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Table 1. General Characteristics of the Subjects

Variables Categories n (%) M+SD
<29 3(4.1)

Age 30-39 94(48.0) 39.18+6.06
> 40 94(48.0)
) College 69(35.2)
Educational University 106(54.1)
level Graduate school 21(10.7)
Staff Nurse 124(63.2)
Position Chrage Nurse 45(23.0)
Head Nurse 27(13.8)
Ward 102(52.0)
Working Unit oPD* 31(15.8)
Special unitt 63(32.2)
Shift work No-n shift 107('5_4.6)
Shift 89(45.4)
Number of 0 11(5.6)

1-5 56(28.6) 5.37+.39
Night~duty ¢ 22(11.2)
<5 13(6.6)

Working period  6-10 30(15.3) 15.945.60
(yrs) 11-15 63(32.2)
> 16 90(45.9)
Make money 157(80.1)
Reason for Self Improvement 17(8.7)

working

Social participation 22(11.2)
""""""""""""""""""""""""""" < 200 9(4.6)
Monthly 201-300 109(55.6)
Income(10,000) 4, 78(39.8)
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Variables Categories n (%) M+SD
< 5 44(20.8)
Marital 6-10 65(33.2)
e oo = 10.9+5.99
period(yrs) 11-15 52(26.5) 7
>16 35(19.5)
Numb . 1 56(28.6)
C}‘;‘; er o 9 106(54.1) 1.89+ 67
! >3 34(17.3)
<7 69(35.2)
A f first
ge ob Hrst  g13 TA(37.8) 4
child(yrs) >
>14 53(27.0)
Age of <7 51(26.0)
) - 975+ 929
second 8-13 59(30.1) =8 N
child(yrs) >14 30(15.3)
<7 16(8.2)
A f third
ge ot turd g 13 15(7.7) LB
child(yrs) -
>14 3(1.5)
Husband 59(30.1)
Parenting . _
. Family 57(29.1)
assistance
Other# 80(40.8)
Degree of Not helpful at all 7(36)
husband’s Not helpful 50(25.5)
housework Helpful 92(46.9)
participation Helpful very well 47(24.0)
<2 7(3.5
Housework time (3:5) 308+ 81
(hrs/day) 2-3 123(62.8) V0=,
>3 66(33.7)

*OPD= Out patient department

+ Special unit= Emergency room, Operation room, Intensive care unit

¥ Other= Kindergarten, school

_13_



TE olAMB(2012)¢ =FE B AT ol&st, A=

Aol Al# %7} Cronbach’'s a=

Varimax %3S E3 892374 E& sto 2F X Cronbach’'s a= 600131 3&3
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fols
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o
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J
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k)
a3
l
)

Eputth, AFRtESe Ha 307+ 3438 (9l 1~53) 012, €-744 2s HA
Fe 3NESTHETESA: 1~55)22, At o 25 & 313166, 7172l

ol AT 324264, Aol o AT 291£69F UEETHTable 2).
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Table 2. The Scores of Resilience, Job satisfaction, Work—family

Conflict (N=196)
Variables MzSD Range
Resiliance 3.06%.20
Emotion regulation 3.19£.50
Impulse control 3.45+.46
Optimism 3.52+.50 15
Causal analysis 3.69+.71
Empathy 3.59+.45
Self-efficacy 3.27+.44
Reaching out 3.21+.46
Job satisfaction 3.07+.34 1~5
Work-family conflict 3.11+.57 1~5
Time-based conflict 3.13£.66 1~5
Strain—based conflict 3.24+.64 1~5
Behavior-based conflict 2.91+.69 1~5
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hdare] dnts S40 weE 47 25 Hye iR dEd me o
-7k ZT Ao Aol7t FodhAl YEEa(F=6.38, p=.002), 30-39A1(3.24+.50)
A d-7t4 2% AF7F M A vEigoy Jod §9¢ Zole fth
e WM E d-7b ZF A5 Aole FYFA UEdon AIFEA
A S AH290:.67)7F LEbEEARE.17£51), A EAHB17£52) 1 23
A d-7H4 2% dF5e @A e tiF=7.33, p=.001). =g ZFFeld mahA
9% Aolrh UEhdid, 3w 2F(328:34)¢ A9t ¥ my 2R
(296:.62)E vt 4-7VH 25 HF7F =A dERSTH(E=-4.18, p<.001). A=t
e e A7 ZE5e AFe §9F Zolrt e o, AAFEN A E
A F93 2oz Jehx 2THF=348, p=.017). =2 HAAHFol w
2hA 714 45 HFe 59 FolE Biow, AFZEAA HAHQ o]
F(3.192.5181 A $-7F Ao A A (2.76+.74), AR Fol(275+6D)RT =A e
tHF=9.81, p<.001). Z28lx thAa=te] dFe uet d- 714 25 259 Fole
FosA vEtoy, AAFEAA HaE fFod ze)rt vEhA ekskth
(F=3.80, p=.024). ¥&2ZH x| wet 4714 2% HAFE F98 Hol7t veha
I, AR A B&AEoY Fudl AS-(327:47)7F FH(2.89+61), TS
(310595t 4-714 4% A47F A UERGTHE=7.76, p<.001). ¥l-$-=x}<] 7}
Apdze wmeEty d-7bg 2% " FosA et AAFEA A b9
2 w2 Holth2.78+68)2 A-7F §4 ¥ Wolth(B.28+47) R T A7 ZAF
A7t A GERETHE=7.99, p<.001). EF JHAAAIZbe) wet A7t 25 #5
7b Fo A e AL, AR A ol A 4AIZE 0] 2H(3.29+£.57)F 2-3A13H(3.04£.60) ©]
A7 o]3H248:.69) Rt d-7H4 2T AF7F =A WEbRtHE=844, p<.00D).
, 25FH, A€V, Ay, Aol

wE 47t 25 HAee 743 AolE RolA skti(Table 3).

H
e,
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i

T, oy, 2REA % 2R A%
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Tabel 3. Work-family Conflict in Accordance with General

Characteristics N(196)
o i Work—-family conflict
Characteristics Categories
M+SD t or F(p)
<29 3.08+.29
Age 30-39 324+ 50 6.38(.002)
>40 2.96+.61
. College 3.13+.54
Educational University 3.13+57 157(197)
level
Graduate school 2.85%.68
Staff Nurse 3.17+.51° 7330 001)
Position Charge nurse 3.17+52°
Head nurse 2,90 67° ash
Ward 3.20£.57
Working Unit  OPD" 3.06+.64 2.99(.053)
Special partt 2.98+.50
Shift work Non shift 2 b2 ~418(<.001)
Shift 3.28+.34
Number of 0 3.20=71
1-5 3.32£.42 0.40(.669)
Night~duty ¢ 325441
<5 3.26%.59
Working period 6-10 3.22£.51
(yrs) 11-15 3.22+.50 3.48(.017)
>16 297£.60
Reason for Make money 3.19+.51° 9.81
] Self Improvement 2.76+.74% a<b
working Social participation 275 61° (<.001)
< 200 2.89+.54
Monthly 201300 320+ 54 3.80(.024)
Income(10,000) - 301 909+ 60
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Work-family conflict

Characteristics Categories
M+SD t or F(p)
Dual earner household 3.10£.57
Income type -.287(.774)
Single household 3.18£.63
<5 3.20£.48
Marital period 610 3.13%.58 2 45(.064)
y 11-15 3.15%.53
>16 2.89+.66
Nurmb ¢ 1 3.16+.51
umber o _
Child 2 3.05£.59 0.92(.397)
! >3 317261
<7 3.17+£.61
A f first
ge oL HISt g 13 322+ 44 25
child(yrs) 070)
>14 3.09£.59
Age of <7 2.98+.66
second 8-13 3.16+.60 (_20-3‘11)
child(yrs) >14 3.13£.52
<7 2.87+.68
A f third
ge oL T g 13 3.25+.48 24
child(yrs) (.787)
>14 3.11£.75
Parenting Husband 2.89+.61" 7.76(.001)
o Family 3.10£.59 ab<c
assistance Other¥ 3,27+ 4T
Degree of Not helpful at all 3.20x.72%
husband’s Not helpful 3.28+.47° ( 7’381)
c <.
housework Helpful 3.17+£.48 d<ab.c
P articipation Helpful very well 278+ 68d
] <2 2.48+ 697
Housework time 5.9 3 04t 60P 8.44(2 é)()l)
04+. a
(hrs/day) >3 3.29+ 57"

*OPD= Qut patient department

+ Special unit= Emergency room, Operation room, Intensive care unit

¥ Other= Kindergarten, school

a,b,c,d= Scheffe’s test
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gz s EgEA, ARnS A RS e AEdAE osd 24
(Table 4). td=te] &g 49 ada 474 259 #dAle ALY
(r=—44, p<.001), =FEAH(r=-.35, p<.001), &4 (r=-31, p<.001), LA EA
(r=-33 p<.001), 258 (=-.39, p<.001), A7 &ESZ(=-.36, p<.001), 4FH =
A (r=-28, p<00D)2 G 9 AAAAE 2z, sEa8A s adn 3
Fuse AMzEH (=40, p<00l), FEFAHG=21 p<o0l), FHAHG=33
5 (=21 p<001), A7 E53Hr=.31, p<.001), A4 x=H4(r=.30,
p<00D)T e F% & HAAAE BIJoy, A8 H(r=13, p<058)FE F

o BAE EHolx @dvh. AFUSy d-7H 22 7o 9 FERAE

d

T

A
o
S
=

HATH(r=-.35, p<.001).
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Table 5. Factors Influencing Work-Family Conflict (N=196)

Variabl B B t Adust
ariables

Pwdr? ()
Constant 475 15.71 .001
Emotional Regulation -.26 =227 -350 .001
Reason for working .30 215 3.65 .001

D f husband 55
egree of usbands 32 -243 414 001 37 2055

housework participation (.001)

Job Satisfaction -.26 -18  -293 .004
Shift work -.20 -181 -3.10 .002
Parenting assistance -.16 -129 -218 .030
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Abstract

The relationship of Resilience, Job Satisfaction,

Work-Family Conflict of Married Hospital Nurses

Heeyeol Kim
Department of Nursing

(Supervised by professor Mi-yeol Hyun)

Objective: The purpose of this study was to investigate descriptive
relationship among resilience, job satisfaction, and work—family conflict in

married hospital nurses

Method: Data was collected using a self-reported questionnaire from 230
married hospital nurses who worked at five general hospital located in -the ]
region between August 21 and September 8, 2017.

The resilience quotient Test(RQT) used by lee Jae-veong (2012), the Job
satisfaction scale developed by song Mi-Seon (2005), and the Work-Family
conflict scale used by Yeon Ji-Hye were used as research tools. Data was
statistically analyzed by descriptive statistics, t-test, one-way ANOVA,

Pearson’s correlation coefficients, and multiple linear regression.

Result: In terms of the subjects’ work-family conflict according to their
general characteristics, statistically significant differences were found
according to age (t=6.38, p=.002), position (t=7.33, p=.001)shift work (t=-4.18,
p<.001), parenting assistance (t=7.76, p=.001), Degree of husband’'s housework
participation (t=7.99, p<.001), housekeeping time (t=8.44, p<.001). The subjects’s
work—family conflict showed negative correlations with the sub-factors of
resilience and job satisfaction, In addition, the sub—factors of resilience and

job satisfaction exhibited positive correlations. The major predictors of their

_43_



work—family conflict were Degree of husband’s housework participation (B=-.24,
p<.000), emotional regulation (B=-22, p<.001), reasons for working (B=.21,
p<.000), shift work (B=-.18 p<.002,), job satisfaction (B=-.18 p<.004), and
parenting assistance (B=-.12, p<.030) in order of impacts on work-family
conflict. These predictors explained about 37% of the subjects’ work-family

contlict.

Conclusion: The major factors that reduced work—family conflict in married
hospital nurses were Degree of husband’'s housework participation, emotional
regulation, reasons for working, shift work, job satisfaction, and parenting
assistance in order of importance. Therefore, the results of this study will
likely be wused as basic data to develop invention programs regarding
influential factors on work-family conflict to reduce these conflicts among

married hospital nurses.

Keywords : married hospital nurses, Resilience, Job satisfaction,

work—family conflict
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