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Harper Collins, 1985).

5) J.A. Conger & R.N. Kanungo, "Toward a Behavioral Theory of Charismatic
Leadership in Organizational Setting", Academy of Management
Review(Vol. 12, No. 4, 1987), pp. 637~ 647.
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7) M. Sashkin, The visionary leader, In J.A. Conger and R.N. Kanungo(eds.),
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Effectiveness(San francisco @ Jossey—-Bass, 1988).

8) D.A. Nadler & M.L. Tushman, "What Makes for Magic Leadership?" In
W.E.Rosenbach and R.[.Taylor(eds.), Contemporary Issues in [Leadership
(Boulder : Westview, 1989).
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9) N.M. Tichy & M.A. Devanna, The Transformational Leader(New York -
John Wiley & Sons, Inc., 1986).

10) B. Shamir, "Meaning, Self, and Motivation in Organizations", Organization
Studies(Vol. 12, 1991), pp. 405~ 424,
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ABSTRACT

A Study on The Relationship Between Charismatic Leadership,
Creativity and Innovative Behavior

Jeon—hyung Yang

Department of Business Administration
Graduate School of Business Administration
Cheju National University

Supervised by Professor Young—soon Kang

This is to study the relationship among the subordinates
creativity, their school history, their relience on their superiors, their
consciousness of assistance to their organization and the effect of
the regulation on the innovative atmosphere. It uses the regression
analysis to verify the relationship between charismatic leadership
and the innovative behavior. It also uses the hierarchical regression
to verify the effect of regulation on the subordinates between
them. The target of this study is the employees who work in the
financial institutes in Jeju province. The results of this study are as
follows;

Firstly, charismatic leadership has a positive effect on
subordinates' creativity and the development of innovative behavior.
This result supports Amabile(1988) and Glassman(1986) who give
emphasis on the importance of leadership for promoting creativity
and innovative behavior.

Secondly, The higher reliance the subordinates have on their
superiors, the more influence the charismatic leadership have on
the subordinators' creativity and innovative behavior. This means
that although the supersiors have charismatic leadership, the effect
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is doubtful without subordinates' reliance.

Thirdly, the higher the innovation of organization is, the
stronger effect the charismatic leadership has on subordinates'
creativity and innovative behavior. That is, in case the innovative
atmosphere is created, the charismatic leadership is more
effective.

Lastly, subordinates' school history and the consciousness of
assistance to organizations doesn't vary the relationship among the
charismatic leadership, creativity and innovative behavior. This
result requires more study. However, the subordinates' school
history has some limit to use a measure of subordinates' ability.

The suggestions from this study are as follows;

Firstly, this study tries to verify charismatic leadership while
the existing study is restricted to reformative leadership.

Secondly, this study chooses the variations from the creativity
and the effect of organization.

Thirdly, this study emphasizes the importance of reliance
between subordinates and superiors, and the creation of innovative
atmosphere.

Lastly, this study tries to verify the circumstance variations
which the the existing study ignores in the study of charismatic
leadership.
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