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1. BB %S TH

Z %L X (multinational enterprise) | ttR M3 (world enterprise) olzts  FEHaEs)

2P o2 AREE ) AR AL wlaA gage] odolvh U SRR 4T BE
BE Sl ik AT Wy Aelel we} oleld BEE 5o ek FEsln Assl SUm A
o E&EE FHobE T o nkX ¥ WNEAM BB 3 ou BadEmne BR o)
1 fF¥olele AEe Fd A S 2n 9g Hrolr)

ZRFELX|Y HFEY FES g HASKo|eln L2t folyl zeogc} a7
1959 @ = 9|= 9} 47 |t (Mckensey Co.Ltd) ¢l G.H.Cleeg} A.Di Scipio 7} 25
= A3 R % Bl (creating a world enterprise) 2= @3l 4] 222 A} 83k A
mAcLY SEABEEC A g BESe AT 4yvw ] H.Doning o 3% g 9
SRBPELK L EETFEMLE 2HAT o)) oo 485l m Ausls e oolg
ot Vein 6%, Lilienthal & SEFELKoI [Corporations which have their home in

N

ke

ane country but operate and live under the laws and customs of other countries as

well Yol 2tz EHsl ek

1) S.P.Sethi & R.H.Holton, Mmagement of The Multinatiomls: Policies , Operations and Research (New
York: McMillan Co. ), p.1,
2) G.H.Clee & A, di Scipio, “Creating a World Enterpnse Harvard Business Review Nov, ~Dec, 1959,
3) J.H.Duming, The Multinatiomal Enterprise (London; George Allen & Unwin, Ltd,,1971 ), p.16.
4) David,E.Lilienthal , Mamugement of Multimational Corforations McGraw-Hill Bock Company, 1960 ), p.4.
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+ olek

2. SEMARKS AR Rt

SRELES 1 ko L o EHIEKY A BREEHL A4 sl
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Be 2astt ool meid SEMeX AET L o [ SEBEXE BT oA
Aololq A pES HY - EEAY AZ) LEEH Aodste Aol BAS BB
P wEhs CEEES B#e 1 NTUBEMFoR st M2 Hule] GALHER oL ¥
4 glch®)

webd SEEEES LU BAEERRY o BX BB LHEARKY B#old:s
= )a) weld A Fsieiol gtk U EAEB@MEA 2d HEEMe &S 018l A
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ol WML RATEATE O] ok

BAEERELS BACKEE AW Fdstd 2 oxg A AT KRPEAA ol
= EAL LT S ovlelo) EEEES Fag Fulv AR JelMel RKER,
ABEEE QoA BEBR AR deide] TE - Lt 44 & E & sdledels
Zu FAdoz dAsH che} el

D ax@Ed A4 Adals] st o Fe HELHKS KRS ASAG T BHF

£ 2 A F IR AS

5 U.N. ,Dept of Economic and Social Affairs, Multinational Corforations in World Development (New
York,1973), p.118.
6) oAn, [ SEBLER | (ZER, 1975, pl8.
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3) BEET st HEMO WYPYEELS Sl A 3%, 5 U5, Xit, BER, T
B oF B ASE £ 4 Uk 21dd %o HAL BASNZ %1 2 o of 5}
o REIRAT (5 del4l) & fERsHE Aol T kazte RERBI el EERES] g4 47t
et ol EERE 3ok T oAk F@Eitel g Hmeate fetolc

BERES M & EXARGR, CERRSRS BAHE det 72T 45} Qo Eig
8BRS BB 3o 2 o HES & (vertical integration} , K%Y #4 (horizontal
integration) , My 4 (conglomerate integration) 02 s 4} 9lc}?)

BEN K013 Sy @R 4l v W o TR 27 oE el A o] %
of Ale KEEEIth AP #aolet A4 ¥ a4 mme THe Adsle = RE
MRS 237 Hste ol e & EERLES Hel ook Zmay Haold 4B U BEEHl
A8 A7 glv obeld EEBE b0 sl EEQEE Ao}

B, SERRS BBHS v EEREE §ABBIoS - HHY 4 o o KE
R BBEROoZA st 295} 9 8 & 04—12%?—* AL ulel zo] ZEIEESEC] 3
o BERES BH 5ol RBEE U RRE R BE - B8 T3 TE= 6
ARo e EEERES MM QR SHE, KAFRE Know-How Foreign Li-
censing 5 MG M, "lolAY | BEeWE So BmEmBAAY M fr, otolaleg] Ax
A2, HRFAETES T KEEKe 2o

ol EEREL CRCBER L RE Ao A% £2 Aol o HAE o Fog o
TE T Ste Aol oY EEEFY A5 BALKAAL cklslne o mE
fERERl AgE 2ol gl o] Addl SRBOF UAA L4 BrlaAar gt}

olezte], ZMMEKT £l BBILE 57U 429 ALHRMEZA GAAES =
st BES £BE 1 AHEE s Y% Aol

TEBOES] S o n ol Y SHBLES BESW BES ], Fayerweather 172
Aol wet 4 ind okt ek 1: SRBEFIA T EBS eyt Sadq g
o B CEMS WAl EMe wAls st Qo

EHBLKXL I3 Hel o @EEHT BAL 24T oREEA 1 54 2HEs

D NEREAS, [ BERENSE | (RN SIREE, 1972, p.ag,

8) S.H. Hymer, The Efficiency of Mdtinagtsonal Corporations,Yale University, 1972,

9) J.Fayerweather, Internatinal business Maagement 5 A Conceptual approach (New York: McGraw-hill |
1969, p. 13,
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&% : ) .Fayerweather Intermational Business Management: A Conceplual Framework,
McGraw-hill 1965, p.5.
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Hol alubaiolc), "

2) oleg H4lAl M EWEBBES HetL 3
7hx 3 ek

3) waATBdAY A A AR $95 Fudel o7 o Tol BRMEFES =
Y3 A FREEN S RHstm glek

4) EERBLES A BEWG BS 2 K58 540 AAA exjre ¥ sl2g e
HAshT, cohool BB XAEML Sotd TAHo R BAS AFAN = FRMBR EAHE
73 |A - At 8-S FH BEEE 2H 2o oh 10

5) ZREBAES AL dold LAslel 1AL BAT TIT LS B

A2 A A4 9 choblY e

rir

o

27

10) TW@, | SRECEEBRH | (KLt 1983), p.4.
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11) N.S.Fatemi & GW. Willians, Multinational Corforations: The problems and prospect ( FiF®, &
RE, &), p.59.
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2, olo] webd o]FE YA TAEL 25 5% Hw - BEH I BBEH T
£ ulgtoz 28 AAUEL AR QEERR w4717 A% Ad o 3k SERE b
3E & 719l Aol

2. R ZEREL B

f¥o) BARMILsIE BRE £ HAEMN BE AT TEA4 RSB &R
2 83sE zlo] oddbA Zsfolch o] A2 BINAHKe| FEELKH 2 UL BANHS
F.09 vAY 2ol o % Al g slEele AL ofrige

daAHo e o] FERMBILI+ BEE @ MBS BEBES T4 wmibshc &6,
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-93-



8 EERX FION

£ ZEBL BFEZY 7 BRY S g3l ek

1 o] chleld & o]l BATHY B BE 5 BNEANY LEERC] 240
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EEBE T}, 15 A4 ol salesman € SBASA Y Tl AP 5 x5
715 S AR B Lol 1412 T ok

3) of =l LRIERS ENBo| =& AL #HF, W, knowhow, ¥ FEM, tech-
nical assistance, franchise engineering service 52| #fle¥a o9 g AAY L
Zh e},

4) o] sl gRtel A 2wt g Wx Yq Sl BEI: @BER 4
7b Batel wAdl Fojk dEE vlA =z Ao A A e B Qe EERE
o 7o) aT= -}

AEYL SRBLKAN 2] BRBEL WEKM BR (merchandise export activities ), #
HIRHED, BABXED ¥ SRBLEEHS T4 0%EDHY T4o] A= Zlo] ¢,
T ZRBEKS] ERBRET Mddo e B o daARo s e BHS Axcn ¥
+ 13

D Ad5e B MaERFldle 92 #r) gt A sl BHAER

2) A%9% fmmd MERF s d2 45 g A sl ale 2ol 3} A%
A know-how?| o]zl

3) A2 SIERE HEE WY FE A Y 2o ASe] mARE wad @
VHEH e X BEkTC A3 BAK RE, hE ALl BAY BT NEXR me
¥ 7 R Froleh o] AAldAE FeAg \mAS AAEe wdo] e $do 59
A BEREBLEY dukrt A" 22 g eEERS oM s BWSXe )

4) BAKRIE Tl skl U1l s AR EEES] L QER JTa Sue 4
A, WHLEE Figel £¥# EAD AT M d4 Srlsld Awd wHS s
Al "k o] ieBelld 1 £ XREog oD A 4E. KE - MEFTE 5o
WeE A% - AY - FAE YA A YTyl o st EghY £ ole)

oleidt shAl A A2 ®e| UubHel AL olopr|at T Yk Ro 2 E %M} ol

13) Willam,D, Dymsza, Multinational Business Strategy(New York : McGraw-Hill Book Company, 1972),
p.7.
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1) ERE | SRECES  Bme &g | (R, 1974) p.85.

15) Neil H Jacoby,et al., The Multinational Company in Katoor, p.26.

16) Endel J.Kolde, Intermztxonal Business Enterprise, and ed.(Prentice-Hall,1973), p.151.
17) Divid B, Zemff International Business Management (The MdMillan Co. ,L1971), p.26.
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2) %W A2l informations % communication system®| BCEH
3) BB BEEHS A% AE A9 Y
4) BREpHPel Y%L management LA A=7E
5) AR BES zedq #E A% HAAA 5E A7 s &E
6) WAEBHEAS FE3 &

V. SEESFES RBEE

EHRBELEY ARG BEe B 11 2 #Bhhes vobd B AREL FAEIE
Bz SRBLKS ougt vz BE o o4 XBF RERY ERBHEEZA &
Aol ohietn dte} BMBALERAA $EHT A+ FRB/EHS WX T BFR*L T3
sz o) g 2y 2R\ EXfed ot SRBEFX FREE RN, SEREC
%3} Se£@F ohto] 4A e FAAEol vehiieh

CBgRER 2 LR SERECKE ®HRH

il

BAgig LSS TAIASl EMRe st BHme B g AFste 184 BERHR,
EEMES mEL, EEKBS) mEE Fstr] sstd AR BEERES FA =Hsm 3
t Aol 1oz ZHEELESo] HRA LR HEBRY shz Abe chekdt AEe
EERE FEEEA A5t BA LR GEEE ¥ R FaT¢ AL E FYE A
At ol A al Bg& LR A Y AEFEHIE 15 BEBESN R § EEKEY g4 3
A4 HgtslE Akl chuigch & SERABEKI RNEKIE] vHE o Folot Holshd, B
BRERES NEFERS Tl sttebul, S8 2 Jle olgel AstA] BERE BA -
feo v 4 gERY 4ED FEY WK, BMNEK, REMK T EEEHEY WE ¥ BEE

2A) N.S.Fatemi & G.W.Willians op,crt., p.195,
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B BESHBWH EH L BN - BBETBAAY A oA 5o e BEe LR &
B EEXEHBIAL] $E Folr] alFoll 42 BHo] FE5 %L 5 gk olshzre] A
sle A& A g3 2o}
1) ZBEELK] BIEE
BREA BB ol ToHEE S R e BRI WX hBe B¥o) BEREY £
BFELel olated AWE e A9 228 Fag Ege St ¥ HBRTE BEA
o HERgn ¥ 1 fgitel 78S T sk KREGA Slsled dg x| Hwe v
T otE A2 FRBLHKS] GEN BHARES Sohe RolH | oleld BARES T8 BF
e el s 27A wAd " S} ohis) WEstE AoR 4 F g
2) BRRMHESE B3 TF
SR HAERRE WX SEELE #iho] TARY wHEX SRHELENY
BE o Tol ZARS w#eEE w3 Helsio)
3) ZREB/EFKA |3 BNEELE 2
Qubd o MBI 2 BREOY o] B LR THel2 o= @i B
Adtgel G2 & WHEE, BERES Foles ABRTARS EXRETe] oo 8144
ol HiRifol A A3t Azlsb Af ek v 2Y T2 BEHRIA%ES ST o el o
FolAletm sted 5, BR%A LR TRl & HPITRe] ohd # x| HFME TR A
Tell 2a & AS-7t get
4) FEBLEL BHaEA BEsle Auch o oS SES Flg, AT 2 FHR X0
o7 HEFE AKE R prlee BB otdgr g nalcl
o] ololel = HHRMABIER £ A, ZRBLE 23 AHGHY WL, BEE A
2] A T g TAEE AF T Yrt
=3 SRELES BHR LH AgH FY FHT UL 4, Si BAROMS =
¥l A5 mmRel o ehx Kale, sASALE FEMY iy 28 ux FEEma)
R - RBERN koow-how 2| Mol 7lodslz Egbeh Aol weld = masisl g,
Hkie 2 AL MRS 5ol doR 4 BARA LE EXte S8 JlHe Y &
PAZEEES] A%, 53 1 et THfbol Adhst giER#ke =ode] Fesich 1= 23 A

o

22) &EF TRE, p.ls.
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o #9894 Adse BTEBM S ek 2R SA7E 238 b L,
o) 4t3h 7e] BAlAol A wme] el ST gt SMEAKES TLE AEe (host

country ) 242}

(@R

3LE

Muitinational
Firm

o]
\_

Al slefd A T BES

g1l -4

Nationalism and the Multinational Firm

Inputs to Developmen: of Nationalism

of the nation

the nation

the nadion

1. Conrtributions to the economic and social growth
. Appearance as a unifying problem confronting

3. Source of shared atticudes among members of

Sources of Tension and Conflict

and the nation
. Anxiety about
a. Loss of control of national affairs
b. Depletion of national wealth
¢. Destruction of national culture
d. Affront to national pnde
e. Protection of co-nationais

dependence

1. Bias of members of nation favoring co-nationals

. General threat to national integriry and in-

Ae

2] (host contry) &} ZEE L A2 At

u}slk

T2

e ¥

2o1el7lh ebg £l EARED)

3}

(1811 -5> TheMultinational Firm and Host Country: Matters in Dispute
HOST COUNTRY AMERICAN COMPANIES
Criticizes: Criticizes:
ISSUE* OF The behavior of foreign The behavior of host
NATIONAL companies that is inconstent with | governments that amounts to a
INTEREST or goes against the economic and | mistaken or unclear notion of
social goals of the host country. |the national interest, or to the
faulty implementation of
economical and social goals.
ISSUE* OF The use (or at least the abuse) of | The refusal of host governments
NATIONAL foreign companies as instruments {to accept supranational
SOVEREIGNTY/| of their home governments and |agreements on the handling of
the extraterritorial application of |disputes, or to abide by such
foreign laws. international agreements.
ISSUE® OF The lack of loyalty of foreign The discrimination by host
NATIONALISM | companies 1o the interests of the |governments against foreign
host country, as well as their lack | companies simply because the
of understanding of and concern |latter are foreign.
for local desires to be
independent and different.

23)  Ashok Kapoor,

%) [bid, p.19.

Multinational ad Poor Cowntries’ Insight 1973,
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1970 Weholch o] 2jal ZERALES S HARHS T HACEBF e H3ls
A oA shod HA@ES SN doRel Tog 4% oA

SHEBLES] AHolA 4 potSo] FRBAES] CHEDHS B ¥ 2ME Y=
FEA Q] IS WA L EAEERE o3 'xe BRI ME, AY P w8 BE, T
o B 5 REREY B Y845 AAE shie AAAstdt SEBERE HK
@@mgo] a@EIl s che Al A SEERS FR T g7 ol Eel AT ®EAHE H
1oglebi o] elupdoled WA Aol EEEES st vk eln HRBEPIAS B
SEME Bustr] 93 Hdc 9 mbm HEREED 5% 2R e ol 2 kol
% 8leth

3ol ZHBEL BBEE RNEAN 0% AT R4 BAERN EXALss Ao
24 £xo REEH do] RATBHoZLH REHHBos dsig S vt £
SHREBE) A3 T ol EBES W o2t fxo] (K mRe i ATEELS 2
ool Tet U ¥E, BEA 52 RE 52 2 st SpEE 2 ctobis &%
< s8aAl sl etk

HAKE AW 2 i BES WA T HRAHAA BAA AL FFE s 2 A
Aol HiEolA Al oloblE ERS AAT SRBLE T HAEHE LA THT 93
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o HA el FES /IR ZRBLES M &R il T AN E R 'R 39
BESS Salod wRSHEe R AQA JEE ste A Aol ARt FRBEEHKT] Al
24} wimol A HBm o]l U By BE BT Yot EHES EXFRE W BFRF
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