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AA ARG 29478 T oA 2 1409 (47.6.2%), FA 2 15647 (52.4%) 0.2 1
Epton, A5l Fx= 20H7F 329 (10.9%), 30th7F 8178 (27.6%), 40th 7} 83
(28.2%), 50t o] 9878 (33.3%) . % UENLTE o= ZAFUARS] 61.5%7F 40t
b 500 ol del ExIFS & F vk d¥S ussu ¢ olshrt 33%
(11.2%), tistal =9 o]st7t 20878 (70.7%), thet A8k o] %ol 537 (18.0%) 2. &

uebstth ol AR GAe] tith4r2l 887%7F tiEtal o] el 1 K& wh

fl

dee & Ak A IFeke AR Ee L3 TE 71 10078 (34.0%),
2713 1007 (34.0%), AFS|EA 719 947 (32.0%) 0.2 YrERE T 25 dge] &
EE AuRY 39 olslr) 819 (27.6%), 479 o]kt 747 (25.2%), 107151 ©]

817} 607 (20.4%), 1611 o] o] 79%8(26.9%) ©. 2 HERRL

Us <G 72 AubHQl AR AE doli 7] ko] VeEAEY s A

Elutal, ‘e ol (M=2.04), ‘TA LN (M=187) +=o& vEon Aukdel z
2,044 0 & }Ehy

<HE 7> AR2EHY XY 7EEA

EPETETT e

a4 7 g EEHA (min max)
g g9l 2.04 708 1.0074.25
A LI 1.87 723 1.0074.22
HNEAEY 2
B89l 2.45 1.041 1.0075.00
A 2.04 651 1.0073.81
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3. QCIFALg|st

Aol &4

Sdol mE HF2AEH A, =EHEsS, ==Y

JOl'

D) AFARGH S0 HE JE2EY S ol

Uk <GE 10> Ig-AFS sH2] S0 wet i 2zel Ao} gl thigh 24

Azpol e,
BAARE AunY WA QU6 p=520)0] HeAE ATiEY e
Solaold G@aslo] el FAACE FoI% olsh LhehiA ggkeh Ao

(F=3.989, p=008)lAe EAACR folg Aozt vefyrt. 53] JF o<l

(F=7.689, p=.001)= ®’F8<A(F=5192, p=.002)l A F<s zo]7} YEFRL
30thell Al A& alat BAgaleA 7B =A dsgta JgacleA= 507t

7 S gt B e Qe A= 20l THE e

(F=5.050, p=007)A< BAARE fFolgk o7t vefWth. 53] HAFQa<l

(F=9.859, p=.001)= &) =&4+5

wollA =Ed =7 b E=A debwth A3539(F=25.931, p=.00Dl = FA

Aor BE QA fFogh A7k vEEy. Al e ridagels 7

2EY 27 B deya, 53 2o 2EAAR 7P =A Uy
T4 (F=.419, p=.740)°l A
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e

A
2 = ojstgol A2 EML0l

M SD M SD M SD M SD

o] 4 206 72 193 72 242 97 207 62

4 A 203 69 181 .72 247 109 202 67
VF#tD) 252(520)  1373(171)  -.337(.736) 644(.520)

20t 221 77 172 63 200 80 196 58

30t 225 69 192 79 272 116 220 70

o3 40tH 208 72 194 73 255 97 211 67
od o 179 61 180 67 228 98 189 57
VF#p) 7689 (001) L131.337) 51927 (002) 3989 (.008)

mEold 180 .74 176 76 200 115 182 66

4%  WFOE 206 70 183 68 239 96 203 62
sg gt ol 212 67 207 .82 294 109 226 69
vFFD) 2357(.097)  2858(.059) 9897 (w01 5050 (.007)
omsdTEs 237 67 222 .79 28 98 240 64

qg AR 195 73 163 60 235 108 18 63
%8 AFEAs® 180 59 174 61 212 90 184 52
VFRkD) 1922401 w2 (on 13811 (0D 2593 7 (.001)

1734 olsk 216 74 193 75 234 105 210 67

4799 ols 199 64 176 69 246 107 198 62

Ei 107159 o8k 204 76 188 .77 249 106 206 .73
169 o 197 68 190 66 251 97 204 62

VF#D) 1143(.332)  .822(.483) 418(.740) 419(.740)

xp<.05, #*p<.01, #sp<.001
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ENANE AHRd AA AE(=736, p=462) wEAE BAHCR F2
& zpol7b vrebubA ek gtth A#(F=3.090, p=.027) o A= SAZ oz Fo3 2
ol 7} Yebyta, 53] 41291 (F=5.895, p=.001)olA F<& o]z} el
40tol Al Faade] 7 =4 YERG D 20t E fALRl A ~EH T}
=4 vebwkth HF38(F=.380, p=684)l = SAHoz §o3 =o]7} e}

453 (F=18918, p=00D)elE BAHoR WE 2o foat 2fo]s}
etk AFEE A7 e #4aQ(F=4213, p=016), <1429 (F=16674,
p=00DE FH29, AL 257 b BA Jegon 2Rds(F=382
p=T66)o1 1 AANAE BAK o Folgt o7t vpehbA ggrort dalacl
(F=3.192, p=024) A= Fe]at ztol7b bkt 166 o] ol sjalele] 7}

& =A e
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sl = X
T 2 EREYT 2|2l 2

M SD M SD M SD
4 2.89 80 2.65 73 2.77 54
eE] et 2.93 87 2.52 75 2.72 56

vF#D) ~361(.718) 1.502(.134) 736(.462)
201 2.72 93 2.76 51 2.74 57
301 2.69 73 2.59 76 2,64 57
A 401y 3.89 71 2.52 70 2.70 49
504 o] 4k 3.17 92 2.58 83 2.88 56

vF7kD) 5895 (.001) 801(.494) 30907(.027)

Zo] 3} 2.89 92 2.73 95 2.81 46
dzae £ ol 3} 2.90 78 2.60 70 2.75 52
ter A ol 298 99 2.43 78 2.70 72

vF#D) 204(816) 1.802(.167) 380(.684)
A AT FIE 2.82 79 2.53 69 2.68 56
B 7272 2.80 .89 2.33 75 2.57 51
A} 8] 22 7] 3 3.11 79 2,91 69 3.01 48
VFFEP) 4213°(.016) 16674 (.001) 18918 (.001)
1739 o)} 2.84 80 2,62 63 2.73 54
499 o]3} 2.72 78 2.68 72 2.70 55
amgs 107154 o] 2.96 83 2.64 80 2.80 56
16 o] 4+ 3.12 90 2.41 82 2.77 56

vF#D) 3.192°(.024) 1.995(.115) 582(.766)

*p< 05, #xp<.01, *xxp<.001

The <3 12>% vk 54

TAAHNE duEy WA A (=-2454, p=.015)lA

Apol 7k vrEbst ot )
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A% (F=3518, p=016)o] A= Aoz o3 o7} vhehtch 50thel A F
W29 (F=6551, p=.001)e] 7b& %A vhebuka 30u), 404, 200 o2 %
Upepubth, #%52(F=1.116, p=.329) el = EAH o= o3 ao]7} Lpefib]
Yorh. 2468 (F=11.446, p=001)ol4%= A4 22 (F=13.252, p=001), %2
F=4.369, p=014), A%29(F=11.133, p=001) 23l §2]at zfo]7} Lhebyt
P (F=2.130, p=097)el 4 EAH o= Fo& o7k YA 93k,

&

o
—

1y

ry

<3 12> gbd B mE 22459 zbol

T = gheel el  x&eel 2

M SD M SD M SD M SD
o] 4 341 76 376 73 332 74 350 54
A A 356 .86 398 70 344 86 366 62
VFAD) ~1590(113) 2628 (09)  -1338(182)  -2454°(.015)
201 338 87 359 67 334 84 34 65
304 332 87 392 61 354 84 359 54
o1 2 40t) 338 .71 370 77 334 70 347 55
sot) ol 377 79 409 73 330 85 372 61

VR 5827 (1) 610D 1477(221)  3518°(.016)
wZEolsl 366 .75 395 80 311 88 357 64
A= fZEolat 351 80 384 73 349 75 361 58
e oEdetold 332 92 39 67 315 .89 348 56
vk 1.970(141)  .763(467) 59137 (.003) 1.116(.329)
omlpdEElt 318 80 374 70 341 82 344 55
2 727 3 375 .86 404 78 363 78 380 63
%3  AFEA7|® 356 69 38 67 310 .73 3.50 51

VR 132001 4369°(014)  ILIFCO0L)  114467(.001)
1739 o]k 341 8 381 67 329 8 350 57
on AOE B 340 71 379 70 332 77 351 53
as 107154 ol 358 .84 391 74 342 78 364 58
169 o]4 359 86 401 .79 351 83 370 64

VFHD) 1131(.337)  1489(218)  1.114(.344) 2.130(.097)

*p< 05, #xp<.01, *xxp<.001
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(r=-.394, p<.01), A=Y (r=-.354, p<.0l), AFHFH(r=-.244, p<0l) T2 =2
(o) FHAAZE dEbuth #A e AAEN(r=-478, p<0l), THEY
(r=-.437, p<.01), #A&F3(r=-232, p<O0)Foz F(-)o Z&AdA 7 e
a3 (r=129, p<05)#= Ao FA#AAT Ade AR UEHH BYL
Aol = AMEY(r=-2322, p<0l), FHEAG=-303, p<O0l), HAAES}
(r=-.166, p<.0Dwoz F(-)o FA#AE yHepla 39 (r=.250, p<0l)=
B0 FRAATE dE Aow vuuth 2AES = AAEY0=.261, p<.01),
THEY (=209, p<01), A#H (=135, p<05), Tz AH(+) FAAA U+

Aoz uewa, J448(=-233, p<0l), ARAEH2(=-210, p<.01)=

AT ske] a9l el JAEsE AMEAF=.367, p<01), THEA (=354,

p<01), AE (=224, p<ODw=o= A(+)o Fa#A e Aow vewi, 9

o

&2 d(r=-140, p<.05)= F()o FAAA e Aoz dHEwr AAE

b= AGFIG=-244, p<Ol), EAZA(r=-166, p<0l), AF=Edx
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2 stelsi 2t AR

T 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
2 -111

3 032 -.131"

4 A440™ -.029 | -.198™

5 .208™ 516™ 070 .319*

6 -.038 -117" 183™ -171" -.016

7 -.015 | -.250™ 110 -.098 -.086 842

3 -.080 -.007 129" -.232™ .003 881" 585"

9 .020 -.031 .250™ -.068 061 761 A490™ 534™

10 -.043 135" -.051 -.233" 041 -.210™ -.162™ -.178" -.186™

11 021 224" 031 -.091 146" -.137" -.140" -.101 -.099 739"

12 -.088 -.051 =110 | -.244™ -.104 -.157" -.084 | -.150™ -.166™ 656" -.023

13 1417 125" -.057 267 139" -.424™ -.312" -.428™ -.295" 209" 347 -.079

14 093 197 -.115" 221 098 -.473™ -.354™ -478™ -.322" 261 367 -.023 825™

15 152" 166™ 017 .158™ 113 -.464™ -.394™ -.437" -.303™ .209™ .354™ -.086 797 .640™

16 078 -.074 -.024 218" 105 -.030 031 -.060 -.045 005 070 -.071 636" 215" 195"

*p<.05, #xp<.01, *xxp<.001
Note 1. 1=A4", 2= 3=3}7
L

13=% 213?57 14=4 A

a~

A4 5= F A =R B s 7=9829 8=9ALQ, 9=RAQl 10=2F %3, 11=8A1%3 12=9 453},

e .
—
T
=
i3
il
jins
—
@
N
I
g
jins
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H
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o
fr
_t
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ofy
o
rx
oX,
M
Y
rlr
e
rlr
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o
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(B=-.385, p<.00DE ()] fold & 2AFH(B=.305 p<.00DE H(+)2]
Fele 9Fe E2ABYl UEon EPRsEsE ¥ALQ(B=-299,
p<OODSIAE R()e] 9% dgPe MAE Ao vehga, H489E
=307, p<00D), AAHF(B=199, p<ODA (1) fold dFHe WAL 2

2 BUETHp<OD. ol #AR QA7 AFiEdas 2HE]]d FAEH 9

S5 suEs B EEQA B £t P VIF
& 3.479 269 12.942" .000

B 031 .066 026 471 638 1.313

o] 036 .038 061 951 342 1.779

B 042 .060 038 705 482 1.248

e 248 081 199 3.076™ 002 1.783

A -.006 033  -011 -175 861 1.803

A E s -351 049  -385 -7122™ .000 1.000

=4 o) d3kgol -.018 054 -.022 -.334 739 1.807

£ ol ALl -.245 055  -299  -4.462" .000 1.917

I PAL)| -.057 035 -.101 -1.643 102 1.609

ZA78) 326 .060 305 5.465™* .000 1.000

391 Frladl 216 .036 307 6.028"™* .000 1.106

Wl 9l -.062 041 -.078 -1.490 137 1.170

R=581, R°=.338 , A9 R’=314
F=14.435, p=.000, Durbin—Watson=1.954

xp<00, *xp<01, =+xxp<001.
kom0 DARCEAE=D, AR B E=1)
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g% smws B mER ek b VIZ
Ry 3.307 361 9.155™ 000

chy 025 083 015 287 774 1313

A 142 051 174 2.793" 006 1779

3 004 080 003 048 961 1.248

Afrd 313 108 180 2.885™ 004 1783

TS -.070 045 -.098 -1.563 119 1.803

0 A Ed -.496 061 -429  -.8109™ 000 1.000

R ggagl  -.016 073 -.014 -217 828 1.807

woy VARl 409 074 -359  -5554™ 000 1917

®gagl  -.060 047 -.076 ~1.287 199 1.609

= 381 076 281 5.000™ 000 1.000

sle]  HARE 306 048 311 6.338" 000 1.106

sl 043 056 -.039 ~.780 436 1170

R=.618, R°=3%2 , &4 ¥ R°=.360
F=17.491, p=.000, Dubbin-Watson=1.867

xp<.00, *xp<01, *x+xxp<001.
om0 DAECEAE=D, 2497 E(EE=1)

4) AF2EH 29 A ES7 7HY 29 "X+ FF

rEdzk FEE Bgel vlAE FB=-403, p<O00AAE ()9 FeolF
GFUe UEgon SPAFEEE BALAB=-290, p<00l), FTLAP

-114, p<05)elA F(-)eo Fs FdIdFE S A=

Il
|
—
w
[

T
/\
o
S
d
o
[40
6



X suEs B EEext 5 €2t o VI
& 3.910 327 11.940™ .000
ey 155 .080 106 1.940 053 1.313
te] 081 .046 112 1.763 079 1.779
= 133 073 098 1.831 068 1.248
2 093 .098 061 949 344 1.783
AT -.032 .040 -.050 -.781 436 1.803
H AFE 2 -425 056 -.403 -7.518™ .000 1.000
=Y 319 &9l -.134 .066 -.130 -2.019" 044 1.807
o ALl -.293 067 -.290 -4.385"™ .000 1.917
U HAeR] -.065 043 -.092 -1.524 129 1.609
ZA1est 402 068 325 5.865 .000 1.000
a9 Falal 241 044 277 5510 .000 1.106
Hol ALl -111 .050 -114 -2.205" 028 1.170

R=595, R°=354 , A9 R*=.331
F=15511, p=.000, Durbin—-Watson=1.970

xp< 05, *xp<.01, #xxp<00L.
om0 DARCEAE=D, 2AYFE B E=1)

Aoz FFFHAow Durbin-Watson FAHFS 1.8837= 20 T+ASE S Ho
A HYA TP Al gle Ao

=
oli, FANAL FAHoE o3 Aow HAHTHF-2414, p<.001). A&



7t A &EY m A= FF(B=142, p<.HlA = A+ Fold dF

H
Bhlon SHdedzs AR d(B=.198, p<05)olArt A (+)9]

i

00»3]_

o] Yelytt}. o= XA A& og Est7] fYalAe ojwl A oA dst=r
7F =83 YETH
<E 1D AF2E st 22T &4 B9 m A= 9
S5 suws B EEQA B £t D VIF
&4 3.221 434 7.419"* .000
gy -.088 106 -.054 -.828 408 1.313
o] -115 061 -.144 -1.886 .060 1.779
5= -011 096 -.007 -112 911 1.248
RS 338 130 198 2.598"* 010 1.783
LA 084 054 120 1.564 119 1.803
e A e 2 -131 068 -112 -1.934 054 1.000
= a9 el 095 088 083 1.084 279 1.807
o AL -.032 089 -.029 -.361 718 1.917
D = X= B 0V 056 -.060 -831 407 1.609
ZA55) 194 079 142 2.452™ 015 1.000
39 grlesl 103 058 106 1.769 078 1.106
Wel gLl -.030 067 -.028 - 455 649 1.170

R=.280, R°=.079 , &89 R’=.046
F=2.414, p=.000, Durbin-Watson=1.887

xp<0b, *xp<.01, #xxp<001.
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<Abstract>

The Effects of Job Stress and Organizational Culture of

Employees in Jeju on Organization Commitment

Heo, Yeong-Keun

Department of Social Welfare
Graduate School of Public Health and Welfare
Jeju National University

Supervised by Professor Nam, Chin-Yeol

The purpose of this study is to suggest solutions of making local Jeju
employees to attached to their organization with higher level of Organizational
commitment by releasing Job stress and improving organizational culture. 294
personal survey cases have answered by workers of Jeju special self-governing
province Administrations, Police officers and local social workers from 13" April
2020 to 15™ May 2020. Out of 310 survey results, 294 cases are summarized
except 16 untrustworthy cases. Frequency analysis, Technical statistics, T-test
and ANOVA(Analysis of Variance), Correlation analysis and Multiple regression
analysis are applied to survey result via SPSS 25. program.

The result shows significant differences between Age, Educational
attainments and Occupational group. The job stress are found higher to those
with age of 30s, over Graduate school attendees and Public administration
workers. The differences of Organizational culture are found significant

depend on age and occupational group. It shows higher gaps on organizational
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culture among those age of over 50s and Social workers. Furthermore,
Organizational commitment shows significant differences on age and
occupational group as well. Those over 50s and working as police officers are
found having higher level of Organizational commitment to their group.

The effect of Job stress and Organizational culture on individual's
Organizational commitment is defined as negative among Jeju local employees.
This study corresponds with the result of Sungmi Jeon(2020) and it
establishes the result of current study. The survey found higher level of job
stress on their 30s, over Graduate school attendees and Public workers who
work at Jeju province office or Jeju city office. Thus, the result proved that
Job stress is affecting negative result on Organizational commitment.
Organization level of plan to reduce employees job stress are required to
prevent negative effects on Organizational commitment.

Organizational culture shows significant positive result on Organizational
commitment, and it leads positive effect on innovative culture and
occupational which require organization’s creativity and frequent changes. The
result of examination of mediator effects between each variables, types of
organizational culture affect significant result to increase level of
organizational commitment in case of innovative culture, dependent variable of
organization culture, effect directly to organizational commitment.

It is defined that internal and external environmental improvement, frequent
communication between individuals are priority tasks to reduce Jeju local
employees job stress. Moreover, rejecting hierarchy culture and valuing
innovative culture is important roles to improve employees organizational
commitment. These will assist to reduce job stress and renovate

organizational culture.

Key Words : Job stress, Organizational culture, Organizational commitment
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