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A. BB #RE

AR HAHW Bwelw H&E AANOE e T mEKk
o fk3led FH#E, #IF RES (. LEz AP #a —g
 FES (ke MRAo AL Mol MAoY £H 4
of & EfL F3 UdEe AL EH.

Rilas B, H¥H, M (efficiency ol S EEH
HESE Woss A& #Heg Y

AREL 25 ke B53AY, BHEiAY TS AR BB
o FE Bl 43 9o

BAL 27 Feow RE B Buxw MRS AMY %XB
o A#EtEe @5 Y

et REBsm e BESH wHIFE @Eel  AMaES
XEse HES o$ ANn Ao &£49 RIEHES mEgs
FAYL EBY @AFA Lr v MR ERELS i
%BsA g, EHAAY BEHFL BEsts ™ #He Bmstn oy’
BEEELY BEE AL ggier 42¢ B BAGHES
Ml BRE MEd BEEdz Jod RERLESE HR R
BE #Attd HEMmd FBe 2 4 UTET MRHEE  HEHN

& wo

-

i

i 1) @8R, BAMMAE — Anitai Etzioni 2 Modern Organizations
(A& 34, 1974), P.7.
2) PRI, HR®FB (4L 4 T4 1978),P.23,
3) RBE, MR (A& w4 1981),P.50
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vrtol e BEE g1 gl

FRE o HeEthblels KA MBI (Complex Organization)
2 ®3n g, Y

B NEH, 2EMY HEBHEA AL Bt = 2pg
o HEI} old By WM BEH: Ydon FK 4EHE %l
T HeefAElz BE RIFAA Jdrbx] geoew s,
FROEBRY BHMLS HBEA dos #HEY £EM HEE X
Be TEBpel  HRAERSH.  KETE KAHEM, EEES XERE B
R OEEE, KBAM FEEE FRESE SHy #89e XFsn 9
. ded HEFY BHEe HFY 1R KN EAEST KT
o # MEx BETRA oA fEedler ¥ BEE BEs mct
olefgt BRAA FHEKR S$HE 2HId 21 =g BT 4
fllel S v HKOAEY +H2 BEES doriozd XKer %
A XEHES HHs BHY TEALT BEYE F+ oo

i

B. iR wEisd He

BES BEE BE FRolw #B BEY HEL  Lu2A
BESE YL BEFY BMRELT FRe) AY Skavd HEo|o Y
2EY FREBFL ERS LeF¥oz RB#sn o od w
¥ ERHL B F4 2o MBEFHRS YA M 2
o EE: BB - FTBE®H o Jdoltd mHE PR BEEM

if:4) Robert G.Owens, Organizational Behavior inSchools (prentice Hall Inc,,
Englewood Cliffs, N-J, 1970), PP, 48 ~51,
o) &M, HaPH (48 ¥F4H 1977), PP, 152~ 153,
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LR e EEY BHoo. Y

BENE BEI AL B ZBVE, KT, KEBRHS o 5
mol 4 REE D e & Ak @EAAE MBET Eisol o
Al ERe AR BHE pEMoz ZEMsr Astd @Kk
BE - AM, @ 56, BN OBHE - & HMesn HAEss
wme MEE Mol R#yc.

shube fRkol ol®Al B 2o BERPoz MREET R
¥ o+ dest ste MEE A8 EEEY BRAY HEBEE W
el wel ZAse Mk EREY TRITEE HENAS EE,
+&, EEHe e BHAd Ao Y

Mle BEY EMET BRI AR Lfmd TE S
BT Esol MmN A, Br BEel %Hs B ol a8
W OMBAS EHE BAZ RN sddE MRAY 152
A3 EBGH BHLo

Mol € —FY¢ M|Bol rd " MEETL 9T Miko 7
AL A we HEY HHT AT doe wERdAd HE W
%t ol ez et ¥

87 gebd 2 BE ZRE AN MEMma AR HEHES 2
dom £ MRE BEIT Yt MRBOEAHY  HKEmS
o tRE AW ET Yot o 4 #% Akel duhd xH
Al Folz EHEE FMsn JEvE BEY ¢ A& Holdh

&

s

v

il i 6) HEREE “Getzels 9 Stogdill M@ 23O HHE WY ¥R EHY PR
of B3t EBE ldaSdly =83, A 84 (1973), P, 459,
7) B&tp FEER P32,
8) AMAM, ERHUR (AL wgay 1975), PP.215~218.
9, F&Esf AAA, P.650.



AT HfT BRelde TErase HE EHKID [ER
RS HR %ot HE MLoz FR AKY EEL B
shed  fteb 2@ u HHMAR KEE 259 BEC Ky LEG
ool MEMEMY KRZ o oejag. '

Likert £ F24H B4 el BRERSE CEXBFE
HEERBRE, RBREHE HEXITHES SHy BHL Z@sx
oot

ole{ & Aol FESte Likert o Mkl Mmie ZMsie
B oAEE 2Nstn, #HEe 15T REsd mEME MR %
Helnat gop.  ole ¥ BRE HEM FREE HHS By
TEAE RASed HEY BHEDT BHY 4 9T Aol

C. ERE ¥ RH

A Wi+ Likert o g4l FEEL BRAsId ¥H AR
il BB 2Wst: HE ¥R BB & KEEY +5
BE~ A4y ZR7 Jdetdests w8stna g,

HgEBE LWl =y, BDRFR, BEXHR BEAEAR B
BRE, HERZES 6712 ZEHA ¢ #4#ue £@sx sle
TR HEel oM BALE, £HOR, WEY BES 3 7k
RHE #HE3td FEsz Ao olF HBEEELS HBE HHEM
A MEeEST #EFFsor FH A BME HEMoE FHLY F7t
e Aol ol BACA BE MEET Htmoz RElstd

o 0 10) R.{’:lgé’g “ERER AHBER 2N REUCHRRA#, £ 34 8 (1979,
P

11) Rensis Likert, New Patterns of Management(Tokyo: Mcgraw-Hill
Kogakusha L. T,D. 1961),pp. 222~236,
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iy og3 2o

1. R M &

7 FEER MHH #KEEEL —EHoez og9A JdelyEsp?
o #EREE mELA s #iky BHEIZE o9y R
b vEtY b ?

o PEHEER KEY +5 EBEEe ddie, £855 g 9
A4 tRe BRHZE Jddg ZRs JYerdert?

ot BHlEBCA Sl HEHESY 4 BEE ZEEUA Jehiss?

2. 1] %

b mEER kel —mpel HEERLS ZmE 4l &g
2 o] v},

v #BEEE XY mE RIS AR BEREIE EEUA U
Ebe Aol

oMY S BEe TARAE bEoz Jrd AHold, +4
o REME ZERUA el Aol

Bt GEIEBe] £HK Zm KHld BEETFE 5 BEE =

& Aole

D. #tzRe BRR

Lo #F8 #i&ke &6l #BEdE o8 Hikel U2& F ey
A BtFEel M Likert o Mk #HHXRE HTY L4 Fl5E oll =



mAZES WK WE HMBKE £E HA=Z 39 HMEEY #H
RAA EE SE EMA .

2. B% XMRT BEMER PEFERA BRIdo=zz x  #H
o BRE —KitEgde HEE fisldol ¥ Aot



1. #2 &% B HF &

A MEY AKEE BREs stz BRe BERS #Rs7] Asd
FRAKBI} +5< B Hi ¥ KBS E8six mErEMY B
s R\EYUH,

A. ERHESY &6

1. M8 BE BRERY &

Weber = #l#-2 R %KM ( Corporate group ) ole} sled o
£ msslel UdAY MA Kskd ABAY mAol HIRH gL
He E: BEAT tketd BFI RsES BRdn s
o o, 12

Barnard & A B ES A go] EHMMO:D BWED BEh T B
hel ¥tz stgw, Y

Etzioni & #% B®S BXE Asld BEHo: BE=n =
BHESIE HAM BA (Social unit )2 BI ol ¥ MM
aRdes B, HE U BEEZE KT ST RRBS (Power
Centers )'Weo F#, nelm MERESY KEY AANE Sogo 1

o 12) R&BHE, HAAM, P53,
13) Chester I.Barnard: The Functions of the Executive & Pp.59~73
= o83 &BE, YT YE(AE g4l 1978), P, 90,
14) #@gel HEBHS KL o] S KRBT A 7l = o) hk# 0| o},
15) &¥8, AAH, P 7.



Schein & Mol H®3 Wi HES BAA 1elzm ER
3 KtEel KBS BHA XEY FWrEH BHee AWM 0 A
AMEDS By BEEoem ngg o

Scott £ MMke EERN HAMo AT WA BF U1 %
B KR RBBEES H#Fs SR oy K BRER I
A4 MMEBES BRAAE Kotken e

BABS MRE BE BE FRNT BY FRA AUy AMS
Holx MWisA 93 mass Communicatione iEgelm EEST

18
) e 1®)

F3 ##&& (Organization) olgl= =& FH4 ( Organism) o] 4 g
Fehel, o] W oAz HHeol Uz #HASY UI, WS HEM

BfR7t 2@ Bfid #Kild FEIAUE MK URE Ao
E}’.IQ)

LE #EESS REE Kasld nd @A #H5Y BRo=Z4
H&S B, DGR FEBE, HESS Haow WMEY F5 9
. aEE2 @S odd B®E BB eNtE SHAC
w3 XBAES WES AT —FY EBGKUT HEL T Ad

ole{ g #HMke BIY EHRY EKEL HABREES AXSSEd

A EFEFE B, BEMEE B#ild —B @WIEXS KEde=m
M HEEEXRST Telda ¥ Taylor of FEH FEZ (Scientific

it - 16: Edgar H. Schein,Organizational Psychology, 2nded, (Prentice-Hall
1970), P, 9,
17) BEBETEY R (6) . REAEETBES (42 344} 1981, P, 325,
18) n9% -Ah 5, AMBGHA(]) (A% @EBEL /P, 1972). P, 67,
19) SBEBEHEHRFRE (R ), RETHH, BEHE#HY 10 (4L 2543 1978)P84.
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Management) o] BAT HABHRE Bifto] =Y

S BEE G BN BEEd AME MRAY REC
9 HT RBoz AMY mam OB MES ERT o)
of AMBf% (Human Relations) & Mayosh 29 ME@ESel 4

3 ToF B (Hawthorne Experiments) 2 E&o] =,

L5

A

A BFEE &8 BREE Hegeld HFEoO=R FHHEL F 3
o. B Taylore FZgy BEES Mayos AMBEGHA 4z
& BN RBE Emsd £Aw GAERe . oy & B
Wel mgmme <a2¢l1>2 #FET + doaVz mmse A

#4272 B BiFEd Fike e XA JshE A A 2t

& FERIA.

Eiﬂi%%ﬁEN\\\\\\\\\ﬂ
ﬁ:A@%%%k///////ﬂ

<a¥1> M B R Y XF B

HaHERA AMBfRRS o2 BRdAdA ERMe IHESE GEpd
Aelztz £ & Uwk.  BEESY F/HE (logic of efficiency) %

MiE2l W (logic of Sentiments) o X#t WmHES ERE

x ERaz 9P

i 20 R .G . Owens,OP_Cit §~19
21) Ibid., Pp. ld~1s "0 '

22) FRE TEHRRN HeRny B8 BEELTERR HXH(1972), P.198.
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SHRER Ax HEEAXR, EENY EHB =+ ARk L $et: 00

ERE EfAA " RKpid Mol Idz ®REL 4. 2
Ay oleigt AEL MM AMEHozYY Jduy Rt el

= 2 XUt HRk BEASS BEd EuEg ued PN
BEBA T2 47 BREY SBESdE Ame EZgo.
A7l REstd vehd o E B Hikel ARMBH&C] .
< HHE HBRERA TALS § OABRMd A4 B4ad AM£HY
#HRL3 dd REAA= Redde,  zhdAd +&7 EelaAgAY
RiRRel BBEIoRA BE RHE, #Hle EHd4 Xy e =
HoAvzal o]y —EEIl ZAIE BE BBy e 7K 2 o]
%70 AT RiigyeE ¥w HECET B¥d Ny BERS Y

o

1 A

dagyel RERBAAY AMBKR FAo KHAA HtEmoz o
. e RBr AR BHIL WEMA BEXREL LfEmos
EREA w2 A HERY ¥ BER =2k ¥ Hony £Hs: A
AT el oArleA TRERS HHAER LkY BEZ &4

b MR 24dpdd &fl BEES A =xstt Aot
fTR¥E@mAAs EBA] o HE&EET B &S BAL B
[Al71HE S Ay MIESA RASes? = oMY BB
A%sln k#ERISE s A4 KEEEE -y FTEHEES #
ool dl= RU7 Ho MEAE A4 2o

ozl MBEH/Y ZETEHBEL <X > 8BFY F o

o

_10_



<E OID>

E e BH & £ £ & 8 & &
H s B R L Zofelql, FE A,
1900 ~ 1930
(Classical Theory) BEY #H—
F A M B % &
' 1930 ~ 1950 TR, & B8, EEHEE

(Human Relations Theory)

i 1950 ~ 1970 #®E), ERER SEETH
E (Behavioral Theory)

2. FRME/K & H

HRAEHS I AR HEAS 9oy MAmd  BEs
AUz oo mmmmasld BY% ¥ SESY BRHE BHid
o},

7h Rk EE &)

FRAME —K AR olAtA 2 BAEM Bz <o
Wo2>9 ol 1 EA HHI EES dod slunme B
W Mol we —Me HEMol @Elel Yease gig P

¥@He MU BMHEoE Iy KD FHEL W=D 1 RKHB

ab s 23) ATlA, RS TTHN BB BT EXK CIREAYRE F8H
(1977), P. 141
24 MIPHE " FRH ) BEEE O, HRAFHE, 11 £(1976), PP, 236~

231.



12 My RERY Hmy B RE, ERY auy BHEE
L EHSA FE Aoy,

<Y 2> e A% EE ¥ % HE

deld e EEL vt BES A BEB o
wESE BfH7r o 9= NE TA4EE G885z v Aol

EES EEHMY L HHEEEY SHoz e #l
EE) MEEMEE EB BAE HELRdAx Jodx EiEsigch?®

Kimbrough+ ZERELKS HEM =2z 33 <2y 3 >0
2 Jdehim o ge

KES Agd ddde £, KR AN, SRUE BEo 4E
sl olEdt EES HE BES @ HQ B EHE
g AT HE Aotk B KEWMES @BMAEEY Diold 4
3 ¥BRHES B BEE MEL Z3olol wro: Ao o

i : 25) KA, AAA, P83,

260 Kimbrough, R,B, , Informal County Leadership Struc-
ture & Controls Af ecting Educational Policy making, in Kim-
brough, R,B.ted) Administering Elementary Schools, N+ Y ! Mc-
millan Co., 1968, P, 36% al&%t B, AA=F, P. 238,
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BBl o

(B3R, B8, B#&EstH)

# Al |® ® o B EI =]

(F4£ 9 MEL %] (FEY FHERK
B¥) B 3 EHR)

in
T

< 3> @4tz L g @R

Sergiovanni & Starrattt Getzels-Guba model L& =¥
Mol #ZAFMATY & &EF <Y 4>, <2¥ 5> YE
¥ 4 glth

195040 %8 Lk=z HEA4HERS Al FRE®RS BE
ste = fEme] Mg evl, Getzels s Gubax #HE&&ERIY M@
A8 HE&Em T BHRE SO BRI B HEBE ER
< #BrReds. <2¥ 4 >4 B w8 o] MR BE &
RS MRke %&# H#F (Role - Expectation) 8} #ik HEAY
BK MM (Need - Disposition) o HMEEA BB &Ksl ARk
A BRI EEHd EKRBHE (Observed Goal) st FZERAdz

st gl

_13_



(MEHY RWE)

& Rl BEIHTA

\ p /
{E/\ — }\‘Et B— ﬁ’k*ﬁif’fﬂ %3\2&
(AM® R@E)

ST 4> & K om o mwD

Sergiovanni 8 Starratty #HEe4&kF HELS Rl HE
(HB8) ol 24L& wFeo <2¥ 5>2 JYelWz g}

—2 sl - HE A¥RE H3 2REMes BESL ZHEIIHAL
g & A o)l B HWHIERE ER 718 AEste BHEES
x = ot HEEZ o] 52 ¥ A7l Y¥Rd —8 Moz 3o
B * i BASS Y AL ER BT ¥R A KR
gﬁ E g d 5 9 T £,
B

T 9,1 # #l ¢
RO (mpa ) —— (BE um, wan) —— LREE 28

N
K< .
(?&E?A,;EA)LQ—’ BA A ———— BRH#E® ?"

SHESHT  AHESH —_— £ AHY — H£HE&X

<Y 5> #AY HetH m@D

i 27) Jacob W_ Cfetzels 9 “ A Psycho-Sociological Framework for the
study of Educational Administration,” Havard Educational Review
XX11(Fall,1952),Pp.230~246C BIA3 A-W-Halpin,ed Admin -
istration Theory in Education ( Chicago : Midwest Administration
Center, University of Chicago, 1958}, P, 156 .

28) 27 R, B¥% — T.J . Sorgiovanni and R,J, Starratt® Emerg-
ing Patterns of Supervision(4§ : FAHKKE, 1980), P. 44

_14__



<2Y 5> A AEs 2 #RMEFE =i Yr o )
EEIe B%S FBET MMse MR QL AMamAe [
5 2z

—HMO R HAKHIE M (AR T WA (BRE)Y SA47 K
Loz MRS P FRE Ho: MBI SHET MKes
HE, ¥4 Zor2 K4HskA =),

o] HE wEw FRAK ®¥e BEE MY —gd
BESRS e @2a -

¥® AEE BHsdD BAY o BEH 2dd 4 2
T 2ERE AEme BE, AN oo 2hE PEL EAM
of WE, ¥#e Ay @BAY BEE WED BEAA HEmo
= MEtstdx sl: EHe BE, ¥ Bws BAY HE R
HE BAAHD BHE KA MBS o},

3 kel Getzels 8 Thelen2 Getzels$ Gubal H&afk
Hl MR XNEEI BEERS Amsd #Ak REARZA o
S ¥R Mol EAst 2w <2y 6 >3 o] Jebd 4
2542 ole MEmd WEF AMM WES s BN
oz BifY Getzels-Guba MHd (Lo BE BES &’
A7 ez MBEEAA BEe BREIL RK B LErY &
EE R®sn gt oo

rr

>

af © 29)  Robert G,Owens, Op.Cit., P. 78,
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(BN fE)
T HEKR — &® — fhf

Lo

WOE — & — e
Hatkszae [ [ I

- — — FiER — BES®
FH % FHE  BE
BRI+ FIE I . I . I /

AtEg) ME — @[ " ﬁfg ﬁ?

ABZW gm

ey BE — BBE — MR el
(AHE ®@mE)

<2¥ 6> HaetkBIEAe ¥ ¥ AH

Etzioni+ ##k<e #PE (authority) 3} AR ( Compliance )
o2t F7k2 EHE FEHsd <k 2>9 o) MBEHES 5
=5 g o5

<% 2>
R 3 By BB
i}
" wmOFE 8 h WM O# B OB o

R

A " B @® 2 3
T H M 4 ® 6
HE O O® 7 8 O

af - 30) ZFEH R, HE LR — Edgar H. Scheine] Organizational Psychol-
ogy ( A1 : o &4}, 1980, P, 78,

_16_



<E 2> #®EY e o] 3MY S MES A& &
A7 9 AR BB 4e £ Ytd 2 T 0.6, @
= H®EH ¥E (Congruent type)olgtxm sk},

T M METS BEH MR (Coercive organization)o g
A BT ED MM FEOD slid WEF WIS EHa
Fol ole] &grch.

B2 A HA L ThFg &, (Utilitarian organization)
224 HBE T KHY FRoE s kWA oL &R
Bith&ol oo 4 gt}

®9 M FBL HEH Mk (normative organization) o
24 Kl ED FRol MEH MERox EEEE, SRS
ol %o},

el EHe MMEE BB oo mAHE HEoz za
Zed oldd HEET <2¥ 7>z vgd = gg. )

BRAE SR
P=Ee: ) Ry
TEN R
JE YEHY 58 EEAY
58 E#Y Th Y R EAT
e PR

SIE TOR RN @MY B

& 31 eAF, AAA, P. 71,

_17_



Etzioni ¢ Higd oFeo FEAKL REHN GARoZAH FK
Thas HEMCAY THMOoE o foxs] uoe HEmoz o
FoAAe Aol A BEMo)eE Reld,

FREARS BHsle KPBHY KEMEL BWEMY ERY, BWEEG
MK BER OBE ®ERD) wodE FRERSY —KR HE
A EIE, fEES LA, i F48%3 P X B#EH HE
BXKe BESY dem B £ g

v ER A Rt

shuiel E@RozA HRE A2y 9E FHEEADT AUz o

o oold ¥RES AN BRE ZBRE sdFo] magAlx
FRES B#Y EESE xodz gy ?

el a FRMES Rttt | AN KR GRS Mol AMS
metel BB kS —HES Lolnm 1 KBe wohA =
B RES #FEs) AN4 LBY Hadui ¥ 4+ oq
A Bl glFol MMl &ttt o2 FHEK, M
¥EMA T (School organitational Climate) 7} 9l gp 39

Halpin3 Crofti XS RES BT BEsd LRARK
Bt Wz 9o

BETS fTRMERCRE BMEAD, BE, 15, HEE Sodx ®E
o ABmfgeoz: BRY B, £EE BE THEY F OZE =
¥ 8f8 ERUW o) By A4 WEL <E 3>0% #B75

ola, X o

e

af ¢ 32) %, "AEE, P, 159
33) Andrew W, Halpiin, Theory and Research in Adminstration({ N Y
Macmillan Co, 1966), P, 131.

r



3. + % (esprit)
BEF7E 1€ BEA i FR

Bg 573 don =ae A
4. BEH (intimacy)
HEm AEEM S HKEsY ke

W

2%

8.

g o+ g
<E 3>
FREABE T ZHHREMR (0CDQ) o g ER
MY 7 B g & 9 7 ®
1. BB 478 ( disengagement ) 5. ®MI £% (aloofness )
AT E#EAA HoAy o BEY BERAH - FERHA
29 o3 fTEo|l #EESF de| MK
7% 6. HEH 8 ( productive
2. B # (hindrance) emphasis )
Biel HetE 45 uas BESA HEpSsteAS
= A2 g3 v HEFY 78| FOHHAE MELE AW

I RE REE s=A
A RE3t FF ( thrust)
R EAHSLZ £2
BEE Bsld HEmES DML

= A

Al ¥

% R (Consideration)
AR madA A HEHES
T A#3A FBNFE= EH

OCDQ ( organizational Climate Description Questiona-

g BEAEY <& =3

S5 oz R

BAgaA RAE77 6fEY RtEEos Smstn gvuy’®

252
ire) fIE #HBE
& 1 ol A4
34, lbid., Pp. 131 ~236.
35, R.G. Owens, OP. Cit., P 191,
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<a¥ 8> EpMHARALT FEY HEix

2RERELE FEAE BMS FRAERY RES BE ¥ H
Mo RES H#Estd A Ao

Argyris+ fBAY #oks ke EX (Needs-Demand) 4}o]
dr ZIol YLe BWEsL 2 2FY EEES BEIE FEO
2 9% FEE E@GLdA ME AMBRHN FHSE REA
A ool EEsom g olely BmE suEEY BHS
FRSHL 1 EE HHE EEAD el BEEA MEREF
WES KT, KT AAAMY MBEY SABE EBidE AL
R FE Aolzk st

¥RABRA L= LEA BRHE (psychological environment ) & &
T EHFE=E My «SFd FRE&TSG RLs o2 v} e} o
olg gt MHMBRETE U7l AKIAA- MMITE (organizational beh-
avior ) & BE# ok el B MERTES BAY FHR KAA

if: 36) Ibid, Pp. 167~194,
37) Chris Argyris, Personality and Organization : The Conflict Bet -
ween the System and the Individual,N_Y . iHarper & Row Publishers
1957, P. 30.
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frefoddal  230e] MRS #KS NBHI HEBFEES 2d« s}

L

fimp ez AR KEEH BHAd HEE BASY NHE

< REIEF 7 BAAx Mo HEHN BRE 2cE

rgderd HMEtS stal A BHET T+ e A 24
o}

v 2 SFAEcE fBE HFY ZEE 239 F o+ de Ao

oh. FRAEMS 454

# oxESY RBRE Lo s AR SKe ZHE
shel 2o,

Owens + HFWHEKZL HSHEKL (Complex organization), s
HHl 2 BESY A #RS AUz gz m®Eszn oo

Miles: B9 FUmH, G5 X7 UMK, BRI K
T OHESS ¥R AR BHo= flEsn 9oV

Weicke % M#e BEI ARoldn mEA=A'Y oy
MR RS HB By ¥ BME AN o8 FHiko  de
= g3, WHEMS T o goy 2 4el4 HE EEHS v
ohetel EMifkel e HEE 2E

40)

HEe HEES HEstd FRARKKHY #Es o283 3o

if 0 38) EAHEMe) 7 AXHMBY FEANERS M-S Uity HEEFe T Ae B

BUAFe RS A2 e Getzel-Gubn modelell u]Fo] Attat &
W RTT o) i’\‘:J&iB'J HEEMRE ol Fo o 3t}

34) M, B, Miles, “Planned Change and organizational Health In F. D,
Carver & T.Jd serglovanm(eds) Organizations and human behavior:
Focus on schools (N.Y:MCGraw~Hill BookCo. 1969)8 S|HZ +F
AR e R 2o Ay o BEF 5 3255 (1981, 11, ) P.130.

40) +FH, L#BHmL, P.13.
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EHT + Ut

A, FRAZKe EL&Flc BE BX oz e s
fEd KHA 2L HES AUz Y4 oY EFTE %Ko
BB k" HArst olel =g &®E HiBe] Uk B OXHE, KF
ZRa, HEXT, BE, ®RE, EEHSD, HE2 oo & REMEF
wet FFe] &E O FEHfTol #MAsI  ze v FEARKe L o] A
BEEe BXe HE#z Eadgs Ad4d —fd#ks+ da2gx
L-EAR

ey

A, BRI BAAA FERMEAK BRitv 2 ¥Ry HBEY KB
AEy %S E@s MRASY H# 2 MEBKAA BRI &
me BEAIMA 45 SREKAIAL FREc MAKS Az
BEe Wav HEmE sz fr2 BEsAd 9w = oA F
BHAE mEsFE Qo] EHsioh

B, BAtEy R+ (open climate) st 7% wgAsigz ¢ 4
5l o,

TR (1972) & SHRERB Lo 4 FEEB vA: K8
oz Fgold BIMAIY FRAKS ZRA S8 ¥4 S MM
of bR Fom WEsn, 9o

A, FRAK HE SEsr o AR Xilsed FREe&
ol #idle BREAA #HEZ Az dov REY BEMH AR
7hA BEES FROTEEK FEMAKA FXE HM X FAXH
o ke EEE Uol AR Al th Mk XpRc



3. Likertd &EEE&H B

1960 248 B ol TEBHREM BE@e RITsIHA BESnoO &
5ol Astdch, A ARERS TREHL #sz za')

5
pEnl S AT AR £E#E HAftided @S BHE )

fol U= vl MHY HA BHEL <a2¥9>=2 veid 5 8l
om 2
554 A 7 B B B PE H
(input) (conversion) (output)
b= i

(feed back)

B ## (environment)

<Y 9> 4] £ "W o Kok & &

BEN EKRERY EA HES W BRI A4 HER

+#H9 wmatd <Ei>2 mEaRY = 9. P

it 41 (A% (System)® FEEL 28 23S Systemacl 4 HIXs=dl FFaMl A,
AN AR Eolsle U4 BMM, 2v 2tk R St BEA
2y R Jigo) dl,
42; Ded g, ol AT, BAGTHERR (HE w94, 1982) P, 350.
43) BEHBEOTHRYE HES(W), HAAM, P, 354,
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<E 4>
FHEATE ARER BEN ARERY K

- # S T e A 9 1 50 T2 3R
corm o om | N ohe F ok ;i’;ﬁm;ﬁaf?f%
3. B B % o E S W E| B moE Mo BB
s MR M| E B o E BB LS &

hoofe B ¥ B| AMBEREMER BB N AR R

22

6. & it & i #

7.8 # OF B | #H & 0 B O#| Ha¥ES REEK IR

FEATEE ARERS AMET #MHIYE IKIT AREHRY FA
T #Wmsly Astd o3 AMBfRRLE dHAd de HABRER
Ael  tshed BN MERERE <F4>d ®#EE vket el o
3 2L ®BEE o

e, Mo A BEZXT @K o Fo]l EF@ESF d3n
sEsted ®mYE S drh oA L MBHIEGRC LM MHASIc

o

ol 4 o fr sl et
A, &MY TS ¥k okve REH BEE KR
s},

-



A, ke K3 Ehd #iRke MY BB LEI A

AR EEslEE olF EAAA HARY LB/ dds Aelth
feslp B Fkd = oS8 FEEES RS doyvd LT A4 Lik-
ert ¢ HMHIERE EEI}NE o,

Likert = f##|®E/ 4 MH&Bl ZEHREE KHREKR (Causal va-
riables), #/+ZHR (intervening Variables), ##&£%Z K (end-result
Variables) 62 [X4dld R2E ZFHEC HBHA KT #EF
okul  FINMal ZET AN AL+ ddn FARAstz o}

s gl 4 HABE HEOE #

= G ¥BEE FTeHpX + =

M e R MEE HEEH

= w BERHR  JiReeas = A

el 4 4 E R » = = &

B RZE R ® N £ A HRER
(M2 BERI) (A RK) (M ER)

<z¥ 10> @ ®& & & &= &

ol Astxl ZEHEEDS BEfFe <Y 10>d4 2 5 A
of o] HHB(HENER) A EHIH Hlac BHE(BEREZER),
#HEZ Jeide dd RIG(ERZER)FLEZ2 RFRE  Us Aol
b, #wAZERES K¥z REE F2 REZERA o £ A

olm wWetd HAZLEEHLE KEZFHEA BES -as. 2z A

l

el A HREstcd delAd HENMERE BEEIR F¥TE 3H
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Likert¥ of MAZES ks RES #Estz dsid ARE
%S sEstded <YW 11>d $#mH ukek o) 4skR e B
mamse Amatn At

Ho® = %
| I ]
A &N ) B
i — "
el T a0 B s T
FEHUEY PEERE BAF ) HEBA BHm BmE EH zmE

ST 11> Likert s Mg#H S8
o] 47tz MAEHEH WEO BHHs A4 g3 o] BT
4 sleh

7}, #eHrpy #ER(A (exploitive authoritative)
FEEE HTSL fF@maa g+ Aez mddh

AR BEEN HToA 2 FEERTAA AL smArx %xn
7] W Foleh, W F2el ‘EaEel U MKke BE BZEL F
(Top)o] " &4 FES EHAA TFHz ooz, I3 =
BA LW ATk MEMEAS £ 5 doev 2L dAFe
2 AfEd %o dod HHMBRBel HslAl Feol K= A7«
To] —fmow AXMHE HES wusde A L HARMAR
o] 437l o},

il * 44) Rensis Likert, The human organization: It's M anagement and Value( N .Y :

MacGraw-Hill Book eo .1967),Pp, 4~ 10 See also

ew

L.T.D., 1961) PP, 222~ 236.
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J. B1ER9 #EBE®E (benevolent authoritative)
ERES HTdA A4 FHRRE AV d2ovd 23
Al EBEANA ¥ FE& fHFE v %3} HHol oA F
B kg wdA sk wlel Az @AM gL HkEe T
Kol 4 x o] Rojalclt.  FHAHIBERLE Adds] Fo KPszn dod
Fidol v T KEAHE o= BES HERZEE olFA 3l

o FARMEME E3 400 AXERY BES =4 el
Ae gt

th. ¥ S mE (Consultative Participative)

BEEE< B TA Hll4 FEE Rolx dovy %Ly f
BReltn: & + drb. HAAHA FHteld —HKWA REE F
ol 4 s TAH Al flEEe RELE WTFA Lz A
RS MMt ol T EEsY ey Y T
2% mELHAL Ve goh.  RARMEe B ek A
—Hi+e HFA: U 2eEHs HEED HE AT

2

2. #£Ff 2 B (group Participative)
BEEE WMTE T4d @iz Yo, BEERREE AR

ol & HWEAAH o FdAut ETRAH= d2 . L£F, BTFe
Abolel = fFEHA A FEEY HEEEMel ol Rk HHLER
< THE MAf Bz del 2 ‘el A#EE: Arh
AR - FEARMK wysle YL o =g HBEmL Yol &
ke @Al Ao

LlEg k46 EFdAEd #Muld HRm EREE REHEER



T3 #EER EEEE® BHldd veld BENVA %68 s
B ME @R i BEEMN ARMmsll ok, M <
BEDS xERa yRHo A4 WLy WEY R SRl
ole & EEO e de ME A4 SBENAN ¥ T EHEML
o 2¥A 4 ddx stded  Likert & Y RE MBS

BEINe MmMEoz BiTHor &t Fasm 9ot

4. Likert Eime ZEMAM/ S #AH

ERMEEe ol E¥Y HAEHS MEH nd1 Bhw
s

Sergiovanni ¢ Starratt+ Likert o] FHLEH HHS

Bifol HAstdA g3 o] Tgsim oo

7b. BEI [ =k A8
T oBfle ¥ EEW #@% Saled 2 BEY XEER
of SlelA BEHI 1L MmHIQ HEBEH Mol MHIIe  AIE
atd 23 B&Ns ol @kfflel . 28y o & oAl &

A 1Ed 4 dS&utE BAmezm w3 BES 52 g
= Aol

mell = MHEIY EBZES /13 TERESS ERK BHMY K
BE A EElHiEel JtEEle UMEBFES FAY EH EEES

it 0 45) BERS EH#ol A Douglas MacGregor & X, YB&HES ¥EY=d jiE
© ARelat o UL Hojstn Ex AFL T BLe] Uttl BE Ao
I EEE AMold BRI Rffd w2} ACYd AAR WEHID, BEW
BH2 W BME of ol RSz Aty By Felrh
46) R. Likert,New patterns of Management, P, 190,
47) Thomas J. Sergiovanni & Robert J. Starratt, Supervision (N Y:
Mac Graw~-Hill, 1979 ), Pp. 79~ 95,
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FAH THESS T XEWoT BEKE ABLT Fm
. ol mdl THREEZ KM BHF.Lel Ldslm REBEL
Row @Eel A sz FE AdNAc., £HAEHI HEHYD
BE~x "l9stn Fgg EAKE ZAdc ARMESKo = Yy
o olHg RIEE #B RBEESHEZ BBY KBS 28 Lo
e 2A o

Al
rr
o

g, 8 & 0

MEI> Zmicd HHZH BHMH MAcz REHNE =F
o e FE HEL Reln k. mMEI], 1 2o
K| 2lak  mmafs] LIATe ZHEE s z2tn de  AESH
RERL.  MEIE M 24 d9e Bmy Bxke ddd =
F2d BES EHRL sxn dAwk ER BHEY REY  Fal
AEEH, w45 HOE RS BES BAML 713 Fic.

o8 Of OV
mENs REETE HEHLT BAE A2 F A T
fEtts Adz Ao wAEedAlE BERERES A8 &M 7

HE FHEFAA e BARd HEIN} #HEM M1 KES BA=
R B 3k o}

BHNA EZE 7hA TEREY 245 XEMA ARBKY
BRI &Kfrste THES FWE3H pCHBIY HES N #E
Blo| #KFgEch. olel dEled FTHREELS MY RBLC ax
E#EA Wit BESE $3Hole BERHARC HEsn BES
At BHBLEME wobalch. ol AE mBm EKY WY
AR gleldx BAEE F d& J3E g4l



B b Sergiovarnni ¢} Starratt 7} BHEH & BEISE Likert #HRS) 4o« &
Bl [ ol A 8- EEFINVe o2+ #LAEK HEH (Conceptual Continu-
un} Bol  9leh,  Likert 8| #HRHER= MEEe] =& HRLE 2
e BRG] 2% FT(HEINV)E m3d A& AHeld, 2 M
Bt dEF(BHI)E ms HXE HAolzlm Aabstm o,
Sergiovanni & Starratt® o]EF HEsHA HKELGANAL] #
BT FHEEY BREE HEIN Fe Bl BEHNVon ol
of = #Eilel AFRHT stn gl FRAEEKel ofd B
RS Zerted weld EHEAY HBEY HEAF A A

rlo

dve AL & T U
B. £+ &K

+@ee MBE E+59 BMEL TREST Tos
Baol g o™ fTEy, BEFSe Ragd = RO 4EH =
O MBARE BEAA Be FREA olFdxn At K
Bae HHskE dE Asbx @Emel e 4+ At}

P
*

o

A @Am fEm= FHsts KBE 24 Gordong &3 M
BB Es] B o3¢ WERSLE Guiong @BEAY BEXR/ KL
He BEolH =ZI MEALY @EEel BEHSY HFemad EEBRHA

a4y ATAH BATH MES ER(AL DSHE 1976), Pp. 263~ 264.
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1 49)

A oAl Aozt Helstxm gl

ol

Whit& Abge]l =77 REsle o ARMWOZ 2HE AF
s LEAEDD A o g,

A 4@ WES EHE BBE 2d Tiffin§e %Mo
el EEASY MEEM s RENE Nozd LMME
(team spirit) st fA3F Ho= Ao sty enP)

Leighton & &3 39 BE FMS Jsd #E—F 27
QA mHsE KA hHEcldz AYsm oY

A +FY EAM WES KEN BES i ZEss 8
®E 4xuw

Davist +&% @A % %M MRd A% HestEz &
Be RENS sz REsHdD e EREE Y ARN B
o Wy mEz nm g

LE d8 w&E 639 +5= #E& BMWE FWstz= &
t mEAY #EMCT ERMd BBEXcYgn MAET + Ao

B o49) W, AMB&RAR(HE: F4794, 1974), P, 212,

50 L.D.Whit, An Introduction to the Public Administration, 4th,ed
N.Y: Macmillan Co., 1959), P, 455,

51) J.Tiffin & E,J ,Mccomick, Industrial Psychology,5th,ed. Englewood
Clifts {(N,Y:Prentice-Hall, Inc , 1965), P, 320.

52) Alexander A. Leighton, “Improving Humn Relations Applied of H.R]
Personnel Adm. IX,No.6,1947.P, 5 & 5Hg AE# ABTHR(AL:
dred 2} 19653, P, 223,

53) EKeithDavis, Human Belations in Business(N,Y :macmillan Co. 1964}, P, [15.
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2. Ty EH

+5o #®E F& EROE D.Katz5e @ %Hoel W
B @ A0 %% A8 BE O KHd Wy FER DEED
BRE Y S3 TEHS flFstz QdeosdY

Griffith: #AS +4& 2 AMBfF &L ":: BHEo
2 OB¥e REH, B, AL, HeH HBEE T1 Yo
Homans & +4& = I (489 @ x WM H/K) Axez R
o, +H¥E Mol WI: KEFHN =+ WEmI Al ®WHE 2
Bl 4 deted A 4t HES HOHRKY ¥F MK
gt gaEdon s

Yoder &+ D k®EY EHEBS @K 2 BE BEd Y &
B 3 &% 2 Hit HEel HE BER D FEE EEXEd M@
At 3 OBED A% BOs HEZAY BHEE © —Bmd K
f REmm BEES 6@ EHS msdch™®

BAEE DRSO HEE QO WER DBEHE D @A
® S HRER  O®HM O B¥d %TE# O A£SET £
o e}, %/

Llkel 3 AT #a3td £ «+ 59 EBEHE Hflsts ®
ol v MAR, %HH, REPM BEHRoz REXH4¥ + Ydoes 2 F

fr BRESL <FF5>Z BRT F .

i 54) @B, Ho4ddHm(AS kAl 1977), P, 283.
55) ERHEME, HEE KEAR(AE ¥4, 1972), P, 342.
56) &BE“FERES Y43 HEHLKbel Bk BT B3 ( BIA¥ER X
FA%R AE¥a&mL, 1977),P, 15.
57 @&/, “A Study of factors Afecting Teacher Morales,” ZIIKER
BIE. F 1988 (19755, Pp. 454~ 455,
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A
Ht
&3]
\V4

7 7| 3 =

@\ AL B | BAY fMiERE, B¥d ng B BE HAER
£ 00 & | KEY O EER, BE&H BRER, ®EES
MERRE | MEXERME, BW, AETHES

C. KM K BF

wRe WEREI} LS TES HEERS Zn: dou #
wgel e ook Fsd +&sh 10BE efum A4 A&
EHAHAT 10EBEY #Hmrt KESs AL oYy, a8 =F
L +5E PEM Ab4dn Himd 4B BER EYL BE
s ol % Hm#d o o AmEps AL £ g

Davis & +4&o AEMe MEE <29 12>z #FERH

EH A: &5t Fdov U RBEE A2 Hfeln B
BE BEM SEFBHOZA R £EES =T Ed HAo
T OEM Cv AEHDT BED JoA BRAEY A ¥
4 AT E#ge dopAs A% AME Aol =B
of 15 FHI BR7 MELDE 2T EHEE R
Sle] S-S MMl FHG. ol Uzsb FEMAME o

A Rmen destE d fl@Ed A EESH Rr2 &rh

i 58) AWM, AMBIGEH(ME: ¥4 EFIAL, 1981), P. 263,
59) K.Davis,Human Relation at work (NY : mac Graw-Hill Book Co.,

19671, P, 625 8IH%, #EF®N, LIBE, P. 264,
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/

0 4o ]

<" 12> w3l AE#gae BE

Halpin3y Croft& 0CDQY 8M T6r HFE BEH +5=

% BEoZ Hkstd 1 BEs =1 WS oz HEN B+
o4 PR A4S Bwsiwm oY

FED 2 1% w& 2 78
Eﬁﬂﬁﬁﬁbﬁ%«lﬁ%iﬁ BEH BRaE el R
60 — . E
°0 — Y
o/.

40 —
<2¥ 13> 0CDQY 8 BN B ey Bt MR BLo &
at *60; AW, Halpin, OP, Cit,, Pp.133~138.
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Griffiths: E] HEHEB o=} =249 +&7 Zeha
S BEi FEEY st FEEH WE KT L&Y A&
BES g3 o EH BMsm At

REf 5% \E T xmedd £47 13 s BE BEE
2 the B3 KE HREY HBE 1 SmKERY S 43 s O

Guba & Getzels® MHHHI4 ®BFY FIENH BAN B
(Nomothetic-Idiographic framework)S {FBEHAH L& 3
wIEA  RORMEm, @EIHR, HIEY BEE RS olv9Y Mkl
A 4% EZigdod. F ols9 MHKE —#K (Commitment:
C), fiBMm (belongness:B), A#®#(Rationality:R) 9 37}2 #
Goew ZFolsld M = £(C,R,B)E &aRftksld <a2¥ 14> v
e a e

—f Rl HESY BES M

SHME
| AS KRR —HKHe o
FERS @EHBES @AY &

B R —HK#, 21 SRt

R 4 @EMES SEe BEE

_mpe =, o4 waa
mmEC HEe BEZT 159
R gokel Avhd B HeA A
SEshe PIES BEMES @
At KKE oL BE ME

<ag 14> +H9 grami

£ 61) Daniel E.Griffiths,Human Relation in School Administration (NY:
Applenton—Century Crofts,Inc., 1956),P. 148~159,

62) 3 A, “Gefzels 2} Stogdill BE BEY 2Hd @ PREEY R
of B3l EE W CJIHBXPHLE, HEE, 1973, P, 47,
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Aoln slesbe ME R BIES HEA #8259 REAPEE
oA} HEEsA s dEste MES 374 @ENH 2
2 zma Yo}

Bidwell & ¥#%# X T a4 25Ed =z *X
} "gerds oS wilm K BA £x REo =M FRAH B AT
D i BES XEH JUrttd BE 58024 +55 Fohalta sigthes)

Blumberg & %7 Hafol o3 R BEd @l 5
gl 4 dee walm, 44 BFE $eA4-Ee w4

o HBF b EFx, FoAA - Ee vAAd HBF hEoR E

T, yeAA - e wAA HB ¥m, ReAA - we v
%B7h R 2e #4z degs

Ll kel RBES &Hedind FRER] #fEEe] HEAY £X
BE. K82 I+, AR BRI - FARML« HEY X<
mEim FHMEE BFE BBRED Fokdsge Aol T HRE
o FEHEK HEEF BKRLE sed ddAH R EEY EHEH

T

dee e wiEst: Aol

¥: 63) C E.Bidwell, The Administrative Role and Satisfaction in Tea-
ching(1955), Pp. 41~47-% 3% &&E P8 £2E 4% BRER
Femel A RDRALE Hrsol BEY B\ HEAFER HEAFR BELEM R 1970
P. 14,
64) @kk K= HF AAHE(AE: 2FEIWA, 1979) , Pp.84~85,
— Arther Blumberg R¥E
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L. & R Bf WRE BHMER $HFR HFolod HM
EA PEFERS K61 ERY FEHEH 2 OEREN Sk <E

6>3|- 7‘%4 65)
<& 6>
BEMNE FEER AFK
B H B,
~ 11 12 ~17 18 ~ B

SRR B
% K 12 il 14 37
=5 % ¥ ' 5 8 11 24

2t 17 19 25 61

o el HBHEL Mmirz s HMEEY BAAA L S
BOER(IIFE BMT)E 17ERY XEE 2&(182%& L)

< 25 fEme] o},

2. BREX 268K 675 &9 HHE BB H%sld HMKES

.

B Zv #BXstqd ONsided 8% WRI FRE<EKR 7> I
2o HEML fff ¥ B REL<E § >3 3o,

E

i 00) MNARG AL BNKBHIFEHR(198])
66 FEE MITU PA0FR 5 43 Foll K3 11PRIIFY ERI I8P L
Y ERAtelol & BASL B EEpDO B Fol o A% MK ENA ASFE L

+ e,

_37_



<% 7>

2 £ N & % K
& 7 3
OB T K £t
F R B
PNHRBEER(~11) 7 3 10
KAE SR (18~) 8 8 16
&t 15 11 26
<F* 8>
KR B ¥ B KRR
X G} FERH|ENH| B XE | ERE| EA | ERE%
SNEE(~11) 10 135 130 96 128 98
KBE(18~) 16 540 480 89 468 98
gt 26 675 610 93 596 98
B. & 1=1
1. & Hizd @AY HEL HERMKEZAH At B —fo
2 MK 9t v HERMA&E ALx Likert o MY  BHH k=D
ER Kl 2A FREY BAAA X #EAsgEd 2 B
B REL <& 9>2 JYed 5+ g,
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<F* 9>
FRARES Re HEHK ME BEX

Mg ER (BARK e 1R E-3 =

1.2 o 4« 3 | EREI HEEHA ZEId F= BE
E#ET HEmY BRE EHEse BE

2. BB FE R 3 | BEFERY HE BHBFEEE Bl 9T #HEHY
BE

3. BEREX# 5 | BEHAY FE, fERY RE BE

R el BE, k- THER] BRERK

4. HEFH 3 | R 2 EEM %Wy BE

L THRERSY  FR&

5. EERE 3 | k&S BERRMEA X Bael BE
EERE B X3 HMY BEE

6. HER 3 | £B KERE TEY FHE

M2 R BE REd MY REERY

2. A& Bx #HHE LR EBES Azl a¢ HRoe=
BHE HEOLR AE HEMEE PREY BRdA E A
A 2 BRK RELE 10>3 o

<%k 10>
g to¥E HEKL MR B
TR Y ER | FA# fi=3 B = #*
& AN L B 6 |EEDS ENol X BER, X ¥ BRED

of Xfg AUBLRR

% I 9 |F®EY TR s BERSLA BEBR HME
fdel AR

mMENR & S | EBY el WM, F#£Y BwWE

_39-



C. astu®

1. #RE&EE Bz HEEs 20/ BEe= & RMIEd:
FE TolA &E V2x Y RBREA 9l
REBLEx 4RRo: BA AEI4 & ZEHEH P15 [KE87

Xelz 3td

Bl
A
—
e

S fEF] ol FRE HEREER(S)1)
I<Xs2dad #HHI1c REH HEBREEH(S2)

& EBID HWER SmB(S3)

o EEIVa % EZmB(s4)oz Xisln, MHE
2 FHE(X), EERE(SD)E WKk BHEES 5% KEEdA

2. BE L& HiE HMMET 20MEe BEe Ued AEL
He LHARez A AHEIFSY 1 WES dAVGA 54 F
g 44, 7bE 3R, dAHH 2A, AHd 1 AE HES5IdoH
e, FiuE, BERES Hiusld BEHNZ BEREE 5% K
A HREESHS .

3. FrAKKT P OB LKA Xstd HEEol ME KL
¢ BEET FRIH, FRAEN, BEE&EENZ BEE Astd A
g KM FigE Ed W FREES RESAH.
FB OHEY EEL2 HEERE SRItd 1IFEHK UTH FHE
SHBRE 18K MEY FRE AHBEE RENIoH HEEE
< 9% LTy 10F HEY BEoz K4 HEIIA
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M. # & ® # R

A. ZRMES FH BB KT

1. —&9e E8GH HB

26 AR 596 29 HEMsH LEIT FE Mk X MK
v 2.90cz2 #8450 K BIFH EmBd <Lz Y4 oA L
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ABSTRACT

A Study on the System of School! Organization

and Teacher ‘s Morale

by Cheol Ho Kim
Major in Educational Administration
Graduate school of Education

JeJu University

1. Purpose : The purpose of this study is to get some sugg-
estions for the effective management system of
schocls, for them this study attempts{ll to di-
agnose the system of school organizations, (2)to
measure the degrees of the teachers’ morale  ard
(3) to identify the relationship between these t-
wo variables, Thus the concrete problems to be
discussed in this study are as follows :

l1. To seek to find out the responses the teachers show
to school organizations.
2. To seek to find out the degree of the teachers‘morale,

3. To seek to find out the interrelationship between t-
he system of school organizations and the teachers’ m-

orale .
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2. Procedure : By means of a questionaire this study seeks
to find out the responses of the secondary s-
chool teachers, To diagnose the system of s-
chool organizations Likert’s profile of orga-
nizational characteristics is used and to me-
asure the teachers’ morale Byeong-eui Han’s
questionaire is used, but they are properly
revised for use from the point of view of the
investigator, The sampling used for this st-
udy is based on the questionaires gathered f-
rom 596 teachers out of the randomly selected
675 teachers of secondary schools in Jeju-do,
For data analysis, the scores responded to t-
he questions, means(X), standard deviation(SD),
and critical ratio(CR) are calculated. By t-
his calculation the comparative analysis ism
ade of the types of systems of school orgni-
zations and the degrees of teachers’ morale,
Thus from this comparative analysis the foll-
owing conclusions are arrived at :

3. Conclusions :

1. The prevailing type of system of school orga-
izations is that of a consultative participati-

ve system,
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2. The analysis of the responses to the various fact-
ors of school organizations shows that leadershipa-
nd goal setting belong to the group participative s-
ystem, whereas motivation, communication, interact-
ion, and decision-making belong to the consultative
participative system,

3. In view of the teachers’ stratificational responses
to the system of school organizations, there is as-
ignificant difference between the teachers of public
schools and private ones, between the teachers of s-
chools of large size and the small ones, and between
the periods of teachers’ careers,

4. The teachers’ morale is generally higher than ave-
rage. From the point of view of various factors, t-
eachers are satisfied with the factors of imdividual
and group psychology, but not with the material fa-
ctors,

5. The nearer the system of school organizations com-
es to the participative system, the higher the deg-
ree of the teachers’ morale becomes, while ;he nea-
rer it comes to the authoritative system, the lower
it becomes .

In conclusion, for the system of school organizations to
be effective and efficient, it is ideal to take a group p-

articipative type based on democracy whieh respects the t-

eachers’ speciality and guarantees their autonomy,
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