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The study of Career Decision Making Self—Efficacy

by antecedents and on outcome variables

Mand Oyungerel

Department of Business Administration
Graduate School
Jeju National University

Supervised by Prof. Kang Young—Soon

According to Bandura (1986), self—efficiency is a concept of a belief
and confidence in an individual's ability to successfully perform a given
task in a particular situation. Therefore, self—efficiency is a determinant
of successful behavior and how to deal with problems encountered in
the course of action, which affects the choice, performance and
persistence of action. In this sense, Career decision making
self—efficiency represents confidence and confidence in a person's
ability to successfully carry out his or her career decisions.

In the preceding study, career decision—making efficacy refers to the
level of personal confidence in whether a person can successfully
perform career decision—making, which is considered to affect not only
the level of motivation in career—related behavior but also the level of
decision—making and behavior in terms of the individual's reluctance to
make career decisions in terms of structure and lack of self—confidence.
Therefore, individuals with a high perception of career decision—making

efficacy are highly believed to have made accurate choices after actively



conducting job and career—related information exploration and efficiently
verifying their own abilities and personal or professional values in
career decisions. In response, he/she collects diverse and accurate
information about himself/herself and his situation and evaluates them
for problems that need to be decided in the course of his/her career
decision. In addition, when making future decisions based on
self—assessment of one's or other's success experience and ability, one
can cancel uncertainty and make desirable decisions. This tends to be
more satisfied with the task and experience, and it is expected that
valuable task results will interact with the organization's career
decision—making elements and negative attitudes toward the task, which
are highly relevant to the selection or performance of the task. Although
it is possible to predict the cognitive characteristics of individuals that
affect positive results in career—related actions, there is a lack of
research on the prior factors that shape or enhance the efficacy of
career decision making and the outcome factors that directly affect
career decision—making effectiveness. In this study, the purpose of the
research i1s to find the prior factors that affect or form the sense of
efficacy in the determination of a member's career.To this end, the
relationship between the supervisor's career—related mentoring to the
members of an organization and the career decision—making efficacy to
which the subordinate is perceived, and between task ability and the
ability of the members of the organization to be aware was examined.

Secondly, the purpose of the research is to find out the effects of
the outcome factors for career and job that the career decision—making
effect is affected. To this end, the decision—making efficacy of a career
was verified by the organization members to influence the subjective
career success of being late, and whether the qualification of a career

affected the task content identity of an organization member.



Thirdly, the purpose of the study is to find out if the prior factors of
career decision—making efficacy (supervisor mentoring, task ability) and
whether the organization's members have the mediated effect of career
decision—making efficacy in relation to subjective career success that is
perceived by the members of the organization and to the task content
static. To achieve this goal, the survey was conducted on employees of
two industries  (hotels—service businesses, bankers— insurance
businesses) working in Jeju. The survey period took about three months
from Oct. 5, 2018 to Jan. 15, 2018. For the data collection method, the
researchers visited the survey subjects to explain the purpose of the
study and sought consent for the data collection, and distributed 350
questionnaire copies and collected 325 questionnaire copies. Among
them, a total of 307 parts were used for the analysis, excluding 18
unsatisfactory responses.

The results obtained from this study can be summarized as follows:
First, it was confirmed that mentoring and task ability of the supervisor
were significant variables as a leading cause of career decision—making
efficacy. Second, the perceptual subjective career success of the
organization members was Increasing as a result of the effect of career
decision—making efficacy. In addition, the higher the level of career
decision—making efficacy, the lower the level of task—specific perception
among members of an organization that no longer wants to develop in a
career and represents a stagnant state in the task. Third, after verifying
the prior factors of career decision—making efficacy (supervisor
mentoring, task ability) and the mediated effects of career
decision—making efficacy in relation to the task content identity of an
organization member, the relationship between the mentoring of the
supervisor and the subjective career success of the supervisor, the task

ability, and the job performance of the task in relation to the



relationship between the supervisor's mentorship and the task function.
In this study, career decision—making skills in the career
decision—making process can be meaningful in finding out what role they
play as cognitive and synchronous career development variables and
intermediaries on behavior and behavioral changes that affect the
outcome.

As a result of this study, career decision—making efficacy is
influenced by experience from oneself and others in the course of a
person's career, and through social persuasion processes such as task
and career—related feedback actions, including encouragement and advice
from colleagues or superiors who have experienced similar career
decision—making activities. Through this process, I can confirm that I
can make my career more successful. Even more, we were able to see
that our job and career skills were enhanced by our ability to
successfully cope with a variety of unforeseen problems in the rapidly
changing environment and in the course of our job description. As a
result, the decision—making ability of a career is a motivator for
realizing behavior and it also affects the performance of an organization
by motivating members of an organization in the course of career
development, and thus supports the results of a preceding study that

has significant significance for both individuals and organizations.
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2 (Pearson’s correlation analysis) =
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