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Table 2. Reliability of Measuring Tools for Job—Esteem, Health Promotion
Behavior, and Job Engagement
Reliabil Reliabi
Variabl Item itv of litv of
ariables number bprevious this
research study
Professional self-awareness 7 .89 78
Professional competence 5 .88 .83
Job Role and experience of care 4 .82 .82
0
Social trust and respect 4 .83 71
esteem R d . -
espect and recognition ot the
organization 4 87 86
Professional authority and
future value 4 .80 80
Job esteem
28 .94 .92
Total
Self-concept as nurse 2 .83 .80
Hospital life management 4 72 61
Health Health knowledge . <0 a1
promotion and information ' '
behavior Physical and mental
3 73 .67
stress management
Work adaptations 2 .68 .82
Health promotion behavior
16 .85 87
Total
Vigor 6 .82 .85
Job .
Dedication 5 .86 .86
engagement
Absorption 6 .86 81
ob engagement
Job engag 17 9 93

Total
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Table 3. General Characteristic of Study Subjects

(N=179)

Variables Category N (%) MeantSD
Gender Male 9 (5.0)
Female 170 (95.0)
Age(year) y<30 78 (43.6)
30<y<40 53 (29.6) 33.85+9.33
c=>40 48 (26.8)
) Single(unmarried, divorce,
Marital status ) 99 55.3)
separation, bereavement)
Married 80 (44.7)
Religion Yes 46 (25.7)
No 133 (74.3)
Education level Junior college 51 (28.5)
Bachelor’s degree 117 (65.4)
>Master’s degree 11 (6.1)
Health status very good 3 (1.7)
good 50 (27.9)
moderate 97 (54.2)
poor 26 (14.5)
very poor 3 (1.7)
Years in nursing y<3 32 (17.9)
3<y<10 69 (38.5) 128.19+104.43
10<y<20 47 (26.3)
v >20 31 (17.3)
Years in working y<1 22 (12.3)
in current ward 1<y<b 69 (38.5) 84.03+90.56
5<y<10 47 (26.3)
>10 41 (22.9)
Work unit Medical ward 31 (17.3)
Surgical ward 54 (30.2)
Special unit 60 (33.5)
Others unit 34 (19.0)
Current position Nurse 146 (81.6)
Charge nurse 15 (8.4)
Head nurse 18 (10.1)
Type of shift work  Full time 44 (24.6)
3 Shifts 126 (70.4)
Others 9 (5.0

#Special unit: Emergency room, Operating room, Intensive care unit, Delivery room,

artificial kidney room
*Qther part: , Outpatient department, Injection room, Cardiovascular center
*QOthers: Day & evening work, Night dedicated
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Table 4. Level of Job Esteem, Health Promotion Behavior and Job

Engagement

(N=179)

Variables Item Min Max Mean SD

Professional self-awareness 7 2.71 5.00 4.02 0.46
Professional competence 5 2.20 5.00 3.83 0.51
Role and experience of care 4 2.00 5.00 4.28 0.53
Social trust and respect 4 2.50 5.00 4.07 0.54
Respect and recognition of the organization 1.50 5.00 3.33 0.71
Professional authority and future value 1.25 5.00 3.53 0.71
Job esteem (Total) 28 2.86 5.00 3.86 0.42
Self-concept as nurse 2 2.00 5.00 3.78 0.66
Hospital life management 4 2.50 5.00 3.70 0.55
Health knowledge and information 5 1.40 5.00 3.16 0.80
Physical and mental stress management 3 2.00 5.00 3.47 0.66
Work adaptations 2 2.50 5.00 4.07 0.59
Health promotion behavior (Total) 16 250 5.00 354 050
Vigor 6 1.33 4.50 2.80 0.71
Dedication 5 2.00 5.00 3.58 0.62
Absorption 6 117 4.83 3.13 0.64
Job engagement (Total) 17 1.82 476 3.14 0.59
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Job esteem
704
(<.001)
.652
(<.001)

Engagement

Variables

behavior

Table 6. Correlation among Job Esteem, Health Promotion Behavior, Job

2. Health promotion
3. Job engagement

1. Job esteem
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Abstract

Hospital Nurses’ Job—Esteem and Health Promotion

Behaviors Effect on Job Engagement

Heo, Hee—sun
Jeju National University, Graduate School of Public Health and Welfare

Academic Advisor: Prof. Kim, Su-young

This study is descriptive research attempting to confirm the influence of
job esteem and health promotion behavior on the job engagement of nurses
working at general hospitals and university hospitals in Jeju.

The study subjects were 179 nurses working at general hospitals and
university hospitals in Jeju. Relevant data were collected from August 22 to
September 15, 2022. Job-Esteem Scale for Hospital Nurses (JES-HN),
developed by Choi Hyun-joo (2018), was used to measure job esteem.
Nurse’s Health Promotion Behavior Scale tool developed by Kim Min-young,
Choi Soon-ok, and Kim Eun-ha (2020) was used to measure health promotion
behavior. For the measurement of job engagment, a tool adapted from the
Utrecht Work Engagement Scale (UWES) developed by Schaufeli and Bakker
(2004) by Lee Rang (2006) was used.

The collected data were analyzed using the IBM SPSS Win 23 program.
Cronbach’s a coefficient was analyzed to verify the reliability of the survey
tool used in this study. An independent t-test and a one-way ANOVA were
conducted to identify the differences in the subjects’ general characteristics
and the differences between their job esteem, health promotion behavior, and

job engagement. The post-hoc verification was analyzed through a Scheffé
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test. The correlation was analyzed using Pearson’s correlation coefficient, and
factors influencing job engagement were verified through hierarchical
regression analysis.

The level of job esteem perceived by hospital nurses was an average of 3.86
points out of 5 points. Job esteem according to general characteristics showed
significant differences depending on the subject’s marital status, health status,
total work experience, and department. In short, those who were married
(3.95 points) showed significantly higher scores than those who were not
(3.80 points) (t=-2.442, p=.016). Differences in health status showed different
results as the following: Good (4.02), average (3.80), and poor (3.80) (F=5.459,
p=.005). By total work experience, the scores were highest in 20 years or
more (4.08), followed by less than 3 years (3.95), and 3 to 20 years (3.78),
showing significant differences (F=5.217, p=.002). As for the department, the
special department scored the highest rate (3.99), followed by other
departments (3.90), the surgical ward (3.75), and the internal medicine ward
(3.74), showing significant differences (F=4.674, p=004).

The level of health promotion behavior recognized by hospital nurses was an
average of 3.54 points out of 5 points. Health promotion behaviors according
to general characteristics showed significant differences depending on the
subject’s gender, age, marital status, health status, total clinical experience,
and department. In summary, males (3.98) showed a higher average than
females (3.52), and the difference was significant (t=2.711, p=.007). Those in
their 40s or older (3.70) showed a higher average than those in their 20s
(3.47) and 30s (3.51). The differences were significant (F=3.378, P=.036). For
health status, those who answered that they were Good (3.77) were higher
than those whose answers were average (3.49) and poor (3.32). The
differences were significant as well (F=9.502, p<.001). For total clinical
experience, the mean of those who worked for 20 years or more (3.76) was

the highest, followed by means of those who worked for 3 years or less

_40_



(3.52), 3 to 10 years (3.44), or 10 to 20 years (3.57). The differences were
significant (F=3.053, p=.030). As for the working department, those who
worked in the surgery ward (3.78) showed the highest average than those
who worked in the special department (3.71), other departments (3.60), and
internal medicine ward (3.46). The differences were significant (F=4.775,
p=.003).

The level of job engagement perceived by hospital nurses was 3.14 on
average out of 5 points. Job engagement according to general characteristics
showed significant differences depending on the subjects’ age, marital status,
religion, health status, total clinical experience, department, position, and type
of work. In short, those in their 40s (3.48) showed the highest average than
those in their 30s (3.05) and 20s (3.00), with significant differences in their
job engagement (F=11.853, P<.001). Those who were religious scored higher
rates (3.34) than those who had no religion (3.08). The difference was
significant (t=2.569, p=.011). Those who answered that they were in good
health showed the highest rates (3.39) than those whose answers were poor
(3.06) and average (3.04), with differences being significant (F=6.679, p=.002).
For total clinical experience, those who worked for more than 20 years (3.61)
showed the highest average rates, followed by those who worked for less
than 3 years (3.17), 3 to 10 years (2.96), and 10 to 20 years (3.10), with
significant differences (F=10.312, p<.001). By department, the mean scores of
those who worked in other departments (3.35) were the highest, followed by
those who worked in special departments (3.31), surgical wards (2.99), and
internal medicine wards (2.88), with differences being significant as well
(F=6.889, p<.001). By the type of work, those who worked in other types
(3.59) showed the highest rates, followed by those who worked full-time
(3.36) and three shifts (3.04). The differences were significant (F=8.245,
p<.001).

As a result of the analysis of the correlation between job esteem, health
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promotion behavior, and job engagement, it was found that job engagement
was positively correlated with job esteem (r=.652, p<.001) and health
promotion behavior (r=594, p<.001). The result was statistically significant.
As a result of regression analysis, [Model 1] showed religion (8 =.155,
p=.038) and work type (5294, p=.048), and this model had 18.0%
explanatory power and was statistically significant (F=4.253, p<.001).

In [Model 2], as a result of additionally inputting job-esteem and
health—promoting behavior after controlling general characteristics, the factors
having a significant effect on job engagement were in the order of
job—esteem (B =.455, p<.001) and health-promoting behavior (8 =.201, p=015).
The explanatory power of [Model 2] was 50.6%, which was 32.6% higher
than [Model 1], and this model was statistically significant (F=14.013, p<.001).
As a result, as job esteem increases, job engagement increases, and as health
promotion behavior increases, job engagement increases.

As a result of this study, it was confirmed that job esteem and health
promotion behavior of hospital nurses affect job engagement. Therefore,
nursing unit managers and hospital organizations need to pay more attention
to hospital nurses so that they can improve their job engagement and develop
and support programs.

As a result of the study, it was confirmed that hospital nurses’ job esteem
and health promotion behavior influenced job engagement. Therefore, nursing
unit managers and hospital organizations need to pay more attention to and
develop programs and support so that hospital nurses would improve their job

engagement.

Keywords: Hospital nurse, job esteem, health promotion behavior,

job engagement
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