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The 6" Korean Working Conditions Survey

N=50,539
Bxclusion 1
Korean
——————
(National Origin)
N=30,177 Bxclusion 2

Self-employed and
Unpaid-family workers
N=28

Final Study Population
N=334

Figure 1. Subject of study.
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Independent variable
Job quality Indices
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Control variable:
Gender, Age, Education

Dependent variable

Subjective
Health Status

Figure 2. Study design.




Table 1. Definition of Job quality Exposed group used in the analysis

Variables

Description

Values

Ambient risks

Biological and

Vibrations 2) Noise

High temperatures

Low temperatures 5) fumes & dust
Breathing in vapor(solvents, thinners)

1)
3)
4)
6)
7) Handling in skin contact with

Physical ) ‘ chemical products Around 1/4 of
1 work chemical risks | gy Topacco smoke from others the time or
environment 9) Handling in direct contact with more
infectious materials
Posture-related | 10) Tiring or painful positions
ergonomic 11) Llftlng or moving people,
risks 12) Carrying or moving heavy loads
13) Repetitive hand or arm movements
1) Working at very high speed 3/4 of the
p) Work intensity 2) tight deadlines time or more

3) Enough time to get the job done

Rarely / Never

3 Working time quality

Long working hours

48 hours or
more a week

Flexibility: Taking care of personal Very easy /
or family matters at work Fairly easy
1) Verbal abuse
2) Unwanted sexual attention
Adverse social |3) Threats 4) Humiliating behaviors v
) . 2 es
. behavior 5) Ethnic background discrimination
Social work . . T
4 . 6) Nationality discrimination
environment Y
7) Race or color discrimination
Help and 1) Help and support from your Always/ Most
manager 2) Help and support from .
support of the time
your colleagues
Cognitive Ability to apply your own ideas in Always/ M.OSt
: . of the time
dimension |work .
/ Sometimes
Decision 1) Ability to choose or change order Ves
latitude of tasks 2) methods 3) speed
1) Consulted before objectives are
Skills and set for own work
5 discretion | Organizational |2) Involved in improving the work Always/ Most
participation organization or work processes of the time
3) Ability to influence decisions that
are important for your work
1) Training paid for(or provided) by
- employer
Training 2) Training paid by yourself ves
3) On-the-job training
6 Prospects My job offers good prospects for Very well/
career advancement Well informed
7 Earnings log monthly earnings Strongly agree/

tend to agree




Table 2. Definition of Job quality Variables used in Correlations and Hierarchical

regression analysis

Variables Description Values
. . 1) Vibrations 2) Noise 3) High temperatures
Ambient risk
molent risks 4) Low temperatures 5) fumes & dust
6) Breathing in vapor(solvents, thinners)
Biological and |7) Handling in skin contact with chemical
Physical | hamical risks | Products 8) Tobacco smoke from others
1 work 9) Handling in direct contact with infectious| 1-@
environment materials
Posture-related | 10) Tiring or painful positions
ergonomic 11) Lifting or moving people,
risks 12) Carrying or moving heavy loads
13) Repetitive hand or arm movements
1) Working at very high speed
2 Work intensity 2) tight deadlines 2-D
3) Enough time to get the job done
Long working hours: 48 hours or more
3 Working ti lit a week 30
orking time quality Flexibility: Taking care of personal or
family matters at work 3-@
1) Verbal abuse
2) Unwanted sexual attention
Adverse social |3) Threats 4) Humiliating behaviors 4-@
Social work behavior 5) Ethnic background discrimination
4 environment 6) Nationality discrimination
7) Race or color discrimination
Help and 1) Help and support from your manager 40
support 2) Help and support from your colleagues
Cognitive - . .
dimension Ability to apply your own ideas in work 5-®
Decision 1) Ability to choose or change order of 5.0
latitude tasks 2) methods 3) speed
1) Consulted before objectives are set for
. Skills and o own work 2) Involved in improving the
discretion | ©Organizational |\ ok organization or work processes 5-Q
participation 3) Ability to influence decisions that are
important for your work
1) Training paid for(or provided) by employer
Training 2) Training paid by yourself 5-@
3) On-the-job training
6 Prospects My job offers good prospects for career 6@
advancement
7 Earnings log monthly earnings 7-®

_‘]O_



Table 3. Methods of Variables Calculation For Hierarchical regression analysis

Variables Description and Calculation
Dependent Subjective Convert to a value in the range of 0 to 1
Variable Health Status
Very good — 4, good — 3, normal — 2,
bad — 1, Very bad — Convert to 0
And then divide by 4
. > An item that consists of multiple questions:
Job quality .
Independent Use the average value after conversion as
Variable shown above

~ Accept continuous variable values

Earnings

log monthly earnings

_1‘]_
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Table 4. Differences in Subjective Health Status according to General Characteristic

Subjective Health Status

Characteristics N(%)
MzSD Fort p
Male 220(65.9) 0.72+0.13
Gender 1.470 0.143
Female 114(34.1)| 0.70+£0.15
15-292 36(10.7) 0.80£0.15
30-39° 91(27.3) 0.73%0.13
. . <.001"
Age 40-49 53(16.0) 0.74+0.09 7.477 ac>de)
50-59¢ 110(32.8) 0.68+0.14
>60° 44(13.2)) 0.66%0.14
1-4 86(29.1)| 0.71+0.17
L, 5-49 168(56.9)| 0.73+0.11
Company size 3.172 0.366
50-299 39(13.4) 0.72+0.12
> 300 2(0.6) 0.67+0.18
Primary 37(112) 0.71+0.09
school
Education' |Middle school®|  74(22.3)) 0.73+0.11 6.807 (<d221c)
High school® |  172(52.0) 0.69+0.14 '
University® 48(14.6) 0.80+0.16
<100 22(6.6) 0.68+0.17
Earnings' 100-199 124(37.5)| 0.69+0.13 .
2.989 0.036
(10*won/month)|  200-299 137(414)) 0.73+0.14
>300 48(14.5) 0.74%0.11
Full-time =4 1244.0) 076£0.13
Employment employee <.001™
status' Temporary 55(164) 068014 @ 1340 (a>b,0)
employee
Day employee®|  132(39.5) 0.68+0.13

t. Post-hoc: Dunnett’'s T3

*. Non-parametric test:

p<.05, "p<.01.

Kruskal-Wallis
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Table 5. Differences in Occupations and sectors according to Gender

N(%)
Variables Male Female Total 5
219(100) | 114(100) | 333(100) " (p)
Professionals and
14(6.4 10(8.8 24(7.2
Related Workers 64) ®8) (7.2)
Clerks 1(0.5) 6(5.3) 7(2.1)
Service Workers 1(0.5) 20(17.7) 21(6.3)
Type of Sales Workers 1(0.5) 2(1.8) 3(0.9) 77911
work' | Craft and Related 706200 | 2018 | 72@17) | (<0001
Trades Workers
Equipment, Machine
Operating and 54(24.7) 28(24.8) 82(24.7)
Assembling Workers
Elementary Workers 78(35.6) 45(39.8) 123(37.0)
Agriculture, forestry
and fishing 1(0.5) 1(0.9) 2(0.6)
Manufacturing 61(28.0) 37(32.5) 98(29.5)
Construction 61(28.0) 3(2.6) 64(19.3)
Wholesale and retail
trade 8(3.7) 4(3.5) 12(3.6)
Transportation and 16(7.3) 1(0.9) 1766.1)
storage
Accommodation and
food service activities 73.2) 27(23.7) 34(102)
Information and 73.2) 0(0.0) 7Q.1)
communication
__ Financial and 0(0.0) 1(0.9) 1(0.3)
Type of Insurance activities 100.983
business' | Real estate activities 0(0.0) 2(1.8) 2(0.6) (<0.001)"
Professional, scientific )
and technical activities 3(14) 0(0.0) 3(009)
Business facilities
management and 53(24.3) 2320.2) | 76(22.9)
business support
services
Public administration
and defence 1(0.5) 1(0.9) 2(0.6)
Education 0(0.0) 2(1.8) 2(0.6)
Human health and
social work activities 0(0.0 3(2.6) 3(009)
Activities of
households as 0(0.0) 9(7.9) 9(2.7)
employers

t Chi-square test
*p<.05, *p<.01.
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Table 6. Differences in Subjective Health Status according to Physical work environment with Ambient risks

Subjective Health Status

Variables
N(%) M=SD t p
Almost never and Never 189(56.6)] 0.70+0.13
Vibrations ; -1.967 0.050°
Around 1/4 of the time 145(434)  073+0.14
or more
Almost never and Never 212(63.5)] 0.71+£0.14
Noise Around 1/4 of the time -0.385 0.700
Ambient or more 122(36.5)] 0.72+0.13
. t
risks Almost never and Never 246(73.6) 0.72+0.13
High temperatures : 2.052 0.042"
Around 1/4 of the time 88(264) 0.69+0.16
or more
Almost never and Never 244(73.2)] 0.72+0.13
Low temperatures . 1.709 0.090
Around 1/4 of the time 90(26.8) 0.69+0.15

or more

T Independent Samples t-test

'0<.05, "p<.01.
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Table 7. Differences in Subjective Health Status according to Physical work environment with Biological and chemical risks

Subjective Health Status

Variables
N(%) MSD t p
L Almost never and Never 187(56.1) 0.73+0.14
Breathing in smoke, fumes, 2249 0.025
powder or dust Around 1/4 of the time 147(43.9)  0.69+0.13 ‘ '
or more ’ R
L Almost never and Never 300(89.8) 0.72+0.13
Breathing in vapor such as 1,066 0.287
solvents and thinners Around 1/4 of the time 34(10.2) 0.6940.15
or more
Biological and Handling or being in skin Almost never and Never 297(88.8) 0.72+0.13
. o contact with chemical . 0.811 0.418
chemical risks oroducts Around 1/4 of the time 37(11.2) 0.7+0.14
or more
Almost never and Never 310(93.0) 0.72+0.13
Tobacco smoke from others . 1.603 0.122
Around 1/4 of the time 24(7.0) 0.6640.18
or more
Handling or being in direct Almost never and Never 318(95.4) 0.72+0.13
contact with infectious . 1.357 0.194
materials Around 1/4 of the time 15(4.6)  0.66+0.16

or more

t Independent Samples t-test

"'p<.05, "p<.01.
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<Table 8> Differences in Subjective Health Status according to Physical work environment with Posture-related ergonomic risks

Subjective Health Status

Variables
N(%) M+SD t p
Less than 1/4 of the time 170(51.0) 0.74+0.12
Tiring or painful positions . 3.905 <.001”
Around 1/4 of the time or 164(49.0) 0.68+0.15
more
Less than 1/4 of the time 320(96.0) 0.71+0.13
Lifting or moving people 0.770 0.455
Posture- related Around 1/4 of the time or 13(4.0) 0.68+0.17
ergonomic more
risks’ Less than 1/4 of the time 123(37.0) 0.73+0.13
Carrying or moving heavy loads - 1.748 0.082
Around 1/4 of the time or 210(63.0) 0.7+0.14
more
- Less than 1/4 of the time 77(23.1) 0.73+0.13
Repetitive hand or arm . 0865 0388
movements Around 1/4 of the time or 257(769)  0.71£0.14

more

t Independent Samples t-test

"'p<.05, "p<.01.
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Table 9. Differences in Subjective Health Status according to Work intensity

Subjective Health Status

Variables
N(%) M+SD t P
' _ Less than 3/4 of the time 256(76.6)] 0.73+0.13
Working at very high 3581 <001
speed
Around 3/4 of the time or more 78(23.4)] 0.67+0.14
o Less than 3/4 of the time 256(76.6)] 0.72+0.14
Q(;‘:;gtnasgfe Working to tight deadlines 2722 | 0007"
Around 3/4 of the time or more 78(23.4)] 0.68+0.13
Always/ Most of the time/ 249(746) 0.72+0.12
Enough time to get the Sometimes
. 1.748 0.083
job done
Rarely / Never 85(25.4) 0.69+0.16

t Independent Samples t-test

'p<.05, “p<.01.
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Table 10. Differences in Subjective Health Status according to Working time quality

Subjective Health Status

Variables
N(%) M+SD t p
Long working Less than 48 hours a week 247(74.0) 0.72+0.14
hours' 1.178 0.240
ours 48 hours or more a week 87(26.0) 0.70+0.13
Arranging to take an hour or Fairly / Very difficult 289(86.9) 0.70+0.14
Flexibility' two off during working hours -3.944 <001™
to take care of personal or
family matters Very easy / Fairly easy 43(13.1)] 0.77+£0.10

t Independent Samples t-test

'p<.05, "p<.01.
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Table 11. Differences in Subjective Health Status according to Social work environment with Adverse social behavior

. Subjective Health Status
Variables
N(%) M+SD t p
No 313(93.8)| 0.71+0.14
verbal abuse -1.228 0.220
Yes 21(6.2)] 0.75+0.14
) No 330(98 9) 0.71+0.13
unwanted sexual attention -0473 0.637
month No 332(99.5)| 0.71+0.14
threats 1.263 0.207
Yes 2(0.5)| 0.58+0.18
Adverse o . No 325(97.2) 0.71+0.14
social humiliating behaviors -0.059 0.953
behavior' Yes 9(2.8) 0.72+0.16
; No 277(89.0) 0.72+0.14
Ethnic .back.gr.ound ( ) 1417 0.157
/ethnic origin Yes 34(11.0) 0.68+0.16
Over S _ No 252(82.7) 0.72+0.13
the last Nationality/ citizenship 1.964 0.054
12 months Yes 53(17.3) 0.67+0.18
No 302(97.4) 0.71+0.14
Race or color 0.646 0.519
Yes 8(2.6) 0.68+0.12

t Independent Samples t-test

'p<.05, “p<.01.
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Table 12. Differences in Subjective Health Status according to Social work environment with Social support

Subjective Health Status

Variables
N(%) M+SD t p
Help and support Sometimes/ Rarely/ Never 143(46.8) 0.69+0.13 080 <001
from colleagues  Ajyays/ Most of the time 162(532) = 0.76%0.12
Social support
Sometimes/ Rarely/ Never 135(46.4) 0.70+0.13
fHe||o and support -3.085 0.002”
rom your manager aways/ Most of the time 156(53.6) | 0.75+0.12

t Independent Samples t-test

'p<.05, "p<.01.
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Table 13. Differences in Subjective Health Status according to Skills and discretion 1

) Subjective Health Status
Variables
N(%) M+SD t P
. . . . Rarely/ Never 122(36.5)| 0.70+£0.15
Cognitive Ability to apply your own ideas in . 1173 0.242
dimension’ work Always/ Most ?f the time 212(63.5) 0.72+0.13 ' '
/ Sometimes
Ability to choose or change order No 227(68.2) 0.73+0.14 "
"y 9 2622 | 0009
of tasks Yes 106(31.8)) 0.69+0.13
Decision Ability to choose or change No 231(69.4) 0.72+0.14 5329 0.020°
latitude’ methods of work Yes 102(30.6)] 0.69+0.13 ' '
Ability to choose or change speed No 225(67.6)) 0.73+0.13 "
Y g9¢ P 3019 | 0003
or rate of work Yes 108(32.4)| 0.68+0.14
Consulted before objectives are set | Sometimes/ Rarely/ Never 210(74.7), 0.73+0.14 0.644 0.520
for own work Always/ Most of the time 71(25.3)) 0.72+0.10 ' .
Organizational Involved in improving the work Sometimes/ Rarely/ Never 215(79.6)] 0.73+0.13 0175 0.861
participation’ |  Organization or work processes Always/ Most of the time 55(20.4) 0.73%0.10 ' '
Ability to influence decisions that Sometimes/ Rarely/ Never 246(73.5)| 0.71+0.14 0202 0.840
are important for your work Always/ Most of the time 88(26.5) 0.72+0.11 ‘ '

t Independent Samples t-test

'p<.05, “p<.01.
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Table 14. Differences in Subjective Health Status according to Skills and discretion 2

Subjective Health Status

Variables
N(%) M£SD t p

Training paid for or provided by No 289(86.6) 0.71£0.14 0.292 0.770
employer Yes 45(13.4) 0.71%0.12
No 331(99.2) 0.71+0.14

Training' Training paid by yourself -1.704 0.089
Yes 3(0.8)) 0.85+0.15
No 302(90.6)| 0.71+0.13

On-the-job training -2.158 | 0.038
Yes 31(9.4) 0.78+0.19

t Independent

'p<.05, "p<.01.

Samples t-test
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Table 15. Differences in Subjective Health Status according to Prospects

Subjective Health Status

Variables
N(%) M+SD t p
Neither agree nor
My ob off J disagree/ Tend to/ 223(66.7), 0.69+0.14
y job offers goo St v di .
Career prospects | prospects for career rongly disagree -4.667 <.001
advancement ‘ | /
>rongy agree 111(33.3) 0.76+0.11

tend to agree

t Independent Samples t-test

'p<.05, “p<.01.
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Table 16. Differences in Subjective Health Status according to Earnings

. Subjective Health Status
Variables
N(%) MzSD F p

< 100 22(6.6)| 0.68+0.17
Earni 100~199 124(37.5) 0.69+0.13

arningst X

. 2989 | 0.036
(10" won/month) 200~299 137(41.4)| 0.73£0.14
> 300 48(14.5)| 0.74+0.11

t Post-hoc: Dunnett's T3
'p<.05, “p<.01.
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Table 17. Correlations between job quality indices and Subjective Health Status

1 2 3 4 5 6 7 8 9 10 11 12 [ 13
1. Subjective Health 1
Status
2. Physical =
environment -190° 11
3. Work intensity -2327 | 1787 |1
4. Working hours a -
week 0.064 |0.09 |-136 |1
5. Flexibility A727 | -1217 | -110° | .2007 |1
6. Adverse social ]
behavior -0.086 | 0.022 |.135 0.027 |0.066 |1
7. Social support 3427 | -2167 | -267" | -0.039 | .262" |-174" |1
8. Cognitive 120" | _ac7 | ) .
Dimension 0.008 | -.139 357 0.035 | 0.059 |-0.009 |.135 1
9. Decision latitude -152" | -0.017 | -154" | 162" |.130" |-0.028 | 0.027 |.199" |1
10. Organizational " ) x - - -
participation 0.005 |-0.089 |-137 |.108 139 0.062 | .174 462 73 1
11. Training 116" | 0016 |-0.062 |.120° |0.034 |0.036 |.166° |.129° |0.031 |.1517 |1
12. Prospects 207" | -0.063 |-130" |.1597 |0.089 |-0.028 |.324" |.299" |0.022 |.244" |.2017 |1
13. Earnings (log) A717 11737 | -0.072 | .600" | 2117 |0.042 |0.014 |.165" |-0.003 |.187" |.243" | 316" |1

p<.05, p<.01.
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Table 18. Summary of Hierarchical regression analysis for Job quality indices predicting Subjective Health Status

Variables Model 1 Model 2
B B t p B B t P VIF
(Constant) 0.873 22.700 <.001 0.928 3.852 <.001
Gender -0.023 -0.084 -1.577 0.116 -0.033 -0.120 -2.150 0.032 1.355
Middle school 0.020 0.066 0.833 0.405 0.034 0.110 1.422 0.156 2.581
High school -0.043 -0.163 -1.875 0.062 -0.016 -0.062 -0.712 0477 3.284
University 0.048 0.128 1.674 0.095 0.034 0.092 1.198 0.232 2.536
Age -0.003 -0.278 -4.841 <.001 -0.002 -0.189 -3.369 0.001 1.366
Physical environment -0.165 -0.145 -2.592 0.010 1.353
Work intensity -0.166 -0.219 -4.279 <.001 1.133
Flexibility 0.026 0.046 0.871 0.385 1.236
Social support 0.131 0.160 2.727 0.007 1.494
Decision latitude -0.051 -0.171 -3.402 0.001 1.093
Training 0.035 0.039 0.757 0.450 1.176
Prospects 0.063 0.097 1.692 0.092 1.430
Earnings (log) -0.008 -0.027 -0.474 0.636 1.449
R2 0.153 0.308
Adj. R? 0.139 0.278
AR? (p) 0.155(p<.001)
F (p) 11.124( p <.001) 10.275(p <.001)

t Reference group : Gender_Male, Education_Elementary school.
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Figure 3. Result of Hierarchical regression analysis for Job quality indices

predicting Subjective Health Status.

_46_



3
~ ‘Mlu ‘mﬂnw o ﬁr
B0 <0 w _:.L_ ojn
xr =l X 17_A! iy
5 s i TR
= El ol s & 0 & m
) ER ad e ) o & O N
o _ NG i X — T n
T i = % L
@rm%#I@ Hﬂﬁ%ﬂ»lnﬂﬂr
= R o A X + 2 = o B
wo Ry m% 700 e o 0 ﬂ g X M ) D mm mm_u @ru
o X ook X o . o © 0 = T %
w T B D 4gﬂ4ﬂg ?4¢ o
L. = 4 Z 0 o y oo F T ﬂnme +
m X o E S RN ST = © I i o
i X 8 N fo —_ 3 i H J %o N No 0
5 B T u@oﬂﬂo Hub,moﬂl G
S o) —_ <t T il J f oy 3 © ) —
S N X on o ] 4 T B o = X
? o NS = | m o ol o 1m H AW T e o !
T g A = g g N % oH N J| © G o X
- i) Al o o —_ </ N ~ J g ot B
S B z xyblsaﬂ%nw Kl
=) 3 - ) 0 B oy o st h3 o AR oo —_ i Py
8 ¢ i Mﬁ W o Gl T = W ® o) o 2 e
‘HA.I [ X ™ ° K Q.mo )AL _ (o] ‘U| JL ]7_AI — J Orv
o N v ZI O#E #E o 03 ,ul Nej JL — &o 0 J ﬂ ren
Nd = < H o 70 <0 o —_ o oo <) it T oo . B
R ar o} ) o X o X ) <0 T — my ~ o
T ° o e N = Ay 0§ ) oMo ° 5xX
o= ] nl b 0 o ol S oo I -
X LE — K 11: o~ e < " X
it Moow X ‘Dr Tor Wrﬁ w ToH w a WW o~ 9 oo M .A]o _ <
rJ oF pa Wo B o mr_ it o B X N .._Awo N . oKX T Sp
CL F o< o T og U S MR W oA o ™M oo
™ B X TR — 1@ J)) ik %O no ol o i! o ol
= ~ o o ~ o~ ~ on . 0 X o oo hal BL N - =
) Ny =< = ,M 1o N LM i 10 o o) o o w o T
p o oo X g W 0o & ® = 2 o ©
B }Lo? deﬁ%iw (5 urﬂ,i.ﬂ%
m.w_ﬂ i b 2 o N- X o o o T X ™ m| Ne i I Ao oo
A o T z
Me&mﬁﬂw mzmﬂo,Wmmx@mﬁiHMﬂi
Lar.7 o o}wﬂﬂwﬂ%cﬂzbﬂuﬂ@r
oo w2 ) w @ o5 0o F ST o
0 o e T ﬂv <0 X X o~ %0 e S 0 Mo —_ A
Nox S ) n T < % 0 :i N =M
X X = ™ = = T W R = & =
R - o le NOX Mo o o\ ™ 0| oo K
& Jolnﬁox goz oo o
B e m % o 2 N w &
o o o g & XE N =3 i fy
= m X = oo B w BN o
4 do v o ST N s, .
My =o Ho i o] I e\ IT T ofr
WX = ~ & = M = E
g~ T 5 ® o
o Mo y o« 5 B
ie! o) B
o

- 47 -



3 IF
G A .
B o op = 9 B " X
| my = B RN A RCY
T iy A % B S o
n F T K = o N R o oS s = ol
o= ™% g 9 R A b R = o B o I N
% o S o T o X £ N B oo o 30 o B
5 o & < o W RN > TR = o o E o’
IS @4ﬂg¢7x W% ow T L & T ¥ oo
%M = to HH XO o _ Mo o B of ol i ™o TR oo N =
rEIINS < ¥ W M < do T 5 o0 = X o2 g
- W = = - N ol & K w X ,|J| o ok N SO < =
T ® o < W 21 L. o %0 = o X, — 0 — 1 NS Mo K
X a o s X o O nox & % ° WX = 27
2 7 K - o %o x0T oH <~ M K 7T < F <
g e P SO L S o s o SECH RO = N 5
W o O W oa P ooy o R 5o wow Mo © ®OCT
4 % %+ 8 7 T ¥ o Wt o B I -
s % o Ho Y ™ ol my X O — o o T 3
o X T P o NI i = oWE g F T o4
- o moo= —_ T ~ ,ul A X o T 5.2 B Tv
R x LG o ® B X w2 4 gl W og o
N 2r R e oﬁour}nxn_/Hy]id%%ﬂﬁozvlmﬁﬁ%ﬁ
g S f @ M e T AP e » ez g%y " E
K N T ) o (e E NS Ho h 41..! RN S ﬂdl
%%%&% zrﬁm%ﬁ%wbdﬂ%mh@%ﬂ%%m%ﬂ%
iz Ed %ﬁmﬁ%,i%him %@@@ﬂ%%ﬂﬂ_b
M ,ml _ ﬂ.mv ﬂ,ﬂ mwo ~ ﬂA.I 1o° 11 ﬂ._ ‘Ul T ‘W ;i _T CIM 7_._ HT Nl Mqu O_H 1&;\_ ﬂu.o ,UI :L ,HA
03 5 — —_— - 5 —_ ~ ) O
SR u,mwz}ﬁ,%N%Mxﬂ@ﬂ@ﬁ%ie
—_— jn_ —_ i _— En_ o = N 1 — s EO = 1203 —~ ~ \H_OI Og ,m.ﬂ
= 1\,. ~ O i o O#E — X — ‘a ‘WM ‘_._vmo o & ,.__ﬂE L..ﬁ iy o= OME ol ‘ul w ] f ‘_Il\_ﬂ
Gyl _ﬂ,w . = o DO = V = iy go ML = <0 W 760 Mo 3% o Ny |
oo £ 223 %EEMxi41aoqﬂﬂﬂov%ﬁagkw
_ H;l fils) oo} BoH )Aw_ q _ 17r0 N o H_A| k) 1_._A.o OL Z.E < 0 o ﬂ ﬂ X . o)
° I it S Yo g = ol M E & J® A N o T 2 iy
w &M w y X m mN W H Wo B RO & o < Nox R ) 1_W Ln_.:w T °x oju Gl
0 ~ ) 0 — Or ~ I= = _L 3
R Mo,m%w%wwwﬁ%mﬁﬁa@wmmwL@AHt
(A B! W T+ B W T UL E K = x Mo pe o - T e 0 S X~ Bo M =
W ELW ﬂu g ooX B WO oH T o 9 M oM [T
& = < & MJ 5 o T % w ¥OE e X L = ~w
4 8 & M =E T % 5 = W 5 X )
s 82 M AT P ew b O_EibH&oye%@&zﬂ@@mﬁ
F R V ®o jo o ‘l‘_ B/ < ol ok N I = o <0 ‘.x|
H " T B F ° "W il o M. o iy B .
T T oW N ﬂm = o R
GO G OEY LW
<0 T B

- 48 -



B4

—~

;O\_

el

ge 44
JshichelslE & 41ed, 2019).

Ay gFrel AATL A

s}

3

Azpshr ¢

th=

frel

-

—_
fite)

£

A A

ol
=

i e e

O
jis

e

o], 28535(2022)¢ A+

1=
AN

2 e

=0

7.

e

gol 22A

-

g ol gol

oshe

E_Tj_]_
=1

EESICERE

9

}

N

13

(e}

& P}(healthy worker effect)
A oA met

A=t

A

4
v
ﬂ
B
fie)

i

| olF s A=

b o]9)e] Aol ts

5|
pul

- =
o=

R}

{ﬂ,

JJo

¢

)

o) FuwE Ao ARAZ] u

o 7|

H(Eurofound) ] d=k2] 9] & (Job quality)

$euhetel 4] o] 7

T

B

g 722 o|FwEAEe
o A 4 AE

HAdL=

3L

=
=

A

3

o)
oF
ol
00

N

%

m

_49_



dxke] el A(Job

&} o]

28

=
=

A6 TR A 2AH2020672021)

|

B/

gl

=
=

Z el

quality)

At el M e A, 7E =

3

—_
o)

il ol

9]

Fel 5091 mwE gt EARG el o

A3

Aol

A7

=

—_
fils)

2
o
B
3
°

!

Bl

oj
T
JJo

ol
Y

el

B

ofpy

grksk BR el A7

_50_



REFERENCES

Eurofound. (2012). Fifth European Working Conditions Survey, Publications
Office of the European Union, Luxembourg.

Eurofound. (2017). Sixth European Working Conditions Survey - Overview
report (2017 update) Publications Office of the FEuropean Union,
Luxembourg.

Murtin, F., Arnaud, B., Thi, C. L., & Parent-Thirion, A. (2022). The
relationship between quality of the working environment, workers’
health and well-being. doi:doi:https://doi.org/10.1787/c3bel162-en

Pega, Frank. Nafradi, B. M. Natalie C Uijita, Yuka Streicher, Kai N
Pritss-Ustiin, Annette MGroup, Tim Fischer, F. M. (2021).

Global, regional, and national burdens of ischemic heart disease and
stroke attributable to exposure to long working hours for 194
countries, 2000 - 2016. Environment International, 154, 1-15.

TE&EFHF. (2019). 20199 ¢7] A 183 7FAl. Retrieved from
https://www.moel.go.kr/policy/policydata/view.do?bbs_seq=2019040017720
20224 69 1¥ 0=

S (20220315, AAY: 2022, 6. 8). 2021 AFF AN AtARG A8 BEAER

R

Retrieved from https.//www.moel.go kr/news/enews/report/enews View.do?news_seq=13330
AA2 . (2021). g9 Hol =5xto] AR 4o Zo mA= Fsk FF =&

, AR (2020). AR Hf A O] S
DS R AN AT

NS
S
%
Ho
\4
H
N
i
L
N}

i

g,
=
o N

_5‘]_



A3 (2004). =9 o] F=EAS A Hy. BEdsta g, d
Retrieved from http://www.riss kr/link?id=T10416126(*} A} 8} 9] =)
A, =44, &9 F, & AAG. (2019). ZEF7F] o] ZF Al z8]31 G

Retrieved from http://www.riss.kr/link?id=E1638058
Hes, & FARL (2012). 2330 & AF2E s 3 147 o] A,
[The Relation between Job Stress and Health Problem According to
Working Condition]. #2773 A}F# 38}, ((31), 5-24. Retrieved from
http://www.riss.kr/link?id=A104438723
AdE, A%, & T, (2006). JAALZA Y olFsx A% Bk AT,
[Human Rights to Health of Migrant Workersl. =X/ $&}3/8F 7A2),
93-129. Retrieved from http://www.riss.kr/link?id=A60242340
A, Afrel, & g, (2018). AxH FEAS] 230 A4 Aol m X+
gk phlo]E Y H HSFF <] 296), 1555-1563. Retrieved from
http://www.riss.kr/link?id=A105867574
A, HE2, AA, & 2. (2015). =) w=eat A HY A A AA
[Issues and Policy Suggestions of Health Policy for Foreign Workers].
AP E2) G 434), 203-229. Retrieved from http//www.riss.kr/link?id=A101720902
HA-5 (2021). 2020 ===l B FA AR,
=l

d, & oldll. (2018). aLEEQHA o] Al MA= I nEdH W3}

rE
>

83 59 <3 #A F4. [The Impact of Employment Instability
on Mental Health: The Case of South Koreal. K&l &Wi7, 383),
129-160. Retrieved from http://www.riss.kr/link?id=A105616564
AFACA R AA T, (2021a). AR FEIFFEAR A HEYH A Sharak]] of
ARATE Atdn a4
At AR AA T, (2021b). AR} FEZBFEAF HEX E RJE FE HFA
AR AT Aot dm AdA T,

ded (1992). 718=a-3=e wmeAgy o=l weA FA ALF

AsF. (2021). olFi=FAe] AlEEA BAS Slstel. BAEAEY, 295 2-6.

_52_



oly, & 5T (2012). o=t 2Ate] 237 F FHAHALE] FAF A

i

[The survey study on working conditions and industrial safety &
health of foreign workersl. feroFx1 4 F7sts]=  141), 53-63.
Retrieved from http://www.riss.kr/link?id=A60049909

o &l (2014). 9= FEAS} W= ZEAY AT B AA LRl vl
[A Comparative Study on Health Status and Health Determinants of
Foreign Workers and Native Workers]. =% ¢/ 7 2F7F% 8F3] %], 233),
180-188. Retrieved from http://www.riss.kr/link?id=A100100865

ojdE, A, & HEF. (2008). o]F=EAet Il el mEAbe] Ake A el
dg 9 54 ¥l [The Status and Characteristics of Industrial
Accidents for Migrant Workers in Korea Compared with Native
Workers]l. fJerx ¢85 <)ets] %, 24), 351-361. Retrieved from
http://www.riss.kr/link?id=A76516834

A, & ARt R AAT. (2018). AJ5RF LEYE

ol &, & A2, (2019). TF H HIZF FE FA
v x| = 2921, [Factors Influencing Depressive Symptoms in Public and
Private Sector Employees]. =27 F7F5 8838/, 284), 242-252.
Retrieved from http://www.riss.kr/link?id=A106447583

g (2020). W AFdras AJuE 97 ATIFY ZUEY B APY jE-
=5X A4EH 5. Retrieved from http://www.riss.kr/link?id=E1667484

A, & olvA. (2022). olF =T AF Ak vzl A AA A HHEIEY,
20222), 51-65.

Fae. (2022). =eAke] A7 AWl vA = mEed o] Y OSHRI-VIEWAE]
TR B FEANE YR A, (YRR A, 16(1), 40-49.
FHA. (2021). olFwEAel AZA ®BAFA AdY 2 AM A [Immigrant
Workers’ Right to Health in South Korea: The Current Status and
Policy Implications]. HZAZZXx/ZZ  2021(5), 25-41. Retrieved from

http://www.riss.kr/link?id=A107746336

_53_



A% (2016). 3= ZL=22Fe] Ay -
of WA= ok

[¢]

e A 2Eagel Fud A%

P2 A7 k8] =], 25(4), 300-310. Retrieved from
http://www.riss.kr/link?id=A102406617
o] AXL (2004). [EF =A% wrez devs AlEE] S

As olste] A
o2 =] o|FTAE. Wil L,

* 4A2), 97-128. Retrieved from
http://www.riss.kr/link ?id=A"75962094

SAA. (2020.10.15., AL 2022. 6. 5). 20193 & A+
gejsrel el A

Ed FAE wkedsh
2017 T 2040, HEXA}Z. Retrieved from
https://kostat.go.kr/portal/korea/kor_nw/1/1/index.board?bmode=read&aSeq

=385624

A, (20220112, AL 2022. 6. 8). 2021 Az A

-

1853 WE2lE, Retrieved from
http://www .kostat.go.kr/portal/korea/kor_nw/3/index.board?bmode=read&

aSeq=416336&pageNo=&rowNum=10&amSeq=&sTarget=&sTxt=
AT NG T, Lol WATAIE,

AEsE, & AAE. (2017). 201745 £f=5¢]
SEA 2REY A 2 A% FTAYANTY ITAAT AFAY
FREAANADTL. Q017). HFEH A E

I 2 0174 11835 (A257%).
. (2019). o]Fx=Exfe] bR A B Go 3 AT [A Study on the

Inequalities about Safety and Health of Migrant Workers]. A3/} 8}¢7-~
58, 123-159. doi:10.22418/JSS.2019.6.58.1.123

_54_



N
o

g e ol

2835t

1}

70

s

o
N

9] QA Aol

=
=

J3k: 62 LR H XA}

0| x| =

22

o

- %2 A & (Eurofound)

3

<

o

e

I ol FmEAE

9|

doddas 5

A

22 9] A (Job quality)

o]
=

9l

o
7o
e
e

= w

1 iAo 2 IBM SPSS statistics ver

|

—zﬂ.u

A6aF 237 ZAF A 50,5397 ol A of

1
e

9] o) g Af
o] ofym <JF=EAQ1 334

26.0

O
RS

L

;é]

SREE

#e)

~
fi%e)

°]-&3

TR gHs

lo.m,

gl

]

Welch test

= A

t-test®} ANOVA

Ao
1=

Aol &

k2
A=} 9

el

=
%7

4,

o F 1% 4 9]

g AN

Dunnett’s T3

)
~

| JEF2A F AETEATE 4%, A& FEATE 39.5% =

2 %

d

H| & o] 80%°] L,

A3

=1]
P2

Ao A Al 7le

o]
=

o

s
ok

HH

27 b ol

I
jan

el

o

B

‘..wwo

—
file)

o
s

_55_



3)

Far Abd A

o

"o

oF
o)

B

Ao A Axe =F

ol

<44

]
S|

(5=-0.219, p<.001), A}3]

Ab} ol A o] A #](5=0.160, p=0.007), 71&

A7 AFaHR &4 (6--0171, p=0.001)2.= o

EE5dE A

-0.145, p=0.010),

]

(

-
it

AF8Ql A

(o]

=i
=

&}

=]
T

—
10

oN
s

53k

b

Fm

ool
oF
3
oF
J_AO

T, A% ABAT A8, A AIA e A

1}
s

WA Aew vy,

oj

1 olFwgAel o]

S

Fol 5091 wwh AqpRARG el o

7138

—_L
.

T A stol

B
ol

A}

ﬁo
B

_56_



ABSTRACT
Analysis of factors influencing Job Quality on
Subjective Health Status among Migrant Workers:

The 6th Korean Working Conditions Survey

SO-RA KIM
Department of Public Health
Graduate School of Public Health and Welfare
JeJu National University

Supervised by professor Su-Young Kim

Objectives: This study focused on migrant workers’ working environment
and health in Korea and assessed their working environment and subjective

health status using the sixth Korean Working Conditions Survey.

Methods: In this study, only migrant and wage workers were evaluated,
constituting 334 of 50,539 subjects. Data were analyzed using SPSS version
26.0 with frequency, percentage, chi—square test, independent samples t-test,
one-way ANOVA, Pearson’s correlation coefficient, and hierarchical regression

analysis.

Results: Major job quality indices that affect subjective health status are
physical environment(5=-0.145, p=0.010), work intensity(5=-0.219, p<.001),
social support(£=0.160, p=0.007), and decision latitude(£5=-0.171, p=0.001). Work
intensity was found to most significantly influence subjective health status,

affecting subjective health status in the order of decision latitude and social
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support. It was determined that migrant workers’ subjective health status
improved when they had a low physical environment, low work intensity,

high social support, and lower decision latitude.

Conclusion: Based on the results of this study, I suggest that small
workplaces with less than 50 employees should provide safety education in
consideration of the language skills of migrant workers. Furthermore,
improving poor working conditions in the working environment and

strengthening the support of managers and colleagues are necessary.

Key Words: KWCS(Korean Working Conditions Survey), Working

Environment, Migrant Workers, Health Status
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