BRM%EY ARMEHEA BT HE

— AR BES plLoz —

Ml Aol ARe] ol $ HEEL XS HFo2A =3 o § HEI £¥kY FEo24
ZaEms A glos BALKY BEES o AFTT AMNERS RARo= HHsA EH-F
B - g oF & EBUL vk

o7l A Wil AERECI T oW BHye 23, o4 —Ed FHERS 21, EHR-RE
o sl A FHelE FhHy ARME H3te Aolwh, ol dd ARl H3 AGFMHA HE BE
3171 Aol $4A AELHE, EEER, ARTHA Hd M2 EgGmpact)$ ¢l BERE
AR vz s,

AA, A2 B HME: %Y EXMb - it - Ak, RS BET 8t - S5k -
Kk BEfol o3 BEISESY MR BKR, §F —EY E(ule)$ FFEde systemzbdl 49
conflicte] - Biel A M2 HWFY FHHF shAk P,

=4, BB RE: o] REE AES T4 RRE /YA FETRED RES FEA
By BB #mAlelth. £¥2 T4 Az RIBY MB2A: £¥S BEEME, EaGt
G ®ES FRY BrE), REGRY RE%l A+

A4, Innovation®] Ziist #E; =€ 4ol SHiy P22 innovationo] RS I glef,
B3] ol AL Bkifl #EHF 2 FEholth, WA ol AL WBAME, mHd FES fus
o] BRtREC HelA T BES T olth

A, A EERS #t 2 £t AR —xTHRN B BEAA SR HEHY
Bz Y geelch, HERY HIHL ) @Skl et -ﬁl‘:}. HiERA SRR
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2 + 2 4

= BOH3 A0 AR GEEX, AR KAt EEt R,

® #Hd = &Y TE f #E: Az HHNY B L B FRALK 3 EEY
ARIHKBAS, MEHPARY LEtke] thrte s gld,

BREEE fd HiEg =8 BER A7) A3 o9 7b2 REBERGR] BFES o oF
AR 53] o] FolAs AMMMESRY #B4bo FBMEE $HHY TEHRS HE
+8 el A 9 wrhe A AR ol Sook & ot AFAAY 8 et
firFol Ao WBFEE ot EREA dHaAs Bod /AL e ot o] ARMTEY
GEel Wl Ae £83 w5 & Aol A4els] # Fo ojAl ¥ REFHE FA 2t
= A4 AR R Moe M3 A2 AFEESKA 9384 sFe] vdotska go
H ok BBl et 2 4 gtk AERe AMEEFRI R AMAGE AMozA Lo}
=Ede Hkelsh 2E § o ol#d AMEEARC A - Hiidx Fade odE
MBS BER FEAEelstL sttste ARY BES FHsix 2T Aold Ml
RAEEE BoAUA 2 AL BYHT Lois,

Gt EKRelAe olH g AMERFRS HA - sk A K@Eed A2 AHER
HRol AH AMBlol A#E Fu BuEdon oA A KXY AHERAFAL o#
T ARl 93 Aolshe BiEES] shol f1stel ARIBY 88 BRBET KETEARY
BRBR A4 ot A2 AMBEARL KREBdF & 98 vt £¥e] 559
AgAa] 29 2 HERAMBANA Bt A2 ABB 98 A2 AMBEERS ol F9
A=F stabe H AHES Hivel -k,

Mol 149 AR
dol e 9AY ER

Mol Hg B ARTEHA ST Eiftelst, olH% M@
e RUHe A9 AMY o= BE R4 god s
4 BRMeR BReE AESIL dv At

Marchs} Simong LlEst o] RIS # MBTEA F3 BT ohext o] A s
e xpista sieh®

@ AR BRALA Aol HERS AR FHHI HAEA L&+ ¥ &b

iy

Z5e

o

1) J. G. March & H. A. Simon; Organization, 1958, p.6.
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BRE&RY AMERC I HE 3
NS Z3Y+ Ao ABMOE fTHE dosln MEY BBHL 7HT 5= dE Ao
B = Rl EpfEs T+ 2.

@ MEAL @8R BT B, fl, BME AL Sdet Adezd 1% AR
189 systemel] BMcte % 37 A At BRAY FRo) LISk Ao, BEABRMHSH
HRAR Aelels FEol don MGTHY RB+E HHRER, LE 2L Moraleo] #
OF] EEES Zeos RRd A = A,

© EBMEAL BRREE HE FEMRECA Rt By B8l MGTEo
HE B dule]l b R E@E: T A,

Marche} Simone] ojaj 4 A4~3A e LE= glo] AGAY AL oldd 3M@EY
fE, ot 2 kS fiiEel & AL 2 a9= g

HBRR AN = 68 - &4d AA 2B EE d1 BiF A HEE deod
M oH BiER - AEAY @ Aok B 249 ABGBE RO QAdr o
2T HE MET ARl w3 78] RMHA dow & F Holx},

March=Simond| %y #19] R Taylon® Hiho 2 st MM HEEHY HKd
B ARBlozA #Rey ARBelst. ($BHES BBl HA BBz Bt

March=Simone] %ol 9@ 29 Me w3 Vax go] AMMERSY Bt 4z
BpAE Ao 2A itam AMBoI=t, (BBHES BEMWL FEZA 21 it@OEBgHos *
-9}

March=Simond| &3 #139 M FHHNBWEHEN 98 ARBo=A Ry AR,
MEH ARE Mo 7x = BRE A A& AMY MEE wolzi: Az
Himo2A Ay ARBel=, (Hh%Es AMY ACHERY HRA4RZA BEMoz #
-9

2R EHER ololA Az @A A& AMS RES Marchg} Simong 4
ol @S Tol ARBS RUE - #ERE BN RA A9 urlz s,

1. #Rey ANE (Taylore] AMSD

HRWEA A LA (drifting management)d]  Bypgol A & BHMERES] A4S BLBEE
of BE= 1 23 1 ik BEXHEAN AL EES A}, fFFEEE Hoold: HEMNER
o IR SHaRel 4 ebA H&EH ol Aolwta Reb, HES MY Poll Y= A



4 ¥ 33 _ ‘

o] Affloletn 2oz AMY ¥, B FUSY HHET —Y) MERSA 23 =
FEXE & A9 Birsl Afos wx 3 B B BB HEXs wEIL

ol# & WM Taylore] FBay kel sl vehix oo, Taylor: 29 %l
“Principles of Scientific Management”si| 4] ARJL FITMHY Aoz HE KXY %%L
Aoz sta glom ARS mIyEE THBY FIHIE HAT AR =T 3ta &3 2
< RfRE Egsta gi=t.?

gl SlojA B HFE =¥ FNBHFRN AAA f— KES HKE BRI
BEAL £ drhn shd o] B RES & FHHR, BEFR 9 fEEHEA Hg
BEe BR 2 A, o Akl AES

® 189 AFY FERES REdT 2 FEES TRcted LTS SEEELES RE

% A,
@ &M S$HEE BREAGL BET A, —A —AYd HHEY gHL e Aol
B X¥ol EEsE 22 KEEY FHffold,
@ EREFEEE AA 1A (FXEE FRT 5 A= HFHES IHEAA A
@ 189 R DL BRE HEEdALr BRd =& premiumE F3 éﬁi*"l 2%
He BREHL 51 TAR A
& ERHT.

@kl A BIh kel EEArT, BT fERE SEhrasiel RE HKBINE HEER
2L 2L AMER FHEY EE A M8 Mo F¥se AL 2% Y= ¥l
FEAF & Aol Taylors] B ARMIEEHE il 2 024 Managemantd] K Eel
Al A KiBEE 28 AETH 28 control Ml FEAl HEBE Fu g4
2 ARTS B ESicl e TR AW fe wa Ak == ARG
% K AlEZT A9 HERsn AR LEAYEKCR, K2 REKKRES ERcta 3l
). »

ol el gt ARIBIS #hge Fiktel Mol =t B8 #H/A] HBHEES HRsH=
gy Tmikor: KIS AE 4 A =5 A

Simong ol ek AME#S hEbRue) ARMels L 3 53 Taylor® dboz a:
FLEafy EMSHENS wirg e MEHikel A A EEREEY BTE 3 B
B EASY AR RIS Piedda st AMS R Bt BES BTIs KK

2) £XBW, ARDNXBHGS, 1976, 1A, pp.82-83 21
3) KBRS, RARBERR, huk#Ei, 1977, p, 117,
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FREZY AMEEA AP FE 5

g W BEBRE B el =il o ol 20 WAl D 9L
' 2 JJL } S =

2. WK AM®

W Pan gol of AMEE AMBIFHRS B S0 EMI Aoz Mayod A
MBolel L sl : % gch. ARMBIFAY L Hawthorne T#o]AY —@e Kol
oh. MEGAY FRAL EEATE Ese fIUsh] ox el YW ite
fy - LEH IEMFS BES w= solch o T b@ LRAKEMC  WMTIEY S
f7 BRI Eo 2 fE¥RS Moraled] BB =l A5 volsld  (FHRERS LA ed 77 o
2oh ) Bl A B olHT . 3 ARBINES EEOR Ll ofd sHx
@y - LR KEE sblel 7 BoRAET Y Rl 9d 4 Moraleo] £fis o] BRIEE
o Rl BE vl Arks Zolt), |

b HLEREIRICD b 9t Y Ao ® BAY fldAE oW e
BT Hel M@ Acl ol mar ofw i} Fppel FMol o % ATl Al AT FES
Yol oM I MBRAIMS PR 9 EMEAZ BHAAT AAAE odd FRE WE
shxl orowl b1} obi Al MM ET S et '

Rothlisbergeri= -} 2 AMAFOAREI S sty 84 L GEMLA EEY
Bol A FL o= AR Kol MFLACl Bk : 25l HEGEEE MEdE wois
AL st ek, A8 RN AR KAl #A 4] formalgt f7E)= informalgt
A AN A FA A Wk Geka b o formal @S FEel pEe vA:
Informalal gEBAMHE LS Jyitstn olef.® S R

AMIBIG RS ol 2l o] ftice] Ao zde AMBS HBEas men - LROKRS
n e A2 e EERBAREDS WA o1 deb o142 Wiy AREAL R
fol ATIEIRS RO7ol AN BUZG) fEfEAh btk M fBe AMIHY  delo] Rter
f5el BIGRS W fifEots Aoz ®o o

o RE@M AMBLS AT A $AolE Aolv WIREY AMBSl FAA
ol eh s S AR TR QaA Sdol AMS METemA HEM

4) J. G. March & H. A, Simon, Ibid., p.13.
5) F. ]. Reoethlissberger, Management and Mo+rale, -Havard University press, 1941,

pp.18-22
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6 = ¥ 1

R#E A3 gt

e gAY ARl B S el A fFHAAC] e AMeozd 222 R
B Eiets AML ohd et o Tu mFE f AN it@fy MK LolA
o R ERS Wi, EAC elde M BRe gd4 XBRyeoz s A
of £33 Heleh, wbFo] el AR A Mefl A HER Bl AN A BEKL
o2 el Aolth. oley BEE EARMA A oA BKH AMEA HEdL
2 7k dom AME AAEEMS Bfkel g4 ZHHo =t FEE Aoz MebEed
a7F =

TR 94 HEMoR nol: BN AMB At&my AMEY ol AMY T8 B
e FE -9 ERo2AY AMKEHT ¥FL HEH == HEN KA G2 B
AR BEMGRS FRY REL &Ly BRE AR st e A el

C. Argyris:= ARIBRERAS RLEAY - DRAY SRS £M0 S BEE#H =S —@EUL
# fEEel ek AL FRL 5 Acka sta ohg3 2ol WA A.®

Mayo, Roihslisberger, W, J. DicksonSo 93 ¥gcs 4 EtEd ARG BEHA &
A5 gdebe RGN TEE RRGL deh, 2% gstd ABT AMMKE EEEE
ETAASD sk Mayo: o] & e #HEATAA 25l JEE Bt dct= AR
Bd ZES sE Zolsta msta dob, #EAC) WERE TrozAd AMMK: 3Rl
sta BEsta g+t

e

et

3. HEn AMR (TBHHEYH BH)

itEr AMEB AMMERE =2iad AMSHY HEY BE#H & FT3AT KR A
MAFHY —@EHS EHsts 2oz Eubd g a informaldt fE S HAS BEML A
mTEY me B A

Higol elA Y ARl Fx okt £EAY EBEESLC chHa 2 A Riel A
A e kEd fok7h TEAD B KT KRk AMTEHE XESH H= Aels. A
RIBIG RO A= At@macks Bkl Sfdev 2 Lk kT sk AR &k BHE
RE ke ®E] TrHsdet. @A o #4Y KkpEs hLez REAY A A
#1y ARlglel e,

6) C, Argyris, Parsonality and Organization, Harper, 1957, p.139.
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AREMS AMBEA BY PR 7

D EBREX MEARREZAML| AMER

o)

A@a AR PEE o F WEHRY RO H#d Barnards Simong v} ol AR-E
HMBREEEA wolgolt g A4stn sk o FEE —MkHes JEY Bl i
g 2ol A Eol F—3 Aoz @WHAL dot EFH BRAAE Hws] T R
YEta gl

1) C. 1. Barnard

Barnard= g EHfes #ED HEKS AMS BAENEGE SystemPoleln ksl
A A Bathal Hal A cba3b 2ol FWHE 1 gleh.

B EEAL WEMELDY Bhnstd sFARCY BEMAFGET =l @, F ekl
Hot o] HhiA System® HHfrfEEAY EALD EE 2R U, AT o F A2 HE
s/ Systemrhol] of 2l v ¥ApstE FEFAY Féeolch.  HA Systemo] =Haj A AHFEL H=
BAMME olA EMAL HED WA Systemo] Fojzbrnk Eolzhz G, F B
gy =8l B A & AAE REDH,

Barnardo| |39 Personalat fHA°l 3t R RES & BMAY BV - LB - HED
B MR A A 2 B WA E o Bos Wrhm wx. v EAY B
2 REe sifete AL 1 Al A BERwe] ok a x e Fad ERL jqa
RifEclch. AL Personaldt frfezA Hii¥/E(free wil)E 7hxi= o HHERA A4
8- peEsicl L s Barnard: o F@EEA AL FEHe Aoz REY ME
2 B D Yok

w3 Barnard: @3 Bl 94 ARY MES e Rl ZHEMe= EMsta i
t}.®
® A4 ARY Ao AEES Bkt AMozAY BR 5, BRE JHXa BBsta
= BEs s glAe —E REHS e AR w4 ARE b 8 - BEEN
FeA BEDc, oo A AMS AMBIG®RA A9 @S AME Eokstel AR]
o @Y MR A% Barnard: o] 2 & informalflige] ka4 EMSti formalidigel

7) C. 1. Barnard, The Functions of ,The Executive, Harvard University Press, 1938,
pp. 65—81.
8) RIEX, RRABBRERSE, MHEM, 1977, pp.18-19,
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8 = ¥ A
Al A AR ERIst L 9t

@ &, M) A EBEMES F@AA BOS harsie FEO  HgozAd AM
o AHEMEE BRSE AMozAY BE, F A ddAd FRES #HEAczd —Fd
BHo wmHE s WM ME A AKS BFY,  formalfiffol £ o) JFEMHY AR
iEEhe Mime] R},

ol st el Barmardd] {#f[Systeme ARJY ZE#HS Hi—foz HETozd A o
oA Ao ARIS MEE #pkeste e},

Barnard= #i#§e 3k = BES effectivenessel 1. sl 1 fAe]l Miges ¥ o= #
e BIEE efficiencyel 1 sto] HIGHHIE YA+ £2 effectivenesss] FERS BAS &
K7b FwiEE HBEESC] Eolxv AL HARKHY 158 (eguilibrium of orgahization
economy)el et 1 ste] HEHS HAYoE sta gle}.

2) H. A, Simon

Simon® Af#& Barnardel o] FREPEX, MEMREZA AMS ot Eola Ut}
o] Aol A+ Barnarde} L@ RMEE 7txlzn dEd HEEANY HdAde AP R} Y
£}, Simong Barnardel= 2@ 23 RAthivez ARY REE BERREEEY S5
A 3" HiFeln gick, Simond BRERELZAY A EES BRY ARERA RE
A EEen AR .22 AnkHY fFld Mozt 4ol HRY AMBRY 2%
FHkell HAA SFERES Wl 2229 EREREN JANA THRdn st E£HHA
& MHEstL gt

AL BRREHEANA + &2 HBTED TRE wolA H—9 THE EfFEstes 4%
of ofwl g HAS b3 Yref. ol —FEY KEE stelA  Simond BEAY  fTEHATR
(behavion promises)zt 2w gieh, o] {TEIFIRE FAA EHE Systemo] &4, F#]
ez FEsIL Aastd frd 78l Bahes BEE=- THIMR: BAY BEERES
Rt = EaRAY BT ol

Simon& o] FERES frHENIiRE H#RIR(Value puncises)e} 45 §ij$2(factual pemiresr)
2 oEsta gleh difye 2 webw ENRE 2 fTHe) ERsled 1 ¢t Hig#s BEY(end)
of st FEETR= 2 BAYE FEXst= FRr(means)o] HMENcE, 8w 2 Hiwe
Barnands} wtebuebel o] #iRE E2 HAYE ERSH] HE FE Aolch, Wb EfER]
®e QY HFY FRE RS Las Woh Simono] Hebd HEMEEA chew 7
< BEE S YU
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Btk AMEHRA A HE 9

® M A (organization goals)
| ® WAH HEfE(personal value)

@ KMEE{E(group value)

@ fEZE Y FAe(criterion of efficiency),

HEMRE —Bivez ff&(information)e] HEE 7txldl MAY FERE g4 &
BEAS fhdel N3 FBAY MEE(subjectiou iterpretation)o] RS e}

ol & HMEMEYS FHEIER FoAA Fl#ol MAY BHREY BHEMES Simon FEMlsH
A ®astn ek, odsel € BACl Fol A HERRA dA A E@H A HWS ERE =S @
HATHRA A FojaAl FEE Hasok el olda EEe] SAMNY HB, ozt 4H
iy BE =t AEM BRpEC =t &ehY w3 SHAY Bifeladt HA BAHEMEE 7H
2= TR BEL 2@det. zdv B deld THEY BE: e BERES &
€l QA4 FEE RES HHA LEZ EEAS TEAE HHREL —EdA o7 HE
of RAMES 714 2= 7R FEEL H#Esct. o2 Simond HEY EHRE 3l
A8 AEHL BRABMES “hxv B HANA WEd BES e B wEkd
Yo F3 9=

& THEEET dAAY AEH FERE sidede et 22 A+ 448 5 3
t}.
O th#7t T2std TR SR —H—9 HES o F= HBd e RAEMY HBEL &
Sta 4%k el gl RAFIE, RADAF RA—d

@ tH#7t FEZSHA e TR w2t fRMoRd Fa v Hllde 2 BESN
of wetd £&9 R HH ot EHEY HSEPAA KK A& RAAMEE 2.

® w#7F T2t e 780 —# £FRE At ex A ol ARt B8
t AV RES FEPAA KK AL RAHMERE 2L

TR RBTAAY BEREY A8 @4 @dA £ 5 Aok, oldgd RETAA #
%9 GER RIFL Hdol KEY AL A dHA ERHE Relglet Simong T
T RBTAAY AR B =2t RAES WosA TozA RIS AEH 75
BRBES EEs ok gt 2ot el

7}) Personality2 4 &) AfdEi(C. Argyris)
Argyris: %o A= ARME 27 H84dE © EAHA H2dHdE, @dxew

9) EIEK, BIRE, pp.346—347.
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LR ‘ o ,
£E, @ zovy MBd IY HERE RAsIY BBE4E Std€ 4T g @
gt

Argyris= BA°l W#stE BEAA Hadelede 2F A BLot deta sta, of Bk
T Eielm e MAL TRHY 3EE Bist REME HRY EAA BHE RA
9 o2 vobrbe Al et

adE 2ouMAY N BB A vebe RES Adste ERE @b F 2o
HEMY @ REY HPYE: BAZE T3, AMY £Hh AL B4 HAT RS
ke, WA BN xohe EBEHE Els] o ol HCHT e AT 2l
He BES HEIS @ ad, S ol ¥ =} By o B EAL &KE
B ZBE HEBH ARez s7) walels 222 RKE BRES o 2o REL i
A Zel A oweh, @ BEY WY Kl ek 1AY fENEsr FEE BTY KE S,
6Ao2 Faxl RFAM BEe 25% BAY HOKHS BZE) Aoad., = Bl 2
A TR BT KEN, BBy ZHHY AMIHA HEHRS KT AR Ha 2
<}

Argyrisoll st ol ok & Tonl@e Bt BMAY AR FEHTE HEAY
A2zt ZRstd A 4 +%, AREBRMEY AEEHA BLEE L 45, 49
Aol Tl Weztd 2 £%, R BREER 2 5% 9% A R—%Y @Eel
WAt gheb, 10

olh ol ARMBel FAHE EHEIE B +5 BED Ado] vkt AAE MKSE
Bgol dehdet. HAL A4 o RESEL st MBS AL Fo1 480 SHY
A Allez sbEsa g,

AZNA BAL BRTW, %K EHHS BRE ¥ BEL QoA A 244 AR o
A, BEKEE MeR, O S, FARMERE HE0, YHEEN KHES Fo
S HETEE AsA detn g

AREBA BEZ BAS Kk Aoldl F—F BEL BP9/ gsted ojds 541 ¢
7. EAA ez AKXMRl ABHES G410 deld R EHTE KHEY XEHES wE
olok st At Afyoz: B ik, By F& HEA UM deld4de wmE
7 Asted ok Aotn EHIcL

10) WX, HAREER, MWL, 1973, pp.59-655 1,
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HRAeR] AMEEN 2 HE N

v, YEHZS AMB(D. McGregor)

McGregors] AL “XHi#™S ARMBlo=zA afty AMEY 73 REMHAR 39 3
tpolr}, McGregorz o4 Simons}t Zro] MBRAY ARIBIS #tAIsh: oA 1e BIES MR
A7l gt

McGregor= #BAY AMIBS XEioletn st o}-g3 o] Fgyetm glep. '

@ #E AMe HR2ATH Qo7 & deladA WY @ 98 n 47 dgn 4zst
3 o) ;}_

@ A3t AL drhe o] AR Hk A Fo AAY AL BHIIE st 4 w7
= Sha “Ad g oFTeE o FF S W s ® agdse Sh7 od AEAME B
Betrl 1A #£4% 4¢ 9 4 ks Aolw),

® Bl AML &f 93t A& Fololsl FES M Aolstn oA Fox s
Az gor Fo wrlm wlA ®2S wela gl

ol d HMAY AMBLE EHAL ABIREC] EXst7) ol A9 ARimiEel s oz AR
fo#E2 Ford Systemol] 9lol 4 # @Xayoz REISI 2 oA R ARBY 713 £
B9 SifRel 7l & st BEAMS ARCES M-S A 2 olHd A MM
ARIBLS T ok —MH{ES 2 ke AL FES 4 ot

olelqd XEol a4 McGregorst4 9 Mo s #Rd 2ol YHZY AlEelst. -
A BE3 Zo] 44 A2 HWHE S At AR AMEES B, 12

O BHoz LAT 2= AL AMY Afozd oA Eolud 4t Ao} npaisiac,
AL vF yRA FH Qo] doe e drh, HEmmeEd 9 #WERY ER: Ha
R#tz #HY FRezxz ),

@ AWML HfilctAY 2 24E ¥ st Aol AEBE FR YREE 5 AL
obiel, AR Ab7)vh BN B4 22 BEE dAAdE 222 ARASST A4
Qﬂéﬂqq

@ Mames HEERA ¥4 o bk Srdt 24 F4dd A= @8 mfe]
B ogdeh. B Sokd HCHAY &KkE AYFE MEola: BAY @M AgHEES
AAA FhR Arbe EIEH ERA doix = Aolx

@ ¥l A O R HES AE BEdA aAE Ade] oz HEENA

11) D. McGregor, The Human Side of Enterprise, RBEHIGAD, %] AWMy M@, 1971,
pp. 63—78,.
12) D, McGregor, #{#&i, pp.79—83.
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12 = & A

FEE |Rociae b FHEEE, Tool fE A, KBF—oltE AL AAE Rl
HAE Fu 29 s giolA AW A HEC] ohdsh

© £RMS MEE Ml S04 Lok BES BT BESL, BOTE S
BER WOBANE 7L A8 Aol 234 & Al 2% Awd AL
o e},

® B aFel DA AT BHE A HEAY MOEHS obF I¥ W EAAA gu
s,

ol AMBE Afsthoz SEAcl RIID TEIR M HOHHA 4T TRAR
22 BEERY Aol HE EHEHRE WFRGD Ak AME B BET AMLE
ARAE AE REL A2, 22% FREA ANA FBHHL 2T 24E BIA AR
HH, HOHRS BHY + e o] AMERES 13 Afzd 22z BE- B 9
A BB E BROAME Bol=n Yo,

Hash BOHEHO 2 TEe BR, Haold McGregors] Sstd YRBoE 1 e
PORBEA pR w2t 194 Bohd SRRAC) HEAXY AME REo: PR
T F A REE BEE A HRE

VAL £Y F b Wbl A MRSHD deka ¢ 4 deh. & M@ BmE Bk
222 BAS FIGT A 5 ot S ase Aol EER BB, ar AAE Al
B goReH HOHRS BORE 271 A T MAEMG FRAR A Folt AEH
RE WMol chie Bt @EH D 240 dsel HEY fEnel HRAE Ao WEE
=R QAT geh Bl A% e ¥H 8RS el o AT
e FBICSelf Controel o5t} FEE 2A 519, LA} HFH oyl #23
AAstnlsdeh & AMSH BHE AR EAETAAE B2 % 5 0E AolE W
253

r}, E. H. Schein® A8

Schein® AMe AH == ARBo24 OAEN - KA ARI(rational-economic man),
@ #t@ry ARI(social man), @ HTIKEH AR(self-actualization), @ HWER AM
(Complex man)o 2 EEgjsta 9t} 1

13) D. McGregor, Bi4E#, pp. 99—120.
14) #5FXK, RURB, pSs.
15) E. H. Schein, Organizational Psychology, Prentice-Hall, Englewood cliffs, new Jessey,
New York, 1965, pp.47—63.
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BAE] AMSHA B3 #WRE 13

Scheine Taylor—Fordd] ¢} 4 k== AFH FEH IR ezl ARIRo2A 9
[ABM—BEOAR =, =3 AMBIGHRY S8 [itam AMBI= o == —fF.
B AMY AKY £ e o] ohveti st HTIKELA AMBE F39 &
F2A ®Rsta U=t

HERRE ARBS #is =3= BRES 24 b3 2oh

@ ARS FoRtTol WA= Maslows #KREEERS det=2in sitt. F FEAm
A RS TS KRAESF ox A e A4 L Kkl 2454, TI
Honk 7@ &M FokA ATHEAY ARl o) 2A Art.

® ARL 777t e oo Bigse stn = 2%A4 2 5 A= EhHE A= et

® ABS QAHoz HOHME & & deon, 22T BHEE Yolstt fEfElth. SHE
fol BUECRERSH Bikle osld HOHES Wl A= A

@ FAS HORERS PEmd EEEDe) Akmoz MEiEE AL kst HAT B
@nl Fo ALY MBBEESL ARMeE MAY BHS A& Bl #AmMAA Ael
}.

o9} B AMBTFIAY AMETE W BMERKS HEME Z@t AEHL A4
P 2 ez M= @ 2o EH ARMBASE EHRD. & ATEY HRFER
Brpe AREe] 222 949 90 E %E'@ F d=E AL FERete do BOE 3
Seh, ol s ol AMIS fKRE ol FENelW, Aol sy HECl At 2FH= KB
RFEfEY Aukg obvleta Erf.

Scheing =i MIREY AME, F@m AMES SORHRY AMERE QEL A2F AR
o wolz el o)A KA AMBelzdL dta &I ol RYSL S+t

ARe Bpia Aol otz s MY frfeeld, ®E SHY HokS WEHNE A F
feoleh, ma BORALAS MMl Abteiet 2e A= obvrh, webA olfd ARl LW
i @ mE AT GAT & dt B—R% AMEEGLE BRANNE dHe
Zoj e},

Schein®) o2 at AMjjE#Ee 43 HE AME dobsoledl QA M4 RET 2R
olgtz @ 4 Ytk AMS B frgeeld ¥4 sMLEBET Aele 9T @EAR Sl
A e} zvp: Scheind o] HffE i3 A AMY HHE BEASH Welkgelx k=
Aol A HEEL e g s Y=t
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g, F, Herzberg®] AJig

Herzberg o)Al 7tx] 8] AR HRARY AMEE 2 FEHR R =27 AAY
BEA ANA HEM AR - BN AR - BENH AR, 2231 B0 ARHel=t: FRe
2 fobgolx it o)A Fado)A AMBIFRRA oA AMES mHar AM 5
B ARl F A8 Moz wopZolm Ak, 2a olsd Aol AMY EHT REBE
ol Eolz] Esla vl ste] [ARMECI 2 A Al FAU7E, oid HES BHEA - AE&MOH
Eol 34 38 ARtkel o m, ZESHY Bk MFdlel HE2 HES:E W=
o ARfteelt A oAwld AT O MESE 222 AT AME 22 HEEZA £R
o g,

Herzbergol] SalA sl [BME FHesks 2429 ARMPEjel st Adamsgyad  Foke
Abrahamfyql #KRehE  FHS KRE 7HA 9 1AL @k Y& AReld.

Adamfly KR BHHREANA o= Aoz AHMEk - FFY - ofF - HYRZSTY EHR,
3548 —Kki) B 2 ol d HAM BFC HE=E &N BTN B kI ol
el el A AMIS wolEol & As & Herzberg: Adamfly ARjBleleta e},

o] Zo sl A Abrahamfyy SRz BRI KRR A 222 WMEEHS BRL
A7 A sk BEM ABMEE S EWSL A=t o] Mol Ao AME EEids RES
Abrahampy ARSJElo] et & &},

o] ¥ g Adamfy filfi=+ Abrahamfy i+ 18 ARl A4 EF4E + e FAY
fifieaA olZol THE frfEste 229 AMIE w2 dobgelam 9t}

o] 7)o Harzbergel]l oaj4] ‘olFolm 9l+= Adamfy fifiif-2 Schein®] [AEA—KHEL A
File shhoz TRt&m AMIY B4 = Affts Ao FEL 5 J 3 olAd A4
Abrahamffy fijficl 2t A2 A [THDHEBIM AR BES= =214 o FEe 2= A
o & Herzbergel] &34 rtob=2ial A& Schein®] T[HEA I A —FKIq e,

v, A. H Marlows] HOREM ALS

McGregor, Argyris, Herzberg 12| 11 Schein%9 Bf#S »9 AMY #ENY 78S 2
BEZE BCY 7P HEY KR2AY ACHBRARE TRANHE RAT £@sta A
HEE JE7T BT ML Fele o Zeolu HAM BE oA oj2a BRL
ME= 3 et

16) FMA, MRE=, SRAXOFH LA, Bbk#EE, 1977, pp.125-126,
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o] HOKHY AL AR HKRFANA il KREA wobgolx o3t FEM
el A BBAY E@WES ftslE Aoz Maslowe HMHS £4 %S 4 gtk Maslows A
M BCRMEE odTste] ol Bub THORMMRIS RSt A+t

Maslow: AMIS HAKKE K% #Hokz 48 4% 4% HRY Hokz HF(hierachy)
€+ ol Fa gt g+t

&, ABISCRY BWprel weh Al 1A= AR (physiological needs), A2@AE KEZ
(fRBE - 228) foR(safety needs), #13wtAl= St PiBKR 59 EAAIEKR(belon-
gingness and love needs), #A4AE= HEHN2 BHEAKR (esteem needs), As5A = HER
Ak (self-actualization needs)z 3 glv},'P

Maslowdl] &je} = o] 23k #KkgE 7Hedl A el BXY &KERkE BRI KR 4= A
= FERA ohgoll et Aoed olud R A¥S HKRE A3 st Aol ARY
AReletn g}, &, ®2Y Kk(Ea, 4£FE AB2 v ACREXR)E EELH KK
7b Bl el FED Fol dEhie Aeld i EEY BORCEEFTE. W7 R A
o FoR)E KEY Kk vlad Fd wEd 4, = K ke ES EHY &
KB - ARD - EZ - A - Bz &R TR Jdte] HEY B4 AzE &
Rz vehbA =g, 2d8A oldYd 2E ORI o x Ax TR Fol YAVE KR
BEXY FokzA ASHBSCk . HTAHC R HEY BT RAR Bilstd (3

3 A A8 ) Rielst. ACHRFKS Awd = stze = 2 B = GE
Y Hkx gz, #EY AMezd ACHEY Bkl dths 2L REAMS K¥e] o]
23 d5% R,

Maslowell 93t TEHDHBM AMLE =i Adle] HREY Hifielm= olzlo] #EKSw
@ BMs =9 EREE Aoz HMAMS HEN BRI HR S= K9 FRY &L
ol e ol A Az},

RETRGZNA AS4H MEY hio] 3 AL BHBREY Mgl dos A3 4A4:
2 HEEH d& sta i,

17 ﬂ'—:fi‘k. FERAKR, MR, 1975, pp. 413-414,
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%3] [TRHRIEERC) A MIET B WEE=AZ ke AWM JY¥AKE Yot=d
L AEe AMEBS mETd et TG A FEARL FEE MR 2314
FRRETES] EEMS oS BN L AW Bid SERRATE ohd ST RAT
A Aee BHERATEE RS =3l

MES BRet T Qe EEY AN ZXR—BR—FRY KEOREZA S BHRRRE FA
& Z+= Ao o) fEfie] HEES TiebA Eotd Ml LAY AMY TEHE FREA
ot Aol

2 el A A AR THL EEAY KKREEDSE AT FHeldAE 4
BAY KRKEES ABENS 1% T8 == e o 5= 2ol

REEEHRN A BHERED D 5= AL 34 AGAEMHI AA L Zole ABRER FER
< E¥Es sty g AczmA EEY KBoR o3 AR A 222 BAHNES 5
= fTEE Fojus] S5t WA A B BV BBERTY BEE: £EAA Fr AL
ko),

28" olH g Az BERETEI o] Folzxlv] Ax o WS BHEMEEHRT R
fEslol $exlE AW uslz sAH,

1. @AY ®(drifting management)s] 5ol BMILEMHFILA A Kol LM
B ERS @mel STHEZ FAA e -3 PRoz wotow, F. W, Taylore] #ia
By ke 98 vebva ok

il olol A8 AR 78] Ma oy RAF: EHM AR SPOpl ERelH
o] AMY BHES Bty Aoz ARl fdolel: WHEM BRY FHE Lold &
Aol Aolzlxy w3 glov AME Birsl Aoz nxl oka B BRAE - Bl WBEE
24 jmEsto QPR - HHEA el JaA el HMAMMES [EMRH AR B: fe
33 el

2, ol q THMRM AR BIL S8)ES fihtho]l B H ol ol wel By Sl TuaEst
A e AAGNA FEAYEEN  EES OB ARNE o BHERETTES ABBGR
ol ot #HAH D 2ELS ARl D BEAY - WHEM EH wrl:= EPEY - LEMNER
o] BES fTho & »lAtn FESI Bl FEREA BMAl F1 d& BF
olgt: JEAEY BERE EMsta, ool AMY 8% AfG3: Aoz 2o

et FACl Ao Bt EHE BTE Y I B WHSIL SHT AolH BB
ol vt fEEEEANAY ARMMEEY REMG Y Zolr 4 o BHERE Bz WD
Aog Wet=sa et
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webd ARIBIERGARES FiZel a4 R AMBSE 2 A2 BERREES 5
o] Folzckn ¥ 4 ek

2 ole g HEAKE theol A nt uioh 2L ¥ A AR RSTELES ME
HEsEx oA s o RAUE = vl S5l

3. 28R Az EANTES MHY Fodsb? 248 T iz 2 AR ARR
feol % st AR RIEelo ol e vtz MM EHHOH ¥ AR REE 2
E ol

5 EEREL ARl S @ Bs BAY BT LMl JEkEel A
4 REE A2 deldl el o= =W AMMAEY FWel MAY Bt HRkE LR
AR & gAs] AEs @AY FE, HIRES =dddA 2 oy RRAAE
BAL A3 AR TRel J1 BAY FHS A%l Bkee EALRE] BebA XA A
BAS BHT B - S0k - B2 $o det SN RERETHY BRTER] AA
AL AR Bl Ritste el 2dA] A sle

ol gA JARMLY Bigel YEhdA =® EAC) MM Higel A3doz BATAE 7
Bel QelvhAl oA e kel o FRERE BelWe Aol Fuftd An EAE &
RFERE 2 5 v REA FAAA =Aet,

ol gt B/t MR - ERRE A b ENIR FREl A iRelt MRS MERF - fEite] VAR
s 27 sc}. Barnards} %3 §E& FELS E& effectivencsse] @RS @AY BKK
7 FRH BRAEK Eebxl & efficiencye] Kfradn st A2 e of A& A2 %
T g Aeleh, waAd zAY ke effectiveness(IRAMY EROE AAA= BAS
efficiency(fAARY Byt F2)Sl ¥Hlel ¥7hAa ifRsh =7 etew s+ Aol

olgA AA M@ BMAS FE - HE o gA @ - wRs = e Azd EEER
L9 Bl RES L A MRS Bkl o BRRERCIA HA ZHT BERRR
o A =3 A Hd; o] AFA SF3 BEREATERC KR ARMBE #tA
1 =3 AtgHy ARBS BRstE Afn ARMBA ZHT BiiRERC o

AEe BERETERY PO AHEARY T Jt ARRAC Za e SRT M
Al Bt BORE REAYRA ARENS Ewe] A4 #aAA ke A2d BE
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Figelwtn w¥ - gl

olEld Mze FHEKL MG KHEBLd w2 JFARMLS MEA s A3 2
ol MGHAEST vl HREMoZ HHSH] A Aelztm TF 5 A

Aze BRRATEE THARY ABRY fERFL2 RTYI & Jlesd o9 ®H
EHY AWERS AMY ACHEAMKKISE B KRE: KEZAA FE Al KA £HAd
03 BIIRESE sl pED oz At

Maslowd] @xe] SkE S+ ARRA EEALR dtod REARA 43 Bm=S
sl AQlH o] & Fas} = FAKE= D, McGregorst C. Argyriseld] F, Herzbergz & H
#E st o=t

%, C. Argyrist BH #k, BmaY - ¥R POHA 2ol 4¢ WEESL Ao
°F grtx FHstw 9l er, D. McGregors Affelst HT7F A4 ey BEE A=
HEZ BES A3 228 #HSH) A0A 85ty =3 222 Bl HCERS ER
& 4 olvta 5te F. Herzberg:: MHARRSY S £4 ste 212 Aot MIE
ol Hxq, Rioz= old @MKE zbA Sty A A BHEMARTRA FHE sstodof
3t o] BiFRERNES ACHBRHRE TR 904 LEG Aeletn g},

o] BEES E®otr MMEA —HIL Y FAeld MA g3 hE@ERA  Binst
T BFelH olzle]l M2y BHMMEEHRC A HES o) Fx dotn 2g 5 gl

5 BE KA ARAN S HSHd BHEHE FoAue 2ol WgREBRY XAM
o BAYElZ] o Foll ol & S1a HRMA Jihor FE = Aol BN Mol r),

Wb A2t BHEIREIETES Kol & BIsk: Fhel B glomz o3 B
B (Participative Management)vln & 4 o1& zele o] Wyiz WEPEE e 2L
SRR BETHRE A4 5 9

L BBEOCSH BBRIL'® | BBHA: AEATAA B NERS RIKA Fa
arh SHE BEHE B st w3 Ay Aszch AERS FESlL SES AAY S
A =5 FEFR Aele}.

BYHHAE S8 BBRIY BOLike a2A T ook dvd 4 ad, 2 dd: Bk
o FEe e RRREAA BES HEA 259 9 e ERsbed 23
Stu2 fER SEFolA EAME T @BMAAAE Aoleh. o WHHLe E3
Bketa 29 Aa glem AR el dd Bigel st bAoA A Maes

o

18) Hfhbt, MITR&, ATABEUMKRE, 1976, pp.122-123,
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gAY S Fobel st (%ol Hu% BHAGS FER St elt = s ¥
R HRATAA Aok L A Fa el BEEME W84 2% 222 98
BiToE FikE REGEE bl Jrad R ol g £ EERE Y AEELIAEY
A% sl BmEM BEBEACIY. ol 2o kvl kel Bp@it: A= &
B2 EpECI FERS EHME RS 4ua HEE —EEdA @ESE Aol

2. dolt4: M@ WEMLE YA afts £4 S v HA WEES RE
st EES 9A BIE - B Y BAMY e Mgl B 21, BT K,
TEEY B B BR L REDL FReldE dds  MEE LerEA, old
o PGS BMY Bat wddgozd REG LTHES SRt1 T2 sdd A3
Ao EHH HEE ZET <

2, dold 4% LA 1 EUsht REBNES MEE wu KES wEse BEA
o BMS WHE BAA KHY —1 RAKEE HE, oA sMT A 2MF
o EREAE KEBPLY BE2A oA MM BARS KBS AEAA KENY EE
AS fBEYG AR MIAMS REFG e tozd KE LY EKMHE FIAE Ao
2 R. Likertd] 9% v 1= HAKBES AMMA] (K0 Aol

5. HEmm: S@MRAY EA NS AU 1 343 KANA LEE RRA
28 GelsbA M@ ABES MAAAAE Aole L NHE ARBRA BREsSY K
W EBAEE REHL ol Jeld 4 Uk & WRATY MNHEE Adol MERTE
A mES L, —EHel A aFel 4= drhd KEE FE - MEsd 1 HREE BA
9 AgyAel Hed Adond BAS REL LEY BRT KAIHE Aol

4, Project Management : Hft4¥2 $64 AFRES SHA MPH L =3 HlE
ol WA o FelxA Hol web Ll ol Wikl Ao BEY Btk A
3 %a A@S TEHME o MEAY WERS G Ak Bl RE mest Bk
57 A 2ol HEHAMS BERF) RiEA @1 ATHL AMMGS ERstd  ABAY
MR WPl A HWPIKE =ob HES) BEE A AW teamd LER oY
HENY MBS T4 ¥ Ad Pl HEHE Ao,

19) #5FX, HAESTHER, 1973, pp.82-85.
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Bfagel REHL & A% T MBS FHGEGEE Q94 FAMLREN o4
A AMel A3 BED BBE BUAESO Feldoht Ao, ol@d AMY BUMMES
Bfagl oA A3 MEE B FASD g

o e¢ BIEE MM Aol 424 U% BARD sbd o REE adE PR
A oA EAAHC Y @O LNE A Eol L e Ael $ o e BH¥els s
shet,

Mol ABS WA FAT 5 god = 25U HAdAE AMs B&E A4AE
a& G910k o e Aoleh, MM HES AN HEZ —HeE Aol wudwd @
Bold RS WL gt AdEeld EEKE] MBMRAY AMES A9% A oA &R
o feEold AEHE 2i7 9% TRoEA BAL s 41 kACEAY AME M
BAAL oA e o AAY S FAL S MEREES ERT S R Bl MRAL
MRE Wb s EEAEY ER FTRY BAE ¥ 2 HE Aol

el $o deke A ¥ e aRelAE olxE B EEER ool Nt KM
AR H#E T sl W Fol MM WK - WM ERe hie] 93 o K
RS moraleo] {EF5 T AEMEE] EFH ANRE BRs TR & AAols, o
B2 MBM FEb] WAL ohFe Aze MR HAIGL sedde ARl W@
EEl A RisH 2w BHNY DRRRETED 84t HRAY Afol 4 BIE
Be Aol o fg el

EEEY EEE AMeld TI4o2t REKY HOEEMKE BRYHE Maslows]
HRBERRE K73 BRIL AMS BELEAA AA4E Aze BERATED ¢
ABERE sHa gom o ¥ Aotk AMES BEBE: SETERESEY INAA
27 ¢ Qe uhe ol o 2o AMMEE AEM AMBelol ok o ool A@ HEE
ABS BRERE FTRAI L B FHA Sstolok debe Aol W¥s LA N g
t}.

el A A4 W AN Bhl HEHEE BUHCE BAT 49 &% JHES BA - K
BWAAE 2 BRE AT 5 8 Aolol & HiLS MIMHE Y1 23 EEAAA BE
HES RBIHY ABE ol FL 307l 4o & Hike Wumez @ANE A udt oF
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1 HRHAY B EEABCNA Eslstd oA & RSt A
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— Summary —

Human Management and Modern Business Enterprise

Kim Bum-kook

1. The most important task in business management is human management,

Moreover, most enterprises in this country have recently been confronted with
human shortage, Though in order to overcome this problem we can consider devices
of different kinds, first of all, if management methods received human resources as
a human being must not be groped, even a certain scientific approaches can’t
motivate human resources,

This paper is aimed at planning rational manpower management methods which can
cooperative with their organizations reform spontaneously through satisfying a

person’s satisfactory totraditional management,

2. A ch ange view can be deplcyed by three steps as follows: The first steps In the
prescientific-management and scientific-management the worker had been reduced to
the role of an impersonal cog in the machine of production, Jobs became more and
more narrowly specialized until a person had little appreciation for his or her
contribution to the total product, Naturally, the worker had very little, if any,
involvement , and pride in the job, Although very significant technological advances
were made in period and managers become more and more professional, this approch
was that it dehumanized the organizational member,

The worker was assumed to be without emotion and capable of being scientifically
manupilated, just like a machine, = The workser was seen simply as a factor of
production like a machine,

The second step(Human relations approach); According to Mayo, effective
management involve leading persons, not manipulating robots, Therefore, -higher
productivity was not necessarily achieved by positive financial incentives or improved
physical working conditions, Indeed the Hwathorne experiments demonstrated that
neither deterioration nor improvement in physical working conditions necessarily had
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significant effect on productivity,
Taylor presented the worker as a wage-maximizing individual in isolation, Mayo on

the other hand, insisted that"the worker acts in natural solidarity with other worker,
One is not necessarily responsive only to economic incentives, but is also a product of

personal sentiments and emotional involvements. A person is often nonlogical in
thinking, with one overriding motive: the desire to stand well with associates,

The third step(Behavioral science approach): An extention of the humman relations
approach is the behavioral science approach, Behavioral scientists take a much broader
view of human behavior in organizations, This disciplins allow the inverstigation of
organizational behavior with fewer preconceived notions but how people should be
managed or how they should react, The result is 2 move objective and value-free
approach to understanding persons in organizations than was taken by early human

relations writers ,

3. From the charcteristics and abilities outlined above as fundamental to executive
sucess, it may be concluded that the ideal, successful executive is a respected,
highly motivated and creative leader who can effectively manage the works of other
people,

The key to effective motivation lies in the satisfaction of the employees’ objectives
through participation in decision making process such as job enlargement or job
enrichment, participative leadership, project team and organization development,
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