B 4 B8 fr 5 K Fm 3

2Rz 178 Ee) Hibiish M2
BERTE WA= BE

EEHEKE F it fE

WINKEBH BHE KB

HETBRHER

s ¥ #

1985 4 fF



BEke] 8] EmiE -
Btk vIX = BE

ol & HHEZ LN Rmxos M

BINK B HHFABERE BERFITEREK
rREE & F #H

EHEIE F it K

1985 4 H H



#45 o) FHLBAIE S RS

IR BHE KB

Eet ol
EE: 3 &l
3 ql

198546 H H



I. P P PP PPTPPP PRI 1
A. TFZRO] DT T H e eereeee e s 1
B. BHZPO] HIFEEL vvevecrreeseremennrnnen e . )

TI. BEEGE 5B o veeemereer nn onmme oo et a e et e e s 3
Y = 3
B. HIEIO] BREAE M o eeree e et e e 11
C. #sHitz} HEEEENE T BIR roeerrrrrr e rrereeemn e e 22

M. BRZEO) THEE  cveereerser e rremememeiuier ettt e e st e e e 28
A, FEZBO] BT coovreneserenren it b 28
B. JTESEL --vverreernrmrmrm mrasrr e e et e e e 29
G BBAE «oeiee e e 33
D. &8 mE - e QAT S SN 34

V. BRIl SATEER D BBAT wooorevvrremrer s irinereeiintate e et e e ca e 35
A. S SRERO]L BERSNAR v coereeerrreemarren s 35
B. BEpisi D AL o] T2 L] R 37
C. Bt Y BAL o] S EEMES 2B v 41
D. Bt 2 @AR #tholl o2} f5EKEC] BEK v B8] - 46
E. 2E$EEm A2 oltl4 ZhRtEe] Btk v HE e 54

V. BB T EEE coeeeeeereet oot e e e e e 57
A B JEJ crrrrmeerrentreteserateesetrirt e et i n ety ryane et e e n e s neetestns e s 57
B. & U P TP 60

R T L 63

Bt T PP P PP PRPPRES 66

S OISO U SRR 70



(ERD
(k2
(&I
(ELD
(&5
(& 6-1,
(& 6-2)
(kT
(&8-1)
(k8-2)
(ED
(& 10>
(R 1D
(G 12-1)
(F12-2)
(& 13
G 14-1)
(% 14-2)
(#E 15
(% 16)
(& 1T
(F18-1)
(F 18-2)
C#19)
(F 20>
(F& 21
(FE22)
(23
(24
F 25)
(£ 26-1)
(F 26-2)

FEBAE O] JUEE  coereeversorsreees it 30
LR EEDE O] UHE - orvve oo vre s s 31
EE BERIES) KB 5 D FRERE e 33
PR TRERT T8 L EERE o 36
BE S FrERD T U EERE e 36
BLHEAR B0l B FEIEAE coeeereerereieres e 37
BAH o] ubE fEBEMEO] MR GAT - eree e e 37
Aol B AR oo 38
B H o] WhE JFEME e 38
B o] whE FEEMEO] B AT e 39
FBUREE Sroll T HGHEAE ooeoeeeeree e 39
B MERIE Aol whE FEIMHE  ceeeereee 40
HETO) BRAT AR Sol] B FGIEME  woreeerreee e 40
BB Ao whE BREEME oo 41
BB Aol b B O] R AT s e 41
B AE SO WHE BREEME oo 42
BEFRAEo] o2 B e 43
%&ﬁﬁﬂ“@:%oﬂ 1:;].% ﬁ%tﬁkg‘ ﬁ%ﬁﬁ .................................... 43
FFIE 5ol WhE B - ooeeeeee et 44
BIAiO] Mo WHE BREEME e 44
B0 BT ol TR B e e 45
B A, 3ol 23l BB B 46
Bl Aol uhel feE o] o] n]A] s B 47
B FIo] whet o] BRIEMEC] U] L BB 48
o] FMol wheb fEAEC) MBSl o] A BB oo 50
migo] RFBcl o}l HyEiEo] BEM vl B e 51
B Mmool ot fEEMo] Bt o X = BE- 52
HATS BAIFIE ol el fEEtEe] BEN oA BE e 23
_'_E[:_ g@g‘ Tﬁzg@%” *EEEB&% ................................................... 54
B S HRO T T BT e 55
B o) fgiEdto] uh B @G BEEME e 56
BT B2 Y& o ko] MM nlA L BB 56

ii



W H X

GH1> EmMO) EHO) HMMES QA AT E BE e

(E2) BrES H¥tke] HMMEM @Edd v A= B #E

iii

---------------

...............



I. #& A
A W% 2T R B

HEme AR, BRI, Bm 2 WHRES HASECER St 2 HESREHS
BT M@ESC LAEERZFT BE HE 2 POEEY &L vy 'S
5F ube, AMER o #FEE NS g@sd FE¥old =k MRS AEHU
BRSO BEMoZE AMEAFH s #s5E solr dfd o FE7 o
HrEs ol BMLHE Ho] & A FAdt Aol

BGHGe —# 4AEMAAINE o2 delsix #8S A2 o BEEES
ARICBAE IS 7 BEHAACZ st Aok #AdA EH7AAY 2 TE(FL
@Yol o2 ol v 71 AZHE BEkdoh ol & HlW BAS BERRE,
HOBRESE S, EEB 2 gEs e EhY 'S F7Aq FHEA st <A
Al BEos BT 4+ govg o #FES FHLs Astd Fr 3k AHA
A8 35k o o Hof ol —gHBH o= AL & Kol
4 olch adm EHSEL I7I7R9 & #RE $9itc #EL okF okd A
RIZH (HEhEm )olch ol A —f4aEdgat T Aot ol shzgel B
REGS o E BEE e AMER KFESte vl Eol Foo MU BEAERE
ol e QUolAE #ahol o HEs FES & Fol RRAGANA K
EEL oS F238 BrhS et #AIY ZE 178l B4 ARK HEol B
F EEHS dokn B oo, HETRFEE ol EY #EBT HRMOE o Tl
Al B Yt ofmE of71-E @Kok & el BLE ZHACk S zElm
geo e AA A v MASS ool dow 2 HE2 A= &
o] 287 Ut BRY LES U

Bpggs AU RTREARS Sold Batel vl ot BB BHR
Mo BpRo felaely mifol wel A4det ol & vEhlx vk b R
o] BREISIS AV o) LBy RIEMRENS LEE st Asolr] AT #
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Mo MBRRE ol T2 MENT LAMESRS FEol web 2 HS Delshy 9
2% ofu] ¢ A v ek

HES BRS & 2 BRo EEY B¥Q 9T, HEWHESM HEHS
£ F UE Fiko] T3 EkEoo Ao 2enE o REBREEC ®W
e BERT HEHEM7O) MELERME AT Yoh BB Bt Sisi
B9 LEH| 9

* Fixe Bo B colt4d MBS RE HELMS] BEke o
ol BEE vA=sE HEMoZ waEEes ol ot

oo} 2 AME DAy 9T MBS HREEE e P

. BRgesett 2 AR Kol =2 HEEY] 2R 547
2. B 9 AR fettol o3 BEHS XR S

3. Bsrtt 3 HEAK Ftkoll whel o] Btk v X B U pE
ER oA

4. 2EEEM A0 2lo|t4 BHFEMe] BEM v B S
B. H%2 IR
AFRE o7 2o Yok HEme 2y g

Lo fRBMo| v SRS BT HME A% #ESe MRREAN K}
RIS SE

2. o) Bkl Y HMTO KERE FHol AoheAe £M
#o| sk e —KIdz & e ded, oloh A BES g TR

3. S BEHZROE sl v HRK Bl EHT Holrh
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I BE&mKB TR

A. B4

ol M To @igo] EKAoF & HEE Al UAE g EHESH WAl
= frfgol BES st YA ohEel s, glolv st MRAEC A RSt HEM I
e 7 Mol A KK £hHsE EES #KE P

20y fgEe] THE oF HiEstd s Bigeldt &M Rigel =l o=
3 2 Aol Yol E FHSE Ao Hobd 2uhE BaMelx FXTH R
< Adx 9

fampo] Aol oisle] feMHke wHS Hohe BESL HEMS N B
o] BF2 (one-way influence process) & H &= ffo] gloo, #HE= 7 B
g2l MAS SE3F ftE il MO ool molAd EZsta s, ol
glol Pigorsi ‘BEYT A £fA7 5o FAF FotE Ao 29
L, B 2 RAEH 5o ofE Agg of¥xm e K S ARt R
Y3 9ok =Y} Stogdill? & HEgEZEoY BEERE $lste] LMol sl

2 9 HWEA FEHS 7HsE 782, Hemphill 3} Halpin® 2 ‘&S
HES R} 228 vty 9§ Bixs: FEste 4' 2 ks EHIS
24, EEEEY RV £ES #EESH] Ystd EKAS ABNA THHS
o v sld 2loltjs}l uElEts @ ho R fREMS RSt girt & Tannenbaum,

1) Paul Pigors, Leadership or Domination (Boston: Houghton-Mifflin Co., 1953),
p.12 5 B|FS &M, Telolv4l &y (W€ KERt, 1979), p. 101

2) Ralph M. Stogdill, Leadership, Membership, and Organization. Psvchological
Bulletin, 47,(1950), 1-14 & B|Hg #EE, ESBH (X2 KR, 1983), pp.103-104.

3) John K. Hemphill, Administration as Problem Solving in Andrew W. Halpin(ed.),
Administrative-Theory in Education (University of Chicago, 1958), pp.105~106.

—3—



Weschler, Massarik” & ‘%3t B2 FRE $3to] ofd i FolA w35
+ BREHRABES 53 MAMLMY 4% o2 Kol REFN #HE FolA ¢
oltf — MMk}t MEMEM He TA8 Aed & EHESH ok

g i 2 fEltelgt o)y Aolztn wAA = AL 9] o FAlelRe HE
o o] 71 ®HEE ndshdAM & FRAAMY HFEH A REW EHES ‘E
Mol HEEEH HHFS A 2ol KARMS HEFMAA 2ozt RAA
3t BENT o BRY 7 AS Aotk

fOEM fRe BT Hkol digt 58 A o] shA el o A He R
A LA arel 3k LEE, mEEN, £ TEBHEN EAESE vo] A7t
2 4 A

{LBRHY B #iik (psychological approach) & A2 1780] REAHoE2r 29
=53 A& (personality structure) o] oJ3le] fEscie HAH A ol X
Far dek® ofrlel M= B 7E FHe FHE Zojr] EA Fx g
olt) 2410 ¥R MEHE WA MRS 2ot Ao M wy BHo o
ghobi= FifR Foll 2ol t] 9] Ath:#et: (personality traits) -2 547 - ISt  #tk
B % (traits approach)o| Fifi% o) F3 gt} Bass® &= f5EMS st #—0y
FHE Yo BE i, Be kel 3lof oo 2 #ikay BEE Ad A
glojuvi 7} #l o] w3k glo|rinte] ok £ v BEHET Adriar Xt zev
Stogdill” & 2| =47k AN BAfRel o3 124319 BIEES HAS A
oluvi: Mt, EEZ, FHI HER S8 zelx d@BHR, deEEe ol

njo

4) R. Tannenbaum, !.R. Weschler and F. Massarik, Leadership and Organization:
A Behavioral Science Approach (N.Y.: McGraw-Hill Book Company, 1959):
cited by Paul Hersey, Ken Blanchard, Management of Organizational Behavior
(Prentice-Hall, Inc., Englewood Cliffs, New Jersey, 1982), pp.82~83.

5) James M. Lipham, James A. Hoeh, Jr., Principaiship (N.Y.: Harper &

Row, Publishers, 1974), p-177.

6) Bernard M. Bass, Leadership, Psychology and Organmizational Behavior (N.

Y.: Harper & Row, 1960), p.913.



A o2 AR $YstdE AL AN E S W BEER AEHe2 FEI
7oA ook 98 d AWML ofd ##ES AW gl7] dEel #olrrt s A
o] of 3, 2lojt]el AMEHY 4] 7| 7} (pattern of personal characteristics)ol
BRAS 54, $54 2 BZo} Adat sgio) ded, =i Axge A
i Bsh s W WSS HIEfERCl S BollA AZbebx] gowd oF ke A
Ale Stogdill & Kt o}, o8 32 o AFAE gjolv|Fo] Afist 3

AA
£ REE ol Eshed olx AE AmsHIctn sht A 2 BHRES @Y H
% RS WE HRETL oY 5.

F oE#E U A de A ES HolFA]
stz olek®  “504ERe] #HZee 2lelvl gt o)l E FWste W ERT T
shbel At i HHIES gl 4 ot & Jennings o] AEE ol &
A gukalsta ok® AR 2 Foke #eld = elelvigte] Aol #Hgol
92 ERASA s FAL gy, BHAT FAS BFETS Bt HELRY
MAEW FEMS Zo] AA obFA Zagdon, oled Aol RE MEid st
A oub o2 of AgE £ goks A 5ol #He el s AUk

BEfY BN (psychological factors) o] it B2 HMste o dHs] £H
3 Ao olet: S H#SHA sA AP BmEIo Gtesy EH (sociological
factors) ol ©]3} o2 B S-S dA#stgdon wepd 2 AR AM
sepES] ATol A BEITH MITMGES FEZ, zeln BAS Aol 23 MuolA
o) fikol 3L Ao R FARA EHolth HEAMOZ, FLEHY BN (so-
ciological approach) -2 =% 4lo] {HA2 #Htti i mtgHle] Tkol e} 25

7) Ralph M. Stogdill, Personal Factors Associated with Leadership, The Journal
of Psychology, 25, 1948, p.64, cited by Clarence A. Newell, Human
Behavior in Educational Administration ( Prentice-Hall, Inc., Englewood
Cliffs, New Jersey, 1978), pp.228~229.

8) Paul Hersey, Ken Blanchard, e¢p. ¢it., p.83.

9) FEugene E. Jennings, The Anatomy of Leadership, Management of Personnel
Quarterly, 1, No.1, (Autumn, 1961); cited by Paul Hersey, Ken Blanchard,

loc. cit.

10) eBspil o, TERAHETES, (A& HFHRE, 1983), p.106.
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dobs mE#He) E£RE ol Fx dud™ A4, Wl oo REERCsit-
vational approach) 5& $-A4 A o8 SEHAKR #EstA HAAx A=A AR
Befkol et dE2A dede Ao Ao REEH sk Rl =
g otz @ S dx oF ®H S5 ook FREAGS ot TEMEMR £
L¥AG) 2ol fEWito] oS & glonl, RS fTEIEEM & U
o] 22T ohE 4 gluh® o|9) o] fmmtolst wtély MRS BAGREY EHeIH K
#ol thzrd glo|ti o) #itko] ciEohe EEMY BT CHREEHD o £%E-S ESH
el 23 FRE —8ET 5 YA Do BEE 222 oWl S W &
W M-S A3 Ftxm AUtk

fTEY R BT 77 (behavioral scientific approach) 2 fEiitke] TfEs = MK
Ho @Eol EBS TulAd, #EMS WIS AREL 5AT H4& AU 9

& - LEM B ma ket o) BT kel odte] x4 WRste E
#Fote wal e glojtfst ofm algtolvkzl okt ol tlst ofw sl 78S St
2 Siiste Aolch!® &, ofdl i Fel A 2loltie] %=l {78 (observed be-
havior of the leader-in-situation) o] IAo] Hopx|t}® 2lo)lt) o) {785 A+
shiz ol ol 884 gk eolv Mufr (Fetsla v AKEY o] )l 9l
#gpe i FERE, g £ BES 3 FEHTHY #AE K =
Fgkah AT A o] s Ao wlojAE MA, £E £ HBmENEY #AE;
2ean A, R D TEENSY] AMEMEYE R 52 T foh' kel
BHITH SEOIAL Bige oA FERBE it EWE ol Fa Ack® oleldt

rlr

rir

11> James M. Lipham, James A. Hoeh, op. cit., p.179.

12) &%, HETHS (HERTRES 10, (H&: Bxt, 1983), p.287.
13) EEA, THETHS B (4% BIEEE, 1982), p.65.

14) eafhbd 44, "RTBE,, p.107.

15 &8%E, T§HRE), p.288.
16) James M. Lipham, James A. Hoeh, op. cit., p. 181.

17) loc. cit.
18) EiEAR, THIBEL p.o6d5.



Bgol ol SELY L RETRERS UMM A3 Pk, HHS R} #
RE A5 HR 5ol H2E BARY MXS Bn Sy gs AL 278 ¥
Hol w2t Aol ¢og v FrelxA vehd sdolhetn e st
oleh.

°Ed THHEBM Bk dA2 64— v AL 77 HHGE HEES
2y 2ot el = BEE THEXS T /R 452 SRtz dde
ApA o] oh

EEE M A3 ke 2 @ fAE &8s 2 953 3ok

@l lolA ] HRITHE} BREEEN S BRES BHEES HAHEoZ Y
e EEA(EE BRY, BREA (v #3518, KM CEE BHAD Y A 717
Z [@5rgh White o} Lippit? o ERH ] Aol ofsld #ERA) 2ot Lo
Ao HEr EESS waort, BRAS +EIF T35 Woken, old Hsle K
ERo Aol = £EEN TR B 958 B FFo Lol wa A gl

Michigan f B8#roll 4 gt RS ‘BHE+.LHE’ (employee—centered), ‘4
B’ (production-centered) o]2kE 7} Ohio M1z KBl A F3F WY ‘ER’
(consideration), ‘#5 £’ (initiating structure) 2} 7+ E452 AL < AR’
(people) 3} ‘¥’ (task)olels F X To 2 HEHK BRI ¢F3te Uk
BES U5 gled, Ohio Mz KBRS 7§ ‘ER' KM & - £} ‘HiEE
B ok#ES] & Bl ue} AR HA(45EA F£R Y @S AT AL 2
A S EEE Bl ©we dFE vAa Yeor AEEAREA L.B.D.Q
(Leader Behavior Description Questionnaire) 5 #fH3 d+5o°] K#syolzl &
T Ak EES BiEFEo YA EASojof EEMEY fhEkike] Fobx| =t 3§t

19) &#&, "HETERY BRAd RE (1L HEFHS5, 1982), p.8g.

20) FaEEAR, TRUIBEL, p.65.

21) Ralph K. White and Ronald Lippit, Autocracy and Democracy (N.Y.: Harper
and Row, 1960), pp.26~27.



AL AR HesEEo ) Aol wek 2ot dSol e Aded, dax
2% fpo 2 3 Wkl A, EE) HiEEE 5 2L BBE 22 #F
S ‘EHEM QA BEERCoE AEda o, KHY wR WS ARy 2
Refe] Mol MiEEMTHRT of 7o) EM] 48l Agol A n IP
w3t B R IEEATH AdolA EEITEHRILY Kol o MELHTH
xte KES Fou, FMTBRTY Kol dodd MEERTHRTY KEE
F2 Aol Ml FHEY S LAY F Acte Mol FEH 24 AYTH (8
BEE) ot TFelA @iggRite]l 1 MKAY WHEEE ¥oud ARHSL
(ZE) 9 oy TolAds @mpREe Fou MRAS WEEE Fdv HE
of w2 feut Bol AI HEEI Zwe obde A& F Arh AEMWS HR
2 2l 520 %9 hERE T B HEH RS REPLEEYE (F2TE
. o2d K o2 ARs #Esh 904 (17.3%), AR LiEEE (F2T5 & 2
H B o2 MR HHF 604 (11L.5%) 024 o] F FAM 248 28.8 %ol
Brishut, ppA&sy HEN (FRTFES & 28 @) o R AR #Erh 1944 (373
%), FEpEE FENE(FETE & 33 B o7 MBI HEH-E 17645 (33.9%)
o224 o] F A 2s9 TL.2%u H3 oo, THX™ WRE XA #H
eEmel 20 A PR t3d BRER Zli‘d Fifllo] HEHLM BRI 1
MR (5%), AMduLAel Bt 1A (5%) 2 o] F HA2 2489 10 %l
Ai@she] whshe] Al Byt 10@#E (50%), FEZHEL BiErt 8{EHEE (40

B}

29) Andrew W. Halpin, The Leadership Behavior of School Superintendents
(Chicago : Midwest Administration Center, The University of Chicago,
1959), pp.4~9.

23) R. G. Fast, Leader Behavior of Principals as it Relates to Teacher
Satisfaction (Master’s thesis, University of Alberta, 1964): cited by
Clarence A. Newell, op.cit., p.233.

24) khszHE, TEEES iRt EAY BEnEEe] mBUEele] BifRql BT %, (L
Birky, CHARTFAS, 1984), p.50.

25) THEZ, TBgiRel feHt FA 2 HMmEmE LR Mkl AT WY, (AL
Bfrsr, {RAEE B, 1982), p.6l.
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%) E o] F MM 1o 0%E Aty o], LI E ojH S, BEYE
o fEEtE Bl 18 &, TRATE H HEMTY nd & F2FE E
AR K#s £rhsz doe AL BEsl £ 4 Aok depd EHEe) Hmtn
ot #2178 ZEE UF FUAANA AAsla] RS Fosta| gtowi ot H
o S ol MRASLHEEN (BE} 7L A ol A Mt
Btansel ole 28+ glon, ‘BSH (close) A =4 (Mt 7He KA) o
i A EEEHIY oE U Aol ®

Blake o} Mouton o] |3l ‘HE#’ (managerial grid) 9] 7§d2 ol ol A
fHE TRE NUste 2ol 74 BHREMA 7 she Holl HAokst Aoyt =2 &
M) s ARl oS BRLT 2 AEEe] iRt B0 Tkotol e Bhol A
Michigan X1t Ohio X9 AHZES o =g 7ol stz Ark o)Al (9, DA (#
G ol #Eicl =S 2ol E ool 7hx] Hiko & ZEAI 71tk s Aol o o B
Qldl, Hersey9} Blanchard®” = 589 2lo] L 2}o) 2 Wz (life cycle theory)
ol Al p#T’ (mature) LM o & Hof, o] ki#EQ] AlzhE o g3 HEM, &
T HEo RN X BERS 2] HFell esld 2o MEMT e HEg
ol feEmA : (1,1) Bo) Adsbcbs 2wt ot

Fiedler®™ &= F 7}z BN (AM AT, SESD A 2R (effectiveness)
& MRl whepA Zebalcte AR S B S55ha, # Rkl dES vl A= A A9
ey e E Delo]tf — KA A (leader -member relations) (2) 3 %% (task
structure) @ 2]o] ] o] BA{ &R (leader’s position power) 2 <dAst ¢ +=d,
Rt HRME HFESHE T8 HZ shie ol 72 KA BEHES 2ol
ol Al HFIsHH (favarably) W -E A7l Zlolel & 4 Utk BEEENA oA B
R S #EE |zl Zolr] o Fel R #MEE= 2ol - RAN

26) Gary Dessler, Improving Performance at Work in Human Behavior (Reston
Publishing Company, Inc., Virginia, 1980), p.243.

27) Paul Hersey, Ken Blanchard, op.ctt., pp.153~154.

28) Fred E. Fiedler, A Theory of Leadership Effectiveness (N.Y.: McGraw-
Hill, 1976), pp. 143~ 147.



Al 7} FEmel vk R EMe S mal st sAed,® ol #olre IEH A
ABAZA Aok BEFIH YT o272} 2ot 249 REL BTsHH<E
A= 7§ X8 miged 28 Aoz 2 F5 9L Holch wd gelg st A
BB Reb 0] 8 dlolels MRE S #WHEs HES 2 259 BBE 59
T2 wol Fx iy 7 HEYl BREES KZAYVn £RE BETAZLA
E 2E o ®olr] wfo] e}

EITRES o3 NES &8 ¥, fgud A’ (leadership style) & ‘%)
f4" (effectiveness) 7 g A zajoF 8hul, o] A& wdt HRELe] ‘HFIE’ (favor
ableness) ol whe} Zebalcks B Qo] WIEE R oW d#A4E Fol Rzt of
goh el BEpE&e eloltiel B R ddtd v olv-—RARAY HFIH
o] Fo3 wkmey HEely & 4 ol vl wH mhests, —ftdtrle olH
B R A= AMBES B¥ 25 o k% 78] BRI v RE
d 2 4 92 Zolch utebd BEfol F¥EHOM1 ARHLECIA, K EM
A HEMo A 7ol 29 BE igHER &EE ojud wiadAE THE e
Lpob &b zlolch 09l R EE, ofW CHA & uhis, HES & (goal
setting), BB9 #{E (appraising performance), 2|3l #H{Kl #t (providing
rewards) 53} 72+ 8 499 EE (FTH) S BHEMoE BTt gom o "ot

|

flo

i

ool HBHSS med ¥ o, HEK BES otz FAUAe $EFE
oAl wEHE e etel Ak & WA T mmEm #E el 33
2 5 EmERd gEd £ 9 dolehE oWl fiRel BEshA L,

ROEIES BEebs (IRERSL od BESel dlske #RHZ Aed ¥ 7
<) gp 4590l Hemphill™ o) (%847 8 Cinitiation), @ EEHMITE (membership)

29) Wayne K. Hoy, Cecil G. Miskel, Educational Administration (N. Y. : Random
House, 1978), p.195.

30) Gary Dessler, op.cit., p.243.

31) J. K. Hemphill, Leader Behavior Description (Columbus: Ohio State University,
Personnel Research Board, 1950)8 3|H3l £Ea*, REH, "H#FLHE,
(M & FFHRat, 1983), p.305.
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@ R #1TH (representation), @ #4778 (integration), (5)# %7 %) (organization),
® ZAL1T%) (dominance), @ FHBEST ) (communication), @FBETH) (recognition),
© 4478 (production); Osborn 2t 28] AHE™® Sol 93t v] A7 4 ER s5EH
J.f (Michigan Four-Factor Leadership Scale) ¢l (1)374#k (support), @48 H fEf {2
i (interaction facilitation), 3 B8 (goal emphasis), @ 3 %{E it (work facil-
itation) ; Hicks ¢} Gullett® 9] (D fh#; (arbitrating), @i#R% (suggesting), 3 B
#E ¢ (supplying objectives), @#IEIFA (catalyzing), & L3RR HL (providing
security), ®fREfTH (representing), D% (inspiring), ® #4E (praising) 3}
22 ol vk FATHEPS o] 7bgu| 4% Hicks 9 Gullett o 78 RS =
olt] 7} Mg RFARITIEE S M= 7FY BREES W Aoz By gl

& Potell A e BEERS fadtkel g 24k &M (overall effectiveness) &
JEsk7] sk HBH ool ®#arsel ZHE W 9 Hicks 9F Gullettd] 47
BERNS FiE#Esta o

B. M| Hktt

ol Lt MMe 7 BRAS Aolol KK = MAMFAN ofd ol ot
AR fREpo] FRESHAl =tk ol 9k ZE ofd MK & RYstedl &9
‘HHo] BE%EM (group cohesiveness)olzt= HEV #EH o

g digh ¥ A= Zeloll %@ 78R (group dynamic theory) o ol ¥
ko], B A S #RA 7 2 AMERY BRE #iFsts EFH (cement) 2

32) Richard N. Osborn, James G. Hunt & Lawrence R. Jauch, Organizaiional
Theory (N.Y.: John Wiley & Sons, 1980), p.479.
33) Herbert G. Hicks & C. Ray Gullett, Management 4th ed.(N.Y.: McGraw-
Hill Book Co., 1981), pp.479~480.
34) FhE, "BERTEER. (W& BHEk, 1985), p.13l.
* ol5o MIERAE 3 RS W FHikdA sl HEsksct



A Ffclsts T £EME RS KA st s SEsas Rl
A shte @Eo R BEH] FAAE WA HA HA o WEEY AL
KA 7 5 Qe

gkl A3l AN %% (conceptual properties) & £EdbA HES 7 9

Huse® = ‘#&#£7)’ (cohesion) & wh4=3] ‘@M H" (solidarity) o & FKE
B gk Mills” & ‘RAMY HRneR A2 Jhgdn wiy Sl FHS
e BETE Yol KRS N WHS &Mt BEMS THEI At 2
¢fu} Duncan®™ -2 ‘Jt[@ HEE F7F 93to] £MAC 3l B8z Azlsied 43
BotAl st %Mo £ BEMelY T LW EHES YR Yo
o, Miles™ & ‘#RBRCl = &2 A7E A5tH, BHHA AAZ AFH S o}
o7l sti, zE A4l JFE M e, 2 £l dsle R %
B1e] B’ 2, Warters® = ‘g BelAl 4¥S T Ll o A 3= N, F
EMo| Z§2HY 7 (attractiveness)’ © 2 &S Aoldo e A Il
S T vk ol o] W) Al WA BERE £l Qe
Ao ofel Holgg Gobed o 5 AT, Shachter = o] A3 7holshe] %M

ﬂlO

Wiy

35> S.Schachter, N. Ellertson, D. McBride, D. Gregory, An Experimental
Study of Cohesiveness and Productivity in Dorwin Cartwright and Alvin

Zander (eds.), Group Dynamics 3rd ed. (New York : Harper & Row Publisher,
1968), p.192,

36) Edgar F.Huse, Jamesl. Bowditch, Behavior in Orgenization (Addison-Wesley
Publishing Com., 1977), p.173.

37) Theodore M. Mills, The Sociology of Small Groups (N.Y.: Prentice - Hall,
19673, p.83.

38> W. Jack Duncan, Orgamizational Behavior 2nd ed.(Houghton Miftlin Co.,
1981), p.197.

39) Mathew B. Miles, Planned Change and Organizational Health in Fred D.
Carver and Thomas J. Sergiovanni, (ed.), Organizations and Human Behavior
(N.Y.: McGraw-Hill, 1969), p.381.

40) Jane Waters, Group Guidance (N.Y.: McGraw- Hill Book Co., Inc., 1960),
p.17% S &9I%), "FIEH,, p.275.

41) S. Schachter, N.Ellertson, D.McBride, D. Gregory, op. eft., p.192.
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o)l nto) @+ (morale), 2% (sticking togetherness), @ 4 gt (prod-
uctivity), @%£EMe| 3§ (power), ©F ¥l & (task involvement), ®F7T B
(feeling of belongingness), (D& &AL 3It# (shared understanding of roles),
® Mt S (good teamwork) Tofl #H A Ro 7 WEESA EZHEHol 52
A A stz gon, Shaw® = o]l g Fo Bt OHEEEgER At T
F 33, #£E Y ohd, @+R v LEEKAS] BEKE, QEMEEY FhHY
#APER (coordination) & 7+2 A 71| 7} HEBEEM BHELD BT AHEH o
%S AA} et zEy BEG web AR Rtk kA Aelzh A
Lol = ETsln ‘E@EgENolat @M KAl o K@ o & AsE vl
2t BE 9 #elo] o ke Mol Kifige]l MESIz o= ® gtk
o Mo KBS BN P £ mEBJ Kl KEHM' (membership)
of & 2H4o) 9l ol 2 Hall LMo ol sl stn, HEERE A A7,
EWiEH ] BRES o2 BELE 223 "ox Cartwright®= BHRSH
o Aok AZ, EE@EEk sk k2 BEAQ Festinger 9| E3& 7h o] 21gk At
FES A9 Easle] FTitdstz glek shlch 2ol ot k@] dol URF
L@ Ao fEAste B8 9 &R S K£EO #mEtole Aoty gled, o]
2]3l o) (D #Me] %7 (attractiveness of group), @ RELEM WAJ o
3} k7 (attractiveness of alternative memberships) ¢ 25 E 1} 2o}l W 3kr} o]

9} 7+2 Festingero] F#HZ A3 EFH V2 KA EHSs T8 €& ‘AN

o

42) Marvin E. Shaw, Group Dynamics 2nd ed. (N.Y.: TATA McGraw- Hill
Publisher, 1976), p-.197.

43) Schachter, Back, Shaw, Cartwright, Miles 5 .o BEE.0] Festinger2 #2
5 AR Y5e WAL F AUk

40) & AR A RAM%S Y ‘258H HEN] AudlA EHd Bist=
BrE o) EskEz Abgstar gloh

45) Dorwin Cartwright, The Nature of Group Dynamics in Dorwin Cartwright
and Alvin Zander, op.cit., p.91.

46) Leon Festinger, Informal Social Communication in ibid., p.185.

47) EBEFH, e OB (M £ g, 1983), pp.360~361.



N

3o s e AdAH 3, A JAlAde A BN (Y, SR L Aok #
Btz Atk &5 AE’l dolzt fAAe] EMo oW Bl &ENIE =/ BE
#) EERe R £ o F2A fEHs LEMHQ HEHS U3

o] 4% frfste] & HRelAE ‘HACR dloa 2 £l v F2E5 fEHE
= REgel o e & EEgEdolY B2 s, ARl Ao Hgel o st
v OBRENS REShs THRERC da ##ol o Fojx o3 F o BEM R
froll 41 #RsH7 2 8ot

@ gEto]l oA AR =l HSte] Schachter® = FEH (valence)
S Eof #Wstz At F KA Wigh RE FRibel FF BEMKE AR,
@] FEHL £@®o] =Aste EE NS B EE Hotel KA Ze
ot e Hojx 7 Y \FcZYE #HMHHAE ol old dis Back™
o geEttolsh, 2 ARFo] Foleo|7d, B9 @Eo® Mrd £ v Ao,
2.7 0] %@ (friendship) o =713} 7lo|7], #@| B (group prestige)ol 75t
2ol 7 ‘NS ST de #RE H-stus g ud@ste A 2o &
ke @iEel AW M7t W—ga (EREHR) T2 EMEEES] Bt dgl
BEN EavE Ay ks s g i —Eoke gHlSAA e BRS

st ghdo] Agol ek walA o ek ol 9} Fro) ##ME-S BUR (manifestation)
she EHS £ Joleby FHES HRESS R #548 (composite indexes)

':;:L %5‘:6}“0‘] ﬁﬁ%‘ﬁ;% EEEJIF:E}-E# '5'}-211:-}-_51) 0}9}_ 7El-__(_3l: ﬁ%oﬂ /(‘1 ﬁ%&% 17}\%5{
N Fe 2% FUER R BHRcs ¥ 4 o

F
&l‘

48) Stanley Schachter, Deviation, Rejeciion, and Communication in Dorwin
Cartwright and Alvin Zander, ep.cit., p.167.

49) FEEolt A THRESY HR Hal EAol 7x = BHe eES gtk
B, TR (A% : FRILERRR, 198D, p.367.

50) K.W. Back, The exertion of influence through social communication,
Journal of Abnormal and Social Psychology (1951); cited by Stanley
Schachter, floc. cit.

51) Dorwin Cartwright, op.cit., p.94.



BT WESH: BERSC dte] B%59 EMS 4uyy g2 gen o

Shaw® = B Ry o T} KEMO 2 wLo BEME (process variables) o] #@
gEMS A o] At 2 AL AR F83 o2 OMEMMA (interaction),
@t &6 8% (social influence), @4 (productivity), @ W2 (satisfaction)
su LA Bask e AHs 9o, Waters™ = mmEEN] Bmo =
T AR BEX2A OKEE ) £WIES, QEMS RES} K, OFEA Y &
me| M, @KEAS LKME, BE, RE (security), F# (support) 9} 72 g
BY &7% $5AA4 T £ 0] £23cn U3 Yo =3 Newcomb™
& Ocld %Mo KAl 7 @AW S+E5 £REIE Hdo 37 Rit=gdS o),
ORAMEMHA FEE Mt A7 255, OFMo) T3 do ETEsi:
BRS 77t B2 E SEBRENL Folx: Aog Wu Ard zoid], kB
BEMRREAEG™ © BRABRES Hotus, BEMHS #HBMA Aol AL
fhet £R2 23, B@EMS] NTEL ORME) MEMEES Sd4 waa +
e R, OETAEARY BERE BFE, OHMATM EFEE Moo wHat
frald o debar Hagleh 285, ERMO S gfEe] Wi T B
ol HEMBENS BACl LMol Holo Fi o2l A EHol HESE oz
Hob ok HEMBE A N EAR #k (personal attraction), @ 77]ol4 o]
ol A= KBS B AT #EYT (task attraction), @EBMHTBol °ste] o) 7}
A RLEEY BISS Y Solut BAK HEEKC #5299 B (prestige at-
traction) T o8 A7tsto] gl EHEL 9l

BEMS RUsts #Hel det B2 ##HES 7Hed| Cartwright 9 Baird 7} A
Aol F2 AFES FU #BReo] 2 BIENY Ao wztE )

;O

£

52) Marvin E. Shaw, op.cit., pp. 198~209.

53) Jane Waters, op.cit., p.18 -3 F{H3 £5%), FHBE,, p.276.

54) Theodore M. Newcomb, Secral Psychology (N.Y.: Holt, Rinehart & Winston,
19500, p.345.

55) RBEMMEMRRERS, "BRTE. (1% %HHMEAL, 1983), p.100.

56) EFEH, T§RE,, p.36l.
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Cartwright ™ = $EMoll it MAY #H 5 BEMS 4700 HEARSE &
ol ofsto] AA"Act B ded, 2 RAFL ohg3 2o
O B2 E# (member’s motive base for attraction)
@ B Holl o} #xk (needs for affiliation)
© H7E & (recognition)
© % %M (security)
@ #M (money) 53 22 EEKA 2|5t AL 5 UE Bk 2 EHE
@%EEe| FHE % (the incentive properties of the group)
@ KES] %% (attractiveness of members)
® KA L (similarity among members)
‘c) 8 B #Z (group goals)
DxBAS MEMKFEA (type of interdependence among members)
(© M5 %h (group activities)
© 458 ZB k% (leadership and decision making)
® HEHEFEE R (group atmosphere)
hEFES] HE (group size)
T ES Mfs (member’s expectancy)
REEASC] AAR oA tAE FIR e R et £#8py T
) W8 A % (comparison level )
Bfssl e #ES ER £ A4 §isss L Be ki
ol 9} 32 Cartwright o #R{ILZE & F & Ao, BAS BEAKS o
e 7hA] gkokel BES 2 st #EO RO FEBAY MG Ztidr B 4 9o
B, £l fers KA fFHSE RN e e FERS 2= ®4
3ol §l 2 e Aolets Apalel o

57) Dorwin Cartwright, op.cit., p.96 and p.107.
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3, Baird™ & BEMS Yo ERES oS o] 3 WFe] A

A7) 3 2,

DA AM EMR (interpersonal factors)
@B A2 % (attractiveness of the members)
® [A’& ¥ (homogeneity)
© ¥ E & #F (interdependence)
@M FER (atmosphere)
@%EMEH (group factors)
@ =M 1% (group size)
® %M # & (group structure)
(© %M B £ (group goals)
@ £MEF (group activities)
© %M ¥ # (group history)
@ EmM2 $5E 4 (group leadership)
(3 M — B EA (group- environment factors)
@ MM B (intergroup conflict)
O KA & (physical location)
© 4} #MEH (external pressure)
@%@ #ifz (group status)

ol dA #rE e EREC] HEM HRudA Fgle]l masgE A
¥ dolth, dl & Fol, LAY diste] Azts) Boby, 2.2 W Fo
o REEEAE &Mk RES HBUK#ER v 23 A3} (outcomes) T X5 f
wetolof abo vl Kol RES A HBUKEH v wd ERAA L FEsteol s

of 2]

rlo

ot
i3

—_—

58) John E.Baird, Jr., The Dynamics of Organizational Communication (N.Y.:
Harper & Row, Publishers, 1977), pp.210~212.

59) Thibaut & Kelley 7} M8 k#ol gt AHAlst BHS A A stz Aot ; Marvin
E. Shaw, op.cit., pp.28~29 cf.
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BT EEREICZ A9 AAeEdt Ao g ¥olch whebd ol o e BEHLE HEs
PERRETE ERE Sl duintelste FFAA  derks A He A Xl

W 4 kel Qe A 2,

it

BEMS RESt B E g e olAzA #iiG BERE bW BE F
23 EREH A H - ARERES A o34 22 A5E & F U4d
g2t M EfFA Cinteraction) o 2ol ojslo] Shaw & Shaw™ = Bk H
ol HEEES BiFol T7ste] #Etko] £ KEI 22 £EE ESH5St] RE
= EES Y, sEte]l £2 £EHY RASo HaaYe]l L fFEMClH AR ®
gholl AAE M b, Ghe kMo fEle] A& UHATol L mEMCIY B A}
@ol hFE sl s THE e Holvke AR E s WA =S Lot
& Lott®™ = #MiHEHY 71315 & AR5 ##3 EREE BEdA BEEnS
ERGHES] ol EHAHEE (Al 0.42) 0] s ddsta glow, F ol
Moran® o] ol - sh= geethe] swoba sbokel U6 @A) A £M@ 7hgd 112
MNob BREBGE KA A FHEEY G A ey, BRe SAAde SEM HEF
W& g chs A S sbdlsta o,

BEM I it @Hy W (social influence) 72| JrAlofl A=, B&EHS] & BfEo=
219} [ (conformity) & & & ok, BHESH s £E RASL BEHFMoR
M BLE (group norms) ol [Al 5o}, of 2 KA °fsle] Anse FHEAA #

60) M. E. Shaw & L. M. Shaw, Some effects of sociometric grouping upon
learning in a second grade classroom, fournal of Social Psychology(1962),
57, 453~458; cited by Marvin E. Shaw, 7bid., pp.200~201.

61) A. J. Lott & B. E. Lott, Group cohesiveness, communication level, and
conformity, Journal of Abnormal and Social Psychology (1961), 62, 408~412;
cited by Marvin E. Shaw, #bid., pp.198~199,

62) G. Moran, Dyadic attraction and orientational consensus, Jfournal of
Personality and Social Psychology(1966), 4. 94~99; cited by Marvin E.
Shaw, 7bid, p-199.

—18—



EM o8 REY Zolzbs BaEo] oste] Festinger, Schachter, Back® 3} Schachter,
Ellertson, McBride, Gregory 3 Bovard® =2 F#94#BH-S, Seashore Downing®
o [ERHRC] A& #wEske lou, Ao F #RelAs BEM o9 o
< BERSol st fERA dEel $AA BRI dERehe Aol HEaAle
M, REEL el PES BRI Ko EASY, KBS A o it
&6 93¢ 2 LMBE (group standard) ol oS FFsA ok B 4 ol

BB WRERES Al distols RAS BBE 402 A7te 5+ 908 7
olth. WAL ®Ml &2 A s AT HBHE T JdAA M @A
AEA KT KRAAE 4 dolob & o)) w Foloh, ol SHl™ MAL £M
A fEAS 27 o g dlA e HEEEHS st s FES 934
72l & BFel o] kK (need for affiliate with others) & 7zt =g, o]t @A
ol EEMIAY dstel TR F A= AolH, £MAY 3 BWBH Y SAHI J¥
S #f75tA A T RMk (friendship), ZH%E (recognition), #fir (status), Hpy(fi-
nancial benifit) o} Z+2 HAH) #xR7F WRH oM EMo HHS =7 =}
2 EF ds Aol

Hif7 (status) & AL&H) MESA A MAQ (28 (position) o 3t REASE9

AR WA= BEel ddsts 2oz &+ AS® F i) w2 RS A 2

63) Leon Festinger, Stanely Schachter, & K.W. Back, Social pressure in informal
groups (New York: Harper, 1950); cited by Marvin E. Shaw, bid., pp.201~202.

64) E.W. Bovard, Group structure and perception., Jourmal of Abnormal and
Social Psychology(1951), 46, 308~405; cited by Marvin E. Shaw, ibid.,

p. 203.

65) S. E. Seashore, Group cohesiveness in the indfvidual work group (Ann Arbor:
The University of Michigan Press, 1954); cited by Marvin E. Shaw, #bid.,
p.203.

66) J. Downing, Cohesiveness, perception, and values, Human Relations (1958),
11, 157~166; cited by Marvin E. Shaw, loc. cit.

67) Terence R. Mitchel, People in Organizations Understanding Their Behavior
(McGraw- Hill Kogakusha, Ltd., 1978), p.182.

68) Marvin E. Shaw, op.cit., p.245.
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fEAC]l Bt Ae ArE7F EACAl deht WRAHA vlolgodx|a fiho] s F
vbeh Bl ol B KBS 2o RARC £EY AEd U8 gES
old 71 e} Berg & Bass®™® = o mifye] KA W #{re] KAEEC 0%
Mo FHFel e 7o) ooz sz ¢lesd, Homans™s @A« EA
2 frE vistole] @O RBE Hfd dehe T7HHE IR deom o =
< Be BRstz 9
HHiEEh o] o Sto] Thibaut™ = HEEMPA A1) iE8 BEHS EEMEEL ol

o]k S vl At AL wAslgl o, Sherif & Sherif 9] QFx u] 43l A2
wobz gleh B AFA EE L AL oA, R AR HREE &

i

049 iG] Mol 3 BN o) Kol Hche BES LW Fu dd

ek o] A LEY FHs dr g A4eg = o £SMREL £K
mEe S 2 Mo HEY BME ®EIA =2 A gHE tede

w
T 9+ Zlolt}, Reckman 7 Goethals™ = @R A2t B 2o 2
3ol Hme] &3t HEEel o8l AFE Wi @ik gloh
BEigmel WMEgrd st Horwitz™ 1= 19| BIZERFRL S S5t oty

o] 2o KAl FAY F v ¥ KA &GS WA THd, KBREL A

i

69) [.A.Berg & B.M. Bass (Eds.), Conformity and deviation (New York:
Harper, 1961); cited by Marvin E. Shaw, 7féid., p.246.

70) G.C.Homans, The human group (New York: Harcourt, Brace & World, 1950);
cited by Marvin E. Shaw, loc. cit.

71> J. W. Thibaut, An Experimental Study of the Cohesiveness of under
privileged groups, Human Relations (1950), 3, 251~278; cited by Marvin
E. Shaw, fbid., p.92

72) M. Sherif & C.W. Sherif, Groups in harmony and tension (New York :
Harper & Row, 1953); cited by Marvin E. Shaw, lec. cit.

73) R. F. Reckman & G. R. Goethals, Deviancy and group orientation as
determinants of group composition preference, Sociometry(1973), 36,
419~423; cited by Marvin E. Shaw, 7éid., p.93.

74) Murray Horwitz, The Recall of Interrupted Growp Tasks: An Experimental
Study of I[ndividual Motivation in Relation to Group Goals in Dorwin
Cartwright and Alvin Zander, op.cil., pp.458~459.



vH = BAR KEE gkl Ho24 £@m] ol U d3s F4 Helx
H3ds glen, Coch & French™ & /:gEdso] £Mo] HwEyt HENI o
AA ot mFAE KBl AR AS @ PH o EEEKC vz Hasie

£mo] FEs EMol 3 WA e A GFL v Aol YA
et Tsouderos™ = A w7} HAS B, B%, SKE (involvement)
o WAPE b 2ok Pon, Wicker™ & KEMEMY o NEAMERA o%
REAMEDC] #i#EL 7ol Uvtz Bt Ak o] & Hobo] £mMe] BiE: %

Mol 7@ EHY St zelz BEEERG 43S Fdo 2 4 gl

‘M| BEMS BrES T ERT Y ol 2HE s = BENY SR ER
e WEE HE HEER MR ddes A& AdSss Aom B
RERSE Zol & F Utk
Converse 9} Campbell™ .2 1956149 EEAMBLEBEN A 7152 Kt (Catholics),
Frefel (Jews), &<l (Negrows), 2|5 %% & A (members of labor unions)
& e KEMS] HASol 259 £l —HRS “2AFE S 2dd 1 &
Mo FEae (2 %Mol XHIE Ao Haol o e BiEel FESE) S
et Aolets BES BES sk BZEOH?H Moo Hojze} —#RES
=T 3fEe] MEHeR BRARA A LA L #HASIY FES A3} o BES uEH

75) Lester Coch & John R. P. French, Jr., Overcoming Resistance to Change
in Dorwin Cartwright and Alvin Zander #bid., pp.349~350.

76) J.Tsouderos, Orgamzational change in terms of a series of selected
variables,American Sociological Review, 20(1955), 207~210; cited by
Rodney W. Napier,Matti K. Gershenfeld,Groups (Houghton Mifflin Com.,
1981), pp.96~97.

77 A.W.Wicker, Size of church membership and member’s support of church
behavior settings, Jourmal! of Personality and Social Psychology, 13, No.3
(1969), 278~288.; cited by Rodney W. Napier et al, loc. cit.

78) Philip Converse and Angus Campbell, Political Stendards in Secondary
Groups in Dorwin Cartwright and Alvin Zander, o#.cit., p.200.
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Stk mhY o REEZ} EES] BEES AIESE ZHolx, LMo 553 FIdd
of mHel AL w2 4 Qe KW A
BRE REIS 29 RA 4% 04 4 dE 9 YR BES %
frake 2ol Hel, mAY G o1 £ ot z
HMe) BN Fobdon % 4 ok Aolth wat olsh 22 Aol Indik™
= FTBR% (sense of belonging) 2, Olmstead, Sagi, Atelsek® 5o @2 (A
AB) #FHLR% (personal involvement in a group) 2 B4#E#:2) #5# (index) & F435}
= ol AF&3kgich Cartwright = S R BERQ BRSO £RLT 7L
AR & 7 Av FHE —BRE FBR 5o WEd fmMREHTIE] Hod =
shue] EESG BRI/ £ AeT deba gloh

X HRAA S ol MERS o] BEMS BESE THERSZA @
WAS B, QF@E] FEME SHEFH, C—-HES BEsddr oq #es
M ESHE T8¢ EH CEEC] BHE = & Wkl HE#RNo 2 A4
3R 2 e REER A Iz dxE g

2ol BRENY EFEAA SRY CRM 79 HRL ORAY B (motive
base of members), @@ #EHE (valence of the group), &)# H M (inter-
action), 4 —#4r& (identification) o 2 Y.¢] 1%:‘9_—12}1 33 4 9o

»

_p
>§L
o
AL
R
ok
+
5

L
=
o
o

C. 15Dl ARl 2tH|

dolriet MRRAMY BENY 58 &5 ste A BEN dv iEm

79) B.P. Indik, Organization size and member participation: Some empirical
tests of Alternative explanations, Human Relations (1965), 18, 339 ~350;
cited by Dorwin Cartwright, 7bid., p.94.

80) P.C. Sagi, Olmstead, & F. Atelsek, Predicting maintenance of membership
in small groups, Journal of Abnormal and Social Psychology (1955), 51,
308~311; cited by loc. cit.

81) Dorwin Cartwright, loc. cit.
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BRtR (cohesive social relations) ol od=o] gl BART 4 U} AAZ &
fetbo]l fEMthol G FE Foul, fHEM] BEM AT L Fds FREESS
2 &9 o33 2

FA REGRE Biol A SEO R EH fEE Alolo] FAE oo} B
Hemphill of BA%EE £ 4 9ok Hemphill®™® o #£m@o] Hfl S EHISIE F8 X
L 24 KEO BHE, BKEY REN, SREBEE 2 SE) BEHE e
o Mol A3 2D Mz, BHE, WRE 2 ki (KA EE da oA
HEtll = D) 3 e Aol ULE mASIAUY. 2w 2 o sl KEH
(viscidity ; SE@A BEM) 7 LEBRES WRELE (hedonic tone ; 7 FEF)
7h T EEE 7 MMC] B33 WStk ole BEMS £mMo 3 K
) Mo 2 2 @ fHiEME WEA Ado] 9SS vl ez B 4 9}

Theodorson® 2 BESEHE = LBACNA & By £ 2lolt] (task leader) 9} fit
&) 2ot (social leader) o] H#lo] &&= Ak, #EIyol 43t LMoy B
fr Lo} elolv) ok i@y elolv 7k Hugd L kA skl ok

BBl A 2 HEEMe] BwET #8175 (administrative behavior) 2] #
il gk Watson®™ o] 7 #5 8+ o F A Alolo] Aol AL s 3l
oS, BEMo] 32 S HEMTEY HasEEs EE IE4 e A
7T 9T BERA s deg wilx glth

ujo

82) Bernard M. Bass, Stogdill’s Handbook of Leadership (N.Y.: A Division of
Mac Millan Publishing Co., Inc., 1981), p.425.

83) John K. Hemphill, Situationa! Factors in Leadership (Columbus: Ohio State
University, 1949); cited by James M. Lipham, James A. Hoeh, ]Jr., op. cit.,
p.180.

84) G.A. Theodorson, The relationship between leadership and popularity
roles in small groups, American Sociological Review(1957), 22, 58 ~67 ;
cited by Bernard M. Bass, op.cit., p.425.

85) Betty J. Watson, A Study of the Relationships Among Selected Aspects of
Administrative Behavior and Teacher Group Cohesiveness in the Elementary
School (doctorial dissertation, University of Rochester, 1965); cited by
James M. Lipham, James A. Hoch, op.est., p.192.
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Schriesheim, Mowday, 223 Stogdill®® o #5#t:7} @EKS A & Jehl =
W< Pk MRS FAxstaich. = A ¥ Lewin, Lippitt, R. Likert 9] ##%8, Mann
o} Baumgartel o $#78, 22| o2 o8 HRE HRAAN T BEW, 2R, WKk
famfy elo]ti178) (leader behavior)o| HEmMEEME M| 7 odslz Lol BESH 7,
Berkowitz @] #32, P.J. Burkeo @38, Katzell, Miller, Rotter &} Venet 2|
72, Keeler &} Andrews o] %2 =22 Stogdill o HREERANALE BEHFAL,
fERE 2lo| i fTEho] B&EM S F7HA71 2 dlgel W= d. =§ Christner 9}
Hemphill ] $#2¢, Greene 3} Schriesheim @] #%2, Hemphill, Siegal, Westie 2] IH#
%, Triebeol Marion o] BFE Soll4= Yo F et elo|t478 257t H£mEk
$tto] EET ERo| UohT

Stogdill*” 2, oje] o159 FAE ARE viEoz, Al £ gk 2ol
of arhett Av Al 7hA] FL BEHES £ &% (productivity), @3 (drive ; B)
B, .23 @HEM (cohesiveness) © & Fiftsla gt} Shriesheim, Mowday, 2
2l Stogdill®ol o8 HRL, of & WEAelo BEET kit shiel AR
a2 (E1F 2o

o] mrlol) A @ HWEHI @O BMEMLL £EY L£EMS S W HAEH
33 bAlshan A XM = BIfRIEMAE) #5878 (supportive or relations-
oriented leadership behavior) & £®o| H&h=} £Ee| BEMS (RSt o 2

86) Chester A. Schriesheim, R. T. Mowday, Ralph M. Stogdill, Crucial dimensions
of leader-group interactions. In J. G. Hunt & L. L. Larson (Eds.), Croess-
currents in leadership(Carbondale : Southern Illinois University Press,1979) ;
cited by Bernard M. Bass, op.cit., p433.

* oo A A HELEL Chester A. Schrieshem et al., ibid. o A FW&ER 7o},
87) Ralph M. Stogdill, Group productivity, drive, and cohesiveness, Organizational
Behavior and Human Performance (1972), 8, 26~43; cited by Bernard

M. Bass, #bid., p.420.

88) Chester A. Schriesheim, R. T.Mowday, Ralph M. Stogdill, Crucial dimensions

of leader-group interactions, Joc. cit.
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i o] BulS A&
#HH : i i day, and Stogdill (1979) ¢} _
¥ EFHEHEE . Schriesheim, Mow ! ; : - B; :
: A, IS AL B35do] EAG iEEM o3 EEAEH A axs
N2 1. AT
vel} 9l =] ot
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ol A GHAW =t B¥EEH {H¥M4/TE (instrumental or task-oriented leader -
ship behavior) # HILfEMSIH o] of 2+ 7.2 KMo BRBR vt dojudd
© Aolth, o714 2ol %Y BERE T BeEtt, HEtY Al sk
Tuckman™ & FHEM, HEE, LEREES Nloz 3 o 60EY HREES
Bt o5 #HR YA A, £EY BR dAE S 1BES AXE
Ao F53 4 + ddrh
OFEH (forming) : RES et AFd L& A
@ # s (storming) : EEA Bk, Mirsqb, HE KE LA
@B FY (norming) : LM L, HE, RAMH w7 PRBER
DEREW (performing) : 7|54 4T 4z A9 584 REKE7
oA vehte g
Heinen 7 Jacobsen®of 2|3} o] & A& o HMAANE FEH/L slx
EoE Kol 22 Aot Yebdoly dhe} Stogdill Vo] A7 wiz =
Ao AEE T AR Al &EHlol XFEH T BEBUAC XFSH %S o), £
BB hebibo], BIGISEEY ool ClfTEhe Al ROl MM BRI
o= @ gkel b4 WSk FFosti, JR¥EHEL olulfTHS BB
of vlHaoll A HEREZRTE RES 740]444 #wdste At
Stogdill®® & @ o] &) (group drive) S @] 74 (group arousal), Byl
(motivation), H it (freedom), #4% =+ 7] 4 (enthusiasm or esprit) 72 7 #

M Aste] REEC] Wik (expectation) oF ¥ 1) (energy) & %= #ital 722 A

89) B.W. Tuckman, Developmental sequence in small groups, Psychological
Bulletin(1965), 63, 384~399; cited by Bernard M. Bass, #did., p.421.

90) J. S. Heinen, & E. Jacobsen, A model of task group deveiopment in complex
organizations and a strategy of implementation, Academy of Management
Review (1976), 1, 98-111; ioc. cit.

91) Ralph M. Stogdill, Group productivity, drive and cohesiveness. Organizational
Behavior and Human Performance(1972), 8, 26~43,; cited by Bernard M.
Bass, #bid., pp. 421~422.

92) Ibid., pp.423~424.
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o2 A4t o]k F AR HggolAl Steiner®™ = #mol )#% (group motiva-
tion) & Ho}r] & ki & KEME e Lo} Yo RASY HBHo)
g Aot ol 22 AME vl Fo] B o mrle]l el Emel @B &K
Provoll A Btk REERNCZ AU FHEM| G —ME ol oz ¥
T A2 Aol F, £@e @HS MK e HEBREH] o pwE
Hez 7158 & A& ol

Stogdill® o] = 3}v}o] H7R= £MA A AN g o) A & =
Al LEBRELES] KEL AR ojr A ETH T Holz Atk 4 ESE
of HEMCSZ AFH T oux7t BESS BAAId= EHoZ A s
A govhs Aol oldl #REE shte 8 gadt AR S wdd Helet & 4
At Bk A EM (productivity), #8) (drive), =.2] = ##M4: (cohesiveness)
= °olH £ A& (some optimum state) 2 fEfFotel &= glo|tje] Bhole) & F
R, o) AL olr e F23t &Eelsx shrh ik shu WAy, 2E, 23
49 Bmglel £EMEHS JEshe gelus R drtE 22X 2 4 g
HEelth S fE¥EEC BT Bfite) o4 MrERMER. B, 9, 2
2lar A Ex Aol o AaiAHA AEKZAHD WoEE d3ke F 5 9= o))

of o] Higfa e LMol A o] Foizl v]ig HREM S Jduld o g s =
Sl ol RBMS BEBKT (job satisfaction) & ®/mMAl 7| & o £&& F, 7
ZAbel| (absenteeism) Wb EEEEALE] (turnover) & ZRIch: RES k& F2
on],®™ ojeigt LR HAT HiEMo]l BEAS BRATHE: £E sk
o i WY B ol FoEA MY F ST A i Y

93) 1. D. Steiner, Group process and productivity (New York : Academic Press,
1972); cited by Bernard M. Bass, ibid., p.424.

94) Ralph M. Stogdill, Group productivity, drive and cohesiveness. Orgamzational
Behavior and Human Performance, 8(1972), 26 ~43; cited by Rodney W.
Napier, Matti K. Gershenteld, ap.cit., p. 466.

95) Trist & Bamforth ¢l #HE b3 252 A<}, Coch 2t French®l w3 &2k "—‘}“d =}
Z e}, Mannz Baumgartel 9 g 8pe sl B3 A &a  EE A Q) HE

96) Arnold S. Tannenbaum, Secial Psychology of the Work Organization (’l‘avistod(
Publications, 1978), p.63.
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1. BieRe HEK®E fEs] 93 EA
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Frr| TFrEmel < ] % P9 15
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1 Lt Tlre) s 4, 250 FEEL mae Lo
A4 P okel 778 epd 4 gloof g,
98) Herbert G. Hicks & C.Ray Gullett, op. cit., pPp.419~480,
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2. RENEMS BEMES AESy] A% EA

BEMS HIESH] st RS 49 TREH zZHztd 5788 ZF 2070
o MECoE F+4359 o, Likert 2 54 FER 9l REBHES Jdc i
sH o,

Ooll FHEF [E—g £l W3t BEAEANH AR LS IEHERE DS
Spearman-Brown 24X 28 A3 AFArAFE 6302 A o AL %
H K#ECZ Yol AFEAE AAYsdl, £ 240 KES EHNZE F A=A+
+ .84 2 vebyto)
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o} Q+%% SRl ﬁ@bﬁiﬁﬂw"l B e 7Tste] HHBAGRES 3t Zeld

—32—



d. %73

EEREO Mot ALFK, BERZ EH (3, £oOHE BEFRA 23
e. HENS] #3

FEMEN, CHHEMCZ ESH
f. #®ES] BArG)

—REE, FTEHMEMCZ By

C.#& =

EH W, b, BF HHEOR B, Bt 52 w33 MEE£ Hxo
137 BEE BEstd, BERY 19854 1A 29BFE 27 208 o]
HEK A 3 BKES Bl ol BN BES FIAsIs o

RETHTS HFEEE DR F 87 2B 1,1614 Ho dsld fFa]H o)

B B, [ ¥ fFRASHE <(E 3D #RH vieh 3ot

(R3) Ekd B ERJ 56 2 RS

sl | G5 |2 | e | EEREEC | B | i K09 K
E | AIr 222 207(93.2) 13 184(82.9)
% . & 150 139¢92.7) 8 126(84.0)
_— v 140 133(95.0) 8 115(82.1)
w | A 140 133(95.0) 7 115(82. 1)
BBy 161 138(85.7) 9 13080.7)

WA 178 171¢96.1) 16 | 155(87.1)

= AT 162 = 151(93.2) 10 | 133(82. 1)
ii] i I 7SR 24 21(87.5) 2 19(79.2)
3o A 196 184(93.9) T 156(79.6)
g | " ‘ Bz 36 32(88.9) 3 28(77.8)
Al 1,409 1,309(92.9) 87 1,161(82.4)
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AP KERBE HEME A KK 21 B~ 105 B, Skl A RE 20 B~
100 8 73l o] RS e &5 St ofub B&vEe] 18 F RIHEZ Mo AR
S #WIECo R ste] Aot

3. fgmM: #Fo disled 1,161 £ K7l RESN - BEe FHES M, Ex
RXS o2t & of BERY HEMKS,
a. M+ c% o4 o2 #FEI HEEMS A,
b. M— o Bz} M+ o B alo] o BE= FEI HKEMERS B,
c. M—go¥% o2 #FES HiFEHS C

oboel SHaMIoR, i AN Ftholut BEMHEIIEZ A, B, Col 43le @
$W Abo| ol BEMBBUTLS] LR/ EIE S Bo2H frlitto] Bkt

of w3 @l LSS BEY ¢ ALE sk

4. x| Bl = #MESHTE (analysis of variance) g, ¥ BE L Kt
&35l ol o, WMo EBMINS o) B RMH T JvF st MRS
il FHTE o HE HASIE on, fEEMSE RE4BEY] THER Ao
of HBMGEEE Blstart =3k FRES t gEdA AREAEL 1% 5%E
HIMR 3hol o},
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A RS TEEHNS BHES HEMol HEEM EEK v pES
Sk Zolnl, EIRE BRI ZAL irHEMe] Mol Mtk B 2 A
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* gl Me REd F BHEH HEMEY BERY At 9 BHG 2R
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A

A. 5 2F9 HKs®

I. 5% #EKo] BHS M

REEM e 1,161 £ HHF7L KAES HEM FHS M= 12773 9, @it
T 0=12.4804 2% vEiych webd AE4 H4E 85.2534 o) 4o K
e B 19470] %£MA, 60.293 g2} 85.253F Alojol| KEESF M 768 wo
%M B, 60.293 74 o]sl2 SKRETH HAE 199Ho] £MC 2 o] So} Hmprol Ty
R, M5 BEFY J EEREeE (Fd4)o EBRY vel o

2. BEN WAY BESH

BHREmEme] BEt BHE Figo)l M=70.18, EEEx7 ¢=8.029¢] 5
#is o] T Qlon, £MYIZE £E A7l M=78.758, o=6.969, 4@ B}
M=69.478, ¢=6.758, %MC7} M=64.563, o=6.877Q BMSAHS 2=
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(F4)> 15%M BN THEREY Fiy 9 EepEz
a1 T F: % M C > &
=1}
T g T (N=194) (N=768)  (N=199) (N=1116)
M 2.763 191 7.5 0.16
o ® 12.76 10.1 33 10.165
o 1.096 1.355 1.388 2.015
M 12.923 10.025 7.176 10.021
# ES
o 1.107 1.552 1.468 2.228
M 13.186 10.900 8.623 10.891
H & ® #
P 1.238 1.459 1.633 1.971
M 13.139 10.454 7.709 10.432
m M EH
7 1.063 1.469 1.512 2.123
L M 3.330 .245 7.296 10. 255
% E R B h 1 3 10 0
P 1.177 1.472 1.616 2.279
e M 13.222 10. 646 8.241 10.664
K £ 8
P 1.125 1.418 1.541 2.012
M 13.119 10.324 7.719 10.345
wE Y By
a 1.051 1.337 1.304 2.031
M 91.680 72.785 54.296 72.773
! a 4.402 6.678 5.276 12.480
CFE5D> BEMBNC FHERY Fi 9 @R
T MY | e om oA % & B £ & C > B
FEA T TREN | (N= 19 (N=768)  (N=199)  (N=116D)
" M 18.629 16.608 15.462 16.749
o
Rl P 2.212 1.972 2.105 2.244
) M 19.124 16.930 15.643 17.076
e &
el Het g 2.158 9.048 2.103 2.319
, M 19. 686 16.986 15.633 17.205
oA fr p 2.304 2.316 2.398 2.628
M 21.320 18.954 17.824 19.156
— B
o 2.130 2.153 2.442 2.442
] M 78.758 69.478 64.563 70. 186
i o 6.969 6.758 6.877 8.029
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1. @Il w2

(6173 (62> #) - - Holl £F3x U+ #Huisol BRE &

it S AR WX FHEste A K 87 A=7HE Hirst

K R BE

(E6-1> B =2 HFEK

7ol e,

B 7N N M SD
E B & 339 76.581 12.856
th A ¥ 393 70.827 11.251
5 F B & 429 71.548 12.589
¥ N Mg, M: Fi5, SD: £¥RE
(£6-2> BREH o2 58 MBS
R SS df MS F significance
- fi] 7,045 2 3,522
£ X 173,785 1,158 150 23.4702 P 0.0l
2 B 180,829
X SS : BHEM, df - BHHE, MS : #BHEEHE

#ZoA A o 4 ARl
76.581, g
RN

Wolzh e 4 Sk,

&G v WAN EES

HAFH 9

7181 5 gkol

Aa 97 W Eolehn

KW ol M3t =
70.827, a7z HEBEHT
1%2] K¥ol A BRIT £RES HddFx
P BERERANA 714 A @M=l glod, 7 HSoRE HEEY,
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o] = th

§ 2+ 5o},

AEARF AFL
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o
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RREE R BESH 15
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2. Frflel =2 fHEKo) xR BE
FILF Eogel B ERE BREY BRE (ET> B/R™ w9 2o

(ET) FHl =2 fgdp

'3 5 N M SD t significance
WA S5 530 72.821 11.747
6.301 P<0.01
E ARV - 292 68.267 11.824

(RT)2 2EREH + - -BEBE #HES 2 BATH LTS Eask
AEL T L& Ao, BEHRY HEMS HAY - BSER/L 72.821 24
P e EEREY 68.267 Ko o] 2 FHBEKES Holx 9on, tkEo R
T HEE 1%9 K#gold BHAs 287 de Ao S5 o= &y
R BB KR BAY PSSR HMSc) H&o FB mEo BE
°of fHEM ®EHS HEH F BT oz ARST e Ao ARY =
et

3. Bl w2 fEEite] 2R BE

LB ol whel #fiGel i m UE BEpES fElio] WprRS
Baofiol A3 FmEel #% 1% AZA%dA #E Ao ety Ao
. I~ 1785 LS twel 7t 74.996 02 A Eco}f 2 b 27 33 o
del 73.4160] w3, 1~83F2 71.519, 18 ~ 26 s+ 71.218 9] JHo B
Bhuse gloh (£8—1)>3 (%8 —2)= ols} 22 TaAZ #ms] £O 7o

(F8-1) BEHEG w2 fHEs

le. N N M SD
1~ 8 8 % 27 71.519 15.692
9~ 17 B % 231 74.996 12.671
18~26 B & 482 71.218 12.573
27T B & o b 421 73.416 11.775
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(#EB-2) BEHET =2 f58EKE] BESHT

By K SS df MS F significance
£ & 2,517 3 839
£ ® A 178,312 1,157 154 5.4437 P<0.01

' e 180,829

4 . FRAF Eool 42 EHAY £R BE

B

(FEI>E AR GEEHY) RERBREABID o &3k &KEsel
wRES HEKS FETY FHE BERE ¥ tRES BHRT AT Helth

(F£9> FRFF EfHol =& fHHEH4

= & N M SD t significance
A X H 245 71.249 12.572 N

0.933 P> 0.05
K ¥ 5 184 71.946 12.602

o] %% Hul E¥&Y 71.946 2 AxEs T1.249 ¥ x5 F& HAAFH Hol
U tBEY fEHel st ol AL HEE 5% Kl BHEUE £7H obd
o] BeHz gk webd AXEY BESAAE #ESIH AEfEMAA 9
she SR fREMe KL ERIF oz ¥E 4 Utk

5. guiel thFle] =& fREES ER BRE

(F10>S Ho #eel #ylE s =2 BgEe] x4 A3t #FEE B
(litEmo] 45 73.782, L HEIEEe] F¥y 70.68 2 HKAMEMo] =2 S &
4= 9lomod, t-scoreo] 93 HFEEBBEREL ool BEFE UL wFHdl Fx

o},

3
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(R10> BE2) HHIE ol wHe e

E 4 N M SD t significance
B # & 783 73.782 12.462

) 3.985 P <0.01
T ¥ H 378 70.685 12.256 <

oleh AL HKE, A AFHY BEEo BYolRI HAEH RMI 9

BRRA gl BEe BHE A5 S7] 490, BBEDINE LG
< FHEAED Hcob A FERo| Blolx MEgEO #HEMS

FA&SE A TRk, o
® HY k@] 250 BHERY AT AL FESEd oju AT THEMo
3wl Fo] obd sl zbsd o}

6. &S RArP EHol o2 fmEMe 2R BE

(FIU> & —RAHEN LEAMERC] R s BHES qnyd A
FFY Y k@ AFE e el

(E11> BB BACFES o2 fguy

B 4 N M SD t significance
— W FC A 894 71.833 12.254

4.738 P<0.01
1T 05 267 75.921  12.712 <

ol &ell ofstu] —BEMEBMC] MBSty AT BRHES fHEMAS

71.833,

EEHG SRR MBSty Ao FHEMEY BETHS 75.921 24, o=

thediol Slsted HEE 1% Kol EE e RIS & 4 Aot wEy
o5 & oW, BHERY FHEMNL MR oL EEM o ¢S ur sl

gon, L LEKMEMS o) T HEH HEMWoD Tasy 9oy s
ek EEHAIE BERES) #HEN oo A FAdA EEo| HLE ahu,
ML ES HEhste, MBA HGSY EHS BEEAA RHIE o 24 &

HE sty Ao BMpEY) A4S F— —i (identification) 5}+= 7 ko] 4

| .

+ K
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i)

i

sl € Aelet ¥ 4 e Aol

4 Qoo stmAstel EHe ssE topy oz

C. 2881 ¥ BAAY U O Rt R

1. Bggdilel =2 @Et] 8 BF

snie) AE4g B 7

BRE A whel gEEol veh] Holxm Sl MEHS K#ES HEs 2

UEEZ (RI12—-2)0] BEHS FiHxod gt #
(E12-154 BEgeihild =& HKEFSS BEEKEY] FH
£EErol 69,741,

71.410 2 7}&A =3, 7 ¢fL&2o &

o BEMNSE 23 A

FHESS

sjof 9l7 gomg

CF12-1> BEARY & BREh

BT fRE

= AT E

ke wERE

U= A=

ol
AA

= 7a N M SD
B B K 339 71.410 8.149
GO 393 69.616 7.732
HwOE B K 429 69.741 8.095
(F£12-2) BEEG o2 Mo BB
- ] SS df MS F significance
£ B 718 2 359
& N 74,134 1,158 64 5.6048 P < 0.0l
2 g 74,852

—4]1 —

BRI o}
B3 R B i 7}
thERREe] 69.616 9 N o]
T EE glo] Eolu #ESHT 3t FHES #E,
%o AEKEANA BE U= £RS Yz
ek ol ot 2 R/} BErRe] fRiMth] 23l of
kol = Zloly, 7 A9 EHOOZANLE REEK HKMSS HEH Ho
e gEdadAAYH AR MRS BHHE 99z

M 7 1



A =AdAE BE RER (heterogeneous) 2L AS KB F 7 AHog y
ooy, . gy

DEBEAAE ERBHART A BHHEC B, #EH, o0Sol

HH T oF she el n2 HEEe] 5ol HI Luo] mES T 9o FT

B9l 4o 527 44 BRE K s HEHMCZ o}E Sy M g o

et [ (conformity) v HAje) o] w3, R wl oS HEA wt&t o)

#2HE AoR 4 o] o8 3

2 £H71 FollAl H@ES Mol Y &

Mol N3t gEol Bl F#@En e Ao E oy £ 9L oo

2. &irfl Ehel wE B 2R BE

BHEEHS +-BERE RS BAYY RUNE EHole mEMS B
g HRs (F13)7 2o}

CEI3D BTh 4ol o e gk

I i N M SD t significance
B 27 530 69 .804 7.798 P
. 0.709 0.05
a4 s 292 69. 459 8.143

°of el vEbd BA BEMFY 69.804 % Ko 69.459 o u]dle] okz}
o

= X 3, t-scoreol 9% W@l ostnl o] T FmmL HEE

2 %
o K#A A EEAE ERF Aok 2E F Ark W BAwe Y Ky
EEBA HAHEo] Bty x

3O B KES RMMOD ¥ gio
3. BEHKTY WE SEN R BE

Homtt) WRAA M R BENES BEStE EEY HE#E] 2 49
& BT vb vk F, WA #mot BAY B, BE, wiE W
PA 2o, KBBEM Yok Rkl 4 oS mERM o] MY Taskol

— 42—



A BgolAE i) HHT 1~8aF, 9~178F, 18~263F, 270l
Ao g SEIETH, 1~83tg1tRY BEpe AAE 2= BA gomE2 EE
AL o2 L@ Kl AR =35 ZAl 5o Qo (FMU-DZ HH &
£ FEHo] 71 F& AL 9~ 175 1EY 71.880lx, 2 thFo g 1~8%
22 71.0000] Eoo, 18~26 32 69.981, 27 sHgo] AHFR S 69.437
9] gL & vropxtx rh ESH oo AL xRE (R14-209 BMESHHR I
%2 HEAKENA BEISC WAz U

(F14-1) BEREG =2 g@Es

& ol N M SD
1~8 2 & 27 71.000 7.774
9~17 8 & 231 71.883 7.992
18~26 B £& 482 69.981 7.978
278 & o 421 69.437 7.984

(R 14-2) BERLES Eho 42 gEie BEGIF

# R SS df MS F significance
£ & [ 938 3 313
: 2 A 73,914 1,157 64 4,8948 P ¢ 0.01

£ e 74,852

1 ~8 Bigho] 7hAb /LA BRro) A uE 9~17 BRIl Ml Hto] oF7h =
i AL BRI HEERT 75043 A% #RAY HA L BEKE o
Ao QA4 Ex B = #mMo) g0 23ld Wold 4 9 LL yoln
ok, melub #grel @ET kMMt W ZE AMBESS A &

o HESe] EMAFAAL o]H S AAGdL Ydw E 4 ULL (E14-2)
o SEERE AAletn ok weld @S0l A4 Bl £ EHES
Ll n HEE bl EEBI MHEEES sho £mMY &S A-#sle 5 B
#:tho] PEERS ATaows KEEo]l WMTIA BEAES FE 5 UL A

L X

tlo
O!IL
o



olztz MFH T BES BHHMEE I~18B8Fo o, 2 L Lo B &
M) B BA 24T dolohm B £ ok
4. RIF ELHo wE B\EHS R KE

(K150 vehd ANEHMES] BEMEYTHT 69.9849) RESHMS 2 &
EHATHL 69.4182 FEE 5% Ao BEHUE 2R tHB 9
sf #alAz Sl

(E15) FFF @l w2 Bt

) in N M SD t significance
AXE 254 69.984 7.751 N

1.177 P> 0.05
X ¥5 184 69.418 8.523

HEAE KHUTa S £HWS o £3 Aol Axmos 249 74 #
8 thg gol 2l @ Fol o|Ao| KETEMS Wkto] oW ERE MO

= el HA @et 44T £ YA (F 15y ehd HEY  BiE
AXBet Bl TFte wAbEe] MM s 287 don mare § Aok

5. HAES tEFI) =E gmEMY 2R BE

(F16>& 2ol BEEEMS RENTHE T0.815, fonuneme] &ENTS
& 68.82001u1, o] ¥ EE Aol FEE 1% Aol 4 BEUE £R
ol t @ Asted Wl A e,

(£ 16> A HHlol ob& et

5 5y N M SD t significance
B # 783 70.845 8.193

4,052 P<0.01
L ] 378 68.820 7.498 <

— 44—



et BEMEMO) LHMEBMY o} e Eoky B 4 9o o9 o
BRe BAREA J, o#fbiy Bl &K@ ko] a2 ol A #Kef
Aol E@O —Hol2ts Fa#kol ANAF 5 oo, L #HES Hio] o= A
5 oEE BEel AR L HESe] AAsn e B LY #ifrs) olzr 8§
BEIEoh sl £ F 3, AES5e it KEEEY 93 2 o
X BHANS Stz Udn & F JoBE LHMEOl £ BHS —vH,
Mol FHEstc Aol BEME o 2o dfstE AR NS ok 4Hm
o Bk A Fokeke Tl dx, HFEMESR Sl £mo) AR 99
5. wHES GHEA7E S stobe AMLS 2bokRbolbe] LHEEm Mo &
e #EE AFsl nds Yo & FAHl Aoz £l

6. HEMS] BMIF EHol wHE BEH R BE

W3 ESe) @2 BEHAS T P BEEEEE (17> #RY ue
2ok,
CEIT) BES) BT ES) GE ReEH

&= 4 N M SD t significance
— &% #hh 894 69.388 7.936
* 1 #Eh 267 72.858 7.759 6.295 PCo.01

BEN Y THTS — M HAMERC] 69.388, T{L#MKEo] 72.858 24|, t-score
of 2|3t WAwm#Aol s HEE 1 %9 Kol 4 o] 5 FHe FH U=
Bl AFS (F1DAA & 5 ok websd EEHMMEMo] —BHAMEM H
st Bkl oz dH 4 Uk ol EHEHMEC £EANAMY HEF
E#std £BHES T3] Rmcld, REFHe sl drtc EBANAH —#
#bfiol Hsted o & BiMMLE o MAEFHS EES] e EE MHFsed &H
b= 2ol obd st HEMH ol Bergel Bass™= 2 #ifre R W2

101) 1.A.Berg & B.M.Bass, op. cit.



i

A KARS o % £mo] FFstads Ao 989 wam Ao e £ 0]
"Rl A BRE w ded, 9o BRE o9 pe

W55 dokn ¥4 o

D. Bgutt & AAL B o2l f5Mg0] SEM 0|Xs HE

RS RS BEite] BEE vAn, o £ WEO %Mo 4EMIAT 4
el @A A B HRAA waln, (2>l dete] & WL ME
= ®A Bk U,

AZAE e WA u#ste, BEd 6E0) HEmE ool sk
°of BEM oAz BES S4TI9 o)

L. BERylel wheb fiftto] @it ol pm

t1, th, BHIZ BEES fWtkol HETEMY SHEM BB o) Az e
T Yo ofste] BEEHIZ A, B, C J&EmMd L= 5o 93slod 4@
B v BN FH ((#18-1))9 ERAES FREY 235 (X182
off #emd]ch

C&RI8-1) BRI, tasttel olgt HEY B\l

.43 % Gl N M o

3] - A, 92 78.185 7.585
; % 4 B, 207 69.459 6.592
144 % o 40 65.925 7.093
o % A, 39 79.179 5.986
&l % & B, 280 69.700 6.868
3 % C, 74 64.257 6.571
& £ ® A, 63 79.333 6.512
g € B, 281 69.270 6.763
B E Ca 85 64.188 6.954




(#18-2) EBHkFlol whel fRlfto] GEH v BE

s | % &K SS df MS  F & significance o?
£ & [ 6,212 2 3,106
= 64.0038
£ 8 A 16,305 336 49 0.2709
B P <0.01
4 2 . 22,516
£ M 5,697 2 2,848
o+ - 62.3982
B £ H A 17,803 390 46 0.2380
P {0.01
B2 93,499
fAl 8,481 2 4,241
g EE 91.9958
= £ 3 A 19,637 426 46 P (0.01 0.2978
4 = - 28,119 ’

o7l A M A= EEA, EMBis HEBo|, £MCic £MC F3x
i= 10 A, =23 hEUY, =32 HE2K HMMERS DI

RESg #ES 7oA BHRY HEHES 4 FHESIL U HEAEREA,
o BMEMTHE 78.185, AL S ¥HALE FHEIZL YT HMEMB, o HBE
MEEe 69.459, =A4L A FESI: AT HAEHC, o] REHETHT 65.925
24, @ERTHEC 713 & %M EHMA o, 1 ool REB,, £HC, 2
o 2 ek gloof, ol S Alolels AHEE 1%9] Aol BHRAc =R
7b dee (K 18-1>3 (E18-2>0lA & £ Ak o]} R HRL, PEEH
s ZheulA SRl HEKnS 54 FHEstE AT BMEMA, S BRESTS
79.179, AEAS ¥BALZ FEI U= HAHEMB, o @EMTFY 69.700,
A AS A FEsE YE EAEEC, o GEMNTY 64.257 Alo]of R B
A4k, sy gEis Fedl A RS REHS FA #HESZ Ao B
®EH A, 0 BENETY 79.333, A4S BEYER AFSt U HAEH B o
BEMETY 69.270, A 24 S B FESIT UE HEEEC S BEMETIS 64.188
apol o] ol AAE mpRbAAL (FK18-1)3 (F1B-2) ¢ THF AU
wpeba] gl Aglel, BEEREY HEMS FA FHE £t A#stc B
£EAFE S oL Bt HAfERACl E#EStel Sl At w2 &

— 47—



BE 7o @ aHe £85 A—8s foy BT + o A% 8k
Wilo] ofe E MRS HHEHMLS KWLM RERS LANILE HHos o
$¢ olAn dE doz gmeo

BRG] det A2 WA Fegs WHEO olA: Bmo] MED ey W
7l Sste] £ MR MRS Sifel AHESE o'S BHSE Nel (K 18-2)0
Lo} gl o] BB} w? = 0.2709, ek} w? =0.2380, BEBE} L =
0.2978 2, Bk Axgo] Fulstmoldt ok 27 %, Fotmol 4L of 24 9, o
Saofl A oF 30% BE HMEMS) Bt J¥L o) m Qe Aoz uo)

o, BSR4 7L ARl shg AdE Ae WAL & oo

o[n

=

2. B ZuHlel whel i5Mtto] miEtte) vt g

(E N9 = BRI b« EE B b - SRE SRS frtto] % 4 &
o Bt ClAE WS dolus) Slste] MM AMsT b Ao
2 BT ST AEMAL Bi, Ci 7bo] BN FHES FRES £59 o
= WE 2 g (F 1904 AQ, Bi, CiE a2 27} %HA, B, Cof 3}
o=l WA b & i=2% By 4 - GRS el

(19 BHEA] wel f58tko] Sifttol o) 3= pm

. EEF ) £ £ % F and
N,M o
& 47 AN Al Bi Ci Significance

N 80 374 76
=2 RNV 110.6290

M 78.575 69.259 63.250 0.2926
(i=1) P<{0.01

g 6.053 6.664 6.446

N 22 187 83
B 49.9342

M 81.818 69.936 65.108 0.2509
(i=2) P{0.01

g 6.596 7.098 6.952




BT A, By, C, £@Mo #&4FEHe 22 78.575, 69.259, 63.250 0|3, # 17
A,, B, C,# M) @meEMTHe 2t2t 81.818, 69.936, 65.108 2 Yetvtxw QU+
o o) S FEHMEE 1% HEAEA A7 HED £BI ST (F19e
A o5 Ak weEkd BAY b - BEREY R b BERE At Bk
HENS T AEShE AMSEISS RERS Boy EFE 5 Aok =3
ko]l BN RYHAFE REE EATAA o 29% BE, HirelA 25
% AEZ, BAY - HERE K0 Bakel ¥k wo} Mkikol o
e pEe o dE AoE A74sd BAUSK HHEL PHREFE,
MBI, FERE ABND, £ 53 2 Bkl HETE WA HE6H
@l dotod RAIBK HEE 2o o %o ;YL e Ao Holsolg 3
o BEES flttel W& BAUAMES WEKES KR mEvh %Eel o3

BEHE Bardc of e A% Fiu ddn ¥ g5 AE Helrh

T’

i

3

3. Bl o] wha} fHEfEo] B&EM A= BB

(F20yol 4 #EMAi, Bi, Cit a2 27 #mMA, B, Col &sbe, i= 1,
2,3,4% A2 1~8EE, O~1THF, 18~26HGE, 27 RELL ol ehs Biy
BHE EHdTE Hol o,

(%2002 Hv BEHEY) J9E BEEY fEMNS 5 Fustz 9
M Ee] BEME $o Ho® Jendm gk o9 FL BRES HEE
%z NS W, 9~ 17 HEEE, 18~ 263, 27 BGL L Sol 4 kot AL,
I~8 % He] Bl AL Eksl ddt Ae % 4 Uk ok 9 EEL
L ogme] mgpel A o BERCA BERES) HEMAHS T FES U
RS 52 gEbto] Ex\oll, IMLEBEQ 1~8 BHEEY BRAAE 5

#
1

rir

i

S A FESE KMt A K@ HI MEMES WsA 24 B#she
AE AL ohvr, ¥ chn iHEMEE FA AESH: &M A4 REME e

A A E#sle AR obdety gAY & Aok =3 BsSAS B8N
Btk s 2 T BE] o’ sk SRR fREML 1~ 8 BB A



(F20) BEro Bl wel Hiiligo] Btk o= Bm

£H17 | £ = £ & #® F and
N,M ot
&4 2 g Ai Bi Ci Significance
N 6 14 7
1~ 82 3.6603
. M 77.333 70 .500 66.571 0.1644
(i=1) P>0.01
o 8.279 5.564 7.613
N 50 149 32
9~ 17 B4k 48.070
. M 79.480 70.691 65.563 0.2894
(i=2) P¢ 0.01
¢ 6.974 6.340 7.821
N 68 312 102
18 ~ 26 4% 101.260
. M 79.118 69.888 64.176 0.2937
(i=3) P<0.,01
o 6.397 6.736 6.736
27 Bk N 70 293 58
72.659
LLE M 78.014 68.375 64.448 0.2539
. P<0.01
(i=4) g 7.279 6.878 6.357

F 16% 2 b3 A, 18~26 BGHEMAA oF 29% B2 g 24 &
bkl BBE clAx 2l AR ety Yt ok 1~8 BEAMEL B
fethol Yok Aol ohuel JMEME KM ito] o] ML odld
ol ol Aol BER Mol sl LWE wi BE MmAEo uote]
4 Gepe Eow #falol ¥ Aol o

4. BEe RFUFlel wheb fEEtto] EEtde] v A= pm

(F2>e 55l ANSE HE¥E(RABHE) & BERY #58H BBk %o
W A @ADL Bi, Ci (i=1.8 AXE, i=2& K¥%5)9 SEHIBHS 4E
1% KiEolA]l B#H A 2R LS ¢ $+ Aok

et AZEel v B¥EE AV B R HEHS HETEMmO Bkl of
F& vlAa ok B £ 9leo, 2 BEE AR@l A ok 21 %, FEelA

—5) —



(21 Bl RGN uhet fEMiEe] MM v A= EE

EE7 | £ M@ £ H # [ F and
N,M o’
Ea Ao Ai Bi Ci Significance
N 34 161 50
AXHE 34.3955
. M 78.382 69. 466 65.940 0.2142
(i=1) P<0.01
¢ 6.915 6.796 6.923
29 120 35
X*B N 66.0967
M 80.448 69.008 61.686 0.4142
(i=2) P<0.01
G 5.810 6.710 6.190

oF 41%EM AXEEcH B¥EHA W Foh. HESE AXHE L HAk
BEsRC) Srel 2 MM #ito] mgslRE, (K21)d Z veht ARolLB
BRS #E4S 5O KECZ FESI U EMAT KEMA Eo ®&EHKS
Bacts kKR o Fov, AxAdE 2 #FEste e BER HMEEC
o MEML ANE HAMEE Co BEMHEG oS 2o K¥ES Holz 3o, 0
o ol EEHAA A= Aol Asted frsEtbol FTFE Ye BED AXEANA
g 3A A Aoz Qg 4 ok AT BRES HEAS WA EEstz o
t EMEe) B|EMS O A B#cke HE2 BEHAA HASIZER, o
HETSo] HEMS S ERICEN vobt K@ Hjdr ¥ BEMS
EE EEEY BERS ARdS Wiste d AT EEE T BA% S
o] o},

O
iy

P

S

5. 9 - oy Eool wheb fRiEtke] ek oA BE

B, LHERZ, ol 5o MR ALAE FESE KEd wt 5
A%E® Ai, Bi, Ci (i=12 B#AM, i=2% L&) 9 BREMETFHI EREGR
2 FR#I FHBRE (K22 #rs Yok

wESAT 98 FRZo AFE BHE, HHEEE 25 HREE 1% KE¥
oA THEAE AR/ UL Tl Fu ok wekd BEMEHOI Y wHME

—51 —



(& 22) BLHEHNES et 58] BEEA A= 8

P % i #= F and
N,M w?

E5 Yo Ai Bi Ci Significance
9 N 155 512 116 172 9260

M 79.142 69.811 64.328 ) 0.3051
(i=1 P<0.01

o 6.567 6.758 7.390

N 39 256 83
& 44.0012

M 77.231 68.813 64.892 0.1853
(i=2) P<0.01

o 8.197 6.709 6.073

WS MRk T RS REHS %A AT = BT MEHT B4 E
#olv olehn 8R4 ook el A E 4ol o & mmel kol vlE of g
o) AL WG, LHMEM A e 2R/ 9SS BES o wme
WE ERER LEY T As old 5k A TAde FEanER A ok 31%,
FRETSMO] A oF 19% HE R OREMS @ Fa ook o @iel 4 SRl vl
o olohi DTS BV AES LHEiISEe] MEN KLY Sos e
b 4 glizdl, o] BEfEo] frutto] ol3le] WEL W EET YIFAILEC] &
EOREE T QU Zohe Ao, BEESol Mkt MM A mE Ap
feol gt Frsbmdld mon e duol wel gmMe — R it T
z| o} o2, Fuboll oHE MRS s AR ERT oHmEEA 3HE At
the AL mrehy ol o 4 ook wheba BEES eUd Mk
of snhy 3BHS PAT A8l AAY mE LA S TEshov BN ¥
Aok gEiSel Ale BpEko A HS Be LT AR ) 78S ms
S2 wasfor obuf, oAl e W o ol KM BEMS ¥ol= R
PR A Bt BHimEmo 4 o5 F Aos Hgd & Ao =3 &
MHMO) BEhel s, fEmbtel odle] BHMES ol o] BEETEE 4 ol
He PEDR mEACZAY Lo MES s Fof, wEAC) A WHM

=

rol

3

—52—



EE FH7 Adel d4 Fo2M 2Hmo R Hmel o
3 THERY BEMS o Ut & Flof & Aolc)

6. #Aame W7 E5ol ol fglitto] MM n)A e pw

(FEBO>S 2 —BHM) LEHMAHZ, oS0 Fngel ATHS FEst
© AKEol =2}t S KMAL, Bi, Ci (i=12 —p#Hh, i=2% FEFANDY
RELETHL Ai%kmol 7t £3, 2 ogo] Bi, CiEES S Yeluysn 9o
M. ool B2 MEMFLE XERE HEE 1 %9 A4 EHEYLL o
et

r

(% 23) 8o BAFIES) we} fltko] Mitho) o) 2= E2

EEP | % % % F and
2
N,M - @
B Yo Ai Bi Ci Significance
N 121 611 162
& - 4] 137.9820
. M 78.207 68.921 64.562 0.2345
(i=1) P<0.1
o 7.015 6.921 6.954
N 73 157 37
EEHA 82.1094
M 79.671 71.643 64,568 0.3778
(i=2) P<0.01
o 6.792 5.622 6.532

RS ARAe —MEES LTRSS R ol EFE "lAz Yo
ool SEL —MEMERA dleds 23 %, £THETEE ot = 38%A
= JUDE 22 Ao B F g 2mmel S sz U REZ AR ehof)
Sted Tt Asbo]l EFrobe e ok @iol4) Ha7s sfol 2| ut fRM bt Bmo) o
S oulzbebl #ESle AT £EHEIEMO) Bt HEgo ZHY 5 e,



E. 2F%%modol cjojcy #HRM0| L% 0iXes BE

SEEEEA A F MA TMHER HMFEKR L t-scoreo] o3 HEE
mBERS (E24>0 JEhY ok (& 2459 HMEEE AT FEE BF
R 0.1%9 K#oA] ol & FekQlSol WA o, = (F24)F 2
7t fEm v RHESE B RS FEMEEEOL BEMNS THERY KRR #iEg £
HEM, HEFH —EIde] HMFET 0.445004 0.506 Alo] 2 o f 1HRH
= AeS & F Aok = EEMo] MENY TMHEREA A= = ¥
ES He BEMRE rPos Jdotdu, BEgR HEMEE KRB BRE 21
%, @] HEHS 22%, HEMFAE 26%, —BES 20% J= RN =2

L

o]

R

H

o

rle

O

(24> F 87 TR ERD HERER

& M S = £ o % E
: s MEFR B
HIEM [N #HEM g &
o " 0.415 0.422 0.466 0.388 0.508
t=15.765 t=15.836 t=17.968 t=14.323 | t=20.060
0.387 0.388 0.442 0.367 0.476
# ES i
t=14.271 t=14.323 t=16.753 t=13.417 | t=18.411
0.356 0.360 0.364 0.380 0.437
H & # #
t=12.959 t=13.118 t=13,293 t=13.967 | t=16.508
0.420 0.415 0.450 0.416 0.511
& H F A
t=15.744 t=15.522 t=17.133 t= 15.559 | t=20.225
o 0.399 0.410 0.428 0.348 0.475
% IE B A
t=14.793 t=15.285 t=16.115 t=12.627 | t=18.352
‘ B 0.352 0.368 0.398 0.359 0.444
ft 17T 6B
t=12.786 t=13.453 t=14.756 t=13.082 | t=16.848
G 0.441 0.443 0.469 0.401 0.526
= t=16.715 t=16.810 t=18.058 t=14.884 | t=21.040
0.465 0.471 0.506 0.445 0.567
o Rul=
t=17.864 t=18.156 t=19.958 t=16.905 | t=23.395
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Aotz & 5 Aok E RS TUERS @54 Gl HIERS 0.4374)
A 0.526 Alo] 24] 5t S] FARERJE o] So| Wit vA: &L BTEMH
Brio® colRd, 7 B EEL R 26 %, ®E 23%, HEFHto]
19%, MBIEHC] 26 %, TEBBME7 23%, RETE 20%, &8 3 BH
o] 28%2A % U WPl 71 Wol, myn BERHC) A1 AA Wikt

REs viAz ot 29 £ g F #EY FTHERHZE gl g U

BE BRI REMEY HEFA EEA A0 1Y Fx, KMk KERR
B OREA mERS] B2 BERSY H#HMo) b weg @ 4 U

M SR SRS HMMARE 0.56730) w BEfAEE 0.3218 24, #F
W2 BENS 2HHCE 32% A A T Avz & 4 Uk o)z
HEE W #Etolel: ®Fo| BHER HHMo s WH 23l o 329
A % Pevz Be Aol KREso

EEEEMI A 2R 2lolvld BEMol BEM vAE BB dold

7] Slstel EHENS HEEFZ SHESA P AEMNCE S HRE G
2550 viEh} glck
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(Abstract)
The Effects of Principal’s Leadership on Teacher’s Group Cohesiveness
Chung Woo - Chul

Educational Administration Major
Graduate School of Education. Cheju National University
Cheju Korea
Supervised by Professor Lee Owan-Chung

Organization is a kind of goal -oriented system which needs human-resources,
time, technology and material for the input-variable. It goes without saying
that human resources are of importance toward the continual development of
an organization compared with other factors.

Literature preview has made the researcher pay attention to the facts that
the outcome of a school organization is greatly influenced by the principal’s
leadership and that teachers’ performance is affected by their cohesiveness

which are the results of cooperative activities within the school units.

The purpose of this study is to find out how much the principal’s leadership
effectiveness exerts effect on his teachers’ cohesiveness. After a close literature
survey on the independent variable (leadership) and the dependent variable
(cohesiveness), two questionnaires were developed by the researcher. And Data

was collected from 1,161 teachers in elementary and secondary school systems.

* A thesis submitted to the Committee of the Graduate School of Education,
Cheju National University in partial fulfillment of the Requirements for the
degree of Master of Education in July, 1985.



The analysed results show that the principal’s leadership explains some 219
of motive basis of members, 22 9% of valence of group, 26 % of interaction and
20% of identification which serve as subfactors of cohesiveness, and also
explains some 32 % of teachers’ cohesiveness itself. So we can say that lead-
ership has 32 percent’s influence on cohesiveness.

Among leadership behaviors, principal’s inspiring and praising is the most
significant effect while supplying objectives is the least significant effect on
teachers’ cohesiveness.

Also the result tells us that those teachers who accept principal’s leadership
more positively are more fully aware of their cohesiveness, and that teachers’
overall cohesiveness is higher in the schools where principal exercises his lead-

ership more effectively.
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