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Table 2. Installation year for the Contracted Department and operating system
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13 434 10 18 596 21| 34 931 22 | 41 1,054
AN
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=3
A 42| 163| 6,055 | 53| 198| 6,530 | 71| 271| 9,216 | 89| 361| 11,171 | 105| 426( 12,274
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Table 3. Learners enrollments status for academic credit bank system by year

<9l
T 15(?3; 2005 | 2006 | 2007 | 2008 | 2009 | 2010 2011 2012 A
=N 52,135 30,647 | 39,146 | 51,033 | 58,096 | 61,283 | 56,772 59,338 60,420 468,870
;'_“l}i 65,409 11,458 | 12,376 | 18,022 | 25,073 | 34,237 | 39,802 62,087 73,351 133,771
A 117,544 | 42,105 | 51,522 | 69,055 | 83,169 | 95,520 | 96,574 | 121,425 | 133,771 810,685

g 7P A 052 5H.(2012). -2 A FA. Retrieved January 21, 2014,

from http://www.cb.or.kr

Table 4. Degree holders enrollments status for academic Credit Bank System by year

b wSRATel oF HSA AY G RED
oA | 2005 2006 2007 2008 2009 2010 2011 2012 22;);:'3 Al
SkA} 9,193 | 12,883 | 20,708 | 24,748 | 31,442 | 26,051 | 19,478 | 19,687 | 12,580 185,685
g_i 3,549 4,657 5,493 7,957 | 13,633 | 21,912 | 29,126 | 37,569 | 24,102 163,603
A 12,742 | 17,540 | 26,201 | 32,705 | 45,075 | 47,9
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HE
ShAL 28 106 178 353 427 339 365 425 496 459 367 224 3,809
st
A 151 449 767 1,153 | 1,653 | 1,808 | 2,451 | 3,041 | 3,398 | 3,750 | 4,344 | 2,480 | 25,396

A5 F7FEA RS EY.(2012). sHH-23A FA. Retrieved January 21, 2014,

from http://www.cb.or.kr
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Table 5. Evaluation facts and ratings for recognition of prior learning
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Table 15. The standards for qualifications recognized credit rating standard
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Table 19. Recognition of prior learning and the role of organizational operations

(CHANGWON MOONSUNG univ.)
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Table 21. Prior learning recognition system for operation practices abroad
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1990 | 2000 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010
295

413
1,347 2,439 | 7,348 |14,689|16,764|18,634|20,956|21,471|22,233

1970 | 1980 | 1986

12,077| 7,606 | 2,401

1960

AFEEAAE.(2012). TAAR

7E

Table 22. Status of the horse industry for Jeju Special Self-Governing Province

AEFS

A 7F4 | 4,736 | 4,064 | 1,541
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Table 23. Status of Thoroughbred development of yearling herd production

T & X = L & A
F4 140 FT 1,055 205 1,260
T H| 2 (%) 84 16 100
ObALE] () 17 7 24
o|ZHH) 32 30 62
ol H(H) 49 37 86
11
B3| 21.5 55 14.6
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Table 24. The current status for horse-riding Course (stadium) of Jeju Special

Self-Governing Province
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Table 28. The reasons for willingness to take admission for WTS(Work to
School) system (1st, 2nd reason)
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NV (-3 6(25.0%) 11(45.8%) 31.9
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T £2 2 3AF 0F - 3(12.5%) 4.2
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Table 29. The reasons for not taking admission of WTS(Work to School)

system (Ist, 2nd reason)
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Table 30. Benefits of department of Equine Management Science (1st, 2nd reason)
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Table 34. Department of Equine management science courses and industry

sector relevance (Converting out of 100)
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Table 35. Practices of Equine Reproduction and related detail works

W & |=(%) =22 (%)
Y| pet 22 16.9
wj 24 18.5
eldiop pi2| 26 20.0
A | 15 11.5
Lotx| 2| 25 19.2
M 2| 18 13.8
2 A 130 100.0

O % #e] A9 #Hd ARAYS A9 EWY Table 367 Zow, "9jA#E
(23.4%), ATHE'20.6%), wHAEE'Q2L7%)  Fol Wkal, AR

'(18.9%), & 9 =3e)’(15.4%) = = VETH

Table 36. Practices of Equine management and related detail works

& o =(Y) W28 (%)
Lol 2oz 27 15.4
At 22| 33 18.9
OpAL k2] 38 21.7
Yy 36 20.6
1Y pa 41 23.4

2 A 175 100.0
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Table 37. Management of stallion and Broodmare practices and related detail works

W& () =22 (%)
24T 2, Haue 14 10.4
Atet 22| 32 23.9
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Table 38. Practices of Horse training and related detail works

= oI E(H) 2 (%)
glojX| x| 29 22.7
X-|7| A-I IE:I 23 ]80
2I|gd=H(BFER]) 27 211
2I|SHTHO|STR) 27 21.1
2INSHEHAC|ERSHI) 22 17.2
b | 128 100.0
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Table 39. Practices of Equine Feeding and Nutrition and related detail works

W & iz () W2 E(%)

Mop Apkziz| 18 13.1
Atop Atz 17 12.4
SAO} Aletala) 27 19.7
UNS=I =] 36 26.3
=1} A2 Z20d 39 28.5

A 137 100.0
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ok S H AR 22.6%), 23t SHAA(22.6%), A8 #2]'(22.0%) Tl B2
a, 71 FAN19.6%), Y '(13.1%) o e T

Table 40. Practices of Equine health Care and related detail works

W& HIT(Y) HE2ES(%)
oy 22 13.1
JIME TH 33 19.6
Asob SZH R 38 22.6
oM 2| 37 22.0
Qaot SEX A 38 22.6
| 168 100.0
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Table 41. Practices of Therapeutic Riding and related detail works

W I = () 4 5 2 (%)
2GAE T2 A 4 6.5
u% 2l 8 12.9
B 28 452
Ald 22| 13 21.0
ChalR} 2] 6 9.7
SRR} Ee 3 4.8
A 62 100.0

op) At AR} BAR HHAY
O AAS AFol BAH ARAYL AMEP Table 429 Lor], W #
'(21.4%), "AHA'(24.5%), T Bk, A FH(18.6%), FA14.7%), A

= AAV8.8%) o2 et

Table 42. Practices of Hoof Care and detail works

=2 H=(Y) 22 (%)
KIM| et 19 18.6
|==7-{A|. 8.8
kil 25 24.5
A 15 14.7
da e 32 31.4
M Ex 2 2.0
A7 102 100.0
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Table 43. Practices of Equestrian skills and related detail works
W & o= (Y) 22 (%)
of=3sto| ofaf 20 15.4
5ot &H| 27 20.8
ot 2 25 19.2
s|Mnt RS 24 18.5
NPT = 11 8.5
oL 25 23 17.7
A 130 100.0
2 AoflE vlEd AEE ARAY
O A& vdx AR AFAYS A9 EY Table 449} 2o, At #g
41.2%), 'BE +5'(19.6%), Tol Bk, 7hEete’15.7%), A& FNE

'(11.8%), "AW2=E'(9.8%) =22 YElgt)

Table 44. Show Jumping and related detail works

W & BT (Y) 4 22 (%)
A= =23 10 19.6
IHetel 8 15.7
JUIAE 5 9.8

o= o= 6 11.8
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Table 45. Riding Instruction and related detail works
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Table 46. Equestrian rules and related detail works
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Fig. 18. The classification of the horse industry
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Table 48. The curriculum of department of Equine Management Science

(CHEJU HALLA univ.)
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Table 49. Horse industry field work course credit recognition for subjects
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Table 50. Educational goals for horse industry field work course and credit

recognition for subjects
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Table 51. Assessments and method of horse industry field work credit recognition
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Table 52. Evaluation items and standard ratings for horse industry field work

credit recognition
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_86_



ol

Tk

e

F A A2 A

il

-

A

b Bd AT A=Ak

3

Ay

178

)t

8

3)

9
)
=

=
=

Faet. o

d|

2PPee AT

ol

) e @k A4

= =]
E &3

L pAbsts

1
ol

[

A% et

=i
=

A%

o

o

e

shel wabelAl A2

ze AA 44 - 1
Aok webA

A A2 A A

A =7k 9

1
|

ol A

H
L

—_
o

el

ol

i

mJ
Tl

g AEAY P4

Sl 7]

dA 248t

FE

—_—

. AAZA S

3

I Zarde] H EofollA ve

3

_(__H

ol &

3 Abgjolt.

Al F ook

d

A

)
T

ol AFS Aol &7171 S8l

nd

ol

_87_



T
~ o
:ﬂ < mu gl
§ - z P x
m@ 0 - ~ K @
7 o %Fm o mm w il
mm = 1_m XH (CY B WH
) n__ 5o o mh
% (] g i NB -
= ;J AL 3 L Llr o (=3 N
<X R = al|
2 ) i gk rg n ) R’ W
0° T N A X ﬂ_ﬁ.H 2 or o Hn_ N
s = % i C) ol ® = = ol o Fo
—_— MH o _ ‘ul MH \Mﬂ m % S EO 1_7JA ‘q ,Im
mﬁ@oﬂgﬁ i 2xmuz B =
X : 1_w_ i nk = k) Tor =y ‘.m_.m oy o 2 N
o H o Tor 3 i KT S ) Nlo It o of
TS ol 7 o K N 7 X B O ) o T
z b ciphe E @%@@tk@qm rz
1 E_E N o e 0 3 = —_ X H_l 0% s = o fo
oy i X ) M ot 5 = - ' o F % i
-— " T Mﬂﬂ oﬁa ‘Ul . ﬂm Jo Mﬂ - JAI ,Mv A_l ﬂ/lA To ) ,ml
Mu T oF = ! Y o oH T a > 3 mK a F 1))
am_rL%ﬂT F N = %%Mé _@W%o __&o_E
R o B ‘WAH i MVME o o ol o X T S ~ ‘._@E 1° o
oFJLaﬁxo_aq o &ﬂoﬁﬂﬂﬂﬁ% M,ﬁ
3 0 0 < RT o W = K- ] 1rr ~ o)) s = " o4 =
5 T % = 0w o 5 w0 5 % o T B o0
Erﬂawcfoo F L}iﬂﬂ%ﬂ : ! 4f
— 0 it o ~ i o Lo ~ ~ — 3 N = i A ™ —_ o
woma Eouyg op . aoqaé%%l i T A
— <) 0| () <! by A A A o e B
=3 o e q C x° i & b - R o W K
° o ok ik U o o To ol <~ oF SN T T
%0 5 = ° T o C4 T 7 o S 5 T W IE 3 T
0 Al ~ iy W i wm N — N fl o il = ol i o ° =X %0
Jor = O _ oy 2 (5% N i 2 _ o N o’ o 8o K u
N TR -~ 5 ~ O = X ¥ T ~ T o i
™ o ~ {z 2 i o F o 0 B A ye 7
ﬂ;w 4 H,;@ SRR 1 ® 5 ©
T ® ® Hzaungﬂmowﬁgh B35
R % QLEH@Lﬂﬁ%o o ﬁ“m
ay & g L % i B = % e ) G T
ML _ e o o L ® h oF ) o
o 0 qA_.o = N — m o J < -
H 5 mM. o F = _ mw RO =
ok T X T °
a%@&g@.%w@ 2 > N
Y 2} I LT N x I
v i A R ® N
X0 0 @. .W_AW Z_u 4 e il
5 = ; b T
-_O — ‘ﬂ
T T T X
. F :
ny o "
i X
»AL ML
A

g8 -

O]: z:y___}. 7‘]
/\O]T;]‘
. H]‘?‘
et
o st
nl
A}
Veprio) 7
3

=
HAx

=
A %
A}s}
—l—(ﬂ‘ﬂ]—
)



1

kL

| W

S

A

ol 44

2ol ot

Lo

Wu
é:_o
imﬂl
aw_zoao
@TE_E%
ua,.xrwmé
%tmﬂ
o @.ML ar
m_ow_j_%ue ﬁoEE
HOMxoq uTmauT
—_ (‘l.
w:;g ﬁ_;lm_,
;O;O;o,wwu ]H]OZ_OE
ﬁ%%u ,oﬂuﬂmMAJﬂ@J
u;ig &Jwg}mogmy
MW%% qWAq%@awﬁﬂ
LMH }omuﬁciooﬁﬁo;
MTMHQW mmﬂowwrm_o%wumowomod.
]_.eL.ﬂo ]Eo_/n_,u_IXAF MLHOHML_L
7%§T Vmcoywﬂwrglﬁé&
%g_dmr B zﬂﬂﬂoﬂhmoﬂ
An_AIX,]_m _,1o.ﬂE._ E%u@ﬂﬂﬂéut»ﬁu ..mu_.m
Tﬁwmﬂﬁ Hooﬂlﬂ_.%} mmme._@hl o )
o =2 c2 K o o W g n W ok ) o) " ol
i H Yy g Wno mHucqueToWasﬂ N ~
lﬁdr.uaﬂl ol oy Wéﬂﬂ oﬂrmﬁA@% N %
m1ﬂﬂ§ P QﬂA%ﬁﬂﬁo&mﬂc - o
XO 0M1ror.1_.r o ~d 504‘11_%1@1&% 1_ra o HE_E - "
ﬁuimﬁﬂw = Lblﬁoo.ﬁuﬁlw,_iﬂ/lﬁ ™ ol
m._.lxl‘n_u}‘._wo _ GﬁlmZNMH_&ﬁﬂoBooiqa R -
M_ulx%wu _._ﬂ urmo4§§om__mo,50mmﬂa ) Wm
LoﬂLL = ~il Eq lllu
g%ﬂovi i3 ?Lmou__ézmwmag [ 1
ur,au M i w.m,Aﬂepi&uuuﬁxﬁﬂ F
el W Mm m N ML = * B Tor HM o| ol ol o° u_. - blo oy o
3 sz = gﬁ%gﬂw¢wwawﬂ Loy
W & o} gl 0 —~ _1~_ow B ‘QH o?._ J :.L 03 gl o] mwr
1rao,l ﬁu Xo 1r1__1_ — O‘m‘ué w
uv.éﬂr B me8§HoaaﬁﬂoL}% M T
N _u_% o 5 2 o 5 5 ) < D - < -
oy _ﬁ.m_Zau,n_rm _v_odmﬂo_e@rﬁﬁ. .Wo =
Ulo R ,,mlﬂo Lf] w Qu%o Jo ﬂ__m o1
EqMﬂwmﬁﬂnxng e
oE%qjlm:_.Wuaﬁnzn_.ﬂm_.l S )
__o;uwﬁ;u:xﬂja ol
ﬁuVoﬂleePuEEﬂéwﬂl T ]»
7 ﬂ_oLtjlmuuaLlﬁ B o
U_WJI:A,FL.FXJ -~ mwn
flvﬂ%@lé o i
qw%uemru@ N >
o_az.L W.Mo_a .
u_z_.LHo AJm N
mﬁéz,_ o P
,mﬂ o O#E
Q" T/
N {n
= o
R [==0)
i
T

g9 -



1 o- —~
] T
g e 3 M AP
E e 0N —_
LA ) = =
B £ . %08 FXL Ko
T} ] }lﬂ_ﬂgyﬂs
mﬂ%ﬂﬂoﬂ Aoﬂo%A%l_&
[l\e] — )

T2 F N T oo < wow om ® TR OX
w7 g i < TR e i o N
K ol ol X ol T ™ X = o]

) ™ Moo T o "
{J =T W o A 5 B T _ L il o)
AR T = = CICCE W T m o
ol T o NS ~ BN ,_Ir” —_ A#H_ AL o 5
=0 [ B o o Mo [ o° | 5 :
" o) 1o 3 (% po s @ s o T
% N Y i s = T B 3 o = 2 s
I o ow o N o = W
L ETE LB ﬂlz%gxaﬂ N
R ,.w“ oy Mﬂ X0 o el 5 N I wo' o o o WD
c R o W o 7 P @ - g o W
x _ = o
Hm N X Wﬁ () = ~ Hﬁ %M = X </ T W o 1M ™ —
mK -~ % K ® Py 2 T = T X
_ LY - o o mu T wd ni- W T =) col
7 W CORC S Np O S o =y ry S fd N KO K
@ﬂmmilﬂ X @ﬂﬂu%u_ﬂy v o M
S < ol o & s G R ) 3 < i & o M
3 or TR o {n . 0 N T o= g = 53 b i
ST o b T o ow N " G <
o < & o - - AN 3 oW <
E_l »A\_ 5] N I_PI o HT &o o =) ,IVI oo — .D-,._ T A
& o W o P o e R R o o =)
o7 of =T %o 2 ~ _,ﬁ. iy GU ajo Ll Hr —~ o o 5%
o wm M ooy P JJ T~ WS o = N " NS 0o
U i hooow ] o « ® P ® -
o m ,M.o ol o ooy _ = 1 XT ~ 3 iy ,wl;l ny K o o
o A 3 fall i o = < 73 < o
= T T TS o mo O <M 9% n X
P o ST o © I e
- < ey -~ N B a X N i < !
tow o BT o) %ﬂowe_aﬂwaLAgE P 3R
%o B i q| N T}~ qu % M RO JJo my. Yy o = X
5 _wom o) of ﬂm ) T B Jo T W ~ ﬂw. ) ____“____ e K o
EEEE m. @MMM%O#LM4M Bow T s
© D T = i X T ow * w R
o W B o 2} Ky = X or B o
RN I i~ o 7 R
K & < B
o ol T
do 75

+2

9

sl @
st QIAAN TS
_—= o]_g_

- 90 -

]—X] x7 1=Ih=]
ol sl 417 M2
Aolth. 1EA =g

3}
=

)

il oF

B3 a2

[e)

=
o =

sl

OJZ]-%O] O< O~
222 A A A

Al 2dll 7 k-
A

-
-



7t F7H RS E EEINCS) A

2

20119 THAFAE AW D AR BAASA 5D FRAYel 37
glon}, ThE AgiAlel s %A Fwstel F/AREHEZNCS)O] A
G oobge 1 AA nhase A Wtk HAsE BN Astel
3 B EENCS) o] AdE ojok wakelA

b Qe Aok,

2

ol 2 ol o\
o

el
oX
e
4
=2
=
o
o

é“.:

r°“

b Hle @

w
oA

. AA) o AR 2.

2E AR AR SUHAEATL A olE AARA Ao FBE
& BF X 29d net wiEe) YRolme AAL ASsa it Wts}
FASA SO A Folok T Zolth. FABARFAFANA vd

AASHY 7lEe AL oA WA 2= v E V] Wil A

rlr

_91_



tsg 6_]—

Gl

3 F

]

A A2

A

|

2

o

| —

—

. L& 2 S
SERR

B

AR A =

™ T _.ma ® T o
T oo X T o
Ao M.H T 0o n:mo i) S~
o G mﬂ__ m,7| of T W
_ = — —_—
—~ N T T . o Wy o
Amﬂﬂm%%ﬁ%a
=t —_ ‘mﬂ_u N ) J
ux%q&aﬁﬁﬁrww
SO AR R S
PR3P e i e S g
a o~ HON " =y =
B oA o B D
A R
= .M ﬂu_ W ,_M,W o W
COESCL B oAr o Ww
G S
R R
° 9 T x —
AR A S )
BH o o ¥R MW X
LA L G
e s oo W
o ) LSO S
(ARSI O L < nk
B2y 2w o
T I
Rk A e 3
. 0
T = o < o " = - i
B Ao omo & T CURN-E
A I
) Juﬁ m ,‘w )
50 X MH ~ I~
N
N R H X — R
.- = W T A g
n ) RGN =
T T W AT R ™

_92_



ABSTRACT

A study on the operation plan to recognition for prior

experiential learning of Horse industry incumbents

Chang-Min Ko

Department of Horse Industry
Graduate School of Industry

Jeju National University

Supervised by professor Min-Soo Kang

The study is about the horse industry that has the growth
potential and high valued convergence industry which is to make
an development for after school education system and to make
support to the horse industry incumbents, also during the informal
learning experiences students whom takes the field work for the
horse industry, their credits will be recognized for prior learning.

For the study of recognition of prior learning management plan,
reviewing the prior learning recognition system, rules and
institutional recognition of prior learning, and recognition of prior

learning research by analyzing the implications of previous studies

_93_



were derived also the status and conditions for recognition of prior
learning credits has been analyzed.

In addition, through oversea cases for recognition of prior
learning, implications were derived and the incumbents in 36 horse
companies in jeju Special Self-Governing Province, 50 people has
been targeted to take an survey for credit transfer of fieldwork
and also to identify the relevance of curriculum of courses and
field work department of equine management science in Cheju
Halla university the survey has been conducted.

Furthermore, through in-depth interviews with Cheju Halla
university professors of department equine management science and
horse industry experts, discussed the feasibility and potential of
recognition of prior learning, the range of credit recognition,
evaluation methods and so on operating systems procedures for

credit recognition was presented.

The purpose of further research, and research data analysis
method based on the results obtained through the synthesis is as
follows.

Firstly, for the specialized in human resource development this
should be trained at various angles and among the horse industry
incumbents, the system has to be prepared for the companies to
recognize the prior leaning and combining theory and practice of

professionals in the horse industry should be discharged.
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Second, for discharging professionals to contribute to the
development of the horse industry, incumbent for recognition of
prior learning assessment and the university’s operating system will
have to be organized.

Third, For horse industry incumbents whom wants to get in to
the university through prior learning, the practical and flexible
education system and bachelors operation manual has to be
arranged.

Fourth, About the recognition of prior learning horse industry
incumbents targeted, active promotion of professional manpower of
horse industry has to be made. By doing so, for industry and
incumbents it could normally create conditions to manage their
skills and learning outcomes in a portfolio.

Fifth, in the progress of recognition of prior learning assessment,
universities should evaluate procedures and criteria clearly to get
reliable and feasible evaluation.

Sixth, In the way of prior learning assessment, faculty(department)
should make the evaluation and operate that matches characteristics
to the faculty(department).

Finally, Incumbents whom wants to get in university through the
recognition of prior learning needs a back up system to be helped

to manage a portfolio and make a self-diagnosis.
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