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o. Bm Hx
1. ¥ A B

7h feE Y] &

A itee] ZE Ko EE loiA feEtte] EEKS HY mMS L
oy Aot E3] BREL glolM FEKRe] HEKS HEMRS FEMLN
WEHS Aty & AELZ T2 ¥RoZ AT T Atk Mcfarland]
2 g dole vl e fEaolth uelA fEHENE FiRste SEL BE
ute} o] 7hR| Aeld Ko ® EFEO A 53 wmMstE M@l wep o2
2k o} & p 2ol FHE s sUrh

Tannenbaum, Weschler ¥ Massarikis “7]f 4 Alo] A 15*2—0— SlA ojw &
A5k FEEel HAYS ERS7] 1A fAbElE YA BN oty wEFES
Ao, Koontz$t O'Donnell & “glti4olst &€ HYY 3%53201] 255 Abg
Soll Al BEAS vl Aol el st th Campbelle “feBtoleh @Al %
el MPS 98 EEtsl: doltiel sk, Stogdille “fEHMol B &
olL} HEE ;&S 913t £Eo) xAsEE a2 W ENA HES T TR
3t91 5] Hemphill# Halpine “fgtkol et kel HIES EMAY 173 vt
7 o) gixZ FMAsE: YUolel st on, Hersey® Blancharde “fE#fEo| &
QA3 kel Al HEE EWS Sle Aol £E Gl v = BfETejet st
ot} Saray “fSEMS LAl Abaet {TEHY WES v @fETol2ta &
o, Owens:E “HI8H Mol M o1& AFEo] BIES Rtsl=S PES 7 @
2ro s EHsty 9tk T8 Urwicke “fi#iS of2 AZEE 3tds @Al
ol11%= hZ Fi3HA Bt (7B H'olgtn EFES 2™, Davis® Luthans
= oewiglal —E) (TEIA el TAIS fEMOER st vk’ i
Schein® “f5EN S BRO R EHKS BAN 14, 3o i, R¥E KH
o oaEs S RS Z3AE FATE B

Ol MY fEod B fgEvo)d MKk WA stdT nrErA e M Bryel
H#EMOR BEE oty M) Mt ¥ ¥EHeZ By, {HREVI BRES

nper A slA EEHA 7S @R2o)l T BEE REY ENE Asted £ kHIE
ggwe o2 (7B B 4 9th. LiphamS “fgHttold ofW %@ HIZ
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o HWE &Ml 18l Z& old fEe] B HS wat7] e A *H s
sl BE2S #Aste Aottt ERISIEA Bk vy 78S, O £
et €& o %fﬁa-— stolg T1Ee] HE HES HME AHile A& %E ?J 2
pd - BUARES (GEAY S O, O FEMS HEE vtee 9, @ #HEe mE
& A% R EmSE she o, D HFEH HE o HES dRE Foleh:
ZHole}la a}ﬁt}_l

L. feaEE o] B

fEAM kol Tt #BBES AW 1930064 195086 Z A R
#(Traits theory), 195041& A3 3 {78 & (Behavioral Theory), Z12]2L 196083
f FERk7)EE e KRR (Contingency Theory or Situational Theory)e] & 4 o]
w]oy gkt

1) FHEEAEEER) :

HHRAS BlUd B B A Zhed hE RA EES Ao 1 7%
Ml BRES HAE @A) 7HA de B2 7HA BEH R frikol webM &Ed
thn By Zolrh avjBng o] MAS HREEA oW fEd HEHS 7H A
BER P RS HBHEte] R EZE H 4 Qdrke Aeolch, tiF-Ee By HKo]
up vtelavhby R EE S B olad RiEe] o= ¥k FEE dirh o] fit
Mol e elrle] &4 s AR S itér Htes B P = AR
o E O M 2 Migr X MR BH O B @ ‘et © #Hit ©
RO @ BWEHR @ HEE O BERTEY £ s2= Eﬁﬁh- No™, k&
W e e D ¥ @ M O FHEe B8 @ #R O Ladd Rt ©@ 58
W) MR, 8BE, Hil A8 LS %) & 1 kD

Barnard= A##) EEI g£H] MEAAM HHES EEHr ¥RV D@7

ol

c

~

1) F¥fE, WSEZHB(ME @ EE, 1989), pp. 213~240.

2) Smith. H. K, L, M, Kruger” A Brief Summary of Literature on Leadership.”
Bulletion of the School of Education Vol 9, No. 4 (Bloomington : Indiana
University, 1933), pp. 3~&0.

3) Chester I . Barnard, Orguanization and Management(Cambridge : Harvard University
Press 1984), pp. 80—110 ; C. I. Barnard, The Nature of Leadership ; Human
Fuctors in Munagement(New York @ Harper, 1946), pp. 23~26.
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2N (Vitality & Endurance') (2 8 71(Decisiveness) 3 i 8 71(Persuasive
ness) 4) &L (Responsibility) & %187 - F#g#y 6 N (Intellectual & Technical
Cpacity), 88 Katzy th& 7 28 A 7FA] #EES 2ve £E=2 23 Ar) (D
18y ¥6E(Technical Skill) @ #1288y #&H2(Conceptual Skill) @ AfEH) BEEE
uman skilD% 532 2108 Davist 5B ¥ A #A" dury o= @ %ﬂﬁ
(Intelligence) (2 it €26y M P 7 B #HE(Social Maturity and Breadth) 3 R#J
BB (Inner Motivation) @) AMIBIEREY A2 (Human Relations Attitudes)$ &
fRRska Tk Stogdillye 5B E7F 717 LEK S EUE EH¥Y &Y
S oA VMR HNEEE sk dth

(D EES (e, BUEM, S50 g, REE, A8

2 mogk (BN, mak, EB), fZ6E)

3 IR (S8, kA%, TR0, BEE, BER, EHeY

4, =B GhEME, itatt, BEE, EEY, 2o

50 thfy (it SERERAY Hu{Y, AFR)

ki (5-sh el iRy NEE, Hufy, Bk R OB ER)

e o) ed AE& dEtde oed e dAEES AAstn =
q; sbed 19} 28 5% EHS A Ago HEMNSEZ FEE F U
7} 2w 1 #Y & M mafﬁ AR + A7t @ EHol EEslde}

T kel wel R fo4s BEY £ dAETE ol EERK s o] R
Ao PR 71270 K@ stche Aoltt.

mm

1TEN % (Behavioral Theory of Leadership)
ﬁ)l—"i’FﬂE TERAES EERAA HHEE (78S BE Hivsted ojuwd FRE7T
HR A o) MR M) T MEM HES FevtE WHRSY HR ¥
(TEPERIS Megstel v arimolrt
feB g (7EhO] TE XY BIRE T 7MY dEMCET & £ e ool
o} 24 WI%t(lowa Leadership Studies), 2.38lole Fyuizte] 4 MR
(Ohio  State University Leadership  Studies), @Azt thghe] 2l Wik

(Michigan Leadership Studies) %% & F Slth

4) Keith Davis, Human Relations In Business(New York: McGraw-Hill, 1959), pp.
162-163.

5) Ralph M. Stogdill, "Personal Factors Associated with Leadership : A Survey of the
Literature”, Journal of Psychology, Vol. 25(1948), p. 63.
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(1) Ohio FHig el el 5%

1945 Ohio FH3t LIRS - B SO BIRRSE BRE
EFRRTe HR BR7F EE%S %%CPU ) RT3 ARIFOE) RTOE LT
= npgro] FHATEH

3¥¥¢"DH"J RS £EIER o) feHE BHT BB B EC] BT Mk

~

MRS d4dsty BEFE KBE BEY gixHES RTENHT ¥Hie 58
¥o] (78S TEch vpHo] LY, o] RS Tﬁﬁ%ﬂ & B A HfFHe &
S 98 st HBE EEEOLL, AEe B8 ERAEI GAMA v A9
A oele HEESt e AoE BER) Kool E‘}C}.

AIRLE RS fFRE £EEBRESA ABRR, HEEHE 85 &0
5ol WS Fol 259 #okel U MLE 7HAY olAAF G0l BRERE
A Aodaty BEEFES &2 xE EEstE (TAZA XEEc oAs ¢
2] ) Kimolztix Y =rh

E 3] Anderw W. Halpin# James Winere LBDQol W3 KES #RABI= 7
et AN T8 E¥EHCGnitiating  structure WS FE)I AfHLO
(consideration : A2 K t(dimension) 22 [& 758t /R34 ch? £F Halpine
HEBmAA o HB¥ (T?ﬁ&fﬁ”ﬁf’ﬁi‘& LBDQ)E AF&3te] R¥EHL XKyt A
by o] kgl o3k <@ 1>9 WoB(quardrant) S FEE A TEY

6) R. M. Stogdill and Alvin E. Coons., eds. Leader Behavior: Its Prescription and
Measuremant. Columbus, Ohio @ Ohio State University Bureau of Business
Research. 1957. 8 {4, #iiEE, pp. 111-115.

) Andrew W. Halpin, "The Leuader Behavior and Leadership Ideology of Educational
Administrators &  Aircrafts Commanders”, Harvard Educational Review. No.
25(Winter, 1955), pp. 18-32.

) Robert G. Owens, Organizational Behavior in Education(2nd ed., )(Englewood Cliffs.
N. J. : Prentice-Hall, Inc., 1981.) p. 154.
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b xe mEs ¥ A}

e MEEN || B ARER
m%}

e mel e e}
| owe mmmn | e mem |
fit
I == #1485 4R P ————— 5

<[E-1> Ohio Mz AEBF HAEM Mo HE

(2) Halpin®] 7%
Halpin2 OhioF g K& iy BEE fHAM BEUS F3do FEHL
e Afidl 5EM S olefel Zo] v 7hA AR SXEs ALY

o

t [ we Am [ xe Am
VKR | )
ARIch | RS RE l o my
PLESSUN i e mu
GERRM)  (RER)
| sea@: we Am
65
e REAL -

<[#-2> Halpin®] #5384 BT

glol B&kolA & F A%l XML REE 2 KA ANHEE 2 o
Pz b e fER¥elth vhE BfrolA fiRol WA EREZITS 28
AFIClE 38 WA RERS ARG & o HHS FAstd 2 =y

e @ 4 vt

fi

s

iﬂ
ox

9) Andrew Halpin, Theory and Research in Administration, New York @ Macmilln.
1967. p. 86.
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AR ARIBBLGRE EMS o 74T BES T MaEsHA Rahe fER Kol
ol MO HRES HEEOA ol @I daAl BTl AT o)Te HA
WS 2R MO AU M) 2Bl teldt BRMOZ HES K Feli
Aol Atk

BEHS BENHE B AT ARMES 2 ol$X Tt smolrth 7al
el A fpFo] MEEAA A EHMETS BHS: BBE MZ 5 4+ 2
o},

FHEHe REE 3 R THn AMMES F olFH R K
b R e 7bE hmch whe) REw EBEES 0T F e
TR AEA BE7A Lol # v Mol

ool BBl B MY fHEE EEHN AR MALIA WEH =
& Aole Ae HMET mm o] T XS MEUF oW HE Lhebd o
R HHE ol FA WA WA THY. Leju LBDQS) Mol o
BUie BEh AMBEEES MAste] fHHe TRRS Kamo v
BEER ROl A HBMES HHE £ AT HGM 478 wdsie] Fa ool
E]—_l())

3) #R A& (Contingency or Situational Theory)

HEAS FEEZA dAH3 FEoIL o EHENHS AT iR
#7F SA4EA slv tking stela fHEMS RS H - BESRE EE¥ N
) FHEROE BAE7 e Ads RN F, HES S HES Mo M
L} BRE, %@ﬂ PG, EE So] HES F¥olll ¥ wHMA MRKAS A
JELP ok & NRsty fEEE] BRE WP o2 HAMS osistedy at

By miihRelth AF7A 9 EEY HES A9 e BT BE RSk #
ﬁﬁﬂ’é“’ﬂ upel ojo] i ol HEE —wwme EAHARCEE TR Fskt
= o] WA ZRITHY AR RG] EESHA = A

iR 1AM ERS HES Kol B A Bkl REE HEMEA 7]
o @Al kol HiEel flEded MEMNY Ro= A7std {58 EUS
L.P.C (Least Prejerred Co-worker:7t3 #oldle RE (FEE)HMEE FFEHERPT
ask Oriented) ¥ BAERM: 15 1A (Relationship-Oriented) & 2 & 75 3F 3. ki A (1) 15
AE WA MR O BEHE O BUHEIRS HEAS, HE% SEE 8T

) 3, HEITH BRI LER (AL 0 FAY, 1992), pp. 238~239.
oldE & HHITH (M& : &&AH 1984), p. 352

_9_



Fiedler o] i1, kel BEFO(TO : task orientation) 7 A e Hf:h
(RO relationship ()rientziti(m)oﬂ ZEM MHE (effectiveness dimension)S &M
abo] ko)l i gol uteba S fEaN Eiloet: MRMY & Ax, I
HEHY ook 4 EE L]-E}L“ Reddin®] 3-D P& (three-dimensional theor

w1 712] 30 House? B E-£5BE T (Path-(GGoal Theory), Hersey$t Blanchard @]
A & LKW Aoz T 5 dded K WA Fiedlere] #inF
S @A sk ap gl

(1) Fiedler®] #him;EMEZA (Contingency Model of Leadership)

Fiedlers= & #)9) feBM #AS WESH7] 943 FEsS MEsiaA EExmQ
BAlg o5 Zo] FRdba QI

A, fEEM BRE R &9 BRIEHI oste RESTH

A, RiNE HE £ TER FERE L U#ED oM RED

A, EE GRS R K] UM Kol #Eldl @ dch

14 fEREe MRS AMEEY EEE EA(E AL HEioly AER) B
Aot BELEN HEE ST(AUS E8E st Egnyels MG M
wA FE 71gel AR maslvd, v 28E 8] flsM HE £
o}s} 4| 94 Mk & (Least Preferred Co-worker, LPC)ol W&t FE'ete Byt @
S ARESEdch 74 Folsh] ok B A(LPCO)Y thd FET B EL
247)0) REGRUEH) TN S FolstA @k AlgeAl T FEoE, LPCO
g FES A T HBEATE Fedlers AMfEME) HRESY KA K
¥ LPCol thale] FES vl T fHREE R¥EHEEY HEEE vk F

7o) f5AREANA &% A7 FI}ANGGE FoAAM MF FolehA %= WES %
A s sha o] BES HUME, MR, wEE So FHAdA FE st
Ao, TS FHS F AMY, F FEMNOEZ FES AHES AfEMH fHE ¥
ue FBAS T AR JREHME BB ¥ Aolth

iR EE T A LPCFES WA T fFREE 3 ad FodA 1T Ee

11) Fiedler E., A Theory of Leadership Effectiveness, New York:McGraw-Hill Book
Co., 1967, pp. 22— 32.

2) Robert . Owens, Organizational Behavior in Education(2nd ed.,) (Englewood Cliffs.
N.J.: Prentice-Hall, Inc.,1981) p. 154.

13) Wauyne K. Hoy and Cecil G. Miskel, Educational Administartion © Theory Research,
Practice, 4th ed.,(New York @ McGraw- Hill, Inc., 1995), p. 274,
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a1 AZEE BES T4 glo] £FAA EKEtE T SlE el Atkz Ba A
fifgmEIE o] obd REMLPAS fERED B T

fR¥tg2 LPCel diste] & S Fv HHEEc ZE F3MIdES FEMNS
2 883 3= AMMERE A8 s ¥y B3 o

53] Fiedlery= 158%, AR BES rEste #RS fFHE &9 F-3k9]
Al(Leader-member Relation), %% (Task Structure) ‘%l fl{ HE 13 (Position
Power)oll thslo] 1B ¥el §-3te] A= Fal7t HBREE Rt YIRS @3t
H, REHEE Fotel Bt A dids e dx g 9]”]5}5’—. Huf HEDS 15
BEZL Mol AXMOE AR HHo RES LI o] A 7HA iR
WOl Fa vhgel wel oyl kA e] #ge] 7t dtd), fEEEY] A Ko Kk
trtEfE el HAIE WALt <@ 3>3 2

=X

i 4 4
A et f8
EEEE
2 AR § 73
AmA-Re A 25 ES FS TS gy v ge
ErEe 58 w8 Ue UE B8 =8 W 98
AR g obg | Aw | okw @E ord 2| orw

<[B-3> Fiedler®] fEHEM ko #A

o] #iRloll Al 7hHd KAFHIQN KRS HHEVL BRHEZSEH 3PS WA ¥
2 AER-FFANA), ®HT WE HAH(ES A9AH), sHstA ®E
A d(Exe AT R)E BHEHS de Aol

#f% of hiFtkel 3t A=Y o, MRE@E HFEEQIZIA 44 x4
87 & Y AR A3l drkh
1) E¥fE, AAAM, p. 226
15) E. Mark Hanson, Educational Administration and Organizational Behavior, 3rd ed.

(Boston : Allyn and Bacon, 1991), p. 194.
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KRELEEAIQ HREEE K HFHE & fimol X BEREIR) d el Ut

Fiedler®] R MKITEER i hiks F'rﬂ%o}bfﬂ e 2% BES A
ot sERITEES 7IREFEE o) dsAzl dHel® M7 3 KT BEE A
ZhAloll R AIZL ool = RjREVE Slrhs Ae ‘”El At

aeioh HROGEER) MRS fHA ¥ HETRE oldste W A FERE T v
A= FRE Fgolth o] MEHS %kffﬂ*&@ia MEILe 722 A8 ol
o TpAe] BTNy fEE{TH 3 HEY A s e HE #Be5s dA
2 &ha Sl Famolvh E|a fgBe] HEMS Fol7] fslME 5RETL ohy
eb ARELIEME S #FEStE Aol Jasitle REE HMMKRD BRAM e H

%iié\;l }[E;f{ﬁol E}'»ﬂ O}’ PR C]’.

(2) Fiedler #9] B4 k8

Fiedler #7%1& Bzl fHRMt AEMS KBS st #EMHE] sttt o

AVS EEelY) M T WA BfRe RN BAL KRR HE R B W%
S AYE Pavt A, o] W REI e AE B HRUS A% W
EE A7 sk Holrh _
FORMol vk MRS ERES AL&ste]  Fledler® HiEAE #Esteir 3
b4 EgEsol Ul WIFEF A o] HALS EEsS 7 A BAYE ded, 1
dhib= McNamara9t Enns7} 28 BB Sl A ##ie a4 e H7EIES 7t
% 3E(Rating Scale) & 0]%?}5} Aol a1 & BlilE Williamset Hoyel 9]
Ch17 15 0] gl M & HR-#HEA MGRE 7H B oy 'Y HR
Vol AmERye) HIBIBGRS(-048), 1811 @ KiIFWSQ KE-#KE MES 713
HEgol A HWIERS HMMGES032) ERIAThS o9 v]xdhA, Wmmmssa}
Hoyiz W KiFH99) 2 - #h GRS 9 RKiF®el BE-#M RMGRE 713 &
Feoll A HIRBIRRGR 7 ZH2F -0.499F 027023 B st ey

AZF418 Fiedler?] #AlS HEo2 PIRE 3 H£E, BRE THREY ¥

16) Vincent McNamra and Frederick Enns, "Directive Leadership and Staff Acceptance
of the Principal,” Canadian Administrator, Vol. 6 (1966), pp. 5~8.

17) Leonard B. Williums and Wayne K. Hoy, "Principal-Staff Relations:Situational Medi
ator of Effectiveness,” The Journal of Educational Administration, Vol. 9 (1973), pp.
66—~ 73.

18) McNamara, Vincent and Frederick Enns, 1bid. p. 7.

19) Williams, Leonard B. and Wayne K. Hoy, op - cit,, pp. 69~70.
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el #oktEm, #Ehse BBMERMd s HMMG7T sonz BER Hak
B BlEmez FArs7IEohE Fo) 3 kit oel asitt A @
ofof dhrhal K-S w3 odrheo «
EF, =T BIEENA thRolol @ Ky #¥REE D B {TRR e
iﬁgﬂir o] BfR, 20 #BNG O #AS aA, @ MGl REMIT B g
B, @ EMeE B (THECK Abolo] (LF&fy HEFR BRMR, O SRMAM K1, © B
2 fTB(’Z’??Jr HEn= ol RE iR © HENE O B BZ??‘W} OEE) BACE EiY
sta qleh:h webd B BRI A E Fiedlere] LPC REZ 2 &3l Ko 154
tt EHS SAsA = A 371 2ol g A LPC REES iEA 3
of B WR7E ol FojAa o 2] vete 53], @AERAIAME LPC RE
S ol &% BIE7 AFE ZeEfolrt oo & Bl M e LPC REZ BIGAN 2
Rl f5R BRI o) BBmEE W 438 F1 dertE Sirstalch

2. BBRAL e BN

7t BB B

BEmES B BlE del LA ZRET Aok BERES g0 8%
o] BAel Wd SAES £ES vUrhle AHolgta b =3 BEBMES M
WA 1 MM BEBREC del MEY o, 2 BRET e} HES ¢
sl dehizdl XEFE =73 BEGEHA S 2 KR 9A sebHAl ok w2
wiLa el a7r #Hshs Rige del TREsSA 2 dele $BEKS 2 5
I BBRERE SO A gk #HE7 BE o BEd mES =4 o, us 4
A8 BHA Fl3, Bfre] matel FHEA B Himhy BFigoln, £ BHE
ol c}.

20) Joong Shik Shin, A Study of the Relationships among the Principal’s Leadership
Style, Teucher’s Need Orientation and the Degree of Teacher’s Satisfaction with
Their Principal’s Job Performance. (Unpublished Ed. D. Dissertation, University of
Kenturky, 1975)

20 %8, 4HH iy olg Te RS PR Bl ol2H g, (4
S HERAL 1983), p. 216.

22) dgusAgs], Tnde) HE HEo
1982), p. 10.

5<)

¢ EHH AR, (U eusAY),
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BAmeES] Mad daiM e BE BE det 28530 2 F ARMWI A
& GW theH #Eoh

McCormicks "BEHE B3l A7 T £EB3le #RME AT HNES B
B olet EF&33L Atk Hoppocks “BifE@mE S 22 FAQ S LW, 4
By, RER ARilo] e et st avd Vioome “AlgHEo] #Hajo] 33
A A @Eel g RAERAE T ek BT I Steers®t Porters Y B
7} B Bl tiske] sk AKEETO 18] 3 Lockew “fEA S BRESSF BRAEES
g8 Fole] VWS dv B BN HKaE"etn g

Invancerich®} Donnellys= "Z17F BE T3 v BERE i3 HEHEHRE
o] WFEN) BNty M3, 453] Pricers “mt@BEFI) FAJYEo] BEHINQ
MBBEEZA =7 HED ER"CE BEmES THLL "HEN AiFIES
7H B S WmES =71, RHE BEN BEERS 71 BRES T
=7 SFA T o)) EERE ET BMEWMES EAQ LEY Hmo=
et Qlotk & BEmES FFEd i e #ag 93 qdch
S, BF S MAT Mo BEENS Bddd ExE A 5+ Art @
Aol #RE EREI, MKkl BIZE mEtdte oA M B ES BERE
S =72 5 Atk Miskeld}t Gerhardte 88 Kol A BEmIELS “®AY &Kk
Wirse Wkl A Mgtd F A7l dEe #E=EA 2 BE AfsEe L0
2k EFESHAUCE

wxr o o

23) McCormick, E. ], Tiffin, Industrial Phychology, 6th ed.(Prentice-Hill 1974), pp. 29
8~ 299,

24) Robert Hoppock, Jab Satisfaction, New York ‘Harper and Row Publishers, 1985

25) V. H. Vroom Work and Motivation, N. V. John Wiley and Sons, 1974. p. 165

26) R. M. Steers & L. W. Porter eds., Motivation and Work Behavior, N. Y.
McGraw-Hill, 1979.

27) E. A. Locke, "The Nature and Causes of Job Satisfaction.” M. D. Dunnetle, ed.,
Handbook of Industrial and Organizalishing Co. 1976, p.130

28) J. M. Ivan Cevich and J. H. Donnelly, “Job Satisfaction Researcﬁ A Management
Guide for Practitioners,” Personnel Journal, Vol. 47(March 1968), pp. 172~177.

29) James L. Price, Hundbook of Organizational Measurement(Washington: Heulth and
Company. 1972), p. 5l.

30) C. G. Miskel and E. Gerhardt, "Perceived Bureaucracy, Teacher Conflict, Central
Life Interests, Voluntarism, and Job Satisfaction,” The Journal of Educational
Administration, Vol. 12 (May 1974), pp. 84 ~&7.
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ke ExAAM BEMES AR LEBY, 48BN, REY £FY YHsHA
Tt o] oy AL HH KRS UEHF} Ao kel HEE Matste
oA B S mERS 28 7 ASE ¢ F Ut

A WA BEHMES (tB¥Ho RESACE BiRRe fEEMe] e
A FHEe= PES v, 1 &RE #me BEmed 3% #4 2 A&
o] M ExAA REY +71 Ak

Holdaway = BF5i/E S 5 ¥ (determinant) 247} ophu] 3, i HEHEAN 2
thiz 448 T4 BEmERZe mEe AfY HEifclx, 7 BE7 &
) Biyol7] wiFel 1RE (EFHER|LL B #HoZ ALRH F JrhsD

U BB ER

MAsmES MBI E ol B datd =7+ M ZEE vepdta &
o ojwW $EF o] Fhtol MM E EFENQ MES 92U sy [ 5
f3teh AF7HA ) BiFEEd FTE vAe HHES B, REF, Mg, <
oS ol EhEsiEM, B Bkl wA 5 ARG weEsE R Ry LR
BORREER, SO0 29ld #dENE A So] W He wet mMEvIE
ch.

uheb Ay Feemo] Bk FedS vale FugER BAE ot A A —#
be #AS 94 F3lz 2k 2 gtk £33 Seashore®™ BEMES WTEY o

RS Bpe) AHE GRE dehiE S0 Mol STk e
el olsh BY TR OASGS HFela ges wa gt 2ol A
4 ol

3 9lom,

ol

1) 24 (Jurgenson) o) ¥ (194730 10f@e) B o2 ¥
1 NES BW o Zrh
(1) &2 (Safety)
(2) #i# (Promotion)
(3) Y] & (Kinds of Work)

D Faksk AAAM. po 121

32) S, Seashore & T. Taber, "Job Satisfuction & Their Correlates.” Americun
Behavioral Scientist 18 (Februry, 1975), p. 338.

33) ek S AR 3], AAM, p 13
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(4) ## (Organization)

(5) [EfE (Co-Worker)

(6) 5 (Pay)

(7) E'E (Superviser)

(R) h#5EER (Working Hours)

(9) #EERE (Working Conditions)
(10) f# & (Benifits)

2) 3 Zv 2 (Herzberg) o 7¥(1966)34) 0 A= B[R o} é}*%@ #A
oz RH3m Qou], HEERS vl 5@ FEoz FRAT Uvh @EER
off = 7f@e] & ox FEIA R At

<EPE N>

(1) B #ERE (Achievement)

(2) SZFERE (Recognition)

(3) #FER% (Challenging Work)

(4) EIER (Responsibility)

(5) #  # (Advancement)

<fards #AR>

(1) Bk} f7# (Policies and administration)
(2) B B (Supervision)

(3) #HEEMEMH (Working Condition)
(4) ANRIBJR (Interpersonal Relation)
(7)) B % (Money)

(6) & 77 (Status)

(7) &% % (Security)

3) Smith®) BEEC#F5] (Job Description Index )¢ 7% (Smith, 1967)%)%
SEe] o m FEII fERstar glrh
(1) BtZol % (The Type of Job)
2) % % (Present Pay)

34) Frederick Herzberg, Work and the Nature of the Man (Clerel and The World
Publishing Company, 1966)

5) P. Smith et al., The Measurement of Satistfaction in Work & Retirement, p. 38
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(3) F:E#E (Opportunity for Promotion)
(4) & B (Supervision)
(5) F & (Co-Worker)

4) 5 HA #EH BRI 5% (Purdue Teacher Opionionnaire @ P.T.0)36)
10/ & o= FE3Id fRRstn don, 2 NES ot 2ol

(1) ¥e7e) Btk (Teacher Rapport with Principal)

(2) $FF# 2 (Satisfaction with Principal)

(3) $kEmete) BAfE: (Rapport among Teacher)

(4) $4ft %5 (Teacher Salary)

(5) $4ft B’ (Teacher Load)

(6) #F R M (Curriculum Issues)

(7) 3 &7 (Teacher Status)

(8) Mgt €9 %18 (Community Support of Education)

(V) BEME 2 4 8% (School Facilities and Services)

(10) Hulskit €72) BES) (Community Pressure)

G

5) v AE BB ME ERKe 58 (MS.Q. 197130 26fEe] 5o 8 RS

e EREE Rl M AlY MEsHA a%Ea Sk

(1) FHEEH (Ability Utilization)

(2) #4Et o] BHE (Dedication of Teacher)

(3) 38R (Advancement)

(4) B¥ny BKE (Career Development)

(5) Ao ## (Closure)

(6) B f& (Compensation:Amunt)

(7) 1% 1A (Cooperation)

(8) FEEBR%E @ REFE (Coworker:Friendliness)

(9) EMERILE - R (Coworker:Perfermance)

(10) &1z tt (Independence)

(11) ®EIKE (Creativity)

36) R. Bently, A. M. Rempel, Manual of the Purdue Teuacher Opinnuire (Indiana
University Book Store, 1970), pp. 2~5.

3D hetw KA, dAAM, pp. 14~ 15
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(12) 8% (Individual Identity)

(13) #MEE#HH (Organizational Control)
(14) 347 R (Recognition)

(15) #E{ER (Responsibility)

(16) & & (Security)

(17) t&#FE A (Social Service)

(18) #6i& (Structure)

(19) B8 : AMBMFR (Supervision :Human Relation)
(20) B : $%#0 (Supervision ‘Technical)
(21) %8# (Variety)

(22) ¥¥EERE (Work Adjustment)

(23) EBEHPER (Work Challenge)

(24) ¥% BIEE (Work Involvement)
(25) —#e® #¥HA (General Factor)

6) Bl e ERIR (KT.O)Q 5% (KRBHAEREE, 1982)38)
(1) ARIBAGR - FoR, W%, REHE, 24, HBWE, BME 2 2Lt
M 1%
2) WERE - ¥ REEE LR 4EES 7R £
(3) BEEIRIE - $0A R EntHeck, IRt G R, SR
(4) HMEEBH - F5 2L FE B 2 B4 B AR R
(5) Bt R - B AY JUE, B s EE.
LLEe) BEBmEFERS $H 27 Fgol th

& Bi4ol M= Minesota B BBmE ERHKE FIMst] #Hmsel M
MEES QI swsted EAsAch & rldltel ERKE 200 F52o2 v
wH A FEs An, A4 #EME) BEHmE DAE added, HH

gk ERAFK olth.

o BBERLS] KM

BEmES 3 F4el A F}L Elton Mayo$t Roethlisberger S0l o3 433

38) e FATs], AAA, p 16
_18_



9 Hawthorne ®isolvh. &I &% HRES] ﬂ%ﬁ?%i%/@ﬂ] g Bge Aoy,
Hoppok 7} m¥IZ BBmEE g £+ HAES Aot 21 BEREA ++= 2
Ao =M S, B, (FEGY, B, ﬁﬁﬁd:?fﬂ% 5ol Wil #EI}AL, 15
Maslow?] SRR, McGregore]l X, Y&, Argyrse ®EA-KIAER,
Herzberg©] Bhi%-4r4fsA 5o LHEsdcd, o8 MugsA 4HEH o3
rAREN
1) Maslow ] #K IEFR &
Maslowy= Be##E el SEteat 170 @A {780l v A= Y93 o3
e MES g
B ARIQ #hoke REEol Avd Qe ol g MRE WEATIHE KEL
2 BRLYcn dgsch gokEEAA 7t e Aol T{IsKR7E W, A<
L o] ®EKE miEsteln ok F9 #RvE FREW 1 Hoke BT tslx
Bl & KEC k7l BEgsigcie Aotk o] MKl #HEHS 24 &Kok hE
vhx) oo BKEAME B(: #ok7E RE7) do T{IKEES] BKRelA o] Fof
zlckys ZAojrl 2L} o9 e MR EFE FAste #KokRAES 5, B
@A uwel thE 4 o, gkl wel 2 o] detd F7h oA doigE 1
A= 7 gloke 41s o glch
Maslow ] &RRFIPES W& KEE AR ] gk, BENS &k, &y
Wk, el wok, BREM sk BFE <E-4>9 ol st Qdrh
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B #&E R &k

Self-Actualization

i

B e w& Xk

Esteem

i)

m & A #x ok
Social Affihation

T

WES wRel R
Secunity and Safety

i)

AR £ &K K
Basic Physiological Need

2) McGregor®l X,
Mag Xeh diF&
Aolsty, #EE
th AJd AfEE
. AHe #MEstn FHER B3 Aol ol EEFHT F U
Bol 3, BlEoly HEEmd 222 RES U 3dche HEMQ AREC]

<E-4> &2 0 SRR

Y MR
o) At A Holstm, fERRVIE Fobsta, HEAES
vpeb7) o Fol &353Ry ol BEE BESEE AE 7
LEMCZ ¥ AMEolth

McGregory Bt &7t 338 LE(LEO) 7t @A, HHKESE Fo}
AA £ RE) okt
gL gyl 52

Sojof @b @t

waole #ok & A ZE AFEOA FTEH dEel 2
BIER 9 &R BRAREIES sk Haw Yol 7128
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3) Argris®  KREA-IHER

McGregor®] B Xo KBS Tof HHEM B S Aol AMS
“Cé S YF HJo” 3 ol B Wm UESY A ¥ou, HBRES kAP

B2 w0 w29 st Aol vt AMS WA KRoZ M9 BR&EKRE
76@*1?40? HE e ke REAZ F Uthe Aol MAER olch Mg Yo 2

< AMBlez BEMd BHES 24 Fo BHol AT ARYE HELS
%ﬁ#ﬁ‘iQI HEE gzt

4) Herzberg®l ##&-@4-124
Herzbergv AME 7 712 #Ee ot #RE 7HA2 9loy, o& #&fke
A T8 gt M2 o2 RxdA &S T vz FiRSAoh
Z BEBmE RY¥ve BBmEo v RS ovsie Aoz, MEBTHE
HHEES A S TWES EESIY EiHA7 2 08 Fv A1, 243
el 847 AAdr E B ALY BERESRZ o/EXE Farhi
BB mEd 3 EHme Ve BBRIL BBTMES HEN Eoli,
zw o BE-wEEeS REFEY TREFELS ¥4 Rz & kx
Q1 Holt} o= <E-H>9k Zrl

@i B | 5 ze o ma
| B EN
L BMBWE RO
1 | 9=
B 2 B2 ‘ iy BHA

BHHRY BB TR
R A

<HE-5> BB@mE-TRmEd Y @ Jad sz JE HEo

39) TS wSAE AF(ME YA 1985), pp. 122~123.
0) Robert G. Owens, op. cit,, (1981), p. 121
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Sl=H e ok T o7bA WAELE SRl loh B AR (satisfiers or motiva-
tors)= "RFEBEE KEH wHY BAE Az, @4 Mik(dissatisfiers) <
CBIESIRMET OF C FREE EEF"Y BEFo] Ju) ol WE¥HR TREFEFRS
M2 BmIEel i HHbA) MRS Wi g7 dife] MERRS BBmEoz
ojFA THREXRS MBETHEOZYW o)tk Aot o] RS MESE LA
<M@-6>7F Zr},

=EL

$HE - EED
A o
EM - B
T2 \

“lE-6> mEHRN} TmEERS HEHHbE ozl BHED

FHE=w e EEE ﬁ@oﬂ olne ¥RE ¥Rl Eedl ARk
O TERE, REHE, B, 50 ol H@rh o]E #HLS MEKMmEC] E‘L’E
ol WEE T dA e Q?E HEDN & W EAl7l=d FHeths Aoloh f¥8S
TWESR olne NS KBS S04 EEm REd B3 Aozt sl &
Rl shlo o wRo = WM, FRY, Shzbete] ARG, ARt
ANEIRGR, B8, @it 78 TR, BB, BALES 7, KEH So2 B
droh o)ed @AERRTS AT FHMQ BRERS olUxn ¥KE BiTde
Bffo] dAHk & 4 vk

Maslow 9] #RRFFEFEGRC] 8Kk [kl ohel Aol EhE=| ) Acte Aol w
st} Bz 1] BE-wd MRS MBREEHY THRELRS & xroez
Witk 2 £&EC] Atk addE E78ta o] F Bee M2 Wiz ¥
T Ao w3 MEE @R Atk

41) Thomas J. Sergiovand, "Factors which Affect Satisfaction and Dissatisfaction of
Teucher,” in Fred D. Carver and Thomas J. Sergiovanni, Organization and Human
Behavior :Focus on Schools (New York :Mcgraw-Hill Book Co., 1969), p. 250.

2) Tabsk "AIAM (1985), p. 540.
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A e Fzua, &R, WaelA, ofxel 29 BHRS <E-7>3 2o
s A gl

Maslow 2] Herzberg ¢} McGregor @] Argyris 9]

#R R P PR G B -mEER HE XY o8 S PR L8

HRER Bk

Bl o] #kok L AT B X e ENRP A

ol of Bk

ZEl e #hk e FRam Y e o R

<E-7>3 2 1%k oS it BR

3. fEH BEWwLTe] Mtk

feEY I BRI Btk ME EES MRl Aok EEKES HEMKE
Zo] (TEHIF o] Fo] RUFOl BEY LR AR} AR & B B
So] fFHISLE. = fEM¥e] (TENY A 2 RMA ERE9 #wHAMA (FHC
vf, 2o fEEiS MRKESY BEMENST B MEES 2o vt ¥
4 9lth John K. Hemphill& fE## s 38 e 16 €& 4% S #HE, #A
3 Axh, M EES OA o S B REW, MEH, TEHW, KMEK
2 ERES MEE 58 51 Aok 2 FoAME KEHT MKES mERE {5
At b e HRMBGIE eSS Wil ks

BEWMES Miigdre] MERITS 22 Mo MEMAA FEERES I
e (FHECH

3) Robert G. Owens, op. cit., (1981), pp. 125~126.
4) F4bsk AAAM (1980), p. 125,
45) ol AMnFPHE (& F A 1985), p. 364
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Ri#5i2 (720 @lmolA XA, Ralph R. Bently?t Averno M. Rempel& B§#5
wes A EEELS gtsleln € o 20 5= MES Mo =5 A%
ghar 3kl

oo ® Hol MKMES MMENAT ) MBS BTt Aol £8dAA
OFEE), b &Ry, 2 ORER Kol ®EWS (FHER S oste Bl o3
BRFCR T ol tigh RO, trEe f2Eet & & Aot

ofedt M I A BBmEMe] WAE BRESE fFE¥Ko) fhHEn
{Ta F&3he HEMS £Ed wel el 3 fHEE {78 FL A
i ot BFEFO] 7 714 Rrez BEod & ded, -iRieE BRESEY
BFmE S FAEe] (TEIEN O] REHLY duces AfPLY o ¥ox w
Ak 2o 8B E O 1EBK B (FHdte KRR Eqdcty B o,
Al olefdt BRYS BEY £ gk weld frR ¥ i5EM EAN KRR
#HO EEEE el BRES BEmEE s 2E7
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. #Hoee akat R e

!
=110

1. $H5Ee] 3t

7t B

KB EE HRES @il TR v MEEAR, PER, S8R
e 2 MEME NYos 3y, B #BES BERNZ R SwmEME
ok, FEL Mk, JLEP D E o HHEFEEY R APy KRS W
SEETL 101 Bk, AMER387%), FERE 418 SRR 31ER75.6%), 1
2l SFLT EFC] ol WEKL AFE REMEIY 2F 100568 U
o= st el T BRHmPE g JduEAS nHste MEFER
2005 7 A FRED 200%, SFET A 2008, WA 600%S FEHE R 3
UCHO Sk R AP Al WS HEHK ¥ HEE ¥R EERE $4sn
FEZATE [ahgdhy: W& ol &3k, & % R RAEY REKe 8%
DB AET BB st R R RIS AL <K-1>3 <FEK-2>9F #rl

<F-1> AR &% R B KR

- ey Bl 8 | B (%
T RE ML | BER e | BR LG
wEs 4l 200 33 195 | 805 980 |
T R 200 91 198 67.7 99.0
E5E | 7
8 200 15 197 536 985
¥z ) 1 i
st 100 600 69 591 690 | 985

S RY 25k 1014, 28 AN, 15



<EK-2> PR BEE RN

"e Ekce 4 B HEO)

- RE HEw o BR O Hi =3 Fbm
MER 33 196 32 | 184 97.0 939
mEF 2l 98 20 18y 9%2 95
&%
= 15 197 115 190 | 100 9.4
st 69 591 67 563 97.1 | 953

L [ )abis B

K OBFel MY MEEAE KRR HFEMS BIES}7 9ste] Fiedlerd
LPC(Least Preferred Co-worker)9t #ffie] BBME S WES7] st BiEL
vy A€ BEmE BT ERFKC MSQ © Minnesota Satisfaction Qustionnaire)
T fE¥o|ch

1) LPC(Last Preferred Co-worker)

Fiedler’} 88 LPC REE E2 &N @AFx e RE & Kol
FORE EE hed ‘g sk b ot Sl RFE & AP
BEsA sto], 1 A oW B Heo]l 23 A YEAEAE Hiks RS
ukrol 2 RAFolth LPCE 187) RLEC 2 B EAoH, 72t 88 A& 3edA
M wmESQ B AR 7Hd HEND BUREH) N o] 277k Bk o
il oz FHBY MEamd BRAJREC A, Ad3-E10Hholr} weha &
ffjsgoll o gk Pt #25o] ?“;E% M7l e] LPCE B 7} € o).

Fiedler® LPCE A& EE HFBETSS 25 WARGH KA AH 8
g F glov) H#EE *EEIJ— R 3 FEoZ fEBM MAaEE HAE
HORME S (need structure) & 7FA 1 glrks RS 7R BESZ gt wEoj A
olt}, 1¥)3te] LPCEE 7 ¥ Ale& MHEMesE AMfEEm EHER, LPC
mgr vl e AlRe REME HEEZ EEE AcHFiedler, 19%67). 1 F,
LPCY:  fgEEel LA EEIE(motivational  system)Z  FEEFEE AT
(S'Chrie\‘heimi’} Kerr, 1979). & LPCH &~ ?{——\o: fEEE s M BREST F&
ARIBES #izsty #Fsteds mes o BRE IR Aded k3
o, LPL%S@WF v A M :ﬁ%p_ M2 WMgtgo=s #HmEsta

>0
=

‘n“ WP
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o Aol BEgILElol A= EHER BEMEIATE 2oy Hoh 5T LPCY: R
#®7F 72 e 539 Al(goal hierarchy) & R#dls Hoz tha] A5 Qo) (
Fiedlers} Garcia, 1987). LPCH F7F & {58 %= HEBRES A & AHo
F 1R BETE b ol Aol &M kol MKk Hhind WREstE ¥Rl
F2RE) BHIE Erhe FHo|th olgy: v, LPCES 7} 9 fslEE: A )]
Aoz FEM BHES Fub, A 2oz M BRESHY mumel
AT RL& & Fche Aot

B g whel o], LPC REY 188 MIESE EME HEEAm S%9 R
(semantic-differential scale) =4 1 B#E RE IREAN /S 14487142 ¥
o} 2t}

Fiedler(1967)o fk3}™, o] REe] 455K R8s 8594 959t}

2) #Eme MBMAEE JE BA

A B M ER Y #Ehe] BEBmER T EAE 209 MUESZ B ol
AT BEHER(Short-Form) v vl A€} B2 H I (MSQ:Minnesota Satisfaction
Questionnaire) ©f T},

Weiss & BBMES @ESF?] 98l glo] 7 ERl(Likert Type) RES B
sauTh MSQe wlvl et gt E¥EHI4AE (Industrial Research Center)®] Bi¥5
#IE 22 HE (Work Adjustment Project)?] [Ef§ B4 8¢ Dewis S0l o9& {2
FE BKEE Mio22e ©So Hr)

MSQe] 20 #HE D EEptt, © BERE, O 284, @ mtam T, O &
B¥- ARGk © BEEE-GEH, © AN BE ® 2Ed, O e, 0 &
o) HERK, U BEDE3E, @ 1TEAK, O 88, (@ BRW, G Bt 6 /SN, a7
R, 48 RIERGR, 09 HIE, O KBt o)l

KX HEHREIEE KES BB Z(ntrinsic  satisfaction) ™ IFREHH BEHE
(extrinsic satisfaction) F+ 7)o T RO 2 =] 3, 28 RE B
oty 280 BBmES CteEbdch BERES TSE} MUEEE <K-3> 7}

2ot
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< RK-3> BEREe TR RREER

T fr % R’ R A & W
) KEY BBHWE 12347809 10 1L
15, 16. 20
@ FARER) B 5.6, 12,13, 14. 17. 18. 19,
@) 2H2 BBmL | 1-20 & RPES| &at

K BIEARS #5IEHE REE KEN BERZC 86, FREN MERICl
K0, ¥R EC]l 92 ot

2. R

A Bigeol FRE REMKCERKE o2 2ol Eoste REsIth Bk
o] fooRtE XA PIESHZ) S1ste] LPC REEQ 27h¥-oF 18 'EH 8k F
ERE HiE4] XS BHHE 2z FHS Bl w& LPC B
LPC 2881 & LPC %81 S o2 @astach o8 A 7= Bad AL 45
A el FEMS Bstelys Fiedler(1967)2] PEifiol g Zolxm, F3t
LPC Bigs 42 ?‘a&éjé“ o LPC BEE 98 fElEH} e 2 LPC HMH
o Ao fpA e thE A3e) S5 fEM FAT 1S ERdchs Aol

A Higol Ay S LPC S vebd fEREE AfEREY HRE 81 ¥
o LPC BT LER R ¥ B¥fsEe) fEE¥ gAY A %er dtAch
rela F7 s S BEE ek fEREE A A A

HEEDS sy fstel Fy (M), SERXE SDIE T3 o8 twE 1
K282 3kt

%&Eﬁl"l REESMEES BESH) 1A ERIHKS 28 5% 2070 RHC] 1004
SEYBE: FEREECA BSBE WS ARRNIZ BEE Ritstd KER) BEM
B, FAEY BBREE T HFZ BEosty RS A 2B BBmERES
TE g BEmEEY TR 1-20F5)=2 F#5 M), B#ERZE GD)E T
8t} F-#pFo R O #£REE Ldopusirh

Bl 1eBN T o %c?%(ﬁiﬂ"] VAZ dolr7] Aaid = FHM),
FREEEE(SD)S T8 S, t-iE 2 r-ES sl

o] Are] #Hrit: SPSS-PC(Statistical Package for the Social Science) Z 213
o (FHIste] BN AR E T ERA N EEERS AT
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IV. &R 2 WE
1. BRI fa8H: B K& o

7t BRI Wb

Ao atg ol FMT BLARAM FMat oM K - L&y doke 28
HE BHEY BHERS A8 &k ¢ 253 277 EHE 2 dv Ao AR
olt}. o]e} P& HEHLo) HEmGA el R ubd HHAY BREER
HZ A= REsteha Azhehoh oo Bt @ o) #kokel BIESEY) Slsho] B
ol MEE fERfte] U3 wddn

BrAe) fEa% EA srele BRES E4H BEE FFENCIL ERY
ol ¥ fEANT HEGY BERES Eesty BWE dxshe RE®
Q1 AR fhatel 7 Bl¥ilA Bikel f5ANE o8 Sl HEzstA
ch EVgR O] fEBM S HEgst7] 9lste] LPC RE HEE SES THES 7
TOoE HEHS 1348 o] i £EHE brsteta ARIERE) fFRMETT REES
) fERMEo R TRt K #Re <&k-4>9 2o

<F-4> RS HEK B E (9F -+ F)

- e % % 4 A
= n % n % N %
Q) 3} 2] G A 11 500 14 583 25 4.3 |
slAgd 1 500 |10 a7 2 457
P 22 100 24 100 46 100

2 =0.324 df=1 P> .05

pr b eRe] fEAM S ARfiEEE) BB REHERD EHELY T OB
plE HEzste) SPrdt R <FE-4>ol A Lhebd bheh o]l mEFEfLR ] -

i3

—°
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= OAAEENS T REEE 0] B2t elwta, S ERE AMEEY Bk
o] SRA%Z BESLEW HBM 417%HET Fn, vdel BELEM fHEES ¥
FBETF 50.0%E BT HEMeE A et k. =3 2Em990 15
YEOEAG B ulME AREEE fEKo] 543%F vEhRT o), RENKME
) 5L 45725 SHA Ll glolM, gEHo R ¥) - hEKREY fEE

o BEMEE fEMY e #38]) AREEE fHEtEe) B ¥4 ey Ae S
& vk e} 52%9) frelF el E SERE SR /v £
R bl Fx 3 otk

<EA 1AM et st BFEe) fhaitko] BRI wel ERI} S
=7 H# HE RS games Takd AMIEEY Gl BELEN

gt E o 24 vEhvg des & F
U, @) - SRR RS - ER B BT

<EK-D> MFEBERY EAN T Heg

T 604 o] T 604 o] 4 q A
2] 5 4 n [ % n —00% N %
Q1 s} 2 g4 2 1 2.2 L NIVERSITHALG 13 | 541
T A &4 7 773 2 154 9 | 409
& A 9 | 100 13100 | 22 100

=8.714 df =1 P .05

V) FEEY 3 F@Y AR S T UM fiEe R vHre 2 ERVE A=
7HE HE SE BBE <E-DA BARIXo] 608 Ml A e AMIEEAY
fempko]l 22290l BESEAY fHEMS 778%2 ¥T3 A e dth
oA #F AL KEISFE RELEY HEBEHS HdF d&E ¢ F Atk
22l 608 ol el My ARfEEAY fEEMo]l BEHEEN FBM 154%E ) ¥
84625 FERH T 9lo}, vol7l B&FE AFIEEM fFEHS BAFn Itk

A Ao s AFIEEY fFAMe] D9.1%=, REHREN HBHE 409%18ct xo}
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AFIEBIEY A% MAS BEFHT ASe ¢ 4 Ak =8 4 #E #EA
EOUFROIN T Fimel wet 15 B 5% FolFEelA #Hitmow
AR} AFES BAF vk <EK->AAE, 608 vIwtoll M REMEmEMe] ¥
A vhebd Re B MFEE KR BE FEsel ST §ikE A RcE HHY
L2 i F#ol xobda, T A5 BRRoldke BRERE A ¢4
HEHR 5 Bt By RELEY HRES] H@e vetd Ao el

<E-6> hFRRS HBE FEI

Y T M
TE 604 gk 60A o4 a A
2 5 A } T
n | %% ‘ n % N 2%
Q) 5} % 8 A 3750 13 65.0 16 66.7
) #| A 1 25.0 7 35.0 8 33.3
A A 4 100 20 100 o4 100

¥ =0.147 df=1 P>.05

P ERE RS EANS FErE 6088 PITb 605F ol Yo R Lol Hig
ek BERT <EK-6>M e o] 6058 PIRte] A= AREmE {544l
75.0% % RFEEEH) EEM 250% 5B A ey ok 22l 608k o) Aell
M ARITREEY feBvke] 65.0%601 3, REEEA) fHHMES 35.0%2 608t | ¥}
60RE ol el AF =5 AFEME EEH S BAFT A&E ¢ F drk 2t
REBRTE YERRET R BE FEeol Eot T¥ R FES 615k W50
th #4845 4532 7hE A RERS] BEEEES Bkstele LR vt
AFfEEHIQ) 15 AK S HES Aoz flEact. 13A KR A Fas F2al
A MEBRLG PERRY TS 608 PR 6088 LAEo R et stk
WIS Sire Blvh dvlol Atk ¥ MmaE #EE 5% wolrEolA T 15
At MRS Hatmo = 9u Qe ZRE v T &3 rh 2} AERE
AREBEY FRAMRTE ANEEY) 58] BUE AA8 JdSE ¢ F

eieh,

i

}-ﬂ
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<ER-T> WIFTRES RERKES f5HEME H#

e 9 el 5l olg 3 A |

A= n % J n % N % ‘
Q) 5} % a4 3 188 5 83.3 8 364,
7k} %] g4 13 8.2 1 | 167 14 636
A A 6 10 6 100 22| 100

¥ =17.871 df=1 P < .05

MFEBREY] RELENE 55 vt 58 o|d o2 vpro] fHES HE &
#rah 5B E <E-T>ol LERd wiel gol, 5 vl BRE RS FolA
BERES R AEMTS T30 BEBES st vd BEEEY 5
oz ;#EZE Aoz FHsIa :l Wil 5 L Eol e £EEg wlgRE FolA
TR LEHD BEEES B Ao flEstd T o7bR fEelM AN S L
sHiskAch 2 KSR <E-T>olMeh o, G nlvke AFEENY f#tEo]
188000) whel BEILER fEEKES 81.2%2 VRN R, EF 5F LR wiE
BEEEE BEA%S 167%0) T AMIEEE FEES 833%2 EA GERA o
$ bR PRl mE Hge TELAA Fi Aok EE 5% fodFFAA x°

B RP Hetmoz fojuet 2ERE ¥oF Yk

<FE-8> hERRS RREED 8% K

TR sawmw | osd oy oA A
fz]gﬂ | o ! : o, l T o,
i i n 70 n 70 ‘ N ' 70
AsH Y | 2 22 12 80 | 14 | 583
917 8 4 7 78 3 20 10 | 417
Cx A 9 100 15 10 | 24 | 100

¥ =17.126 df=1 P .05
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hERS MEGHETD fES i 58ty dste #ES SF ot 55
ol 4ol T Hiareld b BRE <E-8>olAHY, 54 m T A BEHEHEY
fgddo] 77.806E ARIME fEEAY 15BN 222%HTr A%s] XA el 9o
B, 5 [LEAAME ublE AREEE fEMtol 80%Z, BEMMEY fFatol
200%% VERRFR otk AR Mo BT AFMEEE fEMitol 58.3%, BEHEHNY
RS 41.7%0ltt el2 5% FoFFoA y° BE BT RREET Hak
& Hitmoz foujs XBEZ udFa gtk of7)A 5 mlghel i AFIER
) R Y THE BEMEN EAKS OF b BEiEne fudEcs
AFIEEY) fE8%S BoF T Qlr)

BEsES flto]l FIRAKE 2 Epe met 2RV AEIE HE S
9late} #ED <HAl 2> FeE dAHoz B o, SRR FHEH fHHM
AR M= AFMEEN fgMiEe] BELEW HEKYT %3, vd hERRS
A AFIEEIEY f5EMEo] REHLEY fEMET B4 et Aok MR
B HElME WEBERES AMEEY fEkyche BEREe Hatel x
LPERLETL ol A @AE B Davt Aok dREe] ASE RREEN 5L
M THE AFHERE fiMtEe] ¥oh 2 Uehdn

2. e BERMAE W& 56

7h. #hiel BRBRAAE FimD - BEH LS

Hrzebe e ohE s vt R ERS deldte o Aghae] 24
A OB Rt gelth 53 #EES HOY MY gt MEmMEe EA
o) HEELVl EfB, 54 R #ok Fo KEN Kl wet depAA "ok K Fel
Me Y8 i - 5B e BiBet Bdste ofRA =75 Q)
E7HE FHES KEo 2 sto pitsialth 58 BRAKCNAM e REe
st e W ES HEMEEoITH AT MEME Mol whel By o
REEEME I Rt S vAA drh
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<HEK-9> BERG BBREE L

8}y N M SD
z 184 67.32 ! 8.63
5 189 65.24 8.04
nl 190 63.52 9.36 i
| A 563 65.34 8.82 w

<R-10> BT BBmERE EE o0

K AFg) SS df LOMS F P

SSe 1348.460 y | 674.230 8917 000 |
58w 42341 419 561 75610 ]
SST 43689879 563

MRS o BBEmIES st sty v b aFEREE B
S st FHE HEE BRE <E-9>o LLERY vl Zo] #HEME o RES
MBS mEEET) 67.32, PEEYE 6524, 221 SEEBRE 63522 v oo
wEsrsl Mg B3, e - FEER JReR o} vk 2y HIFHER
#imel - SEERE el MEMREES Hiamez EREV deAE A F
¥ BRG] XBE MBS HREE <E-1000AM BTl o A FER=

5%0°] ol FFAlA #Hamez duidle 2B ASS HoFa dth
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< E-11> W) - hFHES TP BEMERE HE

A o N } M SD

; 20~ 304 g 43 w 65.35 | 9.53

f ~ 31-404) | 265 6469 | 807
41 ~ 504 153 | 65.21 8.93

~ BI~60A | 92 6704 10.25
614 o] 4 | 10 68.80 7.47

1 7 563 65.34 8.82

Pl R EHENS) FE ) MEmEES S st FEE SBRER
Tyl BBEmEE MEel e PR gtk 2 BRe <K-11>°04 1}
Ebd AR, 61 LLEol 68800111, 51~608%7F 67.040]), 20~30#&i= 65.35°]
Tk 41508 65.21, 31 ~40iEE 64.69 B2 Lhepvha 9ol m1ela 608 Lk
ol 7b¢ &3, 2 thgol S1-608%9) AL MW, Mol o HEEEAN e
FERRD BEF BRmESRE & 7 v 28 Seld A2 20308k e
7b 31508t SRR MERS LER 2 AL ofd ohE WRHe sk

Ao Azt

CH-12> M BBMZIE SR

LR SS df MS | F P
SSy 502375 4 125594 1623 167
SSw . 43187504 559 77.397

SST 1 43689.879 563

RS FEY BBALES BRAFE ARE <E-1>041Y, £
BRI Taolt Hatos Fo% £RE ehin 94 2ok
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<E-13> AN MEBWEE HEKER HE

i % % 9 N M SD
| 0~ 99 161 64.35 8.84
10 - 19 929 64.79 785
[ 20 ~ 2943 | 119 66.28 9.79
: 3083 o ¥ 54 | 68.52 9.65
iL A ; 563 65.34 8.82

W chES O MBWMEES HECERNZ HE odst7]l fstod, Mo #
HREEES AR o], HECET MEREE R THE HEY BRe
<F-13>0] LFERYE whel o] 30 o)A FHEEEEETL 6852013, 20~29%0]
66.280] 5, 10~ 198 64.79, 0~9F S 64.359] a2 veprpa Sk 714 #
(o) BHmee HERRF 5375 Tl A et e RS HER
o HMWkiE BT oSS HAFE otk & HHKE sevE B
o] MBS 7S AL i BEI vwal A HmETEel LEMC AL HE
B8} (5 f5Eg) HES e dEel Row fect

<#F-14> BHMEE o

R 5SS a7 MS F P

L SSy 876674 | 3 02225 3815 010
SSw | 42813206 560 76.589 7
SST 43689.879 563 i

HEDS) REMERES HEEENL TRl Ty AN £RE BRHHY
G c-14el LhEb vheh 2ol 5%0) RelFEAlM gt fo@ %
27 2lge o 4 Yk

WO FET, S BMEBREES 2RE HEE] A% <2A > FH
B, EEEHZ FHmAA £R7 A8E ¢ & Atk
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v BRERY #HEO BRI TABNN &g

<ER-IG> WIFBE #mel RAsmLE e

p—

g o} N M } SD |

oE2d 184 95,08 | 4.05 ?
24 184 4224 | 5.07
dA = 725 184 67.32 | 8.63

MEB HEme) BBMEES sl it MEmEES THUEMENZ v
o] T EProl FTHo ERE M BRET <K-10>° vEhd RAY, KEEY
MFsE o] 4224008, FREY BEBEMES 200801, 28 BEBMIS 67322
vhebvba glth o 71 #Eel BEREE T RFEEEM]7] mroie AREEN
29 #irsly &S ¢ 7 Ak 3 HiE KR #H50l EAbetn lvhT
wf, W2 A XEaMcHE YR®S BRstE MEme Hme ANty 2

Aet.

s

al

<F-16> P ihe] BEmEE HK

| ¥ ok N M s
BEEEE | 189 2343 3.60
223 189 41.80 5.22 ‘
A A FTH 189 : 65.24 | 8.04

FEYE MG BEMEES HESH) st s BEREES TEER
Z Rl T OEEe) T HET BRE <K-16>AMAT, FERL HEbe B
BREEANE KEW MBEMEC 41.8022 FAEY BMEHE 2343 2ot =7
vhEbLRTL Qlth #AE fLAS) fRE @rldcheE BRERS BRIGL Z T

AthH
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<F-1T> BEFRR e BEREE L

g o} N M SD
u2E 190 | 2495 4.24
23 190 38,83 5.15
A TS 190 65.32 9.36

BEBR HMme BMEMEES sty st BBREES TuBRMNE
Fol 5 BHO) FHE HKT HREE <K-1DANNYH, KEH BB®mE
3883, 2T FAEY BEmRES 2495Z dvehdz ok BRpe= TEd
Y- SEER HEE BREBREE AoA AREEK 53 E RS Bl
TOASES HA WA oAtk v wEER HEbel KEM BE#mol
4224, hEBF:E 4180, EEERE 38839 RS E el vk FXRERY B
MEEE DSS Hm7 25082 AY B3, EFRRUL 2495, PBRE 23439
lgo 2 vhebtba k. 28 BBERES USSR #mr 67328 A x4 o}
Ebtl, e o] EEARY 65.32, PELE 65.24 JEelTh LEl3 RIFER 7L
B grE Autd oz BRSNS ASS HAF rh

fhetiol BMEBMEES ¥ SEBKRH2 FEIY TUBRHNZ EE7T A
E7ME H#eE 7] 93 <FA 4> BRRIZ TUSAAN ZE7F des 2o

F3 Adch

3. BRR fHEM 6o BBWMALE L& 7

B B KEHIEE BN a4 29 Mielsn s BEel
ofUh MEre HEMES WAL AAAL Mol BEHL AT KT
sEfiEo] glow QIRre BEUEEC] oAl Atk S8 B MEHS kol
He o] 7bxsh QAR Y FRE AL BHERYF 1 5 BRA K
she] ik ROl AT ¥ W, BHEC) MK ttel ofm A 153
PS Emslol MBMMASIA WERS KRAL F At fEol Zopn
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ch. 2B E BB AR, 53 HEEY BMERES ke KEEQ] R
B ErstA BRAch KR fgBtke]l AMfEmEAYCIE, Ex REMEED
ool whebA #EES) WA E MEET A DebAA F Aotk oyd &
ETell FeRel R HEmel BEmEIel BRE ¥R oed 2ok

<R-I18> RO fERMT RBMER RESNEF - HF)

L i 4 i A A

| K= n % no| % N %
13} 2] &k 25 54.3 358 63.6 383 62.9
HAAFY 2l 457 205 36.4 226 271

£ A 4 100 563 | 100 609 | 100

¥=1.557 df=1 P> .05

W) - hEriRe fEEMe] ihe) MEMEE oW RES vAX AevtE
sHat7) st WE - FERR 4647 MF - HFHE 63t i KESH
3 KR <EK-18>o LR A, #HEE e BEBmEA JolA R fEa
gRlel hsled #Hattve 2 Rold EZRES BES 771 U & KRR 5K
Ehlo] #HimT e MmEMmEd T8 FES FA Estch a0 REMOE:
JAMEEE) TEEM 0] 629%, RERE Y FEM] 271%E #MES BB A
i) fEEES &3 deS ¢ & Uth

HEMOZ WELRRCIY FERRE KR EHEHIE 13 BEE, KT #
Bt &, THRQ) 25, By TEE 5 A8 #¥Hc] REH@W fEEIERT:
AFEER) feEi S MasiAe ¥ #HoZ At SR BXe ELD
o) BEA KT Bl FFol BIfEsI: HFAMoly pistiEmy k&l (#kst
o FREY) BEMEETE KEY BEBEMEAM TERS 2 A7 Wl
I ik

f
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7b. MFBRIR HEE B BMBRCE L WMk

<E-19> MIFERRC RN HiMe BBREE XESH

T " i A A A

A n %6 n % N %6
I B2 11 50.0 116 63.0 127 61.7
BESELE 110 500 | 68 | 370 | 79 | 383
oz A 2 0100 | 100 | 100 | 100 | 100

¥ = 1.410 df=1 P> .05

EBREY] SR HEe BMEMEES LK) st RESNT BR
F o<FE-19>0A Bo R %ol pERikRe] BB HMS BEmEAcldME
Hathvo = Bokoly: EES HAT 5 Atk oA ZEE R fHEEe] o
W OEAIo) S 7hel| #fiSol MEstE MEBMIEAE BRide &S 7A Ed
ol zoiv KB KRESS FELEM FEMS REsVIREde ANMERS)
AN S HREST USS HaFu oy, KMEE H —AH HEAQ 15
RE v Eche AMOEZA & v g d3te AR FEdch T2 UF
B $So] Ausls ®ES ol BaTolm, HEMSS B o] Hojof
b (HaRE, O B ¥ KM HFEMNY BA, XY H¥lL Y ®E
BEko] a4, B4 Egd e BELEY YA, HEESS BEREY KK,
BRESY) A4 So] HEol feMuy e MEBHmEER 2 & 1
72 e Aoz Hidc)

E3 yEEr (S BEBmEd M aEdMT KRR REe FEE B

Ao K ofhte] A8S wx 93 v Aoz vehdtt” T gEsn ded
K B B E 2o gk WHFD gloh
A7) RED wP-wpe 42 S8 AR 2Ae) YA ¢ FFUIT 7, ndgEn

AR o s Al =, A197, 1994, pp. 56~57.
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. hBERY R HAhe BRB#REES] B

<F-20> AR fEAMET e BBmEE KESN

| TR W 2 oAb A A
3 i ‘ 1
e n % no Lo N %
Q132 &4 11 786 121+ 640 © 132 650
A 3 214 68 360 71 350
A A 14 1 100 189 100 1 208 | 100

2t =1.218 df=1 P> .05

B RS fRat T H#HEHEO MEmEE U LESME ¥ /KR K
20>l M A H, BEMCE AR 65.0%°]3, el REEmER Y 64.0%
24 HES Mol A 2= Qlvh RO AMERIT) T“ét’t" TR62%E XA
LPERLFRL Qlow], wh GREempy fgade] thE MEmEA T RIEfo R
305.0%0] 31, #Etol BB Y 36.0% 2 8ol W d o v 53 giE G e
Wi odoh aelx 5% o AEKECA HitHe R folrlg EFEE B 74 @
aoolel Zref A hE HET TS MBmE didh UM RiRke] fE8M B
o] ojWE zho]| frojuld EEIL glrty Sl o

o SRR WEEL FMo BB Bk

CER-21> g FERS AN @ BEmERE KETH

e WA oAb A A
A= n % n % | N | %
Q1 3} %] A ! 3 30.0 121 63.7 124 62.0
T A &4 7 70.0 69 36.3 76 38.0
& A 10| 100 190 . 100 200 100
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x* = 4.576 df=1 P < .05

G EERRRY 1AM Hine) MBwmEESe BAE HEst] fistel &R

prek BRE <R-2>oAM e Zol, KR fEEK Fil wel el MEmEE
of %S T3 ASTE ¢ 7 vk AMEEel A #Ehel MBmEES 63.7%
2 %A vhelsb o), vkl fRRe) KL 300%2A A vEht Qo R

Embol A el BBMEE S 36.3%0L), KRS fER%S 700%E e
L2 ERES Mol vk A fERMT BBmEEA WE mESA 5%
o} o) FZolA Hato g Fojne RS b U o] RE HFLL B
o] ik AiETEE Eo] AR 5 AR QtezAMe diHE Wz sk
ok, BEGE T2 1% RiTES A, HAmol e R R PR, K
Higgolett: KM ol BRiBiFolgts TRR, BRR Sol B4isRel ofd
T dow, HEhEx Fe BEE A BH HE KRk HFEHOE
o1dk =& R, ¥ BEOR I LFO KHERE, 14%— T A8 gl
sEH A} BES BRAZID, SRERES] fHAM M) MM 39

rE

& pEe vA RO fEY
BpRel st HEel MAREESS BAS HE BT sk LR
A CBA S>E WEARL s HaHneE ov 9 2RE MdFA

3 Qo) SmAEE: #HSES FiRe fgEMo MR KES Liehlo 5% FE
NHEEAN A HAoe s Bk oy ERE Holn o)

_42_



V. &i@: HETBLEY BURN &8
1. ®¥

K Bl AW Bk BEMQ EZ T XM BREES Qdto &
FiRe 15BN RS Hieta, R fEHEMel HEe BBEMEA e 4%
S A FAll {5 WECA ol KAl vl MRHIAE sk, Al
29 fAN EHE {Rptsle] #me) BEMES FEA 7 sedl AUt o
HiWS EM3H7] S8t oh&al 22 B MEE d43tded 2 We&s vy,
CEA 1>& SR fERto]l BfERAI wel ERVL A=HE HE - oh
shis Hola, <Al 2> BfRke] fEEKe] RRERE R Famol weh 227 9
=7 s H# - ptske Aoy, <FAl 3> #Hbhel F@F, KENZ BEME
ARD HE - oHste RAolth <EA 4> HiMY BME®EE TOWHRNE ZF
®ot A7 E H#E - piheta, <FA 5> AR fEEM I MMl BEmT
HE OAS M- thske Aot

ol xte] W4 RIfESl RS S8l BIEAC FEEID e M-F - 5FE
2 M PR 1009, At 600W S B HRos EEste EEHSREAA st
o] [fgatdch BURES gRel 69%0)™, #Eliv 985%olth Byl HREWL &
T KMES Mo FEEMKS A3 ERe R 97.1%, #9532 ol o,
oL BT #tat mIEel o]l &3kairth

A HFsee] EHER HEoRv REY HEM BTEHEAS Fedler7t A g
LPC(Least Preferred Co-worker) & AM&3t om 18f@e] RiEC 8FFEel FER
B pAsle] ok 3 #HEhel BMEMmEE AEAREE BHI(Short Form)
o)yl e} BAEE EREK (MSQ : Minnesota Satisfaction Questinnaire) =4 20
fEo] Rugel SFppgel SFERE= T EATH

olel K MEoZE WFM), EFHAGD), +-AF, rUT B o
S &t} o] S WINKER BFIHEMAA SPSS/PCAl 9] 3} 'ﬁﬁfﬂﬁ‘:}.
A B £FRe R BN ET B Sl 2EBHeE E o ARfER
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) fH#EtEo] $54.3% REEEE fEBo] 45.7% 8 vehlo BREMBANM = AR
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Abstract

An Analytic Study of Job Satisfaction between Leadership of

Elementary and Middle Schools’ Principals and Teachers in Cheju

Area

Kim, Doo-hong

Grraduate School of Public Administration
Cheju National University
Cheju, Korea

(Supervised by Professor Kim, Sung-Jun)

The purpose of this study is to enhance the job satisfaction of
teachers, and to promote more effective means of school management.
Moreover, this study should provide new materials for leadership which
can be created by analyzing the impact of their leadership on the
quality of work life for teachers. Ultimately, this study will determine
which leadership style is most effective.

To achieve this purpose, certain concerns have to be acknowledged.
The first concern is to find a way to analyze the differences in various
principals’ leadership styles between school levels. The second 1s to
analyze the difference in the principals’ leadership styles in terms of
their ages and their experience as a principal. The third is to analyze
the difference in the job satisfaction of teachers between their ages and
their teachers. Their fourth is to analyze the differences in the teachers’
job satisfaction in terms of intrinsic versus extrinsic satisfaction. And

the last is the leadership between the principals’ leadership and
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teachers’ job satisfaction.

In order to analyze these matters, questionnaires were distributed
to 100 principals and 600 teachers of the elementary, middle and high
school levels in Cheju Do. Among the number distributed, 6996 of the
principals’ questionnaires and 98% of the teachers’ were collected. And
with the exception of some errors, 97.1% of the principal respondents
and 95% of the teacher respondents were used for statistical analysis.

In this study, Fiedler's LPC (Least Preferred Co-worker) is used
for the measurement of the principals’ leadership. It 1s made up of 18
questions in an 8-step evaluation scale. Also the MSQ (Minnesota
Satisfaction Questionnaire) is used and it is made up of 20 questions in
5 steps to measure the degree of the teachers’ satisfaction in their
work.

To analyze this data, M (mean), SD (standard deviation), t-test
and x? test and the analysis of variance are used. The results are
processed with the use of the SPSS/PC in the Computer Center of
Cheju National University.

In the analysis of the principals” leadership, 5496 of the principals
favored relationship behavior and 45.7% favored school work. So in
terms of school organization, management for leadership behavior is
more desirable. And the results of the comparison of the principals’
leadership by age indicated that older principals’ relationship style by
school levels at the elementary schools preferred to favor task behavior
(63%). On the other hand, the principals at the middle and high schools
preferred to favor relationship behavior. In terms of teachers’ job
satisfaction, principals who were older and had more experience were
viewed more favorably than those who were younger and had less
experience. And there were significant differences in the teachers’
attitudes in terms of intrinsic job satisfaction versus extrinsic job
satisfaction.

To determine how the principals’ leadership affects the teachers’
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job satisfaction, a correlation between the two factors was examined.
The results indicated that there was no significant difference beyond
statistical level of 5% at the elementary school and middle school levels.
But, there was a difference beyond statistical level of 5% at the high
school level. Indeed, there was a greater statistical difference at the
high school level in comparison to the elementary and middle school
levels, It was probably due to the general way that high school
principals feel as they tend to treat high school students more like
adults.
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