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7) L. F. Urwick(1958), Leadership in the Twentieth century, New York: Pitman
Publishing Corporation, pp.44~45.

8) Edgar H. Schcin(1980), Organizational Psychology, Englewood Cliffs, N. J:
Prentice-Hall, Inc, p. 110.

9) Nathir G. Sara(1981), “A Comparative Stuve of Leader Behavior of School
Principals in Four Developing Countries”, The Journal of Educational
Administration, Vol. X, p.21.
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11) o]8Z£(1984), "=HABFTE, , Aﬂm} p.238.
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% (initiation structure)™ ¥ (consideration), ¥} *] & (task-oriented)
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25) H7=(1995), AAA, p1l.

26) ¥hu18](1996), ¥ o EE, , HEAL pl9.

27) 98] (1996), A A, p.19.

28) R. M. Stogdill(1974), Handbook of Leadership @ A Survey of Theory and
Research, New York: Free Press, p.7.
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3, WA (visionary) A =7, 34 (culture) Al =4, % 74 (inspirational)
A %A, W3 A A (transformational) A %=73, 2 7}2] 22n} 4 (neo-charis
matic) A=A S0l o) ols F WA AL ol FHE
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4e NRow Felavtd AEAS FRALM F 0|59 FLL 9
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A7) AowA, 24 yeld BER vel AES wow el

30) #4+(1995), HAA, p.l4.
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<Abstract>

A Study on the Teachers’ Acceptance on the Principle’s
Transformational Leadership

Ko, Seung-Hoon

Educational Administration major,
Graduate School of Education, Cheju National University
Jeju, Korea

Supervised by Professor Yang, Jin-Geon

The purpose of the study is to examine the teachers’ acceptance of the
principle’s transformational leadership, based on teacher’'s personal factor. For
the purpose of the study, 430 teachers were randomly selected at secondary
schools in Jeju. The questionnaire consists of sub-factors such as personal
interest, transformational extent,, intellectual incentive, initiative act, promotion
of unity, and charisma to examine teacher’s level of recognition about the
principle’s transformational leadership.

The results suggest that in terms of sex, male teachers’ acceptance
concerning the principle’s transformational leadership is higher than that of
female teachers. In terms of the location of school, teachers’ acceptance
concerning the principle’s transformational leadership in Jeju city is higher
than that of teachers’ in Seoguipo city and Namjeju-gun. In terms of the size
of school, the teachers in schools of less 18 classes have much higher
acceptance about the principle’s transformational leadership. On the other
hand, the teachers in schools of 19~27 classes have the lowest acceptance.
By the unit of school, middle school teachers have the highest, while
academic high school teachers have the lowest in the acceptance level.

By examining the difference of teacher’s acceptance of the principle’s
transformational leadership by subordinate elements, it shows that intellectual

incentive has the highest mark, while initiative act has the lowest mark.

* A thesis submitted to the Committee of the Graduate School of Education,
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Cheju National University in partial fulfillment of the requirements for the

degree of Master of Education in August, 2003.

The result suggests that principals must be interested in providing the
means and reason to change teachers’ way of thinking in their urgent
problems, technical problems, and individual value to achieve the successful
role of principle’s transformational leadership.

In presenting of desirable style of transformational leadership, principle
must possess transformational leadership in various areas such as expert of
educational environment, a mediator, and an executive in professional

educational organization.
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