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g 7bo] 214 @ EE A%o] AdHE AL olaa] fa) Ak we] A
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1. Betage A

A F)EteE S ‘9x 325 =o] vgS HAAlu'=s AHA A onE
=t Ast&H(trickle-down effect)= A wl=  AHAFo o] ANnH
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Bl AAe W 1 o]l FA7YY ANAEAAE Solrt AA A
A717F @A s E T AA olEolt)h &, FSHe FUF SAEHW ofHY AFe
2 AAAHA o] Holrtes AL WIoh(H W, 2011).

Aalaahz 2000 el Sl uA =AW AF
dtt, A PE A HoloA HdtE HeadE F2 vl Q4o
_Zr

39l
oz Aune JFYe RPory, 4FHor £ Wi AAE AP
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Rl

_10_



AA01S FANY A7t BE, FFES FAZRE Dal AR A A
sol whel AgEnn Fgsdch. FALCR, 4aate 22 W 5YAFE

DS el B FAAFE F3hel o] vt dFe ofuAAZ,

down effect)= F2 o A9l AT st9l AT Z=AFAHLEANA FFHo
AGEtsE oujoa] ‘Zw]x &3 falling dominoes effect’, ‘E¥4 F 3
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A4 W fAlel mE dArSE Fsk 1he

o] EXow Q) we MIPAFEoA A3 A A B A e o] E(social information

Aol A Fgeo] AeEE d w7

i

o

processing approach; Salancik and Pfeffer, 1978), A}3]% <5 o] & (social
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o Aata o] #e U AF2 wAF(2015)2> & F oA vAgd H
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Simons et al.(2007)
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AolA Ao E Aot ae] A3 AYAFE2 A VM FEoR AT
Atk WA, Aol d AR Astayte] dLDdid =, dd E= AN Foke
ool wel Gab-oke] FARrdA Ast G g9 AA-A-F8ke] Ak
A Aatngdesw FEdY &, Heade] vAYSdd do] wizidelel 5
met 7H AstEg ) Ay AstRF oz Yy o th(el: Mayer et al, 2009;
Shanock and Eisenberger, 2006, Simons et al., 2007; Tepper and Taylor, 2003
). olek e, H Htael] w3 Il AEoA FFEdSs e A
T olFoiA T Qo A&d 9o §¥3 vas AhHos %
ok fellA Ak AT A9t FokellA o] Folxl Astadte] e MyAT
=3 TAAA FES Aeld B ofg e <& I-2>9F 2

<X I-2> Aslgye Maodt 2 53

S FAA LA
- (FAF-3}) (A9 A=A 531
Simons et al.(2007)
Mayer et al.(2009) vk Q 4=+ 315 - (2009)
uf] 7)) ¥ 2= (4 Ruiz et al.(2011) Liu et al.(2012)
(A=) Loi et al.(2012) Ambrose et al.(2013)
297 et al.(2013) 1) = (2015)
o]+ et al.(2017)
Masterson(2001)
Tepper and Taylor(2003)
U](];Ez;%ﬁ)) Shanock and -
Eisenberger(2006)
Aryee et al.(2007)
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1.2.1. 38H =

o
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7 @) X (career attitude)® X2 A

1 3}l

Al ok €]
(Hall, 2004). 4% © 2 Enache, Sallan, Simo, and Fernandez(2013)
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=
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=
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g B8t AYEE Fske Aolgta AHEskth. E3,  Arthur  and
Rousseau(1996)= 744 7 il

dolvp 3 Tol  #AES Zy] Hue 9F m8AFCAe  AFA
(marketability) o] 1} 118714 S T AT 43T Briscoe et al.(2006)
< FAA BEHxEe &84 olsA A

(Sullivan and Arthur, 2006)= =¢Jo] <A3sFe] %2 o]5A A3 (organizational
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ow FHA o, oY 52 HTo Ul AFolM = ofofAaL 3l

H ol ArES THeE FHAETI 0 #e HEoled A HyEd
U 2ok HWAR013)2 Tl AlE2QA FAEdSs e R JFaReket 4
Faxle] dAst A=Y 2HENE AT ATl AT -AdR
& (job demand-resource model: JD-R Model; Bakker and Demerouti, 2007)3}
A B FEo] 2 (conservation of resources theory; Hobfoll, 1989)& o] &4 A=
Aesta gk WA, ATeT-AgRG 4TaTrt A&H Py Fe

geld wda Wge eTeE 24 ZHdAe ATEHS o

Fol U@ BHe TAFAY HYZRE DAY w0 HAY A

Hol Eg wyt was) 2HoRRE Wi wo] FHHA e A 2E
dag Agetil Ao e, AAnEoledA ARAde &4, 424 A
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b e AR A, A B wRe A 5 uddA, a8 B, AEA
F713] 5o 229 Axet o] tpekdt 3o EA st (Bakker, Demerouti, and
Schaufeli, 2003; Demerouti et al, 2001)aL A A3ttt = AR QF-2L Ry}
AP R EO) ol o3, AR F7F =2 3 duEts e AYS JhH 3
AThH  =e FFo FU|Ho7E o] Fojx a(Bakker, Van Veldhoven, and
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Bakker, and Van Rhenen, 2009).
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Fol el adle QA 5wk eFA A AspFom SIS
Zahra and George(2002a):= Cohen and Levinthal(1990)¢] 15 nfgto 2 %37
o] ZAHE FAsta Astetr] A= AAFEH &8o] dastH, F59

!
and George(2002a)=

e ANe B Fgote 4%

= 0 h
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ol
K
2

SHolgta AAETE FAH S Z Zahra
54 58 237 9% ARe AN 453 F59

2 (potential absorptive capacity)¥ 53 #| A& W3

L

o W=
o
Mdow AAA 49

st E83le AaE 549 FF(realized absorptive capacity) o2 -E3F T}
53 sl AEE AXE F53ta ol UWRASRE AgstEE st Aol

I, WY BE TEALE ANS WY BH0 WA APsty Bget F2A
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Liao, Welsch, and Stoica(2003)2 S5 %o thsl] <F-ZHEH A= HH}
A A& F58te =& o Austa Faehe sEolgtal AYskg o,
Tiwana and McLean(2005)2 TAYE] HF5 to| M= 7R AEAHS

S solWA 2o A3 @gel slelsh o Fole
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s vhsh gol, FFEAP] #e HIATENAE F2 24% grom
$AY 2ATHNEY FrIFE 24 AANA AFH FOHAFF- A
T, 2018), B AFNAE 2 o) FEAY Aol muws) FYor v
@ 2ATAY A £F FrOPel 2PL RuA Bk wI, A FF
o FEAYE HYUS T PASERA A7l BEFe W, 2AUSE
Aol Ge AFH HYATE Fokn] olele 4ol 9o B ATE B3

2. gd-Fst AT
2. 1. g-%3 A9 Ad

Cohen et al.(1996)> H 3+ o] Wl FAstA At 22 HAyYs &

A7) S8l A1ES] BEAE Yo s 2de] @S Fua7] 98 o
¥ 2ANN A wYo] olFoiHm Yrkm AAsfArk 249 A4F A,
A, a3 FH 5 GREAD s AgHe FHASANA A g,

29l AAS W i (Avolio, Zhu, Koh, and Bhatia, 2004).
26453} A=zl (leader-follower distance)oll W AFAE9] #HAle] F7hst

S 1} (Collinson, 2005), o] w3l o] &2 Ty =224 Aol AHw 3o
o}z F=3F Aglo|t}h(Chun, Yammarino, Dionne, Sosik, and Moon, 2009).
-3t Agls v A ol ofx Aol XA 7|ol7] wiiEel Ji ol
A3eA AYEo A o (A3, 2010), 7€ APATFE vlgo @y
sk A vAd A de Aeskd thee <E M-4>9F 2

<FE M-4>o]A HE nv}e} 7o) Napier and Ferris(1993)= %% W AFA-5
dANAM e AYE AeA Agst +x24 A, 714 At A /AR

i&

rr

ol
-

M
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3}99 3, Antonakis and Atwater(2002)+= Napier & Ferris(1993)¢] A5 7]uto
= AR A A 294 A, 74 "SRR s A 7HH AV e R AR
st olddl dis] AsshurdF(2012)2 T ATl Agld diE JiEH e
B2 H|etiA R oFghe] Zpol7t Sl Al A St =, Napier and Ferris(1993)
of Aol e A" FAY S AdA AdE Eeta 9len, Antonakis
and Atwater(2002)¢] A7olA = A4 AgE talstel =4 Wl 9174 59 A
3124 At E23Eo] v & A= =4 Wl RS ek ke A A
2159 Apolol wE ALE A At T oFA (el AE A 5 e AR
A S dEtdl= A A, 22 A dFA JENEE gude 7 x
A AYE THCRE AR A . ofge <i M-4>+ 2y -F-3 A9 o

A9 Ade Aed Aol
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<¥ M-4> 9 -%3F A7 (leader-follower distance)®] thxk¢2 7§

@23 72

Z 23 Z£= A = o =
?q_:er} f].L}\(-)]7H1/U:] _1.—,§]' W= dsdT R SAHAEA
A2 A - AR FARA
- AA3(2010) Y LA 2 AFH(MLQ Zhel2~vp A%
(psychological - 7] AR
&)
distance) - AFEFAA FA
— Turban and Jones(1988) : ¢1A] ¥ FAMA
- A8 AY

Napier and T4 A

Ferris(1993) (structural - Crouch and Yetton(1988) @ 172 HHH =

_ - o] e
distance)
- =94 A
- #A 9 A
714 Ad
_ i%}
(functional o - Gerstner and Day(1997) : LMX A<=d - WERHEA 2=z
— Ol A
(e}
distance)
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<E M-4> gvl-%3F 72 (leader-follower distance)®] Tthx}d 2 71d(A<)

g -F3t A .
15 2= ] = 1 = 7]
OJ:TLZ]' *—]‘L}‘517H‘/uj §Z§]— 1:11_:1__'. )x\zood:l'L‘; ﬂXoL:—:TL

- A

A3l A A - Avolio et al.(2004) :
- A4

(perceived social . 24 U AA(FIA- A AT SA-L RIS AL
_ A%

or psychological - Chun et al.(2009) @ =2 W 9A(YL-2F-A<)
- AFSl A %

distance) - Yagil(1998) @ =2 ol 1A (N F-AohE-HAH)
- 49 59 A

=24 A - 14 3](2010) @ F3ste] F#4 S

Antonakis and (physical - X2 ZHA - Howell, Neufeld, and Avolio(2005) : AAF-¥-3}7F 2+& LA o
Atwater(2002) | giciance) Aol - o F

go-F3 HF

vl

(perceived .
- A% HE9 A% | - Kirkman, Rosen, Tesluk, and Gibson(2004) : th¥ ®wn& 31

frequency of

leader—follower

interaction)

Z 2] Antonakis and Atwater(2002); Napier and Ferris(1993); Z<5<(2014)9] 942 EE d72 A
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2.1. 1. A998 AFY

A8 %4 A (psychological distance):= Napier and Ferris(1993)2] d1+5 53l
oo 1 SAIA FARY, 7HA ARG, IAE wARY, a8 AYE E9ske N
Hom & AFolA s dA-Fst 1F A E A 21 S St g <l
A ¥ A (perceived similarity) At zpalo] g@okthi= ol #3k =34
Jd NEFe] A Detth(Napier and Ferris, 1993). 1A FAMI S FA A o=
GAkeE 3 ol SEAE vkl whel GARE kel e &2 H-skot

o N3k deph fAbsitkaL o 7]=7ke] diE A=E YEit(d s

:(!)L_‘J
>
S

stz Aulgatel BAAOR Qs AAL HEe A B, ol

43 w=2E Aaes AFe As@ths o Eold. ol Bste], Pelled and
Xin(1997)& 26 s} Bah zkel Adyad)e) #ANA Aed ALt e 22

8 Ao A AaLe} B3E 7ho] AE wRFEE AEE U3l=d(Antonakis and
Atwater, 2002; Napier and Ferris, 1993), oJ7|o|&= A3 Zlo] 7 HY A o] A 9]
o|F A= At g7 BT XFETGCFEd-wAds, 2012). 27 oA
722 AgE 9vlste= A
exchange theory: Blau, 1964)2] #HolA Awo] 7}53slth. Blau(1964) = =%

Y A9 E A4 13k(economic exchange)¥} AF3]| 4 nl3H(social exchange) o =

2
iy
Jpw
(e
k1
o,
kol
)
oX,
rlo

ARl A aLgko] E(social
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TS AEH wg A9 EHE T A (reciprocity) &2 17H A S A

A HE O 5o]E v ST e oFE =74 Ava v AL

, o® AL Aol Al o] 5ol HE dEs AFetd = Alold] gEAH S

A BAZE AHE] e tA] o] 55 AlEd FAAL A o] 5o H

= 5L A FoBlau, 1964). Cooper-Hakim and Viswesvaran(2005)2 -

Aol Ao 3 By B9 AxE 27 T fuete] AREE wshd
2

ek Aol Ziwbtiar A7) skt o] oF &

o
i

ol
ol
2
o
of»
e
1z
e
M
~
(@)
—
)
rlo
o
>~
>

S @w, FHT AT NEZQIDES s drA AFNES A9

2. 1. 3. 33 AF

A3 A A 8] (perceived social or psychological distance):= T2 A}3] 8-l -3t
okl A AFEol gtk o5 ATl E 8 ALE el =l w=FAt
grolg s, st 7o oA A EoliAtel AHES Ao R ol &

FE&L AR FEe UEle d 250 stEoA v 49
AT Zobd A= Fash anastes FAOR ALE A Al #E Aol &

W) o FolA 3 Qov), QA2 AT Hope] AudTE Folrs] ol A

B~ 4o

a9

thut 8 A =5 0] E(construal level theory; Trope and Liberman, 2003)°l A+
Melel AdEsiAl = Aeld AZY ul 7HAY Ad F, ATE, 3304, A
A, AFE A AL S A}, Aol B wEW, AEld AgE M A QA

95E gt FALCER BYSD, A4 AL} dom A4 35S F4H0

a9

2 ®E olek ## ke, Freitas, Gollwitzer, and Trope(2004)& 2 7d-3tol
A AR AR FA T A A b A E RS T A3 S fE =

daof s ol fE Bl R4 20 47

Jfa

EE o wol MY s A



=
At sl Aol 2ol A AQtsk= AR A AbdS A&l B, ARSA A
ARSI Aol 7] 2Bk THQle]l A ZskE AR de elvlst (o] 2=, 2016),
Liviatan, Trope, and Liberman(2008)& A}3]4 A S A3 4 @AM AR
zAekqint gk, RS Belate] wACA =7= AMS A Al we Abs] A

ARt Wol A5 % FaHolu Ay, BEe pAY FAFFOR 4 @)

2. 2. FY-RsAY &4 /g
2.2. 1. 99-744 ugaA

Yo-7A49Y w3HIMX: leader-member exchange; Graen and Uhl-Bien,
1995) o]22 iy 7Y 3 wsAAe] A(quality of exchange)S 2v|sl=
o, ol= FAd A= et A el A E= A Aol ofE] Aol
7 dobE HAS dAR doi(E T E, 2016). HY-FAY wE o2 Wl
BA 7 H A © 2 (Graen and Uhl-Bien, 1995), gt} A9 #A= A
w3k PGt gy ~eFU(ALS: average leadership style)™ 4=2# A (VDL:
vertical dyad linkage) ©]&olA] 7|3t} o] 2 M2 A= doez A
T U4 2ELALS)S 71E9 2H4y] o8& vteo® gu o gFeo] =4
W FELENA Y s Afdvl Be v 4% 37 (VDL) ]
EoA = Fuet FAY el e ddde AAEA Fuyde avd =
gk o] #WAIY 54 wet g Utk Aol Ao (H T2, 2016). o
o] <oy M-2>%= foA AW go-7A4d 2B AE T2t 134T A
o] t}.

»

¢

¢
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<ad M-2> 28-7AY agaAACMX)e] 73

MAA FAHA, g o
oA A i A (% Ah)
i
21 = =S o HEze
............. 2 N A B ERR BSUSRERRRUURS SR
y
TA L T T4 T4 T4 T4
B C D E F
25 A ©]2(VDL) . B e 4 ~eHA(ALS)
W H e (in—group) 2] Hout-group)

..............................................................................................................

Z 2]t Robbins and Judge(2012), p.428.

Graen and Uhl-Bien(1995)e] olslH, Ao w342 JIFHLS

g
A el 4%E Aud wAE 24T £ AL W bss F 453 99

Riu

hinad
o
(]

HA] S T3 FALEL g A e 2 Ha, dge v
7AYol g A gFHs =7 =2 AdE WA =9gs)
A Rk A8 wgkaA ol 22 fu et A e #AY Ao & ovt
Lo wet WS (in-group) € H Hout-group) &= WEFFE= o] B Aol Al
2 gesied, H2d e ol #e] 4T Wl ¥&Es= 7 7HA A
o] gt E olsiety] gk AFER FAE I Aok Adol, 2012). ofge] <1¥
M-3>2 2% #A o]2(VDL)S EUZ Zg-74d ugaide] SHdd9A4AE

rlo
.‘

==
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oSl B W @) SEY @
o @ > #AE 9% A g A Foe g
3 32 > 9w =94 RENOES
wael Ao AU Z () ()
WA W A7 A FAl / el Sk

=] W 7] E(2014), p.283.

o

w3k A}3] B alo] E(social comparison theory; Festinger, 1954)¢] w2, 4
LES dFAG Wl v go-F4Y9 wdaA FFodA ALl AXE 9ot

st7] 918 ARERjaLe] FA o] dojd ThsAde]l =k olgd =oE EUE
Vidyarthi, Liden, Anand, Erdogan, and Ghosh(2010)+= #4213} 29 7+e] wshad
Aol A& 4FAT Wl 555 #7828 vk LMXSC(leader-member
exchange social comparison)?] 7W'dS AAISHHA AAofs LMXe] Ao #3k o

& Tk oo Wis E&E&-HW S e (2011 F Aol Arshal

WAE FoA e U dRge) 2ad 54, 1

_I

ot Y 1 w3 dAAE AYeEo]E(resource dependency theorys;
Pfeffer and Salancik, 1978)& EalA % o] 7ls3slth AP e]FEolEof <o)
W 2 FALES JHe Ao digh Hto] folstar @gto] W AAbet H

O A3 FlaAS st Ao ofs Fall AESE Al whe THA

]o

il
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A AsS Az 3y, AE &89 +¥H(the norm of reciprocity; Gouldner,
1960)ell oJ3l FAHAYLES Akl Al H ek, ddE S Fal Rystazt
=834 ¥ th(Liden, Sparrowe, and Wayne, 1997).

2.2. 2. 989 AH

AA A (power distance)™= Mulder(1977)0] 98] H %= AAH HIFo= 3
ALg] AA QEl A FAAY 1 A™EY wjEe] EHES HAEE u|stith o] %,
Hofstede(1980) = =7} 3te] xS AWstAA, sty ARgoaA FA4¢Y

o] =HSI AHY wEel ug FALEEe] Fiee Axda A¥rYE

o] % Kirkman, Chen, Farh, Chen, and Lowe(2009) Hofstede(1980)2] <1
& EQE 93 AR oA e E953 Ao el i &t B
Aol AMdmtet o7k e g Avke Aol FHS] AEAYE QA W
oloz AME3E stHA A AZA T (power distance orientation)o] &= 7d S
AA AT FAIA SR, Kirkman et al.(2009)9] Aol A w3 Fare] 228
oz W4 guidel a7 g vA= A FEFHol ¥ AYA

o] vre PAUSA Hit A4S et AL A4S 53, vS

==

L

g sk T AFelA o] T 0| EAR0IDE Tl WA FAAES
Yo BYAYAG FEol B FAANAA Aot wppAeh 242

9ol (A BAZ o e e, ol e wske] wANA ()] Ju
g o ok A dedts AL fues.
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2. 4374 A%

1. 354 359 7/id

st 493

riet

A aln 2He) A%hsE 4L A9 BAYE Aol

ol

=

2 Ha Aok #A gRee 27 WEEs 2xdge Anz A4 ko
(Bernard 1983; Chandler, 1962), o1& &A&2 o] m
sto} 2AFAELe] JEE vt gt 28

zAWEE Pt TeAd FAREAM FHSAL dth(Ashford, Rothbard,
Piderit, and Dutton, 1998, Dutton, Ashford, Lawrence, and Miner-Rubino,
2002; Feldman and Pentland, 2003). °]* ¥ X &3t F A W3t} gilo] ok
AEAQA 87 & A -9 sAWstet A ALY AAA dE
(proactive work behavior)o]gtx 7Hdo] FQ3tA thEol X 1L ¢t (Crant, 2000;
Frese and Fay, 2001).

AAA Fee B2 sl oa] tdetA AeEa vk WA, Crant(2000)
= AAA BEe AA el da] FeA R Wolsol= Zlo] ofd =HA o

2 AAFAY ARe AL HFRIE= Aoz AUt Grant and

Ashford(2008)«= =& FAdLE0] A2l H G dis] mAFHA AFAFS
7P Eets Ao ALYt oY AAA de> A 2F 3749
Halo] FFS wz $ = 2A ALY v R A (future—oriented)©] a1, A}

7] %= 4 (self-initiated) Q! )5S 2] 7] gt} (Parker, Williams, and Turner, 2006)

g Atk o7 Al e 22 ARdEde fa ALl dde A

ml

= ol Eo] 9tk (Morrison and Phelps, 1999; Van Dyne and LePine, 1998).
w3t MA 2 5o thal Griffin, Neal, and Parker(2007)= %2 W /WE T4
of gt Aglel dAolA JHAA AdH ' AL, =22 W FAEdelEe Al
7HA B FrEstke] A stel vk JHQ1A o mA AAA e =2

deo] dFd Aoy HQl el AdelM Wk XA olar, mAFH L

_lZi
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A e A g JhedH 249 Andds

Aolsle] AwHoln FFEAHQ x=¥S FAsE  dE(Morrison and Phelps,
1999; Van Dyne and LePine, 1998)& <9lv|sl= A =4 3 (taking charge
behavior)o] ZH-& 9Fo] AFE stz skl ofge] < M-6>2 °]4
o Mol gxtsol 3] FEHE AAH PFo gAY NS At
Z o]t
<iE M-6> AAA 5o thxd2 7
A2 st 8l A 9
z2A 9 Ayggs Hs Aol o5t
A LA 3 %
B S AEA Aoste] ARAoln F2A
(FE4 WF)
Morrison and d xgs FYste dE
Phelps, 1999;
ElSleo] tist wglE F& Al #
Van Dyne and = . )
AE TFEFsha, gid#dAe x3E Fx
LePine, 1998
o U2 24 wer] s =49
kol o) 5

Griffin et Qe el A Agshe dF
31(2007) - @1}1\__63%, }:]El-odgg%’ Z-'],%Z_‘]] 63%
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<E M-6> AA1A B A Ad (A%)

A4 391 2.9l 39

Griffin et 7] dab= A B2 24 S W3
=4 U 74

al.(2007) 7171 913 A5

A AgATES BEUE A4 A

rO

o] e} ##3lo], Belschak and Den Hartog(2010)2 7]& AFEddA AA4 3
Fo] ZZA AW 35 (organizational citizenship behavior)¥} #%-&

[ez]
l
sz BRslel gou, 249 A4S FAFE WS WA A3H

Phelps(1999)+= A =% dgo] JojAola, AF7]sA Ao HAH A &
=, XA ERE FAAOE Q5HA &= 9T 9 -5 (extra-role behavior)
I A A R, A5 Pre B o WEE XFgetu HHS ExE St
= A 2t FEstan 5 A4 45 AT Ay 99, 24408
oA Ao o2 Wt FUHEE st AT AdHolu A

w2 o @ Aolx ™ (Morrison and Phelps, 1999), o]& HeolAl x}So] uwe} W
gFrrdgeles Mdor AEH7E

2. 4%H 4F APAT

Ade AW HlA 2A AEH S AT 247499 dFH o
gpalo] ool Aok shul, AFA WEE AW UE YoM o]t Ao
A 2uz} Tk adeE Breta, A3H fEe] @Ik =ul-9 APATE 2
obiz] olel AAolth e B AFME AT
PEol B AYAT 12 B3 434 A5 BAY HPAT ¥ ATEY
o adnag g

HAAT S oJahu, 2ATAAS] B Fold YL FaAsE o M¥

24 ga, Aze ololtols] Adn EANAE Ea) Ao Be AMe
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A7le Aoz, AAA gl te 7€ dved i AAH el o

0.

U
T
O

o
ftlo

VAl Agaslel FHeta Ak (Staw
2006). AAA PFeo] Maaclons F2 2AFAL A A7, Sxet 2
F

< HhEd R AT el 2Hol HHA gow, o=y

and Boettger, 1990; Parker et al.,

(Pierce, Gardner, Cummings, and Dunham, 1989; Chan, Taylor, and Markham,
2008), @l ¢+e] #A(Nystrom, 1990), 4214 “d el (Ashford et al, 1998) ®£3% *

47490 AAH A5 o AGAAoR FAT £ JrHAYA F

HE
n=}

S, 2013). o9} & ste], Grant and Ashford(2008)= A% @ 5o] 7§<l

ohyet Aol Al FAHN FFL WAL Qow musdrh Wy
Ae %

BN
Y

e g% A% B At d 1A %1 P

3. A& ¥
3. 1. Al&2 A BF Mg

A2 AHHOR A =] o7k Ha Ak J1ge] FEE wit AgHo
I A AANA o
Fo olARAAE 53, 24 Wre] PHALZTE WY ANE FHA7)

1, 2AAINE F3AA 7199 AE AAE 9P| = kol Schwartz(2001)
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d: Cherrington and Cherrington(1992)
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Z1AzAdd Qo] Hlagd dF5e 7Yds =8 BE SHAA YELUr] o
o, 1 5] Feet o] vFd Bnk ofet WL Hol AFAe whet
Fd= o AR dEida dueldd v, 2006). olek dE sk,
Vardi(2001)+= B2l 4 5 o] w34 &5 (antisocial behavior), Y&
A &5 (deviant behavior), A+¢]# 35 3 (unconventional practice at work)
sol E3dT Adsidth olH g vl&F A Aol i FHZo ATelAM=
At om FgEAA = P HE futels AHE AYsta I vH(Treviio,
Weaver and Reynolds, 2006). ©]ell <A, Brass, Butterfield, and Skaggs(1998)
< H&YH e A =Ygy er 82 F ogle dE, BelddA
A2 FYxor Akt w3 Vardi and Weiner(1996)= Hl &2 % %S
zA4e  FAA rARe fRtele dEom pASEA, =AHFH HFY
(organizational misbehavior)©] 2}t
ALs| A A TEA] oF s TS fWkete AS dekch

Hlgel4 s 7id olalE f8) <2 7Igdagel g #Alo] EmobAHA
kst A7 oFoAa e HEYd WxZH 3 F(unethical
pro-organizational behavior)¥} Hlus] & H Q7 Qltl. Umphress, Bingham,
and Mitchell(2010)& 857 i (&Aoo =z e Q= 7|9 zde) B

g Adana b

fad

N g

?l(acts of commission)®} F& @ (acts of ommission)S XF3E W H2 4
P AF7aEA Aol WA JA dom, FALe] A Al Het FdEA X
zle] ol flal FHst= Wz Peoz 744 @H(Umphress and Bingham,
2011). T3k v)&8 4 %2z 5 Umphress et al.(2010)2] AHojo = 3
ol oJrAolg= A Ao AH}E nHeA ¥ PF oo AUt v
s T dve A, 2da 24 2 2AFAAY oldFTE A% dEolg= Al
7FA1 9] A 27 (boundary condition)S ZH=tH(Umphress and Bingham, 2011).
ol ¢} #Edte], MaAATFolA v A Ix24 PF MNdstE ve AT 2R
5 Ays) B ofge] < M-8>3 #th
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3.2. Al A BT APAT

AL
;OO

AO

o
e
JH

%

24 7]zl o

o
I

=8

f A 2

0] &

o] & (cognitive moral

1 )

A

A F 7HA AN olFolx grh(Brass et

IR=

a
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= “Flate] @R FAT S AsAA vk st
g7 < “ASAA JFFAS 9l

= A HEHoz 15de E A AR HAYZ? ol ddFE o
il b=

)53 =X 77 A A7) wjEo]thH(Wanous and Hudy, 2001). 28] A3
Toll A Aoz =3 (Turban and Jones, 1988) Ab#El 7} it A3 % A
+ Liviatan et al.(2008)¥ ©]>=7(2016)¢] HAFATE vt o= TfQlo] ARz A
HAol 71zt A Zpsk= A A BAGS Ag’®m A st dabel Fate]

_71_



AT TAA W9 AFS 7oz o8 txste] =4 W AF (A w

it

ALdEe5S AFEAn Fd7]Fe] Wt d&str] Qg M9 S5
'S 23t (London and Smither, 1999; Rowold and Schilling, 2006). =74 =7
+ London and Smither(1999)7} 73t 6% £ A9 H4o @A 43}
Atk SATH] de ‘Y gdFel 8% RS AAoly V=S wWeT] 9
g B|AL A AlFeles W TR e el U’ ‘v el dig

AX T 7EE A7 s 2E Uy REQed 3t Aol iy, v il 3

ANH Azre FehsH ARE b Aol Qrk(el: A, A, WAtolE A4

%) olm, Likert 53 HE(1=48 137 2}, 5=01% 18rhz Zgatgivh

5. 434 9%

2 AFoA 54 dese ‘ALl A9 ARFLE s A1 o
S AEA ZYete] AL Aol FxAQ w¥E& FYste @ E (Morrison and
v HAMARD 3ALY] 4 e AAS HsiAE I =Eedg” ‘Ue ZxRE
Azt #gs MAdstr] 98 =89’ ‘e B 2840 E dFE T

7] 918l WstE A=) ‘v 229 fJFE JHAdE7] f1s A2 A Aljbs
g, ‘U= &

&S MAE] el AZR FE, Ve BE UHE EYsiE
=HI Solw BE F3e Likert 53 HZ=(1=A3 18A oy 5=vj§
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<E N-1> AE2A 74 3 =4

Ho5 o =% T TdHs = A]
dH 7] 3 FAF
5) Nouri and Parker(2013)
(%A 1-5
RS 21 7 (2013)
dH 7] 3 3k 1.
5 o] %874 5 (2016)
(F-3}) 1-5
Cohen and Levinthal(1990)
i ot 1. )
FraE 4 ool - Ao - AW (2014)
6-9
Sk 21171 3H(2015)
Al 2] 4 Turban and Jones(1988)
1
7] 791k el 22(2012)
%A Chun et al.(2009)
AR 1
7] 7 -8k (2012)
7 ¥ ALS| A AP AdAReF Fohe] Q1T
1 FAA Mgl Agm Zol(f A uE
ALs|#AIG el AR 54
3} O. | London and Smither(1999)
A &7 E ek 6
1-6 A % -7 4 (2014, 2015)
Bt J—:'Lé—]— H
THHT | Aar g% 10 Morrison and Phelps(1999)
7-16
3k O
Hl &2l 4 -5 9 Peterson(2002)
17-25
- 44
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Part 0 333+

_75_



2. 2. 3244

)

bl ot

S

b 74

S

fge=

1 2o Al

[e)
32
R

of i 714l A

—_
fite)

ZAPHE AT 2ARY 19S WE

=3
H

o
o

al

o Pejm B Ao FA 2l 2AH g

alg

o)
I

X
22|

S (code)E 71A

ok
2

el

=22
T T

o}

o

o

o

alg
X

%

—
fite)

Wr

18}aL ek ai o
ZAPZIZES 20189 69 229 F-E 10€ 129744 A8 HAom, A7kl A

0

o
il

1

e
SJF A M 22 W QdALe] ]

FAbobe] A A7) zko] A4 3719 o]

ot} zAF A

)
=

[ R

S

s Qo

o]

tol 3782 65.4% %At

2]

=AE )

)

S

156€ ol

wo
olo
o
<N

Ty
A
wo
olo

ol
\I_r_
o

i
fite)

j=3
H

7}g-dl Part 13} Part 29

[0

B!
&+

V-2> d&EA] Wz ¥

<3t

28 % (%)

™
(9N
<
p
iz
§ —~
o B
o | S 53
o N
-
it <t
o vo)
A ©
o
A N
o =
Ml g
Gy —
o -
o 0

_76_



ES

hyA

1 SPSS 1807 Amos 180 &4 &

9]

‘(H

ot WA, SPSS 18.0 A &

=
=

Ede]

hyA

ki3

et

il

o]

_ZTI
o

_ZTI

Sl AadT 3

-
1

—_
fite)
™
™

el
Plo

%0

-
o

il

—
fite)

Ede]

v

Amos 180 &4 £

o] AAl A=l

¢}

AR

=z
b

)

d

=

ki3

=13
=

= [
BEUFES

=

A= A

KeX
=

CEEE

g
Ef o]

=
Y

=
=

A

Fo = SPSS 180 A 4

o} w9 o 2 Amos 18.0

ki3

Al

o

<
el
NJo

ato] o]

AR(E-A Qehe] AzE R

=
-

] 1L el A

jant

N

Gl

HH
B

—
fite)

il

o}el <

sl

g

b

o
il
H

oF

<2y WV-2>9 2tk

_77_



ze]
-
T

o

—_—

0

154, SPSS 18.0)
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1, Amos 18.0)

89144, SPSS 18.0)
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AHEA)S AZel SEI F 66W T ARE FE& & oW, 9At 557
(83.3%), AA7F 119 16.7%)olAvt. AddE=z &3] B, 30t olst7t 973
(13.6%), 40t 4378 (65.2%), 50t ©]/ 149 (21.2%)°lvt. w2 #4, 23, 74,
deor FEIINCH, AT SR SAHER) b A 187 (27.3%), A
& 2178 (31.8%), 7 ool 27 (40.9%) oAt} HFsHH ] A, & B Aw
=2 5% (7.6%), & 44(66.7%), ekl AL o2 179 (25.7%)°1tF. &34
T ARFZ 389 (57.6%), @A el 17H(25.8%), 7l=A 598(7.6%), BAHA

1(1.4%), A7z E33 7I87F 5% (7.6%)0] i, L& F = 25 At

=

s

Y
s

Bafol slgels GAGE199)e] AT EAH 542 Auuw, ¥Rt 2097
(65.5%), eI A= 1107 (34.5%)°] S &ttt A= 20tH 777 (24.1%), 30tH 172
8(53.9%), 40t o] &2 707 (23.0%)ol Atk AFEE e K, Ablo] 1047
(32.6%), -7 507 (15.7%), thel= 869 (27.0%), 7 o4 7978 (24.7%)°]

oh HESEe uE 23W(72%), AEUE 549 (16.9%), U= 2137 (66.8%), Tl
4 A o] 29%(9.1%) 01 ATk FRATEe] A, AEA 1829(57.1%), 4 A
797 (24.8%), 7144 399 (12.2%), LA 47(1.3%), AFALH S £F3 7|e}

= 159 A6%) e FRAAT. el neF e Aol 2091 (93.7%),
N 20%(6.3%)01 Tk, B ATe] ER 9w 49 o) 7R Wi 885
ola, AAabel ekel B | U AHIzhe 2236702 e
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<E V-1> 2R A BAH 24

3 = AAHE ) F3H(E L)
% 55 (83.3%) 209 (65.5%)
A
o] 11 (16.7%) 110 (34.5%)
20TH 0 (0.0%) 77 (24.1%)
30th 9 (13.6%) 172 (53.9%)
S
40H 43 (65.2) 66 (20.7%)
50t o] 4 14 (21.29%) 4 (1.3%)
Ahe (FH4) 18 (27.3%) 104 (326%)
T A 50 (15.7%)
A (Z4) 21 (31.8%)
86 (27.0%)
(F o) 27
I ol (40.9%) 79 (24.7%)
= 2 (3.0%) 23 (7.2%)
A& 3 (4.6%) 54 (16.9%)
&84
EES 44 (66.7%) 213 (66.8%)
ekl A} o] A+ 17 (25.7%) 29 (9.1%)
A2 38 (57.6%) 182 (57.1%)
dd= 17 (25.8%) 79 (24.8%)
2 T 714 5 (7.6%) 39 (12.2%)
2342 1 (1.4%) 4 (1.3%)
7] e}
o 5 (7.6%) 15 (4.6%)
(A 7uk=]) &
glo] 8.85
A4 66 (100.0%) 299 (93.7%)
3-8 )
H] A 71 ] 0 (0.0%) 20 (6.3%)
A S S e T P A I e 22.36
= A 66 319

_80_



FETY B4 R AFH AF

=

=

2.

_ZTI

Q¥ (confirmatory factor

&

S
&

]

g9l

=

91 A (exploratory factor analysis)¥}

X
o

ol

_ZTI

Bt

—
fite)

]

2

analysis)S 55

o

LN

otxL7] o] &

1

pzS
=~

=

=

e dad

o

LN

7}

=

—

TR

o

o)
o

=

2 2 (SEM: structural equation modeling)

Foich @

S

p—

7}

2

(measurement model)2] ¥

(¢}

=1
"1;((—)]-J—

o}e)

-

1

bl ov], 23}

°

&

=

3}

=
=

=] o}

A

Q9154 & SPSS 180 A 4

V-2>¢} ),

&

S
&

!

X
A
It

A e
9 <

NeJ
i = N o — Mm@ N ™
— b & S X 8 B = K o N & BB K
o Z S 2 2 2 8§ &8 &8 &8 4.8 8 -
O; . . . | | . | . | | | | . . |
A
Lo - ~
B 22T 88 E T L LB IT LR
o »J = ) — — — — ) = = = = — S =)
e < " e 0= R §F R 2 .
~t
-] Q0 op] N o
= E & S § 8 g &8 3§ F 8@ =2 2 5 =
0 H — ) — — ) — “(lv — U. — — = ﬂv. =
q I A - T =T R R > S .
o
i~ b qp) o ey O @] o N
= 5 8 N8 £ 2 2 B £ 5 2 2 2 &
o B o e o — < o =) = - 2 2 < — 5
OL . . . | . . | . . | | | | | | :
B S5 882 gR5 B8R K8 B
i S R =T e = A B RS HC SR S S S
o | | | | |
—
B 2 8@ 2 28 EE8SBEE B 2 E
o B R R N~ = = 130} 8 — - 2 =2 o ) ©
OHM . . . . . . . . . 7 7 7 7
<
o © o o~ ;MmN
Lo o0 — (g © < [aN] (@) — 50 50 50 50 50 50 ﬂ
G [He o me Mo Mo Mo Mo Mo Moo o o o m m | D
| P e PR PP PR e
Tl Tl Tl Tl Tl Tl
(S B N U B B U B
(S T I I T ol e ol ol ol ol Bl
(A e TS o (O (B o ob of of o o | R
(N < N < < G i i i i [
jand jand jand jand jand jand ~o
)A

_81_




o
© X Q8 ¥ E I 8T 9 R TP SRR
= & ¢ » 0 © © Kk ® H ¥ ¥ B = ® B X ®»
e e e 2 e 4 o 9@ < = 4 < == I S S| o
©
< N
L o & =~ o v v @ 1B 0 m W 0 R© o | Q| ©
g ¢ > 8 L = 1 A B N S W g 0 ¢ BT
TR R TR e T om 2 GO & A V=2 o)
©
o~
o O @ O H N @ o o g > ¥ W 10 O KSR | =
- © © ¥ b o ¥ ¥ o © E o o ¥ B % |
4 2 2 2 R ¥R HVE S e ® | ST
©
00 |
> © N O H » O D &\ O @D g > © R|©| @
S E O =5 N ¥ 0 5 0 B I O 5 O L x|
% ¥ ¥ B - S =5 =S R e e A e TS5 4
— Lo
S O ¥ O O O+ I oA I ;m O O d — o | R 3
R 0 RN 0V & ¥ @ F MmN m D EEH = D ® | 9| R
S e B e e 2 e o4 e 2 14 e 9o e : ;
| | | | [ [ [ [ [ [ [ [ [ [ [ T N =]
— ~
e . ; ; S| 8|8
o 0 @ ¢ N3¢ =~ T M = ¥ & = Ik N T
o TN N g 0 © M g o ¥ o ¥ o © S| o | *
S e R RS S A o R S o L A S AR i B 5| S | ©
, o | K| K
N M =Y = N m o
IR A A I A N I Y NI
NN NN NN N N o oo A A g ol
. . . ~ ~ ~ ~ ~ ~ Rty ~t pty e e e
KO X0 WO KO | WO KO KO KO WO | WO WO RO | T W | | o =
L TS T T B T TS S NS I c U ] I B A A m =X
BOOW W OW R OR W W W A AR AR O ) e
I O IS B CIE BCRNE ai :  - BE acdo Mo
—_ ~ e —_— = —
X XX _x,ul _x,ul _x,ul _x,ul _x,ul X X EX
SO NI G I B S s S S

T4 =54 (principle component analysis),

2915 FH:

| W4 (varimax rotation)

2l

2

Ay

3] %

A}

0.5°]

KN
T

} % (factor loading)

S

] (eigenvalue) 1°]%4F, &< H

!

Hhsh 2ol 67

Bal

12 A7 AA dACA o

o
1l

Fgs) W

=423, Al

_ZTI

p—

o)
o

w

I

667(H Aol A 803(HA ) o= 7]l F3H 5]

i)

T25(H A A BeL(HK)E 7]

Fo

3

=]
T

|

o

= 8

KeX
=

4.380,

_82_



]

J792(F Al A
2630, HAL 84857 elH Y
T83(H AN A 825(H )R 7] Fo

[e)
] 1564, 2o 50452 EFGTH 61 Q.91

s}
ol

S19(H A A 925(H )= 710l F&shH, /% 3493, #4F 11.268=

SL(HUHZ e 7] F=e B

.F_H
ol
o
g

S82(HA)MA TE5(HAM) = 7]Eol H-eet

W, af3% 1.252, ¥4F 40392 &l H Sl

el
NJo
!

o

Ede]

hyA

SAA S 98 Amos 180 FA &

o
oF
il

(measurement model)

o

o~ e}
o o
7 7
hin hin
h h
- \\
»
iy
of
Y
~
iy

[e]
I

e

1
-

prs =

!

2]

7}-gd

|

—
=

v

gA =

3)

_83_



SMC(squared multiple correlations) #k¢] St Yeld A =52 d59 33

geld Aol 1%ao] AANNAYT. SARYe] BE #A04 2R

<E V-3>0lA Al sh= whel 2o

TN TS Hp ﬁ]ijﬁ) S-B SE t-value | SMC
A7 E 845 1 0.853 - - 0.727
A ANAEEAA | 1016 0.926 0.093 10.323 0.858
12973 3 AANAHAEE3 | 1.097 0.843 0.126 8.729 0.711
ANAERA2 | 1074 0.875 0.115 9.316 0.765
AANAHAEEL | 0968 0.767 0.129 7.481 0.589
AP g | 1145 0.879 0.125 9.130 0.773
e BaAEdge | 1.265 0.939 0.123 10.263 0.881
8 3 Ba4eEd43 | 1306 0.912 0.134 9.733 0.831
RaAEd g4 | 1174 0.908 0.121 9.671 0.825
EE R 1 0.832 - - 0.692
FEL 1 0.751 - - 0.565
AL4Ess | Ages 1.731 0.835 0.272 6.355 0.696
7 e 84 1.484 0.803 0.240 6.174 0.646
LR 1 0.755 - - 0.569
4 e g5 0.882 0.764 0.141 6.243 0.584
S A e E7 0.936 0.787 0.145 6.448 0.619
A4 a g8 1.010 0.835 0.147 6.836 0.697
A4 a)E9 0.676 0.756 0.110 6.169 0572
A =& E10 0.984 0.784 0.153 6.425 0.615
H) &2 959 1 0.865 - - 0.748
ol 2] 4 H) &2 57 0.947 0.795 0.118 8.038 0.632
I, H) &2] 56 1.092 0.904 0.108 10.121 0.817
H) &2] B 55 1.046 0.858 0.114 9.176 0.736
H) &2 953 1.064 0.846 0.119 8.938 0.715
vy AYE x*=376.609, df=242, p<0.001, x*/df=1.556,
RMR-=.015, TLI=.88, CFI=.90, RMSEA=.093
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<E V-5> WgE o] AddAAEAN Ay
w2 75 ¥ ) Cronbach’s 1 2 3 4 5 6 7 8
HA} a
A#E A7) 3] (AL 4.09 5819 928
3713 (5-3}) 3.76 4214 952 416™
E4odey 3.74 3110 369 081 313°
Algl & 7 g 3.69 5977 - 237 457" 011
I E) 2.90 9269 - 188 429" 086 431
b3 A A 2.62 9484 - 101 055 016 146 074
2| 47 & &35 343 5174 824 316™ 466" 395 139 145 -180
455 Y5 3.50 2874 901 112 316 4207 058 046 -.166 547"
v &2 4 Y% 151 3077 928 ~273 | -33rt | -241 -.235 -.180 ~096 | -390 | 242

N=66, p<.05, “p<.01
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<Abstract>

A Study on The Trickle-down Effect of
Career Growth Opportunity

Byung-Woo Kim
Dept. of Business Administration

The Graduate School of Jeju National University

With the advance of the concept of the Fourth Industrial Revolution, the
design of this study was focused on its effects on our daily life in general.
The changes of the jobs in the era of the Fourth Industrial Revolution are
not related to the number of jobs but to the tasks. The recent trend in which
employees prefer the experienced to organizational members as well as many
different environments that threaten growth and survival at the organizational
level are regarded as factors that prevent corporate organizations from
becoming substantial. In addition, human resources management practice, such
as performance-based evaluation management, came to require objective
judgment of individuals’ internal and external environments from employees’
perspective as well. On the basis of the changes and flow of the internal and
external conditions at the national and corporate level as well as at the
personal level of employees, it is theoretically and practically important to
verify the causal relations among factors for reinforcing personal and
organizational capability and reducing unnecessary mutual time and economic
costs.

This study gave consideration to the situation in which the psychological
contract between an organization and employees might weaken with the
changing business management environment. In particular, it was focused on

the causes of facilitating positive job performance and reducing negative job
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performance in an organizational scene. From this perspective, this study took
a career growth opportunity as a key factor for identifying an organizational
goal with a personal one, reinforcing bilateral capability of the organization
and employees, making them substantial, and promoting mutual development.
A career growth opportunity perceived by the supervisor was taken as a
preceding factor affecting employees’ awareness of career growth
opportunities. From a subordinate’s perspective, this is because the supervisor
is the one with whom he/she shares a social context within the same
organization, who has many types of authority, including the right of
personnel management, and with whom he/she interacts most actively in
terms of work. This study aimed to explain the causal relations of career
growth opportunities between the supervisor and the subordinate through the
concept of trickle-down effect, which had extended into the area of research
on business administration in the 2000s. The resultant variables to be
facilitated by the positive resources of career growth opportunities included
employees’ career-related continuous learning and taking charge behavior in
relation to the needs for job variation and innovation in the business
administration environment with the Fourth Industrial Revolution, and the
resultant variables to be reduced included employees’ unethical behavior to
meet the ethical level of those interested. The moderating variables to
reinforce or weaken the trickle-down process of awareness between the
supervisor and the subordinate included individuals’ absorptive capacity and
leader—follower distance in terms of personal characteristics and organizational
situations, respectively. This study intended to answer three questions: first,
"Does the career growth opportunity perceived by the supervisor trickle down
that perceived by the subordinate?”; second, "Does the career growth
opportunity perceived by employees facilitate positive behavior and reduce
negative behavior in job performance?”; third, "What are personal and
situational moderating variables significantly affecting the level of

trickle-down for career growth opportunities between the supervisor and the
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subordinate?”

This study was conducted in three categories for the purpose of
determining the relations between the career growth opportunity perceived by
employees through interaction with the direct supervisor and the resultant

variables, and the study model was as shown in the following figure.

<Figure 1> Study model

Leader—follower distance

(Psychological, structural, Career-related

; ; continuous learnin,
& social distance) g

l

c
Supervisor’s career | Prickle-down

Subordinate’s

Taki h
career growth aking charge

growth opportunity effect behavior

opportunity

Absorptive capacity H Unethical behavior

Quantitative research was conducted using a self-report survey designed in
the existing studies. This study tried to prevent the possibility of common
method bias at the stages of design and data collection. At the stage of
design, the questionnaires were divided for supervisors and employees; then,
those for employees were divided into Parts 1 and 2. At the stage of data
collection, measurement time separation was used to form a gap in time
between Parts 1 and 2 in the questionnaires for employees in collecting data.

Data were collected from employees at public and private enterprises in
South Korea. They were employed for different occupations, including
finances, tourism and lodging service, distribution, journalism, aviation and
education service, development, and manufacturing. The data were processed

using SPSS 180 and Amos 180 software. 66 teams (385 persons) were
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sampled through a survey to statistically analyze the structural equation
model.

Data collection found that the supervisor’s career growth opportunities
positively affected those of the subordinate. The subordinate’s career growth
opportunities positively affected career-related continuous learning and
significantly positively affected taking charge behavior. The subordinate’s
career growth opportunities negatively affected unethical behavior. The
psychological, structural, or social distance, which is a sub-factor for the
leader—follower distance and individuals’ absorptive capacity as the variables
of personal characteristics and organizational situations that can reinforce or
relieve the trickle-down process of career growth opportunities between the
supervisor and the subordinate, had no significant moderating effect.

On the basis of the performance and results of this study, some theoretical
implications can be made as follows: First, it verified the trickle-down effect
of career growth opportunities perceived by the supervisor and employees,
which had not been covered by previous research on the trickle-down effect
for many different concepts in the area of research on organizational behavior.
Second, it identified the causes and resultant variables of career growth
opportunities perceived by employees. This means expansion of the research
area for the variables of career growth opportunities.

The practical implications of this study can be summarized as follows:
First, it is necessary to pay attention to a career growth opportunity as a
variable likely to contribute to alignment of goals between the organization
and employees, which can be the ultimate goal of the research on personnel
and organizations. Second, this study performing analysis at the level of
teams put emphasis on iInteractions at both interpersonal and organizational
levels. Third, it is necessary to develop and introduce fair performance
management techniques, give institutional support to employees with high
performance at the organizational level through acceptable evaluation, and

recognize that every employee is a strategic resource of the organization.

- 133 -



Despite the above-mentioned theoretical contribution and practical
implications, this study has the following limitations: First, this study failed
to identify moderating variables involved in the trickle-down effect of career
growth opportunities between the supervisor and the subordinate. This is
because it was excessively focused on interpersonal interactions in the
mechanism of trickle-down effect, with no consideration given to any
moderating variable at the organizational level. Second, this study restricted
moderating variable measurement to the subordinate’s side. If answers
collected from both the supervisor and the subordinate were added up to get
the mean, it would have been more appropriate for the purpose of the study
as the representative value of the moderating variable. Third, although the
subjects were sampled from occupations and jobs at corporate organizations
that varied in size, they were concentrated on specific jobs.

On the basis of these results, the following direction for research can be
presented: First, it is necessary to input meaningful mediating variables, as in
previous research taking the variables into consideration in the channel of the
trickle-down effect, and test their effects. Second, as measurement of
absorptive capacity, which was a moderating variable in this study, is
composed of items related to current intra—organizational tasks, it is
necessary to revise absorptive capacity in interpersonal relationships into a
measurable inventory or develop a new inventory. It is also necessary to
determine tripartite relations of the quasi—-supervisor, the supervisor, and the
subordinate, giving consideration to the influence of the quasi—supervisor
closer to the top management than the direct supervisor. Third,
cross—sectional design was used, though this study aimed to identify the
mechanism of the concept related to career. It is necessary to determine
different mechanisms and effectiveness of the variable of career for employees
through a longitudinal approach, instead of being limited to cross—sectional
research, giving consideration to the fact that the career-related variable has

limitations in measuring employees’ awareness only by measuring a situation
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at a certain point of time. Lastly, it is necessary to identify a more specific
process of the mechanism of trickle-down effect. For example, it is necessary
to present a specific scene of the process of 'behavior of switching among

awareness, internal conflict, and awareness’ in delivering awareness.

Keywords: Trickle-down effect, career growth opportunity, absorptive
capacity, leader—follower distance, career-related continuous learning, taking

charge behavior, unethical behavior
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