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— Summary —

A Study on the Syatem of the Joint Labour
Management Cooperation

Doo-hee Kim

This study aims at discussing the system of the joint labour-management cooperation,
The objectives intended was approached from two directions, One was to review
the overall legal character of labour-management council law, and the other was
to compare the korean characteristics with those of some advanced western countriess
England, France, West Germany, Sweden, and Norway.

The major findings resulted from the approach were as folows;

1. The system of the joint labour-management cooperation was based on the
institutionalizaed acceptance of the labour’s participation in the management through
the form of capitalinvestment and/or share in the profi ts for which were considered
to aim at realizing the industrial democracy.

2. However, the institutionalized pattern of the joint participation was different
according to countries, The difference was considered to be originated from the
conditions with which each country is confronted in terms of the national charact-
eristics, the histroical background, the political system, the current status of
industrialization, or the operation of social organization, etc.

3. Therefore, it can be concluded lthat the system of the joint labour-management
cooperation would be discussed in the direction of the social and historical background
each country has, rather than in the direction of the absolute evaluation as being

positive or negative,
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