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I. #a

2

A. W LE® Y BHH

T MRHEEERS A WA EH MEFARBRE Y o2 o & <

T ew, obgel frEel= AMA K5 (human dimension) 3} REMW KT
( task dimension)o] ® 5 ¥ ghsl o} 2

AMATR < A EEER] oh= M2 ket @M A MA 524 8k
obo] HEEMARBEAAN Jetdr] sl & o]eit AMK AT EEN KT
HE Rl A XM HifEa AR ﬁ%ﬁﬁﬁ% A7 Aol fTTERKANA W
Bl ot

¥ol BHTBARS AM R4 )& s AaFEDlete AT mEY ¥
Mol 87" chs SHolA ok ol ® g MMl el JEA A M B A
MERSR EEMES T8 gom, AP £47 5 @Rl AMiE sl 2
R XEBBE A5t HBHS 8o d4ee doe BEREY 2y
Aol TaT Bl AT AR, oS 3 T ZEXLES 9% FB
o724 [BEZE hbol BERLE o] BREEFANA 38 HoFe S35z
A= Aol vl Fo] BEEY &3 Hffe 2 oL g BAST 9.

U R BEEN RES HelAY ol B fI@oE $7 = vt 2 w3
A KEol W fi8iel st oW (RiE (assumptions) o] SlA| npado]w 3

1) Robert G. Owens, Organizational Behavior in Fducation (Englewood Cliffs, N.J.:
Prentice—Hall, Ine., 1981),p.99.

2} Clarence A.Newell, Human Behavior in Educational Administration (N.Y.: Pre—
ntice—Hall, Inc., 1978) ,p.1.

3)Douglas McGregor,The Human Side of Enterprise, 10th printing (N.Y.: McGraw—
Hill Inc., 1960), p.33.



ol o} & HAH fiEel wel Mo HEREC RESGS oYX HHEK
of AMB MMMt Biew A3 W4 BES 2 ool

McGregor o] X Y3 wmo MEWTREY HAEHRKRIA 244 RFEPOLIF A
0o BANMEZ Stz 2638 Kol B Ee] HFE sty AMoez
A oA miE (EE ) ot v ol RBs wbTs AMBolele XRTS
o v REYE KRS Evshs AV Hetns F 5 don, vobrt EEfe
BBEE BRE ¢ BRATHE ERd = 793 BERo® &g et
HER= =t

weld A el e McGregor e X-YHEHS F4°02 BREY KETH
S atrstn, HERY ABEEYS = AW T BRI d=obE MBS Bozy
fAE BB EES dotyel =] Aol glon, o|F 5 o TR Blshd
SIE

L. NN hERE BEES ZBS 2t

2. Bl MR B ZMBI KA MEIL BEESY  HEE
FERE Wl

3. 7 BEo BAc Hmee EREES 2T .

4. BE el MRI ALY EMBI KENS HAREESS MEAS MUET

5. HEi7F MBI B MBI K BB MERE MR

B. Wiseel HifREL

1. A BiRe RS BMHA HEBR 115 BRE Y Kz B
a4 o

-4}$z% # [ A LER | (Ae:8%xmt, 1980),p.75.



. THBAR RS SR At FEH, BEgh, BEAERERN, &
vE, HEiel Ao ME. BEER, BRYEL, &z EgA
9} Atrekcel 24 ot

. B BN Hikel KA R b gl REEC 24 Ay LB N K
R RS 2800 HE AR #MUE o A3 #lie] s

+ 9 ek,



. Bl B3

A. k1T HE R

Miles?®’ ol o] cl™ K- BEHS & FEHRES It C BHAW
{frfit ' (machine) 2 4 7} o]z} shule] © ANy fF# ° (human beings) &4
Ao Rt HEES 71809,

o}-)l

B 25 KRS s o 2
frXtrfEol b 7Bl afiflk RIEE At 2R HEgS WHILozY 159
+axs s #Bad Aol dobst MBHESY ERAE ZA] ouvtAshAl =
vl F-2b ok gl et

PEXHS B o2 3 Fleishman® 9 oA, BT &K (foreman) & 2
T Lwlekel APABHGRAY HAR gnfol wel TH#BESIA AMRKRER Y
vhobzb el Aot B AEE X8S M AoE HES W U F
Fod 7k ARV S @R of BIRGS dukste feo¥ BEZF BRSE] T
BN Kol Al 2l B RS o, REnel sRFEMEAmel kol #$Bs=
RS2 A fT@moA XS THs 12 Blgdony Aapdo
2B KA B MBNIEERd L 2y 2 BERER2  fEASH
o= 2ol et

Vroom™ & R AS] 2o} HEMe BES 71232 & 75 My

5) Raymond E.Miles, Theor ies of Management (N.Y.: McGraw—Hill, 1975) ,pp.40—41.

6) Edwin A. Fleishman, " Leadership Climate, Human Relations Training, and Super—
visory Behavior,” Personal Psychology, 6,No.2 (Summer 1953), pp. 205-222.:
Clarence A, Newell, op. ¢it., p.177.

7} Victor H. Vroom, = The Effect of Attitude on Perception of Organization Goals,”
Human Relations, 13 (August 1960) . : Ben M.Harris, Supervisory Behavior in
Education, 2nd ed. (Englewood Cliffs, N.J.: Prentice—Hall, Inc., 1975),

pp. 254 — 255



Fimel fAS MEE e A#dd m@stals gl A, olshe Fe
FEER o] A el lEEE e A, M W mERE 94 6
drigo 2 Jehdm glohe WS AT vk gow, ®EHS £HE FolAY
VS [ 1Al 71 dlol = BRI SR EA ek BEVE Al vES
) ghoba wdl HES ek

R depEtE P o) BFZcel olstm RAEM KEE (Permissive control)elzt
BEMel KEE (Strict control ) ol wl &) 14 WA S GBS RES)H
tu 290l Fotm el m, Mol KBNS HIEIE M Kol el o
s fEfol KBNS BBS A Hcohn mET e gl

290 WEEY AMBO A FIEZAL BEHY o PR, EE
Bige So] glow, fEmel WEY HRIAE FRE O FEV Al 0
i 5% HEqdo 2 & g .

Bt 9% fTER B ETS (Behavioral iscience findings) of A 4r3f & u}
o} o] FFERHO) AtEmy #bRol b fREME R R AME KRl <ot MMAR
S LAV SfRES 5 a3 BES BESHES shed gle 4

v A3 KBS v A P Ao Al T ek

8) Dale S. Beach, Group Relations and Informal Orgenization (N.Y,: Macmillan
Puwblishing Co., 1975), pp.485—486,

9) e, [ EESS ST HEZz 29 AR B it €O AN #E FE
3 R | (A KBR KSR ARG, 1979) ,pp.84-86.

10) EESH, [ A stBmel BEBESSS MEY BT HiE ) (A2RBE BABRER
+ B/, 1972), pp.43—44.

1) @B, (X. YR K3 MRS HAME 3 &K+ R R ) (A EKREBR
KERBr RALEfrA A, 1976) ,pp.49-51.

12) EHE, [ L¥A A AR MgBote] B&EIT I, NS HEHEMKE
i tE, 88 (1981),pp.116-118.

13) REEZ, [ BRIOTKRFEY TBCRE 3 KMo RX #a B BHIR S (BEX
B BB KB LB, 1973), p.4l.

14) ZAol, [ mate] h=ok ZFA e addel A3 A7) (AN Gz A A
shol= 2 1983), pp.35-39.



s b A RS BHEFOlo FIARE 1 S BERIAEC] Al Bl BRESt

GES et w A0 S (RNAHAER 1S 4EERE, 22T
GG ES Y figel BB Tol PAY MBMES LB (work environ—
ment ) 3 alof GEMOHL AT HEEAY fERZ A7t FEA RS
o pEAS S WAL B dots BET WES] AT MSAERRRE

[y S e

B. fimge ARME

R HEEE AMA A3 RES AT vk, ERoZ HES AK
of Ahar S T RS FEM HEE 2 s g, BEES EBRE
Bol TS MRS Mt BE FEABE REICD deld AlER
R AN BESo) ol 2o7hA MBS #RES RE & MRARRE
ErBol WE WEHY AMBS ZZI Lcohe A MMe AME REazel

b ki) HITES ol st ol gled A R v 2 sl

1. HEHA A ARB

HBMBEHY HWEs 1776 Adam Smith o [ RE®H | ( Wealth of
Nations) o 4 ##5 9o, ¥lole} 1911 Taylor o [ HBHEHEI

(Scientific Management ) o 2|3l £AH O R A sl cht® 1910

5 AVE . [ MEREFER KAEM ] (4% 2eldel 24k, 1970),pp.2-7.

16) G ERE, [#HEAY BH BEE 8L s 2 e RE |FBRB F13% F1
3% (42 : BHTHHEHEH, 1968), pp.44-51.

17) X%, #iEEF. pp.75-81.

18) John E. Baird, Jr. The Dynamics of Organizational Communication (N.Y . :
Harper & Row Publishers, 1977), pp.16—17.



o A4 4E 1935 el o] B 7A] BBHFHEE A9 2 Ml —Mk =
Hegon, BEMHAGY TH Y EE A o d A 2o %o 9l

FBgyEEES Bobbitt o &) 322 FKTH HA=SU = 2+ 19
13 ol gt [ & il HBHERRB &M ol wAA 2
BEfTBREs O A&BFEHY 4ENHEEE Aoty BERER S o 3
@ Hbfo Al B#EES FoAtAY HFINES 2= RN HRY FHi
of abefol e, @ BASOF ¥ ER¥Mol v BIM( Y HAFHEEE, AW
BH Y ABHBER T a3t ANl Hétel wel HATEolA Hits ol
of gtebm FAstg o

Bobbitt &] o]o} Z-& Fa& ul & BETH HALoR W4 BREF
TEE BREA 7 v RBMFEEY FEEAC T8 T4 #ix 94 kA

A4t ( dehumanization) ¢ BR & I 835l A = F3 o} 20

ol

Bobbitt &} u]s=qF H oA Gallahan® BBETH Y34 D B EAI
o3k fERMESY e, © M JAYN AB, G HWAA 1 HY &
b RRR B 3 x5t el o8 2 34 2R KFRE d il
4ol g Cubberley+= 1916 ol Hfrs 454t & (landmark textbook) of 4] * &8
Be ol ARE S “ BBRT EIEY Bk BEE F UEE FEE £EY
o] BRER Afifk=lol A= ITH " # olelar H4}stz| 72 g e,

19) Franklin Bobbitt," Some Gener al Principles of Management Applied to the Problems
of City School Systems,” in The Supervision of City Schools, Twelfth Year—book
of The National Society for The Study of Educaition.,pt.1,Chicago,University of
Chicago Press, 1913,p.7.: James M. Lipham and James A, Hoeh, Jr. The Princi—
palship: Foundations and Functions (N.Y.: P rper & Row Publishers,1974),p.22.

20) Clarence A. Newell, op. cft.,p.122.

21) Robert G. Owens, ap. cst., p.12.

22} Schools were “factories in which the raw materials are to be sheped and fashioned
into products to meet various demands of life!” Ellwood p. Cubberley, Public School
Administration (Boston: Houghton Mifflin Company, 1916), pp.337-338.. Ibid.,
pp.12—-13.



B irEel oA FEMEEREY AL 2 BB o4 ¥Esgdn
LHATHFEY BREBREES 1 AW £F- EFRES 273 044
BEe HES BRI 2% HAsdA ERste BAY KEE AE T
Al shz Aeoleled ERel ##H=EAdor, —K& £EMEMAAAMY 222 K
Bl uk Rk ol x) Cubberley 7} x| ™ 3t ol 2 BEE o}z HEES =l
Tl = L (factory) o] w34 & A X HiE3 AR FRel ¥ Fo
ool T2 BEYE U= HB 44" AKX el 2AE £ RS
WIRFBRILS e XM #HRE A& AMY 432 HE (Physiological
variables) of % AAlo] HrhEgdom YFol= * KE 2 Al AN HE
BREE P o 7hx] ol 5] 7| of o] 28l

gt dgaHpel AMBS Ao stdg o, WA g3 2 RE] W
A UES & 7 AP

A, BEN KKE AW THEY FEel = &R FH # ke 2t &
B F8A7Z 5 ek

A, MBAETEA oA AM-ES ®BEIMel T wHel A AEMNCE B 8
oF sl 2] gom HMid FHEsl= TEE slA XZcet.

A=, AM-E FEMeE A3 @lel ®HRst= o (BBERT) & 1%
£ A A RE] A Eol EEMelH BEM BB AUt HHE
yhofofal g}t

la, S Al FEImdd AR fTHY HBRERASS A=
DHEgS 2 HEEse] gl

23) Fayol -2 to plan, to organize, to command, to coordinate, and to control 52 Ex
gtem Culick® ol4-2 POSDCoRB=2 ©ff #njx7lx ¢ic} see, Wayne K. Hoy and
Cecil G,Miskel, Fducational Administration (N.Y,: Random —House,1978),p.15.

24) REBEL, [ HM&EHR ) (A2 HEZit, 1981),p.195.

Mo 7)ol Eikshs BEL AAH  McGregor & [ X ) 3 H{Ls) o).



cha s AR BEHEOl 4 EX W A HHREA At BB T A
b -3 7o LEEY - S Er AME ook AR FEFAY RBHEA st
st FRs 2Edon Ao frfee]l v wto HHEEC ¥4 Al g Gt

g £9 st oA q BES EHE 5l Eekor dhei el ek,

2. ARGBHERREARS AHB

Taylor o RMBMFHEE 2AE T tan EBEHRA AT SHEM - LEYE
o) whalo] A F ol 49 Mtkol v BN MBS AW ey - WA
COHER Bl EHE RS HBAH v AT Ml gl MERERD A
ME HELS SEmE 3 #AHS EES ¥l AMMGHY AT B
o 2 ade] B#HHA =

go] 9eld 22 AWM TB 23L Tol LY Follett ™ & iRk
o dE EAS “fAA Y M#S Sl e REM SR MERFAH B
o2 o] Zol A= AMBIRY HEMY §4% " (dynamic system)zh BlEStLw,
Mol golA AMBHERY B Fold A WE - BES AT BEE &
greld oy pRFozH BEFTE 7ug s 45 Ruste AAE
A sk B T 3ok

Follett 8] o] 8} 7& BfZE Mayo 2} Roethlisberger 8 TETHAA “ &
jro| BSOS v % fEEMEEel BT FIR " ol dstd B & B3 XHE
2
IS
Hgro] e

wlo

FZabgd =, oludl vl 24 BHKY EEN ML dTFE A R

rlo

DT utlE FEES FHd d3le L> B () BB (mental attitude )z}
&

3o

26) Clarence A.Newell, op,cst., p.122.
26) “Conditions affecting production in the Hawthorne Plant of the Western Electric
Company.” [bid.



Follett 2 H[22¢} Mayo - Roethlisberger 2| H[FBZE o 4 MY F714A
wIe. & A#y#x 5t (human dimensions) 3 %) 0 oC ( task dimensions)
o] gimexl wp glom], o] el ol 2 7R AR s Azl b sl glet

axl Baird: & EBZEel kMol sl ohg 3 el BT ST

1. kel 2lske] o] Folxiz Qe & 182 ARE O o
A7 ohviel it a9 HE (social norms) o o &4 HiEH .
o . JikewfY) @M (noneconomic rewards) 7t ¥ K fTEl B
BER A4 LM &ES T
3. 7 d4le] AXMEe) Y FAKXMK =Tl ETEYL BHE A,
obg el A B (group norms) & MFFSHA VG BAbshE 2 fFATEE
3 Ao 2 ITHRBAA AMMEY Fa4ol AT olE BENTH
o A - Gl AFIMSl BERE shobels) QAT AL 2 KAR DR C.
P.E.A™ 7} AR WAL wol 7l A2 =] FEole i F 2KRARe]
W fe AR Zus J.Dewey & FAlow q [ AETEMHE Jolete B
CEKEEME) stFH R AMBEE RELAFTRSE AL = gl ek,
Bt @l 9ol HRM EHS FAo2 o THRER 13 [ akdt =t
= ME el vl el ARG %KHol 7l Htsor ¥ RBd ol Fawmel
AR Gk, whebd ARBERAC A BEEH < e Ay REMER 23
o ittt WA BES o FA5E ARl AU e #EK AFH ;R E
KA AFE FHo Wty o ¢ 24 BB BRI A=

27) John E, Baird , Jr. op.cit.,p.22. ¢4 Fa3 HIAN 2.

28) o 7] A& gL RO ACS B, Ff, k5 =< @it 28850 et Zh eEY BiE
S L ide X

29) [ Cooperative Program in Educational Administration | ] BEF 2 | HELTER BHERR
IS e

30) F—f, [ HBARAEY A%kt ARBGKIER ), BREABE KBEREFARN
KEHBHE(1980),p.153,



ARG HRERY AMB A3 HHEEY REe SHM - KHENY AMY
Fass A o BHRE JEzSIT b
A, HEES ¥ BTN F98 7189 o] ozt #XA
o) ERol Btk B F4E 7&odof Tk,
SH, HEEE DT BEER HEH A 259 BE, 53 XE -6
BE - —HE 5ol aid B Al 2 shxof e
A, EEES FRERS FELA YotEdel stn, [ A 1 FEHE
ohE [ HEM 19 FEE A e oF et
Ul , SEEY SEL A, MM, BEER, &Hl sS4 fEXEL LA
wEEMY MagsA BT BRe B Al RES KBS B
of F5 5 dfof get.
ol 23t Ho A AMBIRAFFNRY AMBE GHE, AEN, BEE 5 F
e},

paca

AW HRERERY AMBE S BEEL —me AR dHE &7

3. TTEMBHRENRS AMB

Ly BB HNAE [ AR M4 1 (organizations without people)
o) 2Ela AMMEGHANAE 1 EREHY A [ #@fAES AR 1 (people
without organizations)e| ztzb 2 tpd o2 A 5o gheb ™ FEAKXAY AM
BFES BRI 1AL B2 Ao Haawy AMBGRetE AKX WEmst FR
Xy WIS bRl et MMBR2HEES AN MEFEH WA KEARCZA
AaA o g stz #ketd = Aol THREBM e BHEels. =2h4
FRRBS Mol A AR - EALM WES 25 T4 5t AMTRS

31)Ex#&%. aiBE, p.86.
32) Robert G, Owens, op.cit., p.20.

—-11—



FMmo e o Zabx $4sto A MEAS AMBERETC MM HKA
o E Y HMEE REEZAY ARG BT HEE uo FEMA FH
o sl REizshel ek

Hicks 9} Gullet™ & f7EpR B0y MMM HS [ JRA MMRHER ) (modern
theory) o] 3k B Z 0% REhT gom 2AL ol v ol A HEF T
i Khaie AL RA HAN - I Bl FHE Tol MM MK &
Kol AN drbod 2 Sao] goba FANATH. F BRY MMEHRE
MEEe 1T BASNEA] (closed system) = stotshgled] a4 [HHm #l
BOME Lol A KRS sl BOMO R ERESE MNEEE  Eoh:
Aclo, AurHED PHEse BAatt WAl BREE 220,

ad FEHES HE AMMES TOHNSS SEREY TORSY T =
nom BESL Yo BERREY THHSL EREMRY Sz, A

oy

s Eol A 72 e AMBHERS fTEfEe 2 zelvo]d3t 2y 4]
g o]l gl

JABHHER S TTERIBS Mayo o] AMBHRGA olo] 2= Zola, Zeluje] 4
sl 24 59 A5 ohFExm Yok, ol kel F3t= AR EE = Argyris,
Maslow, McGregor, Blake, Mouton %o] i, BERES T8 82 Ba—
rnard, Simon 59 ALK Fxelw, £l AXMM deiAd HE
wime AES FEHREMo 2 RIS £ 2ol .5

FBESHN T84 AMBA N8 Bk REo 2t g3k 2.7

33) Ibid., pp.20-24.

34) Herbert G. Hicks and C, Ray Gullet, Organizations : Theory and Behavior (N.Y.:
McGraw—Hill, Inc., 1975), pp.209-210.

35) BEE, | RAABEHRER) (A2 E%E, 1983),p.497.

36) LB#H, p.497.

37) =X, RIEFE, p.95.
¥ of 7ol FutslE TS A McGregore) [ YE&HR | 3 Bt

—-12-



As, A GHEEK, 5 HCEHA A3 KRKE A ot FEHMH ) b
A Folele Ho REMoE RET .

=, AME BBRITAA KES 7atx, 234 2 5 <= BEhe] sk

A, AL 2 222 BEE R E 5 U2, BCHEHWIH. 952

o) HEolU HHlE AMS BBSHA S WIS v S5 8]
4l e
A, HERES Ry ML MERTMAE LALH RS g
. gt FolAd AML ACHES SMHES AN oD e
G 2ol b
BHE oo R HES okl & BEE BRI KHShE Kot
webe il EL BEEY otk ohe HAM 3 AtEM AMEHAN A
DEM RIS Rkl A SR (BN MBS iem AH) S F: 3
olgith. v HERMAM AL S5 2850 AEL s Py @5
(me A 43 HTENY FH) S 9% BEs #ess Aol o
AFohA b g MRS 3 BM REBEC A N 7 B rFe o
WK AMB, THEW S 84 BHS fmsd B3 2

Gl I EE T A B 5 58 B £C 5 8 R4 3 BF AL

= i [1910~1935 1935~1950 1950 ~ a4
o0 Adam Smith®] [BHE# | o.Folletth] {Dynamic |Argyris,Herzberg, Me~

BB Administration.J Gregor,l\i[aslow—‘g—sq [ 3]
o Taylor o] [ #2p & | o Mayoo} Roethlisberger | {041 #:H 4 |

B ) 2] { Hawthorne Studies }

S R | AKX E AR MR FERXH &

AR (AR | ¥y - Y AR ity AR HCOEBRY AR

of B3HESE) | (BlalR - KAy ) (BHEIRY - 44 778Y) (B89)

ok F W EHHRA L0 'ﬂ&ﬁ @JW@’H _’)"\L{'ﬁﬁt B NTEM
(BEEH) B ) (FERR Ry - it &y N ) | (AR - AlEY)

HOHE B OB | BN - &S REHy - HEH BEH  HEM

CEIID -1 ) A#dan BREMY K&

—13-



4. BEEY BB

a.McGregor 2] X -YHRo 23 BKEEY HMH

ol whel M MBEEC 2EA0Y gAsd ¥d $2] 2TE A
Bojolu], Tolo] ARl BHEEES W=, wWeld o1 %A AFHelok
ob Sol Ag EES AT LI BEaE KW dstd KR HEHE
o RS hAm ¢ Aol g o]l F BERKRSY Kifigloler RSty X-Y H
dicl HA A BEH pua} gt

McGregor & 4y - #iflol 23 EFEr A AMB S XHmolel 3ho
b3 2 | RH RS FBsn gl

L. 3o Apgbee A4 oz st g dolsba WREST o & 713

2. olef 22 ARe Kt wf Lol o FE o At ddlE 2, #Els
fars s, Bl W3k GBS wotokat MIBAEERS H EhstA
o o,

3. 424 stE ARV E Yok, HE 2UE #old B¥ol g

ey HBERA SAS T dv XHame ot A 5L A o
st7l & delsta 7ho gt o] & ##ste St aagrlE Fobstrl o Fol HA

a Bh#o B = ®] ¢tow wislel C HE AWM * (self—centered) o] Hrk=

38) AR, [HBITRGK | (A8 : Filthkrst, 1982),p.36.
39) =, BB E. p.75.

40) @B, B/, p.12.

41) Douglas Mc Gregor, op. cit., pp.33-35.
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Aol th. uwels FHEC PEEEA 2T [ 2}eb3z} S5-%6] | (carrot and

stick) BEE 420 o 2 4 # &8 oF jtrl,
B HBERA BERAY BiEe HHEY %4 (integration) & R
2= YHHZY 7124 EEeZA gy 2oy

1.

Qebed dold LHE BHE KRS Fots A9 o] HAREAL

pY)
s

=

—_—

C o s g e o giflv Eafinke] MBHESEER FET F2 ohl =4

o~

Beo HodA Y4 AES EZRSI Hetd 242 HERAH (se—
l1f—direction) o]™ , B &l (self—control ) #EE-S W3 grt.

. B HEL 25 MRmE wud WS Xud. AR WE

(satisfaction of ego)o]l U HOHEH (self—actualization) o|ofuR

SERE-T O

L uge) AstEe Aa EAMM dede BEe At B Ed4 A4

23 Aol ohdzh AAHA WIES ® woody teh. EES M
At Beg—olae AL AAS A, FBKel &AW oA Ba AN
¥of o) PEEo] o o

C MERmES 23 Aldtel v BEhE 48 HES 2E AZolAR R

Bl A spw o Y20 <hebolAl e Ao 9.

C B MBS e HES BIKAS MM hE S8

7EHE A g gl

YE#HA g AL A BRel M HEe K4S A2 HCRR

42) AR kY 2 #kE A e e Eq s HEH
féms‘%oﬂ &3l B K, @3:’&-4 ok W BECHEHRY
= o}.

g REAZIHe A= 22

Fﬂl
mIo

43) Ibz'd., pp.45—49.



(self—direction) o} [ g &4 | (self—control) 7} & #2532 glup P
= YHE &l ostd AtEe L AcEAY FET & A

FEU ESERE DS A Z gk webd dA R BEE Aldste RER

43 Yoot HOHA] st HEFERC o A5+, o UL BEEs: W©

g2ohA] "ok Zol 5P

b. McGregor ¢ X -YHE®HT m2tea o B

“vlolt)7b ARIS ol gt BEAA 21l b w2l BEERE X KHGA F,
o] MR Hol o pEEEsE thEA] vEbd A 7 o)l A4S FIERE
& of 7Bl %2 ARIB (managerial philosophy) 3} fRE¥H leadership style)
o 45 WA Melslol gon, ohgr WHE AMBA B MEBERS
24, McGregor ¢ X-Y#E3% ., Blake$ Mouton & 2] 72| = (managerial
grid) 1e|3 BB EhRtd A MMBERZA, Likert 9 47k FEEH
Mpedzygdor & 4 bt

Owens = McGregor ¢ X .Y Bl#% 3 Likert o] HHSBMNEHRS (BT -2>
ol £ oF ol AF el A9 Es ek AP

ol-g2 - XBfol o At wHAFRS HHEMREE (authoritarian
leader) T B%h.0#E K (task oriented) ol , Y Hol 3 23t HFEEL

S 2 inEI 3% (participative leader) o] [k&3taL Qo= A FHAF O g

44) Layman W. Porter, Edward E. Lawler, and J. Richard Hackman, Bekavior in Orgeniza
tions (N.Y.: McGraw—Hill,1975) ,pp.492 —493.

45) Fred Luthans, Organizational Behavior (N.Y.: McGraw—Hill, Inc.,1981),p.531.

46) FHAE, [ BRABEEHR | (A2 Efat, 1985),p.117.

47) Andrew F. Sikula,Personnel Administration and Human Resouwrces Management (N.
Y.: John Wiley & Sons, Inc., 1976) , pp.129-139.

48) Robert G. Owens, op. cit., pp.54-55.

49) Ibid., p.151.

50) TEH, [ HBEFTEC] doliel AR |, IR KEBRL AR M, W (1978). p.14..
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“Theory | Management ' .
XY System Theory

”“EE%‘—A ﬁbﬁiﬁ fa#3le 32 %€
a. BRAT ER BEEFAAA ol oAt
System 1 b. RS &8 - Bilsol o3l #H st
c. k£ - THEMA HFHol A9 o,
d. #H S TEAY HES LA BEHRS o
EHEv- KA Hélod o AR FEHRET Ztd.
a. B AL FxYg BEREA g3 5 .
b, B B2 B ﬁauoil ol s Eh#(L =l c}.
b T HFo] AL HE ofFof A,
. LHT_«I BRREC mE TEHEAINA Y3ty o=
& TABEEo ZfEsl 7| & o},
BEEA - BRA deld 433 FEAS 2t e
»} obal oA shAl FHEsHA = St
L5A g AR e iE-S Thgd ZEE 71 % atbch.
. System 3 b, - Thidl BEEH MO o] F-of A,
AR BB W B R ool #hBfL =t}
d. k- Fhiel A3 @] B .
R O - I .
EEE- Ao e BHAY 3.
. ERES] AEESA o) oAt
. HEEY B2 Z2EAol ol oS EhEMEx o}
. b TR RiFERD A ol v 49l f?ﬁféﬁﬂ AR
} . % iﬁ%i-rﬂ i at:iels a&ﬁf&& + 81 91’4

(7]

o

Theory System 4
Y

a o o @

<HH—2 > McGregor—4 X - Yﬂﬁi} leert—4 ”“J‘_ﬂiﬁ"ﬁ'ﬂﬂaﬁi}—fl fﬁﬁ
K

W : [bid.,, p.54o A4 HKESIS ERT.

McGregor o XY B2 BEHTRY FRFRAA A2 REGOL L3
Ao KWK 71 AA7L S vt A6 gl ok,

EEW BEES Bshr] Hotd BEKLS &l i SubE 2] +-4
fesr=lojok & Aolw, o] F Hot] MBEKA AMAY GRS HESEH,
HEE BE. AlEY - BAK S YIS ote 424 ¥ BRE &M
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Qb AMBIEEER) o ©3 A4S Tojok © olvh, MEMM r
of ¥l Fo] HoyV & Bl BA A4S BV KFY KATEEA 3ol A
BT - Bl A WIS Yo ABHMS Eedo R EMA AsAu
T METRES MPUE e v Fol A% BEES YRR Ao BE
M-S els] vrtol okt Zz kg o

Li}: McGregor 9] X YE#S #%ain v A3 XBke HEMNEEK S E
wohol Wik MR 2AE 3 9 AMAEN REFERA KE, ¥
R B EETES G @ Aeloid. YHAS AMMBRER L%
gty Mol o) AT AMEEN REEEIA By, R, HAS wgo
LA MERTHS NlE Yos dol o,

bl YEHO o Aote] B U 4S Fasts mEEE MREEY HEW
RS 22 AMGHY MG HES Eotd ANERS &9 AIxez

EAT 4+ & AZE vtegdac oA HK SREE 13 £8 94 2

Q
"
R
4y
HE
im

1. e #te

REfE ol W3 A BEo wel thekdA EHEE Helx Yok, Krech®
- OREER “HEM - TEM FEA FEN BEIZA Y itgr HRA AT

51) Wayne K. Hoy and Cecil G, Miskel, op.cit., pp.125-126.

52) Krech, D.,et al, Industrial in Society (N.Y.: McGraw-Hill, 1962) s P 177 .
William A, Mehrens and Irvin J. Lehmann, Measurement and Evaluation in Education
and Psychology (N .Y . : Holt,Rinehart and Winston, Ine,, 1973),p.569.



¥ Bfol v B - K (pro and con) o] Fwt2 & 7HY Mty " 24,
Mehrens **? = REE = ft &M %8 (socialization process) & Hy 24 o]
A = geod, olelg A= A FHolud R 2 KEMS g &
Hobed Ao K & FE vl AA Aok FRAsH.

s fEE dld mol T Eokol 4 Allport 3 = Z+ A0 =& H
Fol v Riflol] Wt HbSE = KA - BN EEE AT EREREEZAY
BAY BHER 2 HEstrle . oo del “ofd #Zol Nl BM
E+ FEM (for or against) o K" *ole}x zbcts] &SI E T eh

Ll kol A8 fafel e B&e vy o]y SH3 HRe Aol mtEmy &
ikl HEAA o] FA A YAl st BEEE BE AL o] FoiH
T e O wqt B A4S HAN xv bl BEIY BEAGER
AT o] FoiA + 9l eb 3P

el £ AAH SHEAY T8 A (either in actions or in
words ) 2 vtEFUE P il ARy FtS A5 A Y B ARG (relationship)s
duksl o] Fo] UrbdH A AHAE ARG M] A 5 k.

gt MBS ¥ ASE #iHo 84 Hollander = @ ®WH ¥ KTl o3 e
B R @ fMACEYH] BHRY - KRR BE O dadelegy vt g =
=7F 34, McGuire+ @ 4180 ¥ @ £3Y B O FRHEZA o3

53) Ibid., p.568.

54} Robyn M. Dawes, Fundamentals of Attitude Measurement (N.Y ,: JomWiley & Sons,
Ine.,1972), pp.15-16.

55) Richard H, Hersh, John P,Miller, and Glen D.Fielding, Madels of Moral Education
(N.Y. : Long man Inc.,1980),p.80,

56} K.M.Evans, Attitudes and Inierests in Education (London: Routledg & Kegan Paul
Limited Broadway House,1965) ,pp.2—3.

57) BINEA.LEBRHER, [ HECES | (4243830}, 1973),p.186.

58) &BEK, [HBELES | (4g: #3000k, 1981),p.176.

59) Hersh -2 REES] A BEA [ v ~& FolstAY, Hoideh |, [y ~of
HEbe ~elm Adc} |, [ve ~5 Pdeo |59 ITax go] Rfks &+ qvla s
Bl ed, 7 et A4 g AAE L Richard H, Hersh, John P. Miller, and Glen D. Fielding,

op.cit., p.80.3 HZ T A.
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FMEN &% @ 280 - 620 BE O itgm Thdddde 52 Y5

olef gt ol goll A ok gERE=E sl2del e 9 Ad BRERS 92T AR
BRI Aol MBS ST atFEES &3 H ol H-MEoR R
BERR g4 b A S ¢ 5 .

AAEES e BESY BEA A BEHEANA T HdBEts FuH4 A
A, R ZAE St FEA Ao, A, SARY HPol Fikel AT
KEEfrE 5 ritkmiolels &, A, oy HEMels RAKS Al
lebiz A, zzlar vla, ¥oh A Foll Sote TEERI VY 2 HERERMNE
el 2o Ay - R0 - e EERE TAHEY e FH T8 7 9
char 3 sk gl e oy

Bl el A 2o & upe} ZFo] HEMe] A3 BEE&L #mES BE =2 g4 o
24 EEE Hel oy ol 5o SiaHES B gHad, AN, BEY
A BER) B Tl A o MRHRIY FE == Y s dstd B -K,
o MES MKE BEY 6ES o BAY A - DE kel A
b, T, Hadel el 4ol HARKS MR R HLEH TEHY  FR
YRS A St WAL LBEA Ftielele S AHE 5 AT

2. Refrel A A FAUBLEI S BHLR

HEe TBe BRel of 2 Fr BAS LEM K BE} BEUT B
&0 24 Sikula 92 = E{fiet §/55, Berelson 3 Steiner = 453 EBR

S A = YufY ad FE23 BERLE v B (cognitive) HE

60) &AE, | BUKE LFEB | (H&:#Xat, 1984),pp.65—66.

61) #ETCHE, [ G0zt &S B | (A% 85%rt, 1977),pp.206—207.

62) Andrew F. Sikula, op.cit., pp.83-84.

63) J.D.Halloran, Attitude Formation and Change (Leicester University Press,1967),p.18.




of 7t7-g HEeE ¥y A sb =)o) o} 5

AAE 2 AL LEM BNHERS o5 ARt o % 2ty B,
AtEE k6 Rk, W, BaEE s EEN Ao mtEs TEY FR
o & v A A = EHelet 546t

o]
AA

k)

K

o] & ©e A FTAA BEES o5 YA Bk e HEEIN U4
AR nd HEE G4 AL g TBS RESSs 2o AEREA £sie
DB PERIO b Soll A& REESL 22 flgolth 2oy E8l ikEE MAKS KT
o4, 2T EEBS fbayel KiTeld Z7l 2l sidsls fao = 4Aslohs®

EEF KL B S RN - — B e TEEA%C T dubqoe R EEs
glo ) Hiksh ATRERE Wb ol Eiic i 2 Aol sisted 47 IS
HaEobs Holrl.

Newcomb®”’ o EEHS “S4 9 FHso A EESS THE + Ux
TEA "olel mESIE MR HEE W B, HASS A (HIDI-3 )
ol Ao} e HRlo 7 Lpc.

Cmmm | R mmEme MBY HKEne B
B | E | BEFIRD GBS I —BE BRERE
)
B B | BEA A4 ATHe, BEA HEMAN OEKE
B W | mm sk

CEIT-35: (fF- - 8BE - B8 - HEA3Y ME
HER : #TH, §i\E, p.209.

64) Chester A, Insko, Theorzes of Attitude Change (Englewood Cliffs, N.J.: Prentice—
Hall, Ine., 1967) . ,

65) AbZi &, | it @E ﬂibﬂ} BE | (Mg HEHRE, 1984),p.301.

66) _E3E)#, p 301.

67) T. M, Newcomb, R. H. Turner and Philip E. Converse, Social Psychology (N.Y.
Holt, Rinehart and Winston,1965), pp.44—45. “#5THE, A13BE, pp.208-209.
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ol vehd ST REHTL Qe FEHENS AL RBel &
Ay gk T4 BES Aoz ol HErES e TEMAY BRT B
Wt AT, 2 oohe AR B Fel v Fieel MEY ¥EKEL G
AR, ol E s T59 AECE 23 QA BERE BRI A

E .

o

-

chiz A

b SR A A A A e EBEe R, et EEHZR
B BTl D2 AT REEY Hilc MM XdA 2L HMECRE Hote}
gheba 7 2 5k od v o8

Bllell A 4ba 2 el Gl o] & Efstd viaestH, F5d2 =
tf 5 AFoabaie] BEo U Eatvoe s s FEEW AR THe AT
LI B RRERE = Moz, Aol Holel qtobdd FEMEBRLS BE #lstd 2o
Aty BERC oot HER AER Zolw HEe - —RE v CEEE
B4 stobs = upeof gL B -Eed A BEHEN 28 H e BA
o) GBEH) HrtEolele "ol A vlmd #{brl sIESte: Aol o

2l fief el ptwg Ay FESS AMAEEY AHdE e 3 wde e

Qurx ol EBS v A= Ao bt AR BBS F3 e HIEF ALK

3. HEREEY BRERX ¥ THEE

a. BIRAEK S BRER

68) HERE, [ %BFE | (AL :EXiE, 1980),p.306.
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A b, Thurstone ® 2 RERF S| ol o2 AW, £27, HiE, FBE ¥ @i
TS 51 3lov, Rosenberg®} Hovland & fAA S REMA o +S v x| #)

BERoZA 4z, HAE, &M S8 (social issues) ¥ & ER 5L 494

REM B0l ARIY o [ EEAC N EE 1, [ARAC AT BE T 2
Aolx EA 2V of [ RETH e M 1. [ HETRC A BE
¢ 9o, HES Aoz toha [ KEC AT BE 1. HWE
Aoz g W [ KBol W ME 172 2ol B

HETS) BT T BBl N BBED KT F S HBol AR NE
2 ofelgteh. o] MEM M Ak ATMRC Ak BEL NS 2 Ao
2 @#e T glom BRMGE & el ¥ kES P EHHBHS 2u
gl an

debd ARl A vha BBEY WSS KIS [ HMel W KR 2
WS R A A o

GerESh FTHel R HW S MY Ao gFolod MES BN M)
4 spebobzi 4z 2 E 9124, Rosenberg 9} Hovland + Mt of | RIBH
Bo| tlste) HHAY (cognitive), WEM (affective), TTEIY (behavioral ) 3
A EEZ e S RS Eetkolel Rl (BT -4 > ol
B - BEEE - KRESl MRS HRSE 9l o

69) Allen L. Edwards, Techniques of Attitude Scale Construction (N.Y.: Appleton Cen—
tury Crofts, Ine,, 1957} ,p.2.

70) Milton J, Rosenberg and Carl I, Hovland (eds;, Attitude Organization and Change
(Yale University Press, Inc,,1969),pp.3—4.

T AR, [ HERE ARES 43 S8RER |, CHIEFRR HxE,
8 (1973),p.400.

72) Bert T. King and Elliot Me Ginnies, Attitudes, Conflict, and Social Change (N.Y
Academic Press, Ine,, 1972),p.15,
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ME ATARESRE BB R B wTEERE

A 8 BE
U o XEWE E
SR mme FEm &8
AR (EA, HE -
e S8, e . VA | M R HE
i gt e 0 TR S e aam
) | -
N T nmm B 9 fma
17 B ==
_________ L A" 5EN £

CRIIT — 4> RS 37b2] MEER A3 #E

(HER : Milton J. Rosenberg and Carl I.Hovland,op. cit.,p.3.

olul #ggo) b Hfkel dAste) FAel 2t L7 e BEEY [ WEM BE 1 ol
o, ik, TR 5 [ @AM Tk ol

ohgEl Ao 2 Bd S Tl g B 53 wAs BaEd 9 AS
A TFTEI E ek AHE £ ogloh, Td EEHERS FAETdE BEd K
Wity (feelings) a7k 4%z zio] AEEe]l Kulfkel ol oh 1

oloF Aol fEMEi: WEM, B W AR mke dANZ FAH o
o, o] MBS 3vbx HMEREZRE MEMAS 5ol skl EEBED o
dabebz Roler. X @MY WS WEN BEE ATHUE S WEM
HE7L B HEE A Te fhe

REMEE RO A E o A (M BE) o LA (HEM BE) ] o
W TE (fTEIN B ) S A A @ida dudon 34 Fo, o
W EEHR S, BE BRS X0 A 1 BEd el shed FEEIThA U

73) Robert L, Ebel, Essentials of Educational Measurement (Englewood Cliffs, N.J. :
Prentice—Hall, Inc., 1972) yP.022.
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B FHE GELS A4 1 REARC s G#7 Lo vAe g
Aol e

a8 o] S e 3tA] REES WER] —HEAE G5 e HE

figoll —BStAY —Htkol A s 2k BEe #BEs ot HiEMo
AA =, —BSHA X FSe 2 KEEE Aol H

b. RS T BH

o]v] #3E% uhsl o] Rosenberg®l 374 [l HEMEHol GHKS S
—REET Fol A 97bA LEG HES RES A HREH 3@ BmEAL
REstlem, of Tol A% MAT 33 ol MEHA .

1. A BE
a) Hfs (Self confidence) : HMol ot &S 22 Sl A
b) F# (Pride) : &Hio| dlsleg v ats 7 A Y #FHES 22 e,

c) HfH (Value) : HHiol it Aol FESIAL,FHEIUG T o7 2.
2. WMEM HE

d) &3 (Recognition) : LAZME FHES JA Y Bao Al B
o2 datde 7
¢) BEGK (Interest) : HEgHol olstel B4 S AAx FuA %S

f) %% (Stability) : SHMm - Bitie 2 REES e A
3. EM wE
g A (Creativity) © Foj7 @RS Ao Avdez A
A wdgel A HhHE A

74) £ E, Ai#EE, pp.49-51.
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h). Bigf (Achievement) : HTolA Hof 3 BES HEHO 2 TR}
o MERES e A

i). Whl) (Cooperation) : HEXH RITBBE QA AT of Lo
#1sh= A

4. BRReE W8

AR &l B AMBEEAERY 46 EHR ™ & NEZEY A2 5
dom, olw 4fA gl wel Kamst KESHE My - OEK BEEMS A
sheleh. ER ol g 4 HES ZA FAAE S, K THe A4 4
Bl A el 4 le HBERE - AR Bt M, 22z &K frdhe]
TE HFENA Eold v EBAYE - BEREHERS T Yo My oo
7t FiRell HE N d & ohg 3 Peo] HiEsty e,

a. BBk EE

of WL F2 fTE MM A %Mo) &HET Vs HLEe 9y
ghoh. o yloll E3H HMHLS ¥R, Lalolel A, TkeEH, REmRS
st Ba# Sol o

b. AMEH 5tk

Bz shvbel TAA) AMoRA 553 dJA2deeE AT ek, @
o2 ol ele BRS ERME HTFE TAZ 3 XMWy el
mate] MEMEMC R 27 8L Yt o HEE T2 KM MAN B
of Ahed sl W) &5 2 vl ke,

75) #M}':ﬁ, Al & (1970) , pp.3-6.
Ga Aot HIFol M= BB (1962) 0] £33t Morale o) 4R &, HBERE, BRERQ
“' B FER SRS A2 3o ﬁﬁﬁ EXEEE, B4, B, AMBE 59 5A
%Etxf‘mi BRaE she] BFFE38HA of .
RESH, FiBR, p.l12.
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Aol R BRE Fwel, HEE, B AT KM, MEYE Solc
. HFRY
wemtie e Hr WEOlA F2 el i B e sk
A7lel 299 BEe AL HEl A Mm@, PRFR. BEFER HR
Mk ol .
d. BAEE
MBS AMMRY MEA A F2 Bao) g EEd B E WES
EER S
7o T¢Y BEO AL BEX R, AW, IESE 5L 4 Ao

D. BEgEe HMHE I e HBEEBESS] K

olu] EfTHEAA HEERI viel o] FHEZ HB BEKA A sto o
3 AMBS 7HA 2 BEES @A Yok sl FA = 2 BERAY B
ol vk R R EEH HA, JdolrbA EEY RS Zlsted dAdAE o
% Fa% BRo g gty ke A4S o 5 .
=3 NREEKE (BBWMES R ol BAl sl YH& A3 )37t &
o BEEE BEsHA o ToHA fm HEe A X HRES BEEY
BBl HAne] HBREESE A MRS JevtE AT ARAY RS
azp gkt
AL BIGEES RFERSE SRR Tt MAZS MHEERY Az
A7 A ek, ook L HHEEAMA A A FollA & o T WEHS
7t B Ael gl el Bk —HE L&k personality o HROIL
BER AEdAe T 2L BHE L 75hs #HHRAEI KKRE R T B

(reinforcer ) ¢ 8 FA 5 c} 78

76) £ER®, AIIBE, pp.44—45.



o) %A HIfESI= 3 ZoR7 A5 HA3 5 2 « A T8 B E = ot
A Zlo] o,

Vroom & 7 fl#hel WKAL 9 BHEE R
of HEY FRER wel HEy $o Temes REA doan ™ AX
g, HEEVE KEEY B HALES £ T 25 ERE o]
el A Zo durt B FEEY AU FEEACdE 2 of7 A
Sho] GlubAQl R, M4, M, BES Bl 22 HTERES T
AA oo} & 2ol @ Folep ZEHA.

Sue) mslEA BiEE 1 SsEEC g A 5 BERY K N
oEgsn gon, BEE BRAS HEMER o8t #et dEsEs whe
AES dats g7 Iz 5 A,

sl HEO ZEpol #sted Lynche 53 713 et BMBRTREIE
25 AT Q= BRI AT BAE P o 33 ) 19

o123t %I AL BMBZRFREND MBHEHmI S AA A #akshd #IEXE

o« yE oolzhe] BEe & A MBS EWH SO R AEREA o AT H

kl
32,
|o
il
m
oX
rlo
-l
N
¥

da) ul g AN HEH D E “olW BN HAL KRELE AA B
B o W & EAE wol kel weh puElel v ehm sted Adle #
KE ARAA FE Aol ABel AL T WM BEE AAA S

77} V.C. Vroom,Some Persomality Delerminant of the Effect of Participation,Doctoral
Dissertation (University of Michigan, 1960),p.91.: FRE, AEAX, p.14.

78) B, “HAEFe BHEM b LREB T [ #EEE ), Bo% BSH (HE: BRERTE
BAZ¢ Bz, 1983),p.34.

79) EEK, [ @BOEB | (A€ zEXit, 1982),p.85.

80) B=1 (p) ( B: 7%, p+ &%), b#&E, p.29.

81) A% ®E, wiEE (1984),p.322.
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o, 29 FKFARE WAt Aol AbEe] A= TEN BEE ¥4
A =l kg o

Bl poll A Abs & upeb o] BiRKS] HAMER-S 1o FHEM VY REY B
S 23ats P Sd ol & K KMEE FAHdE 433 EES
ol aA "B Ao HHAA., Fa R B o2 BREY HEEHEA o
st BEE H#ol MBT A%t K HEel MBEL 447, =% XER
ole} MEY At YER el MEY Aot HEME StodF HTHI KR
PEEE BRES sl Al71 & vt stAl o Ae] =,

Aa7A AF RTHE ¥ XEFRe] 23E EAR ERFES AT KX
M BES #lRstE shge 72

(BT ) (% B % K
— | |
] ‘ g | KERERE
= — (¢ - ' Bt - B
'E—%EﬁWH&ﬁ A 5 K
s vl A 1 : -
B B . BH— o A
% Y B B R R SR
i EL] & B 4R g TR EE
51 185 17 B
| BEREY g% e _J
{ﬁgm'o’] ﬂ%} ﬁﬁaﬁ?fg %}Jﬁ E[@
AR B 15
__________ . B B
FIRGH B £

(BI-5) GmAxRE #HE
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E. B &

L. Bigiio] MBI AR HMBle THRRER(FH5, BEKI, BEH
TR, & hl) ol wel BEN = o A Aol
2. Bkl MY BHo KMBI KMo GRT FHEY BTEL B
£ # RS Rol e
3. KENS EAMEEEs TSR (L, REEH, BEBEH, &RZH ol
wheb A #Eoh g Aol
1. B o] MET HFY HEBel YHEY 7 XEEY oot K
2 odtE A=Al BRBES HAA 3 Rel g
d—a. BE&o] MR BHol B X(YV)ER B A &mBl 5wt
BOMAELE 3 A5 Abol ol = fady ( IEAY ) fHBHC) 1S Aol =,
4-b. BE o] MEY HHY HAMB X - YHEE BEAd A9 K i
B &= E7F AT Aol =tk
5. HEDCF MG BiEe] KBl YRR 47 XHEY iy KD
2 oot A TH HEEES JHAA 8 Aol .
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ABSTRACT

A Study on the Relationships between the Principal’s
Assumption about Teachers and Teachers’
Attitude of the Teaching Profession

Jin Chang—Sun

Educational Administration Major
Graduate School of Education,Cheju National University
Cheju Korea

Supervised by Professor Kang Chang—Hyuck

I. Introduction

The principal’s types of leadership may be varied how he views his
teachers. Thus managerial philosophy and leadership style are interrelated.

Douglas McGregor developed the concepts of Theory X and Theory Y that
there are two aspects in a manager’s assumption about human nature.

Theory X describes a management philosophy that is often labeled as
authoritarian or autocratic. If a principal has assumptions Theory X
about teachers,it’s assumed that they are inherently lazy and avoid
work: if work is to be accompl ished, teachers must be coerced, manipul-
ated, and controlled by management .

While Theory Y is the opposite managerial philosophy, based on a con—

trasting set of assumptions above,

* A thesis submitted to the Committee of the Graduate School of Education, Cheju
National University in partial fulfillment of the Requirements for the degree of
Master of Education in July, 1985,
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If a principal has assumptions Theory Y about teachers, it’s assumed

that teachers enjoy working and that the expenditure of physical and

mental effort in work is as natural as play and rest. Moreover they

have the capacity and ability for self—direction, self—control, self—

motivation.

The purpose of this study was to verify the relationships between the

principal’s assumption about teachers and teachers’ attitude of the

teaching profession in secondary school .

il . Hypotheses

The hypotheses to be tested by this study are as follows.

1

* The principal "s assumption about teachers by his own perception

will be insignificant difference among the sub—variables (age,

middle and high school, public and private school, school scales)

: There will be insignificant difference between the principal’s

assumption about teachers by his own perception and teachers’
perception.

Teachers’ attitude of the teaching profession will be signi ficant
difference among the sub—variables (sex, middle and high school,

public and private school, school scales )

: Y—pattern principal’s assumption about teachers perceived by
P P P P

his own will have the teachers take higher attitude of the teach-

Ing profession than X-pattern.

4—a: There will be negative(positive) relationships between X (Y)

scores of the principal’s assumption about teachers and scores
of teachers’ attitude of the teaching profession under the
schools of pattern X (pattern Y ) measured by the principal‘s

perception,



4—b: There will be insignificant difference of teachers’ attitude
of the teaching profession between the schools of pattern X
and that of Y measured by the principal’s perception.

5 : Y—pattern principal’s assumption about teachers perceived by
teachers will have the teachers take higher attitude of the teach—
ing profession than X—pattern.

5—a: There will be negative(positive) relationships between X (Y)
scores of the principal’s assumption about teachers and scores
of teachers’ attitude of the teaching profession under the
schools of pattern X(pattern Y ) measured by the teachers’
perception,

5—b: There will be insignificant difference of teachers’ attitude
of the teaching profession between the schools of pattern X

and that of Y measured by teachers’ perception.

. Methods

In this survey 43 principals and 718 teachers were randomly sampled
from secondary school through cheju province.

I used questionnaire of two types for measurement of principal’s
assumption about teachers. (type I: use for principals, type2: use for
teachers)

I't comprises ten pairs of questions which was developed by other
previous studies, with some revision to adapt this study. The score X
(above) and Y (below) in each item make 10 points.

The questionnaire of teachers’ attitude of the teaching profession was
constructed on the basis of 4 areas of tcachers’ attitude and 9 variabl
es of attitude. The former : Adjustment of the Teaching Profession, Per

sonal characteristics , Instructional Guidance , and Students Guidance

The latter:Self - Confidence , Pride , Value , Recognition, Interest , Secu-
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rity , Creativity , Achievement , and Cooperation . The Test was consisted
of 20 1tems .

And analysis was made of the data compared with the use M, Sdm, T-
test ( hypotheses [, II, Il ) and by Product—Moment correlation.
(hypotheses IV, V)

[V. Results
The results of this study are as follows.

1. The principals were tend to perceive his own assumption about
teachers as pattern Y.

2. The relationships between Principal’s assumption about teachers
measured by his own perception and the one measured by teachers
were very significant. ( P ¢ .001 )

3. No significant difference was shown among variables for princi—
pal’s assumption about teachers perceived by his own(P ) .05)

4 . No significant difference was seen among mean values of teachers’
attitude of the teaching profession by sex. ( P> .05) But gener—
ally a significant difference presented among other variables.
(P C.05)

5. There was little relation between principal’'s assumption about
teachers and teachers’ attitude of the teaching profession under
the schools of pattern X ( r=—.3247) and pattern Y ( r=.1980)
measured by principal’s perception. And no significant difference
was seen between them. ( P} ,05)

6 . Correlation exists between the principal’s assumption about teac—
hers and teachers’ attitude of the teaching profession under the
schools of pattern X (r=—.4527) and pattern Y( r= .5915) meas—
ured by teacher’s perception. And the difference was very sign—

ificant between them. (P¢.001)

—71—



	표제면
	I. 서론
	A. 연구의 필요성 및 목적
	B. 연구의 제한점

	II. 이론적 배경
	A. 선행연구
	B. 관리자의 인간관
	C. 태도이론
	D. 학교장의 교사관과 교사의 교직태도와의 관계
	E. 가설

	III. 연구방법
	A. 도구
	B. 표집
	C. 자료처리

	IV. 가설의 검증 및 해석
	A. 연구내용에 따른 전반적인 통계치
	B. 가설의 검증

	V. 요약 및 결론
	A. 요약
	B. 결론

	<참고문헌>
	<부록>
	<영문초록>

