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StHAE ©d| HEE d &3t Aol olyn, B4 vige digt f34%

9] A =F MAA PFolgt & + vk FAHCrant, 2000).
Ashford & Cummings(1983)= Wi AFgS°] A7l JAA HHEE
Holed A2 E45e Woiay FA3th Bateman & Crant(1999)+ XA 2
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(George, 2010), 287} A= Fd 7k, Al
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(Ryan & Deci, 2000).
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(Avolio et al., 2004).
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Folal, SAETE0] gu AAdd AUAA AFTEHA Av= Hol =
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(E V-5 74A1-1 =3 24 Az}
Fawe A8x244 A4 AF
SYs Hl i%ﬁ} Eiﬁ} t-value p-value _g_ _}‘\}j}é %ﬁ\][[?
(&= 4.034 27.969 .000
A -.044 -.042 -.892 373 .958 1.044
A -.036 -.075 -1.623 .106 .995 1.005
A5 .030 .042 875 .382 .935 1.070
45T -.037 -.053 -1.113 .266 .934 1.070
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