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1) Amitai Etzioni(1964), "Modern Organizations,” Englewood Cliffs, N. J. : Prentice-Hall,
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6) Wavne K. Hoy & Cecil G. Miskel $3t4 9(1995), &y H o8 &z A
R AL P 277



2. Btoeel R R R

1) #1969 [ER8

2 oApe stue #7548 BEH £2¢ 2ASE 1 #E8 FEs % @
N FES R4 Aol olw® mALG QAEsE WY Hsel ey ge

() sdwzAe #7154 #ad £2& LA AAH 546 @ ogA te

2 tnzd Ero AwAe mAbe AU Aol ga YA e
3) stazde &7)5d Bas £27% 23 Zro AL4AE U BA
T

PR L. guxZe ¢ #Bad £EL Stuw g, dydE, dd, HHdE=

[- 1 @A) 488 71¢3 A4 ge Az £3e S0 349, 449, 494,
992 #ol7} gk,
[-2 g4l ga Az £z sta 39 4 42 A94¥2 Jol7 &

o,
[-3 $d9 24 240 @ A7 £2 8 39, 48 24339, A998z
3ol 7} ik, -
[- 4 A%4% $Q40 da Az £2& stw 39, 48, 494, A94z2
ol 7h gtk

[- 5 #<Ulncentive)dl tid Azt 5 gn F¥ 4 dddg, Y= =

ol 7} gl



bl tuzxz FEe tu g, HEd, A, AR E Aozt gldh

O- 1 wAbe] Awd g5 w g4, 4d, 4y, Aedg zo)7t o

O- 2 wAbe] A4A g5 stw S8, 4, 284, A482 o7t o
O- 3 wAbel o g5 st g8, 48, 294, A9d2 zol7t o
O- 4 w7 ARAFAN Y5 u g, 4, 24, Y2 o)y} ¢l

ol TEAGH 4% % 3, 48, HYE, A9E Dol ¢

drAgYy P G g, 4, AHE, AHHAEE Zo7t gl

=

> ¢
LR & oH

o

lo

7HE .

2
3]

N
n
1o
4
N
off
2
2}
o
4
AN
_12(‘:
kI
BN
i)
fo
ofd
Hm
i
rir
ox
r )
L
i
°a

3. BgEe] IR o3

g A7 gge 475y F - 3
87 MEd 1 @F A

2 A9 4A3% uy, uy
494z Adaych

o\n

staol Axsn Yt WAE o
=4 AAHE Aol7t Ag 4 A
Aean @Al W@ Stm 2, MUY, 4,

A

rlr

B

flo

3 gmzde BaA 4% HEH 48 ¥4 A1 9L =9 BRAL

A3 47152 AT Aou, B AFE £7154H B8y £EY F489
o.

4 AFA ANIM 2= 2%, F AnA B FW T 4% TFHA A8
#4¢ 2o



A7l M= AA Fuxe r15A #Ee Fuxzy FE dilgd HES

F,o AT A nEEl2 Fo

1. B Misaery THEdL

1) #iBtsER HHLe] B&

RIAZE FAH Ao Piates 59X FESS HBE dAM v EFHQ 0,

ol o277k 29 22 FAY o)t BAHSE ] o]t A A9 Eisio

2 49 2ao 29¥4eld 54 AdE nAsA ¥ 2FHeln ngHe

R

o
At A IF Aoy A Aok AN AT #F, ¥ FEA 2y 45
Ao g FAH §& HdY o AEHE HEAR =, #8
gaTodz gdde Aol HHId oA 4rsH BElGn § 5 Yo
webA &7l A SRS A A du 2o ALY 9 WAL dEEGE
I

At &7 A #ustete Hetd Bt Max Weber”e ©l4 3 & & Al (ideal
type of bureaucracy)#ts= HFHES A}
4 2tEH AR AAZE wAEHD AgA - EUQFAY - HAEA - FHAHol BEAH
E #®ed 23 Fx& oudya g4

Weber?]l #8A<e 7|53 714 #dE A2 K)E 3 70d (construct)ol o,

34 HdozMe #aAt BEdt ZE BEAZ AT Ae A8 A &4

N
re

o) H#AE Edte Aol by, BE V& AN #BA F¢ 533

7) Nax Weber(1947). "The Theory of Social and Economic Organization,” ed. and trans.
by A. M. Henderson and Talcott Parsons (New York : The Free Press). pp. 330-340.
&) Wek7](1983), {fEfH_ wrd A} p. 9l
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o]zl o] fol A Hoy9t Miskell0'o] #|Al§ Weberd] #E4 28 <& O-1>%
7158 oA 7tA] 538 2 A9 &9ule 2A= .

T #¥™ HP){c(division of labor and specialization) : ®87% FZFo Q3%
YA BEFS Fulstel, IR TAAQA YT R Hass #Ee ojusch o
et Ao RE xAo HgE & Aol FHydrdE YFY E4stv] o F
o, Azl BPE TES MY F Aok £ FEHE sHHA s F4
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o a2 AgS AeE 9, 71434 2 F(technical qualifications)

@ ¥ Atk (impersonality) : BE A9 2P AL F T d% o], 28l
o e AHE 2o, FAAHA EAAAN Aol Avjsol . #HEES FHo
obd AtAol A3 oA AAHE st Hof ot

3 el R (Hierarchy of Authority) @ @@ AlolAd WACHERK)S AZ2Hoz
s itk oleid #8 ¥ 54 & #I#kR (Organizational chart)o] 3 &3] et
4 ded, A otvk @l 2RoA 73 Wol stEd SAolth Ao] o9 Qlol
2 222 Az} Rato did Axstd HAE AR AL A9 7)Er

l

-

9) ““é’* 91 ( 19% L A FEAE . TAMNEH S, p o4
10) Wavne K. Hoyv and Miskel (1993), Educational Administration @ Theory, Research, and
Practice, 3rd ed. (New York : Random House, pp. 112 ~ 113.
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<E O-1> Weber =¥ o] #ishEl itine

&7 s I BEA 54 j 9 7 5
(Funtion) - (Beareaucratic Characteristic) (Dysfuntion)
HEA 71ed 2y : 4 A =
~ (Expertise) | (Division of laber) (Boredom)
el £UXHA A7l 9] A 3}
(Rationality) (Impersonal orientation) ‘ (Lack of Morale)
Fdd =549 24 . \
Diseiot dTT o Agle Az | A AT B
isciplined compliance an .
P . p (Hierarchy of authorty) Py Communication blocks)
coordination) i
e I 4 -
AR BT
As4s FUy FHn sux SEUS
. . ) . (Rigidity and goal
(Continuity and uniformity) (Rule and regulations) A
o o displacement)
A3l g2 7re =
o o ne A A ABAL BT
. . . (Conflict between
( Incentive ) (Career orientation) . o
achievement and seniority)

Hoy & Miskel(1993) Educational Administration p. 108.
ol4e] HolA EE Weber R8e #7154 BaEA EXL B A9 sdoz
Bolstd e g
D AEH 7143 A4 (Expertise) : S Zzz oA @ASLS AF Ropdz
g5l Qo] WALS o] Molg ATE B ¢ EHlol BEFA FuHD, A
$7h S99 HEZZH e UL AEAoR AYY £ Ao
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g 7Rz se) UM B, AT 2P, 2T HA, AHF,A4 2o TR

QP ¥FHHE &59 ZAH(Disciplined compliance and coordination) : % 2 %E(
organizational chart)ell oj& 2 Fe] FAHL F£&3t1, B AAG 7 2y ¢
2A, R B3 R BA KFRAHY o)A} Aol N o]Fo )

D A% YA (Continuity and uniformity) @ 8@z A zZtE F3 7
ol glol mE A A, AP AA, T 87, s HH A YA, 9
AbolEos I MEAAM e Fod Ao T E AL FYI
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flo

S #< (incentive) : WP AR B AFA . A ) wRe HFu

571 E5 wALEC] HUe =¥ F xS Fr13 o
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11) Max G. Abbott (1969), “Hierarchical Impediments to Innovation in Educational
Organizations,” in F.D.Caver and T.J. Sergiovannileds), Organizations and Human
Behavior(N.Y. : Mcgraw-Hill), pp. 45 ~ 45.

12) A8 (1995), “Stuzz 7z dalel #i AF" ¥ digy e 2K WAL &9
=ES o3 wsEAE GAHE Y p 1

13) R. Edmonds(1989), “Some School Work and More Can,” Social Policy, 9, pp. 28-32.

19 H. J. Walberg, et. al (1989)., "Reconstructing the Nation’s Worst School,” Phi Dalta
Kappa(June 19), pp. 802-305.
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Hoy & Miskel(1993) Educational Administration p. 118.

15) Wa\ne k HO\ and (,ecn] G.Miskel (1993), Educational Administration (New York
: Random House), pp. 115 ~ 121
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Hoy & Miskel(1993) Educational Administration p. 118.

81 2 guxAe HWEsle) #8837 MR BHeHoy, 4xst o o
ol el W7t Mad o) dRd T FAR RO 2 Weberd Fxetx g

esg AT BEAY 2ol =2 HA9 7|Eo] He RE A7tA A
Folgtx st T A

2 £
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16) o] ¢+ (1992), "&uz 2 Bel &, A UA}L pp. 69-70.
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2. BAR: A B+

% 2] % E (organizational climate) YuFx <l A Ho dist FAHYES] FHL
W oy AdS 9 n@AE guxd FEE Lot B2 o

1) Mk At @

27 Zrd 27 231 At PHAY 54% UPE DA o xFolg =
Auity 2okd 297l Aol Holst A7l whdelth oleld RHsE a1 23
FQel %o AP Foeh z2x FEE 23 F449 452 oHsE o)
$ 228 9y 39 suold dustd AW 22 FEE 23 Hge B
HAE H0NA F 5 A7) WEolohw

Lawler, Hall & Oldham!9& %2 ZEZ “z7] A Ao dd FAHAYEY Fu

22
o

14 Ty A Zb(subjective impressions or perceptions)’ &2 E 3 9t}
Tagiuri0es 22 TEE “ D F4HYEdd daiM FdHAx2, & 289 #F
of d&g vzao £ F FzHo EAHoz Vegd F dv WA #&F9 vy A
29l A3 (enduring quality of the internal environment)” o]gti H st o,
Litwin®} Stringer2l's Z A EEE “FAz37 #Hexe b4 g5, aga o
F8% 8744 8o =2 FAAY HE, A, 7HA, F71 Tl viAE AzY,
Z 34 Qg (the perceived subjective effects)” oletx 3+t

James®} Jones2= %32 FTEQ AHeolol ZAolE 23 £HA4o df

o

o

A
B
oX

17) B. Vietor and J. Cullen (1988), “The Organizational Bases of Ethical Work Climate.”,
Administructive Science Quarterly, 33, pp. 105-125.

18) Wayne K. Hoy, C. John Torter, and James R (1990). Bliss, “Organizational Climate.
School Health, and Effectiveness : A Comparative Analysis.” Educational Administration
Quarterly, 26, pp. 260-279.

19) Edward E. Lawler I, Douglas T. Hall and Greg R. Oldman (1974), "Organizatonal
Climate @ Reationship to Organizational Structures, Process and Performance.”
Organizational Behavior and Human Performance 11(Feb.), p. 139.

20) Renato Tagiuri (1968), “ The Concept of Organizational Climate.”, in Renato Tagiuri
and Georg H. Litwin(eds.) Organizational Climate @ Exploratons of concept(Boston
Havard Univ., p. 27.

21) Georg H. Litwin and Rovert A. Stringer(1968), “"Motivation and Organization”

(Boston : Harvard Univ), p. 5.
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(multiple measurement-organizational attribute), &2 £Ad] digt xztzx =3
(perceptual measurement-organizational attribute), 2@l 712 &£Ad g =zt

A Z A (perceptual measuremant-individual attribute)e] %<& AHs 1 Jch =
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g 4ot 23 44 £+ 7o &9 g3 s

o] ¥ ¥l Forehand®t Gilmer2do] 2l&iA 7|ed =2 FTE Ao 7|z
EZ 3 o 234 & 2ARE 1 %32, EXE

I
&
Ed AS4E AN, AdE 23 FARE BFel IPe F& YA =

>
b
oX
o

N
3
ol
mo
2
]
o
W
e
N
it
B
2
alo
=4

2 7z A4 £8, 58 & €32 ¥

g Qe NAW AuH 2N 4L

..
3
"o
- N
ol
pac
o Hm
) B
o
2
rlr
BN
2
ap
ox
2

O

rir

e B e By
g4
1o

atr
ox

of g AZA FAHdMe =3 FEE 239 Fo¢ A2 & F
=z

A7td W' 2 Cambellte ZHEEE "SWZAo) 2 FHLH

% 30
oX

22H 35 1 2A%0 AXE FAYY 4702 3

, Agle Rog fxe Ax, BAAMA, 23 2 AYF dvt

2 Lo

U St

2o
2 Hu
o e
2L o
to 1>
ox |o

;
o
b

;HJ

Mol 3 22tA =AM ZFHEFEE "2zt oln 7Je QA HA"0R
Schneiders} Hall2de "2 FEE ZHEF £ Atz e ALY
Asta "1 B, Woodman & King2)2 74919 Ao A 743
e g2 23 FEX 58 ¥R #AHI, E olE

ek

o
In

o
N
¥

ddHoz

m
flo
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(NY. @ McGraw-~Hill), p. 390.
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)\
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2) B M Bt BE

Suzn EEQ Suwg FAYES 43¢el A BA o zAHE o4
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31) Hoy & Miskel (1993), op. bit, p. 106.

32) AL A9k, “Fuze BEAH v)Fel #He AT MAL &Y=, AY ANy uF
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Helpin® Croft2] OCDQ(Organizational Climate Description Questionnaire)& ©)
gt AFe F5 T 4R 23 FE FFE A A E0E AL F
EQ1H), B4 FEOAZ), 3 FEGHRL), H4 FEGHNDZ JAHA 23
FEE YA FER B3 ol Sue stuw Hrt ws A8 Hrh ws 7
4 Hrtel M4k 8 2R 2doh(p< o &9

vlz7tx wyg o FAdxd 2FHWE ZAZ AF Ve 514 FuF: MW
FE16 ML3137%), A& FTE 5/H(9.80%), T4 FTE 67HEL(11.77%), I & F
E 5702(9.80%), 1t TE 107M1(19.69%), HH TE 97N (1766%)2 & TE
o] Zt fEd wet SHPA FFe FHLE In FE MY 2L Y
B ALEFEL ME RS HFE 1% FEAA Fg Aol7t USE & F A
AGi Bt ot

Vel HHEWE FUAW FF % UALE HUOZ Helpin® Crofte]
OCDQE ol &3 stuzxz FEA wWE wAte] ] o B3 A78 s
d guza FE 8L 22 B(FSH, vAAH, 8jAH, &3, LAY
dol 488 Fu v 3t

ANEdel 242 B 25SUE 2T FLLOE UATAN @A A7t
¢ st FEE N FE3364%), AN TE2818%), W3 FE(20.30%) Hl &3
FE(17838%)24 vtgas /iy FES 33 FE/ v§3 TES A FERY
A Jebgn, 23 AFS AAAH A4, AFH dF £o2 UYgdon, u
A Ade] %S PEA, Ay vgsy dF €02 vy uge #5e A
AlY Aol w3 wA AD TS v FAFE A Ao

2) AEE& (197), “suAde) AxEAH FuzA EE 9o #A-AFE FEHE FH-
(e ety W& ostd), pp. 31 ~ 47.

43) AFE (1995), “Suzxz FTE9 4o gl Ao B/A" (v Iy LIFATY,
1D, PP. 50 ~ 52.

) A& 1987, “stuzx3z FTE mE wibe w3 gk | A" (AL &9 Fo}
et w&dety), pp. 54 ~ 57.

45) F4L (1994), “stuz 2 FE9 wAlY 2T utExroel A AF" (FY dEgy &
&9l A AL &), pp. 67 ~ 69.
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A" 1 333 0.44
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- ; Z.8d 469 36.18 6.9

cI: S = 0.46
b " 188 35.90 6.63

N 36.10 6.70 023

| FQaa 201 36.13 7.30 '

** p<,01 * p<.05

stuza Fu WA ARA A$s BB(X= 361 S=6.89 )ol:, T - FHUFW
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o

(p<05)E Bol AT +d Py AHold A2 @& VA AEA
[}

i
nuo

13 AT

W A4 @5o H3Hoz @rbein LAS0 ¥4 ojfo BI HRe L& F
spo #af olof7]E Y m Ak
7bd 11-39 7t8 AF A3+ deH 2o
<HE V-10> nAle] w3y Y%
7 2 N X S t
_ z % 272 2.60 06
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<Abstract>

Correlation Between the Degree of Functional
Bureaucratization and the Organizational Climate

in Schools
Oh, Kwang -Choon

Educational Administration Major
Graduate School of Education, Cheju National University

Cheju, Korea

Supervised by Professor Lce, Owan-Chung

The purpose of this study was to provide ideas for effective educational
adminstration through analyzing the correlation between the degree of functional
bureaucratization and organizational climate in schools.

The main tasks for the purpose above were as follows.

1) To analyze the degree of functional bureaucratization in terms of
school-level, establishment, sex, and status.

2) To analyze the organizational climate in terms of school-level, establishment,
sex, and status.

3) To analyze the correlation between the degree of functional bureaucratization
and the organizational climate.

The findings could be summarized as follows.

# A thesis submitted to the Committe of the Graduate School of Education, Cheju National
University in partial fulfillment of the requirements for the degree of Master of

Education in August, 1997
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First, the degree of functional bureaucratization was not statistically
significant in school-level and establishment, but it was significant in both sex
and status respectively(t=4.47, p<.0l / t=4.72, p<.01).

Second, the climate of school organization was not statistcally significant in
establishment and status, but it was significant in school-level, sex(t=2.46 p<.05
/ t=2.80 p<.01).

Third, the correlation between the degree of functional bureaucratization and
organizational climate was very high, with the corollary that both of them had

an effect on each other.

The degree of functional bureaucratization perceived by teachers was high X
=3.17 $=0.35 ) enough for them to be surely aware of doing things as expertise
and perform given jobs effectively without boredom. But many problems of
rationality were found in job division, performance appraisal, decision making of
school personnel committee, and payment by benefit provisions. And teachers
believed teaching stable compared to other jobs and found their lives worth
living in their present schools. But for them teaching was thought to be inferior
to other jobs in terms of economic and social treatment, and it was not
recommended for intelligent preliminary teachers to enter into for its lack of

future.

Openness index of organizational climate in schools was rather high( X=36.1
S=6.89 ) enought to create amicable relationship among teacher, and teachers
were found to be committed to improve their teaching methods, and they
actively participated in in-service training programs, with great concern for
professional magazines and educational innovation movements.

And principals’s attitudes turned out to be human-oriented and objective-oriented.

The fact that nineteen schools with more than mean of openness index and
eighteen ones with less than mean of it requires better management skills of
educational administrators, rationality in functional bureaucratization, and
especially social and financial incentives for teaching to lead to the effective

achievement of educational aims.
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