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1. ¥ 9 4] (Leadership)

el dist o Mg FuS g5 gt oj&3 F
Folxth avrE gekst ol2A HIwyel At £ dvk(Bass,
1990;Yammarino et al., 2005). 2lt4<s Aels B2 satEo] A= W, F
2o el Ao mdk EA 3t (Stogdill, 1974). Burns(1978)+= A& 2ld
7F 2= (followers)ol Al H32E G467 fldte] 7 F-ol 9 w7 E Gt
& olgt 39t Northouse(2004)+= F&&HEE 2437 gk =49 g 7
o] FAYEA FFS A= FAolg HudSs At w3k A 54
73} (positive reinforcement), & 7F2] #2](managing intergroup relations), =
E AA(goal setting)¥ 22 ofe] EFAQ 2459 Agor U4y &Fo
[Fo1#] 7] wiiEo] EaAeoln HAAZQ HHAES AFtske A AWt
< A tH(Tannenbaum et al., 1980).

A& Ui MMdems e 54 229 Sxd9A4s 98 dssta
gE AL A FEFE VA= AAES WEET 23 U dARE S ol A
Ao FdEe] ¥FY HRE G4 A Ve s stEE FFS A=

Hgolvt sH = gy aleltar (¥Rl s, 2011).
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i, o2 vEys gr e e seded Bk Al 3
FRE BET ARelE, Fd s el Y dde Eske AJClEE
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Bennis(1985)+=  #t7F 7HA3 = 54 F9JH#2(management  of
attention), 7] #2](management of meaning), 2!% ¥#2](management of trust),
A4 8] (management of self) W 7FA 2 eI 28y Fu e EAolgtxn
TTHE AAE, ddE, 4 T AR A4S webdo] derditee], 1 A

DA = ATH(e] &<, 2009).

5401 8dA gusd A AAH] Adey 548 sk v
13 SAE S5 flate], glue] HHAQ] 5o #AS T o8
ol &5 o] Z(behavioral theory)o] YWEFLTH o] <=, 2009).

AF3to]l 2 (contingency theory)oll A+ AFstol wabs guj4 el ~etdo] depx
Uhal FAg . Aol webA fu el fde] 2ebx7] wiiel b 2l
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TAAT Ao 54, Aol 54, Ao 47 So] melHrhRAY, 1996).
o] F42(20000 Fhelzrt AU, AdNA UL WAANH HAH ol T

WA 7bg]2~n} g (charismatic leadership)S ¥ EW 78] ~v) guEe %
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oz TAASAA 24N BRr = P ol Zoluth sl avt el
A ezt AN el WA gdE FUASE Aotk AL I

g gAY Juit BEY 2FAE ANsE Ao (ol B4, 2009).
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g 1A Aol Aol A HJIZEH o7l A e et Fate] Bl JF T
HAgA BT Hds Fuvke AAAdH, ARAAE 2240 Ae @
olyel Al A-ANE A RAAZAR EISet (A=, 2007, o] 2009).
Bass(1981)= A # #ltiid& 7iQle] 74A A BZet= olwgk S wgk st
T OE AERY As @ w 1 FEAS HE o Bt SAtiEY E,
2009).
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3. A4 HAH

D =9 A4=H4 4+

o424 Loden(1985)°] ‘o34 % 2]tJ4)(Feminine Leadership) o2 A&
T8kt Loden(1985) <3 2-1>3 o] o4 43} A& 4o A
o] ol wuste] At @y A9 o A (position Power)3}
1A A9 (personal power)= a o Atk A fjol o3 AHL Ao,
At ABA, 71 Adol dig @ SA, =24 W Al we - E A
folar 7je1 A HuHE HEZ <l A (expert power), HelAA AL Flg] Anf 5
o]t} Loden(1985)2 A& 4> Aol 9 AFo| o|FEsta, o444
g4 Aoy AgS vy ¢ Aadda a9

<E 2-1> 94 oy 24

g% 26 - eSS
242 - g 34
7% 5 - 4% AnE
A $d 2Ed - e, 47
. N s B, geld, 45,
S e Fe F

AR oA gl 2P (Loden, 1985, p 63)% A4

I
!

Joan(1976)2 14 HAS R elvidelet FASATHAES, 2003). o
dol tig 715 o Agel daAw A% FaEE Ro] ofy, 24 PY4
£ QA /714 HAE AT FEAA BAS DS b AL g

tH(H <7, 2007).
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FAety I B Ao A# A @ vl 4 (transactional leadership) ¥ H] asFg] ot
Eagly - Johannesen-Schmidt - Van Engen(2003)2 oA 2ld7F 4420 E B
Hs W Aolm AA el g 24T B ¢ ria Btk

Y3 Rosner(1990)2 A48t 59 2l S 283l= 5ol AL3]stel A ¢o]
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T = 90 ZWHEE oAy e wE A7F o] F
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WS FA 5224 FH(trait approach), 714 7 < (functional approach),

g2 A2 A JHHE UEs F Ik 523 g2 A% 548 Ay B Ao

o pdste] BelAe YH4l A detdth o4 Belxe wgo] WA
selgn dugon e el 4% 1 olf® olyel #en 54 2E

ASE) A F e A ghel Aol7h QA Anugth AF Av weld o

o JuBaA o] MoE ols wolx gkon] FEFEA dndE
e 4, A, 9L Ael7h 9ed HolFUrk AR o4 welR
97wk HAAgH A%e sk AAY A @ Mol FAE v
(Eagly, 1992). $A &% AE WA ol gk wgront o zolsk fejnahy
itk s o] A7 sl FlelA WAw oldel Yryaned TAL
2 vasts A7k AgEA e @ 5 Ak 712 o gYda Art
A% AFstasel AgdAel el B ATE ] nre Yis
Hastel WHAe ATsHA. dudes BE Jdudedst duy wi @
W oolm @ Aol7k o9& lelekz AAlstel oo} Ak duimelate] vy
gale] Aol 7k wAtsl ofzbel BAH Felol A vhet A=A A4
oA ol ojgre] AolelA i=ero] Srh(Aald, 1998).
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514 o] 8 38
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ATHNEd 34 16.2
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Pearce - Craig - Sims - Henry(2002)e] 945 EdZ FASAY. 22E
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<E4-3> AFAAFYA 482 2 3q5 ¥ HAPX

1 2 3 4

ZEFR | A 3 2 Z 3 27
A & A% A & ks

1 HeadA AL FAANAG 0787 | 0.829 0.264 0.138 0.109
2 | BEE e A7t . 0.797 | 0.799 0.243 0.209 0.235
3 AZLE EF 3 0.741 0.789 0.268 0.113 0.181
4 | FAE "U$E o 0735 | 0.782 0.223 0.078 0.26
5 |#&%g #IY 0.749 | 0.765 0.179 0.141 0.212
6 | BEUA A FFIFh 0.682 0.765 0.292 0.237 0.153
7 TEEH RAEE FTHET 0.656 0.747 0.216 0.114 0.196
8 ;Lji:ii hE el 0698 | 0.736 0.133 0.372 0.023
9 | dFFHtes @t 0665 | 0.694 0.213 0.194 0.324
10 |&718 %H93t 0.67 0.661 0.277 0.232 0.314
11 | 38d AAE yad. 0.722 0.369 0.74 0.133 0.142
12 | 43& EdHo= #FFHh 0.635 0.341 0.715 0.013 0.085
13 | 4% YEHdaAES 729 0.647 0.314 0.71 0.128 0.119
14 |vds APt 0.634 0.213 0.681 0.141 0.344
15 32 A =& Adq el 0.765 0.327 0.661 0.451 0.137
16 | del didte EYot. 0.814 0.14 0.655 0.552 0.247
17 | gl gt dAe] Ut 0.81 0.024 0.646 0.544 0.311

18 | A9 AEge AT 0.689 0.15 0.332 0.744 -0.056
19 | 2475 AL TIAFY. 0.651 0.321 0.094 0.694 0.24
20 | A FAAE HA At 0.601 0.355 0.056 0.611 0.312
21 | A7BHE Frh 0.764 0.28 0.212 0.197 0.776
22 | ANAEE @ 0.766 0.35 0.211 0.079 0.77
23 | AEAE FFED 0.716 0.345 0.364 0.266 0.628
1 e 6.843 4.207 2.783 5.563

AR & 29.753 | 18.292 | 12.102 | 11.142

A A Bk & 29.753 | 48.045 | 60.147 | 71.289
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<E 4-5> AZ YA 89l

PYsFHAHQA A
(Behavior—focused
strategies)

AAAQ HAF A=
(Natural reward
strategies

AAAQ AludE A
(Constructive thought
pattern strategies)

- A=

setting)
- A7) B (Self-reward)

- Z}7] 1] F(Self-punishment)

- 7] B Z(Self-observation)

- 719 gH(Self-cueing)

¥ A7 (Self-goal

< AAA BoFe] ARaLe]
%% (Focusing thoughts on
natural rewards)

AR T digh
A4k (Visualizing  successful
performance)
- A7) o) BH(Self-talk)

Ad 3 7hg e ok
% 7HEvaluating beliefs and
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Managerial Psychology, 17
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1 -0.43 0.20 0.62
3 0.00 0.23 1.00
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2 0.31 0.22 0.92
3 0.36 0.18 0.66
9 0.99 0.23 0.01
12 0.78 0.22 0.05
13 1.00 0.22 0.00
16 1.44 0.14 0.00
1 —0.31 0.22 0.92
3 0.05 0.25 1.00
9 0.68 0.29 0.48
12 0.47 0.28 0.83
13 0.69 0.28 0.43
16 1.14 0.22 0.00
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1 -0.99 0.23 0.01
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1 —0.78 0.22 0.05
2 —0.47 0.28 0.83
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9 0.21 0.29 1.00
13 0.22 0.28 1.00
16 0.66 0.22 0.19
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2 —0.69 0.28 0.43
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16 0.45 0.22 0.68
1 —1.44 0.14 0.00
2 —1.14 0.22 0.00
3 —1.09 0.18 0.00
9 —0.46 0.23 0.69
12 —0.66 0.22 0.19
13 —0.45 0.22 0.68
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3 & ZH(1-]) EFELA i gE
0.25 0.25 0.98
0.40 0.20 0.68
0.29 0.26 0.97
0.81 0.25 0.10
1.04 0.25 0.01
1.68 0.15 0.00

-0.25 0.25 0.98

0.15 0.28 1.00

0.04 0.33 1.00

0.56 0.32 0.80

0.79 0.32 0.42

1.43 0.25 0.00

-0.40 0.20 0.68

-0.15 0.28 1.00

-0.10 0.29 1.00

0.41 0.28 0.91

0.64 0.28 0.53

1.29 0.21 0.00

-0.29 0.26 0.97

-0.04 0.33 1.00

0.10 0.29 1.00

0.52 0.33 0.87

0.75 0.33 0.52

1.39 0.26 0.00

-0.81 0.25 0.10

2 -0.56 0.32 0.80
3 -0.41 0.28 0.91
-0.52 0.33 0.87

0.23 0.32 1.00

0.87 0.25 0.07

-1.04 0.25 0.01

2 -0.79 0.32 0.42
3 -0.64 0.28 0.53
-0.75 0.33 0.52

-0.23 0.32 1.00

0.65 0.25 0.38

-1.68 0.15 0.00

-1.43 0.25 0.00

-1.29 0.21 0.00

-1.39 0.26 0.00

-0.87 0.25 0.07
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w 1 2 3
B t VIF B t VIF B t VIF
(<) 11.705™ 3.885" 3.8227
Al -0.136 -1.848 1.134 -0.088 -1.625 1.139 -0.091 -1.676 1.171
o] ¢ml | -0.109 -1.142 1.914 0.014 0.204 1.949 -0.012 -0.165 2.018
Lol tnl2 -0.042 -0.478 1.633 0.031 0.48 1.645 0.024 0.365 1.699
o] ¢m3 -0.018 -0.227 1.321 0.053 0.903 1.333 0.014 0.242 1.436
g2l -0.023 -0.18 3.423 -0.02 -0.216 3.423 -0.01 -0.109 3.643
g2 g2 -0.098 -0.685 4.337 -0.116 -1.096 4.338 -0.097 -0.906 4615
ste ¢n)3 -0.055 -0.471 2.826 -0.071 -0.835 2.827 -0.065 -0.755 2.946
+4AS gl 0.079 0.878 1.678 -0.045 -0.685 1.713 -0.055 -0.834 1.718
9 43 +4EAS 92 0.077 0.769 2.101 -0.094 -1.262 2.169 -0.078 -1.051 2.19
L4 ¢u)3 0.051 0.507 2.156 -0.08 -1.062 2.196 -0.065 -0.876 2.239
+4A4 Huj4 0.205 1.953 2.304 0.027 0.346 2.377 0.037 0.479 2.423
25 Yu 1 -0.002 -0.019 1.316 0.009 0.158 1.316 0.002 0.043 1.32
25 9 2 0.073 0.917 1.341 0.07 1.19 1.341 0.038 0.635 1.398
21 Yul 4 0.13 1.668 1.27 0.106 1.863 1.272 0.093 1.622 1.322
Al A 2l 5 A 0.679™ 13.007" 1.063
A ) &F 0.296™ 3.828™ 2.399
A & 0.112 1.401 2571
Z A #) g 0.062 0.9 1.935
7] 7) 0.329" 42227 2.432
39 R AF 0.003 0.465 0.479
R Al#F W3z 0.07 0.433 0.454
TAH F ¥ 1.042 169.194 4554
W 8} 2 TAEE F
e 0.414 0.00 0.00

F) * P < 0.05 *x P < 0.01
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<E 4-18> A{HF7F 2 EYQA dFIdAENE

v 1 2 3
B t VIF B t VIF B t VIF
(= 7.733" 0.856 1.582
3 -0.082 -1.127 1.134 -0.041 -0.696 1.139 -0.067 -1.128 1171
Lol tml -0.027 -0.29 1.914 0.077 0.989 1.949 0.087 1.119 2.018
Lol tm2 0.15 1.725 1.633 0.212" 2.976™ 1.645 0.217" 3.062" 1.699
el gu3 -0.014 -0.184 1.321 0.045 0.705 1.333 0.054 0.83 1.436
sy grl 0.28 2.224 3.423 0.282" 2.752" 3.423 0.212 2.035 3.643
o5 Hu2 0.285 2.01 4.337 0.27 2.343 4.338 0.198 1.691 4.615
e ¥rs 0.177 1.544 2.826 0.163 1747 2.827 0.111 1.186 2.946
“EHAs Yol 0.169 1.915 1.678 0.065 0.89 1.713 0.062 0.872 1.718
252 &S Hu)2 0.163 1.656 2.101 0.019 0.238 2.169 0.016 0.204 2.19
TEAT Hul3 0.115 1.152 2.156 0.005 0.058 2.196 0.004 0.043 2.239
—&AT g4 0.095 0.922 2.304 -0.054 -0.636 2.377 -0.067 -0.786 2.423
e 9ol 1 0.013 0.161 1.316 0.022 0.339 1.316 0.016 0.251 1.32
A T 2 0.037 0.473 1.341 0.034 0.534 1.341 0.035 0.543 1.398
e Hul 4 0.078 1.023 1.27 0.059 0.939 1.272 0.058 0.929 1.322
AT H A 0.571" 9.989" 1.063
HAAF 0.418™ 4.946™ 2.399
3 A & 0.161 1.841 2.571
R 0.077 1.01 1.935
2} 7] 7N e 0.015 0.177 2.432
FAE R AF 0.033 0.358 0.379
R A#x W3F 0.098 0.306 0.335
SAF F ¥3 s 1.508 99.779 28.174
3} #A%E F
- 0.111 0 0
F) * P < 0.05 *+ P < 0.01
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<E 4-19> 2 HSF7 A HAFEARA)] 53 AR AT

1 2 3
2y
B t VIF B t VIF B t VIF
(%5 9.200™ 1.534 2.229
el -127 -1.722 1.134 -.081 -1.441 1.139 -.102 -1.864 1.171
o] ¢jull -.008 -.085 1.914 111 1517 1.949 114 1.580 2.018
o] ©in2 -.044 - 496 1.633 027 .399 1.645 038 580 1.699
t}o] ©H|3 -.031 -.391 1.321 037 613 1.333 031 512 1.436
8 gl 066 515 3.423 069 708 3.423 .009 .089 3.643
g8 g2 001 .007 4.337 -.015 -.142 4.338 -.069 -.634 4615
e g#3 -.079 - 678 2.826 -.095 -1.076 2.827 -.144 -1.656 2.946
&AL gell 092 1.021 1.678 -.028 -.406 1.713 -.034 - 507 1.718
P | 2595 du)2 199 1.981 2.101 034 440 2.169 036 482 2.190
&4 +&AE g3 031 .300 2.156 -.096 -1.235 2.196 -.098 -1.293 2.239
g ¢r4 082 778 2.304 -.090 -1.110 2.377 -.104 -1.321 2.423
g9 gl -.068 -.852 1.316 -.057 -.955 1.316 -.068 -1.166 1.320
g3 g2 017 214 1.341 014 226 1.341 -.001 -.022 1.398
g9 gr4 151 1.940 1.270 129 2.180 1.272 131 2.246 1.322
Ao g g A 6557 12.120™ 1.063
A A & 463" 5.893" 2.399
CERE 207 2546 2571
Z A A -.010 -.142 1.935
2}7] 7] 105 1.323 2.432
FAHE R A¥F -.002 A27 463
R A# 065 403 444
=A% kL
F A3}z 966 146.900 43.217
9HF T eogE ¥
52 489 .000 .000
F) * P < 0.05, *#+ P < 0.01
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ABSTRACT

A Study on the Characteristic and

Performance of Jeju Women Leadership

Mi-Hye Kim

Department of Business Administration

The Graduate School Jeju National University
Supervised by professor Jung—Hoon Kim

Precedent studies on women leadership are mostly ones that compared
female and male leaders, whereas studies on the characteristics of women
leadership itself are considered insufficient. Thus, there is high probability
that varied and in-depth studies into women leadership will be conducted in
the future. As for the studies on Jeju women, studies on Jeju women through
mythical and geographical features have continued. On the other hand, studies
showing characteristics of modern Jeju women are insufficient. Other
characteristics of Jeju women that are obviously different from women in
other areas will be reflected in leadership and this study was conducted to
produce detailed characteristics of such Jeju women leadership. This study
aimed to analyze how people recognize leadership that JeJu women
demonstrate. As most people have stereotypes about women, this study
assumes that there will be a difference between women and men about
characteristics of leadership. It would be easier for people to understand
women leadership only when they understand stereotypes about women or
women leadership. Accordingly, this study conducted literature review with
existing studies on women leadership and stereotypes.

To develop survey questions, this study produced 146 questions through

literature review on existing studies, and decided 41 after carrying out FGI



and Q Methodology and through final arrangement of questions in cooperation
with graduate students majoring in personnel-organization.

As a result of factor analysis through survey result, this study found that
23 questions were categorized as 4 factors for their common characteristics.
Names of respective factor were established as relation—oriented,
achievement-oriented, organization—-oriented and self development-oriented.

In conclusion, this study found that Jeju women leadership was effective all
for team performance, organizational commitment and leadership effectiveness.
In addition to the foregoing, this study produced 4 factors showing
characteristics of Jeju women leadership. And this study reached a conclusion
that relation-oriented is the factor that best represents characteristics of Jeju
women leadership among relation—oriented, performance-oriented,

organization—oriented and self development.
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