and Moderating Role of Personality and Cognitive Style on
Decision Making”, The Accounting Rewew, Vol, LIX, No.2, April 1984, pp.266~267.
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8 AZU L L& A (UL - Asz4w)

@ =3T3 dolld 4, HR ¥ WK ERLE 5 + U,

@ REWLe AmitolA 59 ZF, RBEALELS 5 5 U},

® RES W2 Adold REWGE, Kk L FH. FRH S22 £58 4 g,

BEN RERRERMET AR Lol& e HEMMK BAL x4 AFuol sy oA
Aol == BEAHAIAAE Fo3 PESF2 Sc. 329 FiEglage 28 W
BENE 221 BEIEM (objective function) & BBt Aoz 1960dulys] Aoz 4
Rsle] 1970 ol frdtol & dak# vwIX7] AFYc),

Bafol€ EFEAA ERRENEE €t o= SFHEET ERkEd Aat= #M
3] FuA2E Bitsle TAE o Fn Yo,

XEGIHEE (AL € BHY BRARE #E o3l EREES W3tz 9& o O3 ge
i€ T3 delA AdANAARY B4 FEdA "o W

HR @ : #&8e] Y3ie sige #et =717

B @: #Ele] Yol oste] Uid AL AYs BUY & Y&

B @: B §84 VY MiE7) 2 UHE Bl@sln Yeot?

Bl ©: mBL o g JA7 gerh?

ol A9 Aol LFY YL WY & Yt BRERETHMAL 1342 24 sln giHNE= 4
9 #44& 712 4 ULt

() ®BH BERE

g7l Ao HEMEE Fosle AAee BEWRLCT H#iH) I (technical
operation) o} T & FHE Eot, £ 2 HEof Y Yo FTHEBHINA &3l Ao BT
RE< KEEE SosE o Yoo, Fo RERES WREE, vlobAYe Hit 9 B
M, BTEBAER 7dt W WS, LEHW #hr, £EAERE $& i,

(ZRDolA s} o] THEBEMAA BBREL HERES #Al, Hik W @K 39 Yu=
A4 AYHE A7 Aol Boisted KB Ml Sol Wy EERREL WA W

HH BEERRES Herbert Simone FHIMY BEMRE (programmed decision) 3 FEERY &
JBIFE (non-programmed decision) 2.2 F3}gic) 19

olAEo] WIEH, WEM, B ERREL Tt KMo s

& B BRREL ol 4y @hikel kol del A#S KEMNY SAE o327 wSo
BHEE RERE} & + Uz KBY BBRREN AY¥sict. ez kel REREL YA

13) Donald. L, Rarn, “Accounting for Decision,” The Accounting Review, July, 1961, p.465.

14) Thierauf, Klekamp & Greeding, Management Principles & Practices, John Wiley & Sons, 1977,
Pp.123~124.
15) Herbert A. Simon, op. cit., p.8.
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BERERES MR RPHE B¢ R 9

THEESAA o2 7hx REE FHEAEI 422 RESHAE stAEE EHY BRREC S
¥ 4 3leoo, 2 BaE BRREC AYsich, dW HEH BBRRES EAY T2 Yol &
B 423 FERNA 42l ¥ ¢l YU HERS] PMEN At Aol ®

I. BEEERES GHERALT) MBHE

1. BERAREXEAMLHD SEHERA

HRREXRAI 28 (Decision Support System : DSS) 9] #40] 5% AL 19700 #ifiolct,
a2 FolAx M S, A3 E, 2-E Michael S, Scott Morton) o] 12| ¥¥ “Management Decision
Systems : Computer Based Support for Decision Making” Harvard University, 1971,
Division of Researchell4] Yelilx Ql& whe] Aol 23w, DSSt EERREE 7 ¥HEH &
A& AAs7) AHA doleltErt 2dE ol&3te AL TFIE nx o FAFE wlojze 4
~qolcifetn Egatn St

A DSSe] Ao+ o8 7x 2 A=z YA 2 F sl Peter G, W, Keend} Michael
S. Scott Mortonell &% @& ERREE7 AN TA Adsz e AL AFE wiol
22 YH+e Aadolaln xEsIG. P

=% John L. Bennettv ¥@&H) BERRTE dlaad FAdsia de BEEE Yiksle A
ol #=l+ AFe wlolze YA |xwlolztn AHsn ict 19

olghzlo] DSS& ERE e FAANA FEERRoln FiEm FAE TR - AL - &
Bledezy AFAQ B o] RARES BRAY + UA 3t Holr. F dlojebe} HE
< ol &3t XM EAFE HAY o2 RERTEE XiRsl AFelE XMz e 4
2gjoct 2

53 DSS9| w4le Mol Ay, £12 @EERH] 7158 dlole} vlo] A2 o] Foix F
HAEAA EFIEC] loiok 31, By HEEKFN BAZ I3 =lo] 3t o] (hardware) 9} 42

16) George H. Bodnar, Acwunting Information Systems, Allyn and Bacon, Inc., Boston Condon Sydney
Toronto, 1980, p.69.

17) Gorry, G.A. and M.S. Scott Morton “A Framework for Management Information System”
Sloan Monagemert Review, Fall, 1971, p.4.

18) Peter G.W. Keen and Michael S, Scott Morton “Dedsion Support Systems : An Organizational Perspective”
Addison-Wesley, 1978, p.7.

19) John L Bennett, Bulding Decision Support Systems, Addison-Wesley, 1983, p.1.

20) Michael Davis & Joseph L. Sardinas, Jr., ‘Management Information System,” Management
Accounting, (May 1985), p.15.
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10 AFdida ¥ 4333 1 - A234g)

E $)o] (software) 2 ARJES] 823F0] FESIooF ¥,

ol43} 3} MFLo 2 vlfo] ¥ o DSSela e AL AHFE - w2 EERELZAIL
golatn ¢ 4 Y& ©l, ohEo) AlEE KHY Yeot AP

© ERREH#ET 2 AEA7H?

@ EBpRES dAsE daas o AU

® REEMRE 8 Yoy e o9 mEUAsL?

© BEEEE 194 S UAest?

® A" gAdL AFA T3P

o9} & DSSell @iy MHc wRE - EHHY MMecs ERE - FERHA WE7T £
F=ln k. 47]ef wlojel - wo]x9] Fulst YA ZHelmz2 dlojel - Hio]l2F WM

o2 @,

2222 DSSt dlole} - viol& glole €dY 4 §lu, dlole} vlo]AE DSSe A& RE
e FaY YL WU, =8 AFHEEs o dlolEl - Hloj2of il £3t7, ASOBAT
ZF AA B WY 2d2 e @iHNET ol dolel - wlo]Xo] iR ZgHc. P

3 vloje} - wlo]& 2wl vjofe} - vlo]L - MYA|UE - A] AR (DBMS)Z DSSe| =i-¢ #E
& Aelzn, dolel T2, dloleh #fF W #EHM HKALE EHz Ax Holch P

222 HolA AFH MHEaId A= F-5 AEHRE} tliolE} vlol2{k =% o, 7IdY K
MEEe SHEES FE, FEFS] D712 THEES o RRTEMRS &3k By
4 A% Aol = RBRE FM3tc Ao Y7HE RRMGR a8 FE3ta, olol Higsto]
DAl A dlole} vlo]2F o|f3td FMt dAYR 4 . 2D KERES WK
ddH = ZIsle] EHRN SBMREE vioel vlo]2=§ B3l WEdN2 HKEY 5 Ut

Aoe FA#elol A MBREYL 53 BRIz oo @3t MEHNHolsl 74
€ 343 3 43 MEEEE A% MRS Qo &3] FFAYdE RASH ) R
x|zt o] MRS A, 2o FMFEe o Wit UHd EHA 4 U, =@
BRHNE, FREEYC Y ST it el TR 4 9ot

53 ENEEE Y S5 st AEeclde HAC Wi g 3. olo] U
EE§)e HEHIL WA Aol HYn, B BEREY M= FAsIn Yd. a2 oA
€2 THEE WRRES Bfgelx ool AWMt FRRMRE 7ol MH#HE A4z 4
4 3o Bram) MES WAL A =¥se A28, § DSSE 4AAAk ¥ Held, aRdde

21) James H, Donnelly, James L., Gibson, John M, Ivancevich, Fundamentals of Management Irwin-
Dorsey LTD,, 1981, pp.385~389.

22) Bala V. Balachandran and Andris A  Zoltners, "An Interactive Audit-Staff Scheduling Deci-
sion Support System”, The Axounting Review, Vol. LVI, No.4, October 1981, p.802.

23) Ibid,, p.808.
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EEEERESS KA Rt 88 BR 11

yolel wiol 22l FEirol Tdte], ol He WRd RAe £sslnz FAAA HR BT
Y23},

2. BEREES @EHEEALH

FEREL 7 BEEIY PIFl wtet HEE 4 An, RBREEZ AN Bzt i 7\
o oM E EFHY,

Axe] EME R.N. Anthonye] £Feolx, ¥a9 A$E H.A. Simonel ¢ Efolch.™

Anthonys] 328 ERESAY i (strategic planning) - ™Y X HE - £ EF (management control) ,
2 9)alo]H - 2 E& (operational control) °}t},

WSy itllolely sl 2 ko] HEEY Uy REARE. BE, BEENR olg=E K
B, =% 1% RES W2 A8 BEE ANz HitE Az @EclEz stoich ™

= oUHE - LEFL MM EHEERA UolA, BRRE BEE7 AEHo2 Hs5
sel o] 2% 4 YEE REHE APo|z fn, 2ol - TEEL FA HREE 3
A BIFE & =& REs}s BEY ozt Atn 3.

o]lE o] THE RItMMAAN HLde Be s €. F, AN BEEE et
RIHEEE o Mgols, o MM oA 3 METY 5 UAE ARY F A et

ololl sl H.A. Simong oju] AR RIEMHRC] o9 Ue AUzl chs rERkEe ¢
2Hoz z YAHolH YAAYS S n2aYsdsn, BERES KiTHl 3loiA dAY &
Yoot Wasich, 3 BERRERMES oln AE E#Gn BR2A EAY AU7 o vz
298 9chiekn 23] REREEL FANAC od AAE Hebertol =} 2939
®ErEs) vnzoWsiy ERREc=E S8tz Yo, olZel {YAMA Gorry and Scott
Mortone F23¥ EERTH EMsm EERES2 HEsta Ut.?

H.A Simon®] ZA#st xtolHe BERE AKelE o= A= FAstert 3= A% gt 2
ik EEY AEs o AEAs} e FHelot,

z Jemamold AL o shxle) ooy AREel WEE s FUche Aolx, vz 2 s}
o EERED g AL AV ERREE B A oy FA} Hohsly BWYE 4
Aok Aolth @

24) Anthony, R N, ‘Planning and Control Systems : A Framework for Analysis” Harvard
University Graduate School of Business Administration, 1965.

25) Ibid., p.24.
26) Ibid., p.27.
27) Ibid,, p.69.
28) Gorry, G.A. and M.S. Scott Morton, op.cit,, p.60.
29) Tbid., p.61.
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12 AFdga =3 333 (UE - A2 g8)

A7]elA Mgmeld AL ERRE Ritel EBHLsle] Ucts Ho|oh,

Gorry and Scott Morton& #i4#y ¥ P 2] A 8 (Structured Decision Systems) 3 DSS§ 74
3o, Hale Felel MISel Awdste Holol, DSSE ¥@#m I FFEEN TRiE THdd
Aolztn #Estn Yop. 0

ASOBAT: REEEES Y22 3t FHEE A3 god ey 3wy o @
WEES $¥& H A Simond Effel 2A3sted st U, 2 9o BHEE 71s& &
= fERl2 s o=l WAE Arstz U,

B vz 2 oY EEhol Nl HEREES Y37 ofale dl, 2 olfE XA HEE
FY3te =Foln BEEB kol AA=A 97 oo},

o B GHESHES] Yo v Wl S ADAvg 2o Agst AuE Yes W =, @

RIRRE Yo il @ RERY BHdl Y2 ¢ Ml @ RBES FM Y83 ME @ &
BRe FiFol oy o,

DSSt AFEE 7122 RERELHS A8 Aozl SHEEHES #Eo Bl
A& BT Yok, AFe WEES el gAsin glon 1 sy A3 AL E o
F2 U, &, AFESE FHHBE, HBBET A ek HHE AL, FUsA Ny = U
o},

a2 AT LT REL A WRKkEN Mok web, ATelo YA FRRE 7}
Fiotn Hdx 2 PHdE < © Aold, weby AFH vloj2e Afol: @K, BEHE,
e Wl B S A% ERREL L5 Ho| HAsdn e kigic

=3 BEES} AR BERES 3¢ "ol o2 slx MaEs o), 53 HEMmo 2
L AR E Ao 2o MTMANA ERsle Yyule RRRETHZL Jebd + o
o, oAl et AdAe BERTBELS 222 Yilo] 1 AAE HFRBNA Y3 e BaE
o P2y E WHE dojH ERERES ¥ £ Y.

aeln BEET BRRTES 317 Hol MTHMAS BAMC Y oz H#g == gl
2, MEE Hlsle GE 2ol RESIZIE Yob, olgt FLe KES ERpEEe dAH 2
ol ohyz} A}2A =2 A (social process)ol 2Jsle oz sjxl= Yebdcoh, Hol {AMRER R o
EEREERN Aol + UES AFSE 713 Yulof wa} 1 HAe th2 Al Yepdol, &
BES] MR} TR AfAFe] FEo) ©E Ho]§ Yelus BEL} ERR 2 ERRE
TR B (aRs5 et o,

30) Gorry , G.A. and M.S. Scott Morton, op.cit.. p.6l1.
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RERTREDL H3HNEAl=Y ] HRBHE] B¢ e 13

BERE B0 tERRSL9
eERE B
fERAS ALRR
£ % w a3 ~
Aodx 222 AGas) A4 A7} Adast 8y ARA7L B
Qi AAE  Fd€osye pAYsE  of TAE A4 Fust YA
Yot AVE ode £ cgol TAF sie] EE- ¥4 TAE v
AR P, g5 n 22 s Az A% A Wn 2 U
#ol ololclel st AeAN A £z siAdNe
o zalg A, & Mg T

o} A Agch o
\ 7 (Tells) {8 (Persuades) 18R (Consults) £% (Joins) EN(Delegates) V

(085 EwEet wERel BRRE 78 BB

(195)e] AZFREL n=9 HKEHE 7HEle BRES] BEE B, 2E8F ¥ MHE
RAA7IE REMA BEE Golztn & 4+ AP

olg} Zho] WERTEHEE 7Y BERIRREL P3it FAAdAd A MRARES A& +3Y
< BE VI ASHMMGRE 2 ANAMIEGRER dd 25 iR ReE S5 ®asls
o ek, st olefdstol WY JIHE M2 FIENS, SAAYEL BANEA A
BRREL 178 5 Yolok ¥

3. FHRWMMETS BEREDL REHEEALEH

31) B.M. Bass & E R, Valenz : “Contingent Aspects of Effective Management Styles,” in J.G.
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Summary

A Study on the Relevancy of Management Decision.
Making and Accounting Information System

Kim Chul-young

This paper examines the relevancy of management decision making and Accounting
Information System,

In today’s business environment the accountant must assume a more positive role in the
analysis and design of information systems if the integrity of the systems and their
products is to be maintained.

A sound general knowledge of computer technology and programming is desirable for,
but not absolutely essential to, the assimilation of the material in this paper.

Accordingly, Accounting Information Systems focuses on accounting information flow
patterns, risks of and the need for systems controls, information requirements for decision
making, and the use of electronic data processing techniques in the design and operation
of modern information systems.

The relationship between Accounting Information System and management decision
making is examined in two prediction tasks of interest to accountants-a managerial
accounting task and accounting information task.

The relationship between these two attributes is particularly important in a managerial
accounting contexts in which consensus is sometimes accepted as a practical goal.

The results of this study indicate a consistent, highly positive relevancy between
management decision making and Accounting Information System,

The rationale for this study stems from the fact that previous studies have not explicitly
recognized cognitive processes at work when considering the effects of tolerance for

ambiguity.
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