OREEES WA K RS AT AR P

I

¥ (Management)2h = & (% WS FEELS Mrysts ABNNQ FERITHY 23&
RS B R, mau OEIR, B, KR, EmR— RAR MRt M
BAE ol &% 1M MRARS mkad. 2822, FA, S Rk BEE LFRB
A zAgol BESE WRAR MERK BEEEE 8 YT MAE olLsd RFE
Astz Agehy Wholch o A AgHE ALY mEclde A 4 KHE Fx=
2750 Ao} e, NS Wil WAl BER + 9= WK BEL AW AL MH
o o182 A KK EHS WA Fol R ol A WL FR TRRAL
2 ANE mEE |

AL BEe) AT Wstol IS i aEnc o 4o EEEEY A2 EHE Dol
SolmA st Aa A Tol REEH WLe) MTAEA Bikol ok oY BLAKY
HALAY BIEAE He) B ol B A& WAS LiEE BEAAY AT A4 =
of Rasteh 1 A HRE Ak # BE AMA FR S8 ME - HHSE Al o
deb, A BAL 7 BA FE KA Ao grte U, & A% FEE 4 UE
Aolehn e AREAAA GAA et g Aclzh ol BB AAY Wadd TR
e} ojus, WEE &MY 4 ds Aold, KK Kzl AL B HFAM ALY &
Qs FREEA 2AS F e Fad TAo=d WAL WkYrh. ¥ Rhoda Kotzing

ST MM BB Aow setrol Aot S, AEARCGE AAE AU Ae2A

1) " P.Nickell, A.S.Rice and S, P.Tucker, Management in Family Living, 5th ed., (New York:
John Wiley & Sons, Inc,, 1976), p. 31.

2) R, “$9 ek Y FEFE 759 WEAES 29 PRNY ﬁ‘mﬁ&ﬂl g TR
C AT (A £ A ERBR FERAE, 1976), p. 23.

3) P, Nickell, A S, Rice and S.P, Tucker, op. cit., p. 34,

4) L H. Gros:, E.W. Crandall and M,M, Knoll, Management for Modern Families, 3rd ed ,
(New York : Appleton—Century —Crofts, 1973),p. 7.
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2 =

“a

:ﬂ

WE AR S W 2 EEE Folo s}c}“ wr} r}/‘l WA, BEE GRRE
Aol o Fo BB A2 TS L, FRE I3 BHE BRAAG s Aot
Brattong %Y W@ FES Gt A% $9% zez ugu, AEE 993 ¥de
AL BUY 5 g5 Aolx HHY REW HFclR #5hY =3 Summer: FE 3ol
A BN ERoIG Mol Wasch: AL WA, FAHen o MEel Yadst
AL AR A BEE Y MRERS HEME HHE 39 o139 4 5 3
eng AR, ol 2M, FHol ojA Folo] Fastw Fole] P Aor it i mM
aol FHe e ¢ & At

R0 o] JEo] KEEHY Mol —EES Bolstn YY) o Tol KEHE Bkl T
Sk GEC) B Aol Waskd, REFEA iAo AA 9 sy BR RS BRE
qFAA APl 2 ) RS 29 Fud ots w¥e obF Fas,

£%0) FIEWE Bl N - RIF WF (affective dimension) = —f¥Aye = KK
Pk S A7 = WA FUR(affective domain)o v} B, HES, M, KK Aol o
& FRAIAY HUK (cognitive domain)o = ¥ $% 47 vt ® Steidle] Hoeel o, x
REe My Bk e dold 5 QoA o] ojd A& Fo} Ak AL LY HEW
Figel St Aoletz SHssch 2 HEeony:, AN Bl ¥& 49 Ftol: 49 B
fol, iy EoRsh R A9 Afol s BeH Wl TEE 53 Bamy Kol A o
W de Fo} oA "ohn HAT, —BAY AT Bl o7 AL AL HEe] dorch»
a8 EE, KEFE B A F FFREFS AWML A 987 nohs o EE KEE
o Muk—HER ER—2YY kEsds AYe ¢ F A

9 AA 9wy BREY BMlA 2oe 4 Ram FRe BKES EA%ez vE 4
gl d], Tabas] EEAKiMEo] oshd EAMe MATHROIH, HAKES BHE BT #H
st wAS FE, FRS @A BAot, 10 Stedle] B oatw, FEEGEC Foldt
=oAL EES, M, B 59 4y Bks 2o 9 nus A BEj 5 do] hER

5) R.H, Kotzin, “Remarks on the Appropriateness and Adequacy of a Conceptual Framework
to a Discipline, With Special Reference to Home Management,” in Conceptunl Frameworks :
Process of Home Management, Proceedings of a Home Management Conference, Michigan State
University (Washington, D.C. : A H.E. A, 19¢4), pp. 9—16,

6) E.C. Bratton, “Management Process in Conceptual Framework—Strength or Weakness? ", in
Conceptual Frameworks.Process of Home Management, Proceedings of a Home Management
Conference, op, cit., pp. 37—41,

7) C.E. Summer, Jr., Factors in Effective Administration (New York : Columbia University
Pren, ]956)) p. 19.

8) R.E. Steidl, “Affective Dimensions of High and Low Cognitive Homemaking Tasks,” Home
Economws Researck Journal, Vol, 4, No,2 (Washington, D,.C, : A H.E A,, 1975.12,), p. 123.
10) ’F%Pi,riﬁ’cﬁ‘wl /e f(*i%-ﬁf?éntb 1973), pp. 178—181,
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FEYTe) A ER AT A% BN HE 3

B FRE R SASE T e, RSl AT uhl gw, any TRt ¥ 4
Folot ol 4= B BRY Mol WAM T%hE T2 4 AKCIY MR SRE
¢ 2% 4 9y A Rolgn Rk Hke AR FREC ¥ $3 AN FA
ERS = 29 AR 9 Fohstn ds A4L U Fo A

AR Ea, KENRE KK HES BRI 9% st FRrez A&dE Az ¥ A
FEWE B AW mEe AsAs e BB ME o R R B g
FHZES FUNL, EERE TEBA BRL ZHs: Y ARTM BN SR Gon
R £2)9 NEY BB g3 F= wgos vslok ke Aol EHAAL oA B
MRy FIRE, 3 Mo siw BES MM 4o ALYz {pAstE —M FrS 2L F
o 2A FERHHE PiEsts] A Fo ofF Fad o E AE Aelch |

A e —Kiy HIOS REWHS Hiy Wb M BEe 37t Bfd 20
A A, KEFRme WA —FKEIEES FUN, EERE TRER— AL FASt: B
iy EoRel EEHES Mgets o ok =¥, 2 MORBEIH sl 49z Al
T MRS O den WHEEHY ACAENKS MM RozA, WA RAK ERY
SHERGT debstn, £ Yo PRRMENY KFOKE kel TARez A4 REst 2
2¥E gl nwa Aol 2dlm, ¥ EEFE ARAA A BAEE FHoR K
RS UMM R BBE A% dome WAEMESE AAd 2a @

B, A BEA A4A e w AdEE Py B MAL, Steidl] @' BUES #F- A
e fusts BRo A WS, MMy KEe dvlstes Aol obveh, 4 AAst Bk
BAHE WA 4 YE matEhel B Aolv. KEEFMS MEE 1 kel A WA
o =% hamy EHE Betn ot AL (BN BREL $& e HEMA
oz, (UMY BREA ¥ AL DMKl 2, T (R)EAY RKel e T WA
Mmats Qs '

K

SR

I

REEATIMS EFRAAA FAgol @ESE ERAR MEMR, BHERAST A4 §51
mEk-eol e TS AWn @A ®Eole ¢ o, 1 AEARS A% Bam AR
of frAst: HAS Fad Y ML FEEN BITRE FEERT. o «#, BRR
ES WEBRAA A4dez 99 v Ay &=, BEY KAhc THEERSA R

11) R.E, Steid!, op. cit., p. 136.
12) Ibid., p. 124,
13) Ibid., p.123



e o2

MRS TiSiel Ssht, FKS AL MR, WER ¥ AR UM AT A2 Ay Fikel
43 Ao,

kel HEMKRE AA2 o, RERF RERRE FRER Mad RMERAA Ba
MRk EEM-S BEd nux g

Nickells} Dorseyt 5§k (family resources) A¥ishdA, ‘E-S 2 MAS KikelA
ToE AE 4N A8 F4Y ez AgHn ok, dAAAE F2 RS HE
Ul Fad RiRS R AT ‘'Y A Y %ol 24 BFHY e AAHAG.
1E& KK AR ZEE (human resources)s J: AfYy Z# (nonhuman resources) o = ¥-&
A2, AR B KK WEND BAR olF Fo Bl BRI & A: Add= 2
T AAA A HHIES A5t =3 BEE 4 WAY Kkl et 27 oe Bt @
fFo2 AgHo] Anz, REFHEEE BESY I BHF) BAS 333 HFe A& A4
& WA g FFor fopon siglst.

Gross & ZF 19 WEKHS AMMS 713 Aoz AAdtn, RERRS FEANA
Tohdzt 2 Fu o ohddt BERAA A" + o, BEY s oE R BES o
et h%RAS] o & BRERAAA JFL vATn R0 25 BRS AR EANA
Ao 2, MMHT- JEMAYY Ao s Sgstn, 1 Yol et F M9 /v fh% (subsystem)=
A9 KK iR (family system)o} Asol7bs Fd #74] 48 HFY FES s
FREE RZA stdsigled, ‘RS BR, FIE, HEMKY $44 2 o2y By
= FEFREY Kol Ha shFade oz Ax JAs] F48s. ' ol AL KK
el F o BRY e Aettezd 98 KE AASH fESE BEY BRI BERN
A AHE9) BhEML, FES) Aol BA == mEBdor & BEHY R, BRSO 2 FE Q=
RS Wt 5B F BRE ASdd oA BEY A EHe Raz e Rms F
I .

Nickell &'"2 BFRRHQ FHFE AR, RN, BE0A Hoz HESIAG. Al BRS
ARIAS] EAR 8, T HE Fhsts RAozA AR TR AR kst Ml A
s VAL Ak & FAOIH, AWM WES Fl BT AT YAE slaok 4iFo]
HIVSE ALY 5 & A AR BES oA ZaK, HSEN He—ED, w
M Aoz AL, AR BRiFS HERRY Fol 2 5 e Aoz IYPd S

14) P.Nickell, J.M. Dorsey, Management in Family Living, 4 th ed., (New York : John Wiley &
Sons, Inc., 1968), pp. 82—85,

15) LLH. Gross, E, W, Crandall and M. M. Knoll, op,cit,, p. 150,

16) Ibid., pp. 151—180,

17) P, Nickell, A,S, Rice and S,P, Tucker, op, cit., pp. 34-37.
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REFES BN AR F8Re A% K@ AR 5

% 29 ARENT KR TSN AIMRY BE 234D § At PEeE A AL
4 Gtz SRtk WM RFE SEE KA, BARKS e 434 Ut KA H KW
B So= A¥Hn. 2 BHE Sty BEEA 2TR 4E Q& AMY TIH NUE 3
FE A AR WA shrRch MEREA AAAE L6 B Aol JBE 1A
£ HAR EAML 39 MmN REEFT KKY AR 9% CAE RAK
TR WAtk E BRI AL AN REREeE TRt oY, REE M
#e R sttstnd s x ¥ WA EHE Yo i AoEA, TR H¥d £E}
F4e aste BEMS MKE BEd e AMN ERNeE RRS TESEY =4 @
T .
Bl 4% 2 RKRR @ BFl od, BEEAE KE AR R 414 R
B PES MEmez odstn dodA 1o BAH B WRHNE 4T Folok ¥ =
%, Wi = TROl P HAY Bomest 4S5 do) YRS 2, KRS WES
BECl WOT BT A A FEE EEe B Koz BFd @, ad=s,

REERE HREAA BEY AN ENE aTdn T, REEED 22¢ 77 A4
WEHA) A KT RAN BRY BB WL BRI $E & £ Sl

KEER] 4 BRRES MEY BRo=2YH BEY e, &8, M BT #HE
%o HEY & BE AH T3 dojus FaF kot KEWEA AolA BBk
Fe B8 puEe et And 44 $3F HEMAY RES AT ot Mfies
Kol A AAR Aole, Fute FWEkEL +E A3 Ag(chain), i (tree), HA
(satellite), PE#:fh#(hierarchy) %o 92 el Fsdd & Fx I BERREL MME
T BRSO EHstE B, WEEL 2 BT FRHEEY XE A4 FREEd A% &
o] HE, RS FEME BEREEMoR T4 Uk o #/EY HFTAA Fad 9
& e AL MMEHS &, WAL LEH EERHE REY AER# %Hold. 1=
2 o) & BRAA %mw: ﬁi@k‘«l %'.9."6’ < BRZ At E 3 A HIRRY Sl
Qasch ' _ o

BERRE S KK HA ‘{Eﬁﬁ’ﬁoﬂ 93 o g-& vt Eigstiz, (RHBI(value o}ienthtion)
< BERRES REY BS 7Nt E o4 Bkl £33 WA= RafkRelH, AL R
—f, E—RE %9 45§ griste e, Mid(value)E il SAF Ygez ’ﬁ!bim

18) I.H, Gross, E, W, Crandall and M. M, Knoll, op, cit,, pp. 152—153,

19) ].D. Schlater, “The Management Process” Journal of Home Economics 59 (Waehmgton. D..
C.:AHEA,, 1967), p. 98.

20) I, H. Gross, E. W, Crandall and"-M.M. Knoll, op,cit,, pp. 224—230,

21) IR, [REFHE] (4% 2ok, 1976)s pp. 73—76,
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6 B A
3 B BTE 2= dol dagma ddd. 29 HEA g, fERs ERReR
Ao} BA ] YolA FERSTE-S EAREY FMES (fate oriention) & 743 ALl AA 7%
Wol AHE3, HHRAY MIEE (control—orientation) & 7t AHRelANE A3 ALHE A
22 eyt MES REBTERARY HAd YAt HERN MER—BRPLHR,
R MEBE—ARPOTRS FEPA ARMET e gt o HEKRE,
KEFE oA FUERS BERE ¥ BEARD & MENL 9% A% AL &
48 FHY F2 9o, 2=z BEREd QoA MER BR HUEs 2 BTARC AR
Ro WESE, —M9 BERHK—Eigstid] sl HEM KE—o doiviA A=z WEM
o e BERE golA olF Zaste, addl FEMAB Eir &4 BN FUE
e wste AR Sl BF %o mam FuRa Rl

KK BRERES MAS FEE T4 i@ 924 Al 07 A% Zam #
TS 2dsts £48 BES Az A, WG, ERRESS 4 4%
Aolz 2R H# /1ol MEE BAST RES Welok & A3l A 47 4 2o,
Mol B A BRRES 37 S84 MRELS S o8 ddR 54 E S
shte) e BEsts 5o BEY A EBel sy=

BERES T4 BHERY & WHES vehioh® asee BERES AW HH%
B2 Ao iEEA] THsE golm, 1 TAA BiFEA wolEdAn EEY F d+&
Aolol okl stm 2 kiElZA A4 HMEE Wadstch ol AMEHES) EEHS
RRE e Aoz, Bftol 4 Kk A AMFEE HEASE @l o A% F
Boz 5A%x vk, AMEEY Hive HEE HWLSE A4 Rl st BiF%
£ ARmeR dd . MMstEed e 20 B TET ez W=t 9. a2d9d
KKe BEE %Kk BAY BES 2 T34 SHo2 3 zlolmz AMERY Jad 9
1A WHER FMRETE BAMN MR HEoZ Yolstol & Ao

FEEWES HERE AL AEEEY 277 aFsd, ol BEREE HH 4m
B AHRES A JQesdE 2e AL 93 Yo Garfinkele A 780 % 1 &
3 e 1435 KRS 2T ST & 3ls Aclety T 1 RRE R K 2 HE

22) M. H, Eigsti, “Interrelationships of Value Orientation, Decision—Making Mode and Decision-
Implementing style of selected Low Socio-Economic Status Negro Homemakers”, Unpublished
ph, D.dissertation, Dept, of Family Ecology, Michigan State Univ,, 1973, Microfilm Xer-
ography No. 7.

23) LH, Gross, E,W. Crandall and M, M, Knoll, op, cit., p. 20,

24) H.Garfinkel, “The propertie; of Scieatific and Common Sens2 Activities,” Maxnagement : A
D:cision Making Approach, ed. Staaley Young (Belmont: Ditkeason Publishing Co,, Inc,,
1968), pp. 107—111, .
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FEgEe Bay AR AR A% LN AR 7

M 3. FRO MK 4 WEE— 1 LR AV 5. BEs 6. RMAM T Mo 7. BE
77 8. T ROE 0. Wi 10, Eme) Wk 11 Hivt Tl MFS Eal 12 W% 4
B £44 13 BiS 559 % 454 14 HEN smw RS WA 5. Dkl
AL AEM TRHENE HEY BAENE BESe JozN, REFEY 2 AR AAA
EMAY AR = KEFRFAAMA 53 HRo of %; FRe Ay WEF & Aot
BlEA 45 & vlg 2ol FEREY EERES MERd 9% 99§ vod, R
T34 T KK MRAY BRE ANAE HEL ol AMEEAE S84 BE®
el B - MG BRMRE 95 I God MANKe Td AEM BE kEd ¥
4 Qolof @eh. 287 AN BEREE HHol AEE FRHRES Ak ¢ Aol o
e Bk WEE B, mE, HE, KA £F 59 HEY MK ENE aTse RezA
oF Fag WEe WA FRA Aol 3

3@ (process)o] 2 &S 913 —e] WIEfRROX, HAR KRE 471 A% —HY BB
Ze Mison T4t Nickell 42, &M@ (management process)-& S Mg, F2
AN fh% (subsystem)a} 2 9-E 4EM, 5 HARRE 9% #M (planning), Xi7E A% &
# (organizing), #I°) B/ (implementing), R EES] FANA RS 7 (evaluating)st
£ %0 #THEY RAMNQ FEIEHCZ o] o] Artw d%ch ™ Hickset Gullettd, FRE
= BEMAE S AR —ER—DE—ERRBE—HS e EFE ARG 39,
23 jEL MMk (organization) ] Hdko] ¢ E A L5 ZAclH, o] E EEL Jx A
ol  mESTdL & & 9w, & #Er} 2 ARl 68R0] Tt MHFoz dojdtim
Lir L R

Gross %.& AEZER SEAR #£FI: ez 2d $49 AYE LA, KK
TER TR QAN HERES o] MEERC] Slelok itz i &, WEe A%
€ FEmEydes 2ot 2 988 HEBEeRA HEARN SloA Mo <43 F
A% Aol st HEAkS A—3tA shobd uhg XEel @Rz AR M %
Ae ARt 2 gL AEES FEe BTBRLIA ot AW MERE: Tud
t}. Gross &2 =3, ikl 93 B 2fk BEc JYY FAAA Aoz H=- -9
(feed back) #&& MAHATH o H=. 9 BRL HWTHY BRI AYY 4 BERE
A= P JAS Y= A0NH, P A2 Bk BTAA 4L Bl eAE T iMe '

.25).P_Nickell, A.S. Rice and S.P., Tucker, op, cit,, pp. 37—38.

26) H.G. Hicks, C.R. Gullet, The Management of Organization, 3rd ed, (New YorK : McGrow
—Hill Book Co.,1976) pp. 189—190,

27) L H, Gross, E, W, Crandall and M, M, Knoll, op. cit,, p. 293,

23) A.Kuhn, The study of Society: A Unifed Approach(Home ~ood,Ill, : Richard D, Irwin, 1963),
ch, 14, quoted in Ibid,, p, 258,
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A

mBERAA A Qolubs AR EFn 2 54T 420l A gt o H=-
WERe 53 AEY BRel Yoz 99 vlAL EREE HEHAG #LE E + A=
shtel Aol i Bol REEH YA o}F Fo® MAoE =95= drh,

LA kS #%o] o3tul, #Mi#iE(management process)-& HE] FEo =¥ Ao &
B, M@ B, TR BES AR & BEAA o AM APl A R oz Uiy
o, & @] A4 BEREH WM Hz=-vo A4doz WA olAT AL HM
de} G S BN EHE 2E AozA, HEY BEid MR o2 A —K
HQA 208 U] AaAE 1 ABRYE HBsok shx, Rk MK e FES X
%) @Al ol 2A7A FES EEkME ads Aol

8 =

“a

BlkolA 45 2 upsh 2ol KEEFS B, RENE TREEES KEY A EHe B
Kehe Aoz, olHY FRl ok T REWE A BRIk T A MO o

ARle] FFRIE o}F Thepdt WA oz Wbs =l HEEe KA TR BMEE SR
A2E 532 9o 3 Bk BYL kAo BAL REDT. ™ ol e Bl £M} B
79 HEMFAA &% o8 @ES ZE AL 0 Zamw FReIth ol —gw RE
249 AR EHRTE AR BB ARE T2, BRI ol FiA A BEFE o
2 B H% e AL IRl @

X MES N4 RS ®EY Haw RRY EEfe ity U, 1 REF KM=
BE SEe) BUTMEHS stobshn, 1 KRIYH &uT BRG]  KEFR A B
Hy BESY ERE A ARG REKS BREH Wz AYL Ao w

PEHROZE FKHE HiE 304 (MAMAS REEWH S4—-ANE) B8 HXE 304
(HARE: (LR S — B & BEstglch, BE Eaits, T %Mol 14 ‘KEColzte B
fir Bifol NS EEKMo] F Aol EES ¥ 4 A%, @A ASH Mol Bam
FRS FHakel thaA vehg & e Aolde Ae BET S5 97 dEeld

W% AL Nickells} Dorseys] HHfENS HEAMEAYE 2AZ 4, RERE Hll,
M, BT, FEEEAA TAA, TRHe2 WAHE BOEHS 271X W RERE-M
o, 3HM—ofTE, MM—4yHE, BIT-1RPR FR-SAPRE Bkt e HK BR WEE

29) S.H. Hulse, J.E. Deese and H,E, Egeth, The Psychology of Learning, 4th ed., =WMFE(A
< Bk, 1977) pp. 175—183.

30) REYHL 197719 69

31) P, Nickell, J.M, Dorsey, op. cit,, pp, 109—112,
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FEEHY BAMN B FRE A8 X He 9

RE A0, & MEES FEEH DAY AWEA HCEHS AN EAR
(Low), ZigKkMs(Aveiage), FikM(High)rhe] stz $%84 sol g, ,

BARAE A& REMNE EAR—1H, FHkE—24, BKE—37o2 ANt Fhe
AR L, F KM FHEE BB Ao t—testsl R ot MAARAA A4 2 &
Wt o3t 2

FBhaE (decision making) @E-S EFH & B/ AH Q°1 U ol Fo¥ Msolnz
P4 2 ERNT 7189 o REAA L WA KKk MES BRY A2 (mEs) BR)
#%9) BITRES) VSER B EERRES T 5 Yook e (wre REXD, S M
WAL S T BEARI Y L &R e BERS AL 1R3¢ 243 BASY. (ams
% 29 FR). KK A, BEY UES BEd $AHUA AR 2AE Az RER
EL.E T AoloF F(aEy BERD). . '

HM (planning) @R £ BAF KK TAE 9 T2 vl TN (mEy 2, 2
23H AEE ZEST T MR 93 WES HKe MES D Grie me, HEe &9
TAA oz s7] g4 2 #Eel BRIAAL 4 Ao F A: MRS BRET 5 Aol ¥
TRy mE). HEG 12¥E QoA & A& KR S¥ta saKd e 344 A
B ORRe 94 A% B3E Fas e A U R 8, AEE BRez B
A Fn FRoz 3r ol 48t £ T T4 L o] Fojok B (RFF THES M W),
287 A8 LT MEELS 33 BHS O HAE 5 ook Sk,

M (organizing) & AML, fER, Tiioldl A3 MHE +Astel BRI MSHAY #
adtel HAA Mk RES BASHE WEIh ™ o2& @RI AYE pRpes 3
Aty AAA = FR 1EK AR M9 o] ESThe A Bass Ao 2440w, 2
—'n'l-f—‘] o A EREE A¥ AASE M BRMA FHkes 3 AMY 4 1 ok 3+
G E!L*.. aﬂ A @A R AN A% %iﬁ—l i), ﬁﬁ#v] &ﬁ'ﬂl SM*'] ‘!1"'%
24 FEE B MEMEE AL DT AMIR R, REASY 228 ERAGE
28 49 HARE B4 A KKAS AMS BEol 28 € ¢ E HHoZ ARY ¢
e of et

amnmplemenunx)f M 29 fm AL ﬂawr Aol v, amv 4 ERR

< ¢ F AET RMAck o, TTH e 49 BRE chis Kike WREBAE A% ¢
glolok &k, o MENAE FKKEFC TANoz A=z AAY BES RFH
shebg sta Qlolok sl (mmY BRI mE), AW BES BT 4 ook dh@ems it
7). iHol 239 HHen #AY & ASF HAT & dolok 3t (2rHe #w), B

32) Ibid., p. 88,




0- = & A

Aot 714 Ao A n A3 a2 HBAsA HFERTE g Qolok dn (FakTReke
1)y BEERES 93 KRS #EE T+ delok o GrEn). AMHSY MMEE Btz M9
fEhe RAse AvAA MEPOM Ho KK TwEt Lo HE Aol WEE LE
B Qo] YES TTHAMS MEERT MAKHS 2E). WAR RE KK KL WRE
Rkpyo 2 shobd 4= glol ok dte (e Mk M), AMEFRENA MKAZLS HIRER
= 3 A%z KKBoziy 4SHsE 9o Qo] F HRATTTCERADY BA). £39 3
FE 47 99 FHES FEY £ 3, A4AQ HES ¥ F Lolok 39 (AN #m), R
Giol et §-%4 QA AY L AEY 5 Aol oF FIGEHH BE). FHEL ARG AR
Re A% FRolGE RS Fu BEAEAA HHS A A8doF SrHFERe A B
;e MRS, |

F{fl(evaluation) = K] FHEE obvieh HEY & BEE THA Lolub: Aold A=
BES AUA "ok, =3, Ao RS ¥ KKMKAY WRE, Kk BB, KK F
o ASEmel 3 umEld MEAE Ao E EWo s A o R} Aok ok,
237 AdAE A, FEY HES ¢ e T 5 Yook dn (FMY MEER), L
He BB BN FAAE 4 By HhD, A7 Bl HANE A AELsHE
Aol ohizt FAstn Bty KEMOE FHE 5 90 ok FoHEmy SOEI. LT A
2 AL Kol FBE BEAAE HAoz A48 WA + dolok oo (WM KR W
) o dolrtA & R4 4L mEd o2 REAAE A& EHE 5+ Ao oF AT (Hm &
Rel WA,

WA HF M50 2 Bkl FAE e Best 7.

1 @Rre] EEsRE (<. 05), MELE (<. 01), B4/ (p<.001)E {18t Hikkst RESK
WEnT HOARE Ml FHX)0] e, AL A& ARAMA BRI ERA.
2. pgEel BAML05), #HPe) ME (p<.05), HFARTHES(0<.05), FHERY WA
(p<.05)2 HErE HAK- b8 MikHuct AOFEER T4(X) Sdod, dAL &4
o) AEAM A FRAE ERA.

3. EfEd o) R, AAme) OEH Em U ARG 5 RS ABEH, AR
o) miERs R WAHESY TH, BEARY WHES LEMC Tt g

4, BERE B, A BT, AMS A GOMF) R Pkl ¥ o ERAL ERS
bl ovt ITHRAANA KESE Bk o] mEKKE 2ot 34 Jdehty, THECAS
fs Rk o Eoteh,

5. % #&MolA FER o= KM ol2x Ridz HOAMT HES WFTMIE M
o i, TR e 9.
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KRS RAN FUR RS A% XM FHE N

WZAREH WBENS AEHH BRI

|
g
I

AN
8o

7 B9 | o ma| N | % | so | a

1 R BERE 4 B 1e 08 g5 e

2 EmER 29 AU ‘g 338 %8 8:?? 58 0
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—Summary—

On DevéIOping the Cognitive Domain in Home Management
FEong Hyung-ock

The purposes of this article are to emphasize definite cognitive domain in relation
to managerial situation—utilizing family resources, decision-making and management
process—and to show that cognitive domain (high cognitive) plays a more important
role in developing and cultivating the managerial ability than technical domain (low
cognitive), '

From the above conceptual framework,the questionaire was developed and used, The
sample consists of 60 female students in Jeju National University. Half of them (Group
A) maior in Home Economics, while the other half (Group B) do not, Each student
was asked to answer thirty questions—four on decision-making, six on planning, four
on organization, eleven on implementation and five on evaluation—through self-eval-
uation in three degrees, i.e,, low (one point), average (two) and high (three), To
verify differences in attitudes of the two groups t-test method was adopted,

The results acquired are as follows,

1. Group B have considered themselves more competent in ability to make timely
decision (p<.05) and to collect information (p<C 01) and leadership (p<{. 001) than
Group A in each level of significance,

2. Group A have considered themselves more competent in ability to accept problems
(p<.05), to visualize a plan (p<.05), to give directions (p< 05) and to apply the
pre-evaluated results (p<. 05).

3. Both groups have regarded their ability to make well conceived and complete plans
and to devise alternative use of available resources beyond average,

4, Means of scores on 17 out of 30 items was higher in Group A than in Group B,
No difference was revealed in six items,

The above results show that Group A are more familiar with cognitive domain, thus
are expected to have the potential .to meet with problems with creativity in homema-
king but lack implemanting ability, while Group B,unaware of the principle of home
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management, are decisive and capable of practical implementation but prone to feel
bored in home affairs,

An implication follows from the above, Cultivation of personal traits such as decisiv-
eness, positivity and leadership is recommended for Group ‘A to further develop mana-
gerial ability, while for Group B introduction and motivation to the managerial kno-
wledge and, in particular, cognitive domain in home management is expected to produce
a better life than otherwise,
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