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Summary

Organization culture is a basic element that has an influence on the
members of a organization and the whole organization, encompassing
everything that the members share from values and beliefs to rules and
customs to behavioral patterns. When it comes to fully understanding
organizational culture, analyzing and categorizing organizational culture is no
less important than defining the concept and nature of organizational
culture. In this study, based on the premise that organization culture has an
impact on the process of organization, the differences in organization
process, in association with organization culture patterns, are illustrated in
two manners : based on literary study and empirical research. The study is
focused on analyzing different qualities of the organization process in each
organization culture and categorizing organization culture, studying staffers
in Jeju Provincial Government. The standard used to analyze organization
culture is based on the theoretical organization culture patterns of R.E.
Quinn and M.R. MacGrath : the vertical Y axis represents the level of
environmental awareness, divided into uncertainty and certainty ; on the X
horizontal axis is the level of reaction categorized as short-term and
long-term behaviors. According to the environment and reaction patterns,
four organization culture types are conceptually categorized as consensual
culture, developmental culture, rational culture and hierachical culture. In
order to back up the study with empirical research, variables of the process
of organization- communication, decision-making and leadership-are used.

For the purpose of achieving the goal of the study, a hypothesis that
characteristics of organization process differ is established, followed by a
survey of five division in Jeju Provincial Government 142 staffers there

were surveyed with their questionaries being retrieved.



The survey finds that on the whole, organization processes according to
organization culture types differ. First of all, developmental, rational,
hierachical organization culture types except for consensual organization
culture were extrapolated from the survey of the staffers in Jeju Provincial
Government.

In the developmental culture type, methods of communication are open, and
the level of participation in decision-making is high. In the rational culture
type, methods of communication are closed with low levels of participation
in decision-making. There are not distinctive differences in the hierachical
culture type, but it can be interpreted that communication is closed and
there is less participation in decision-making are not active. Overall, the
ways of communication and level of decision-making differ according to
organization culture types, but in light of leadership types, the results
expected in the hypothesis have turned out to be different from
performance-oriented as all the leadership types have turned out
consolidation-oriented. Therefore, it is viewed that there is no difference in
leadership types according to organization culture types. All in all, with no
doubt, the premises that organization culture has an effect on organization
process 1S consistent.

The results of the study suggest that institutional reforms that suit the
organization culture must be preceded, with the culture type of each
organization taken into account. Understanding of organization culture types
is very critical to introducing effective managerial techniques that can have
a great influence on types of communication and participation in

decision-making.
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1) W8 FzaglsdF, (ML HEAL 1996), p577. ; M.J. Hatch, "The Dynamics
of Organizational Culture,” Academy of Management Review, October 1993,
pp.657-693.

2) D. Light, Jr. and S. Keller, Sociology, New York: Alfred A. Knopf, 1975, p.82.

3) A.L. Kroeber, Anthropology, New York: Harcout Brace & World., 1948, p.309.
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ok olag 7| EHMAE 2 e (patterns of basic assumption)e] A& Ho g =
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BES 7129 AEAA Q2 0Ee) BA9Z AT AL o sstn)

Z9& Zxstn e, LA Whitedd @2 @740 2 3ss #HoA FHE 7
HE2MY EF, 71¢, A 2F, Ao, B, AL 59 FAE e BE FHo
O AR 9, =S FE, (M & aEaAlL 1999), ppd22-423.

5) A, Tx2Fol&, (M&: vadAl, 1994), p.827.

6) FE715H AW AEaAY Fxo)EH AAo| BN Mol T A9
of o3 dYE FES dA4E HFH HAZ yolof v, o9 FEH YL 9
A= MK T2 MAVE Faside Ao oy d AL BE B E)
= Al SRt oo FHubyd pe Fojv DA ol FojAH, 27 WH - 9
A gFc] tgHolgte HAE v oR ojFoln Fojth Az 9, THEA Y
€1 (ME: Y E3HAL 1999), p.380.

7 e, Tdd A, (Mg &AL 1998), p573.
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9) ol 3HE, TRy (g WEAL 1989), p22.
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10) 971, P38t (Mg oAl 1998), p.283.
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o4 o]l K HRAME LITHRES FlAM ML WEL TF3E)
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B0 & ERRSULe dare] Ban BK

B 18 dliee] gt

1 ML EEH

AFJ(E.H. Schein)e]l ool #HXbe AFHSEAL WETHFEADE
0F0, A2 BRAC 189 A Bdd A It AnEy =
7NIA dte T F8E 7Ie S ¥un AFIIADID F fBULe AT
A By SAF TEBHHE e M dAH N2E P35, MK
AN dojus AztdAC FHEA FFgE F & U 2n 2AF3}E
229 FAH, vTHH ¢FAAd FHASA dFE vE F A7) A&
TAEY. A& Adte Y A Selxx BYH e F3H 847}

11) AFJI(EH. Schein)ell @28 #&bs A5 g3 WREFEA ) g a3
AXM FAHE FTHY Fota ol A7) R EAH dF HZo|d AA, MLty
Zol 7123 ol WA ALY, MKk A - AAH 750 dE o =X,
olzjgt HAlA AlF & FAMHozZ wtgsts ZXAAN i o AA, oladd H
HWES 9437 A3 FHo2 Mo HikmE, 175]*]*%? ol dis o A, M
ol vty o HmE ZRE Z F¥gstn AE7ME 2337 9 7oz A9
BEAA Fol did o] oA, kol o} HMWE FystA Z3ln UL o
ool tig Xtz M Fol Wi g o HFAAAL FaHA gLt 4L
O Zolth @H, Ui did FHHold A HMMKERES AlolY AL E
S fF FEANYAE A, Mgl g wjAE AAsle 7Eo2AM9 =AY
Sl §¥91 AR AE Y] w7 Fo i e A HEEBKES Alo)
o MAx, $A, AHF 59 710 g Fo AR, B4 HHe R Fd o
& & 04"”4] #Ho) ol Nodel U Fo 5L FTHME AL FAW
tta oy, EH. Schein, Organizational Culture and Leadership, San Francisco:
Jossey-Bass, 1985, pp.223-243.

12) o], “AAAY 4T NI E 7IdTE FZE Y3 oA J&” £uod s}
an ofAolod R A AT A, 1984, p.124.

13) AR. Cohen, H. Gadon, S.L. Fink and R.D. Willits, Effective Behavior in
Organization, Irwin Inc., 1984, p.220.
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mojglon, 45zkel AF Fof, 259 930, 121 FARGE AT} A
9o &7 ol 1 250 WY 2HTAHLY MY Do) HgEA 8
o old @ o2 MEBRY UM ke FLAL BFHE 4 glow, Mk
BRASA MKk NN USo] oA ooz JYe7tE AgFo,
MBHERAS 57171 o9/ $253 250 oA {THs=/tE FHsts
o oI Misikol W@ olsle Y Hol I MMt MMBRAS
A3 7 WY 2 44 dgd 3o Mk SAH Bgd 715
FYPFo 2, 1980 olF Aol Z MK AL BHAM AAHQ
BPoR MKSUELE A& ARea, olg A MKS HRsE o
oA Fgeel HUlE MK WAHNY ZHeA Yt n s HRESC) Bol
o] Folx 1 gt}

adeg go zABYAME 225 dg olset F oA AYe] o
% AdsA 879 Zoln, O Fa4L¢ Mt N5 FHo7 73
oz AWBRw [192-1) 3 go] vl A2 Agg 4 Uk

AA, ML BRASAA MBEKAEZM FAe A do. 7
¥, 7HA), Azt FHE MKASE dF AR =i st FEZE
g4& golstAl ok oW A7 o] APozH FSWAolY FEZF
T A8} o] Foj 7] wFolr}.

A, Mlgibe J8Y 294 A4t F48 kol e FEEFE 1
XML& T8 BE AIGEZRE 2§ BUUS o)Bo] Y= Ao AUtk
AR, UL E MEEER] HPAL B MKEE MEASAA UA
e A s B HEE Yo AMMKAS Aol ¥z 53
8t 8L s "o

A, fEUEE MEERAS] dRadd ds) us Bodsts AL &

14) Robert Kreitner and Angelo Kinicki, Organizational Behavior, Chicago: Irwin,
1995, pp.537-538. ; L. Smircich, "Concept of Cultural and Organizational
Analysis,” ASQ, Vol.28, No.3(September 1983). ; ¥t ¢ - 73 M, Fxro|&7} 9],
(A& & A}, 1999), pp.279-280.
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Z+5: Robert Kreitner and Angelo Kinicki, Organizational Behavior, Chicago:
Irwin, 1995, p.537.

S WEAE (TS 45t YPoz YAV 3 MM} MEERAS
oAA A%E ANe: THH grlel AW A7) BEolth Azto] 5§
of wel MEHKASS 229 X, 7Y, EE2LGEA 5 Uugslel 74
dse) el sMel Fare mAo,
oleld MMMIKAS BFEAL MBI FE4E 0% ARHgor oF
A 4 dohe o] YurHel Axelth AFAse] olstw, 27
WFol BE PALNA 2 olsidn 152 HelE AT MELILE
ZetA et BA6l 2A9 43T %A dehdts o] AEHT ULk
aeu A9 MECEE Ades Aol weA APl zHe) A
e Avwe sAeds ¥ 4 gk 2dmz AN oA obld
F oot A% 2ATHY FARES AN Bast Aok AA, @ MEILE

15) T.E. Deal and A.A. Kennedy, Corporate Culture : The Rites and Rituals of
Corporate Life, Mass.: Addison-Wesley Publishing Co., 1982, pp.15-19.
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BgRstel g gl JZe EAE AL + Aok B M &
AN AEF HIPFTE IAHA Rate 2AS Bel ¥ £ AU A, B
Hbs 2L 7FA9 o] ga7d of WEAHoZ Be Ago Fus
go. AR, A fikstts 22 A 7oA 1 didel MgkE

g9, 53 Hu@gFo oA Ae FHITHO LT HLLS

2. ULy EE

i Aol shde] A" #EoL SRS o] A2d BEE FAH3n &
AstAl ARtz oJ@ARl, FHLEol Ao FFAHY Loz MY
I e ALY BECE SAE, fEle o] 22 BEE Hikiytay R
od ¥F9 wit Holle EL£AY] AR F717F AN 7 HdEe] F8Y
i Fdol da AFA {rEsior setE AN e A whAsA R, [
e O ALY 18-S AuEs Mg s A2 ok

M= BHEe] Haolu o83 ZAC wet ggatA AHesHn Qe
g, 2% 259 A& 4398d oS3 2ok AFJ(EH.Schein)® ##31t
o g Aozt 7 At e wolgdx 1 gled, 2o mEW “MKSUE
T OHUEEE == flo] Wl - o) 870 AHIsta FiEte A ZEEe 7

ERAZA, MM Y 7S A, a2da (78S Awste Ve e

16) ©l&E, M AIAM, pp.43-43.

17) 8, T2A4 5, (N2 ¥HZHAH 1993), p.904.

18) dHo 2 Hiiibs 2ATE, =397 (organizational climate) 59 &°j9} &
f3td ALg3tm AR ol AKrE oS ERFHo|y, AZxHoln FEHY 9
ng ¥x#stm ok 53] Aokt ARV #AY B, agn HRER S
Bde 8% AU ok sHEF slubo] glolAM Mk Syibol #AF Hst:e FE T3}
st =S AA 1 ded we, 27 B3 HRE delgd A 9
Tt Aok 23 Mk MERBET He 288 T 988 vAe
7127k ¢t AAE Fxee dide, AR Y7 AU HC ZRsE Mk o
ANl Q1S AxEa Ao WRELHEA A kUt ZHEH 7
Hlgto] MK T8 MUGEE 2889 (T8 e F= 712AA 7Hx 2
g A3Y FXES UL F8AIGS, o]lES A7 ¢ Wl z H4x Q.
ol1&F, AAAM, pp.73-74. ; Bh 3], THIBITER, (M2 P EAL 1990)
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a"g 3 FYstz Aok WA (PL. Berger)9 S W(T. Luckmann) ##k301t
£ ‘MBI ASTY ASHY F5FEo g3t #Fdfle] FxHR AFA
He JWEEZEY A WIS TR A5 FEY A AEZA
o] A3y AAglm Aot F=3 Y(T.E. Dea)® AUt(AA.
Kennedy)= “Hifits 93T M LFstodry MBASC] A%9A &3
AR E HAE FE AFo2ZA, HfIKe TFNATE LA Y
oo JdY(M. Jelinek)S “Hl#ol A3, sHedcked, T/ guiAA, a8z 2
T AAAMARA MKHE KiolH HBEHEESY 7txgde Eo] HE
Ar22olgtn 3t 3L, dlY<&(DR. Denison)S “Z A& ALA 71 ALY A &)
24 22 FPLE] FR3E 7HA, AHEA o], AdE & XHdE RVl
I AT 283 EA(GR. Jones)E ‘Aol AL AEsln HKHERE
g9 1THS TR &S AFA FHFAZ FFATIE ML 12 A
Ad =83 Zpxj@"olekar gk om 24 FE IF(AM. Pettigrew)E ‘A4, o
o, ol'd, A4, A4, ¥E¥ T HKE Lo FAAN Jd¥Dolgtn BY:, 2
9ol = FZ(BJ. Hodge)} BN Y(W.P. Anthony)E #l& (LS “ofld #ifk %
B, == Mu%EE] HRASC TR3HA ds ZAsNEd] dgolz AL
st 7HA], Ald, AAl, ov], e sidie BgAvetn Aol st ot

19) E.H. Schein, "The Role of the Founder in Creating Organizational Culture,”
Organizational Dynamics, Summer 1983, p.14.

20) P.L. Berger and T. Luckmann, The Social Construction of Reality, New York:
Doubleday Anchor Books, 1966, pp.3-18.

21) T.E. Deal and A.A. Kennedy, op cit., pp.13-15.

22) M. Jellinek, L. Smircich and P. Hirsch, “Introduction : A Code of Many Colors”.
ASQ, Vol.28(September 1983), pp.331-338.

23) D.R. Denison, "Bringing Corporate Culture to the Bottom Line,” Organizational
Dynamics, Autumn 1984, pp.5-8.

24) G.R. Jones, "Transaction Costs, Property Right, and Organizational Culture : An
Exchange Perspective,” ASQ, Vol.28(September 1983), p.454.

25) Andrew M. Pettigrew, "On Studying Organizational Cultures,” ASQ, Vol.24
(December 1979), p.574.

26) B.J. Hodge and W.P. Anthony, Organization Theory @ A Strategic Approach,
4th ed., Boston: Allyn and Bacon, 1991, p.443.
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o dolM duZ upet o], ML /NI FAnlt} £RE Holx
o, HMEHEET 288 MRS 178 FFE vAE ZEAAYG 7|2
T EE atso] 4] Az #EY AL & F Ut olE HdEES
TH - 8% R TEESUEY & Mg MAS BT FREka e vt
Ay Ad, 7EF B, 221 PFHYE T EFF FTHAHD AdezA
MM AT M 280 35 TS FE 71884, g1 & & U2

rr

R

3. MLtz R
kol N ey BES HES vietie A7 E9 A Zatelst ke
o g S oldistn, ZAFLE HHiste Skl dat B 71z wakel M
ZH 1 Uk AFase] THlK, 3 T3xxiky o #Eted 2@ e EIHY
ERAM O BAHES A F HA 5§22 ¥ 5 dedH, 2 F 3y
T EE HlKel BRdtn e oH HAAZ Be BEoz AAdY 84
$ Zxste Z98H H2Wyeln, & svute kE 2HAY 1 AA=2
FaA Aowyold. dzte] A9E =73 @40l F8AHY o
TAES FE YL fkkel HA e B 38¥oz @Al T3
84F g o8& ol A} Wi, Tzl = =2 8o 75 3HA
S oujg R Aolgte B FEAQ FA] BAE 3, MK A o R
Al ol5=H 2R ofujzt FoAdvtel B 2¥E T2 A9 ARE ¥t
& RUEEE Sotdte WEUEN AN ETS UEE NETBEBE Be Jl
by g e s Yo, agln Fae A BN ik, 20
W )ik, 1Rl Mg - OREDAY R HBESE YFoldn® ol Mz o
& Moo g #aEEs WR - ooz MEE osste b
de Hor AztHo . 7+ Ropdz ke FA it 2

(e3

al O E.‘;OET

r
tlo

20 #¥F, Ao #d E%Y M=%, 31(1), H&ddn, 1993, p.115.
28) L. Smircich, "Concepts of Culture and Organizational Analysis”, ASQ, Vol.28,
No.3(September 1983), pp.339-358.
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il i@ Alzte] Ztz} g, o]l& AT Aol [F2-1] # 2o

(#2-1]) ML BRE 1tk

ANBB O A o] “L" & HRE&E

MR M o S

Xike A YA - AaH
8o BAlstE TFoth [
(o) Malinowski®] 7] 3¢

el BAed A Y E7o)
o
(o) ZHH Bejole

Xfbe AHEAH-FAAH HAAYS
ojtt. o= AAL MEMER F

e &35 ndnAd o8

ZAse Ay F7Ao

TEE AR g UGET
(¢ll) Goodenough & 9=

_ U L
FA7le HEe do (o) A3 S0z
() Rackcliffe-Browne] 7:27]%5%9] 7 2] 4 o] £
g e mmﬂq e
BB Se Taes 2o oy
TibE 248 Ao Ao # _
ol mz%aém1bwﬂv 34
Jdzrel wee AHA 2 7ix
Mg 2|3 2e WAoo ssaE AA

4 mag.
(o) A=A zAolg

RN

e € 43 ogn9 A
Aloltt. 243 #Fo] olas7]
A AMHFn A Aor B M K&
3 FolHojof Frt.

(ell) Greets®] FAA <173

e 4R gel sheolth I
e TES ovis @4 23
st dosh ge BAH P2
o fFAd

() 4HH zHolg

Xfbe A wkgd EAEE

wAH R syl Rt
5

sAbE Aol ‘
0

(ell) Levi-Strauss®] TZF 9

s Bus 4%s Foix
o] B39 ol
() Mg A 2ol e

ZAt&: Linda Smircich, "Concepts of Culture and Organizational Analysis,” ASQ,

Vol.28, No.3(September 1983), p.342.
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D L& bwy Bk Sl o8 e

L8 bRy 820 )i B:(comparative management approach)& H#FRE YY) BEH
Jigolgtanx M, LE ITREE, RYIBE £t AIREY AEE Z3AA
FE & olajgt. ojHd HuAES FHe WESY By, ke W B
MEE HFEY HENR A st #Hk Noll SoleA Y. fY¥ Xte
AR S ot 9o HERA YetudA 8d. &, b7 flge 743
T MO ESY HEEY (78S Audos BE st mestitet FFold, 7HA
#, 2, Alx, 33 T3] BAE St mELE S THSE MK
R e Bxet 178, 22 Ml 2889 T8 HRss Aod. o7 4y
2t kot BGAAE L - HEstd 2 zpol9t FAMEE EHst, IR0
ZAFEAG w3 n)E FAst=A Hele AS dATFAARZ 2 Ao

2) MKoTieny gaa ol o8 B

MK ST LWy #2308 /i (corporate culture approach)2 Z A zHAI7F g =
st RAeks #EAAA zAWRY A - E3H 848 HFHoE ATE
th &, HlES AR MdogAM Fo 874 HoM EXHEYS FTEE H
oA 2AH e 55 Zled 7z 293 ddAd FFAEes A8, o
d - Ay Al § £33 ‘712 (artifacts) S BRIk AWo] o] RN
go] 712 @yl

ol gt i igkol &3 HRES YWy oz Al2g ol Eo 7|%235 2
Ack wekr ol @ HHE S MK BE TS vAE BEEH MK
vl st fAe HeES wEyain g a2 g ot Wk nd
He AP #HES T, R, 71, gudid 78 Folth vE A I Ml
EE BAstEd oA oldd Huhike HIBMMEAES THAMNE 7 U
A - A 842 Ba ALY TEAA JEAS Ad, AR H A

A, Ao T8 W - oHistR o] & JpEstEd =& 71&oln A ol

d)

29) N.M. Tichy "Managing Change Strategically : The Technical and Cultural
Keys", Organizational Dynamics, Autumn 1982, pp.59-80.
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grge Aol B, M be MBITEHF dEH AATY Jtu 948
S T oty mAF BN AANF BAME dAAA F1 U F A
Xike = A= FAAYI ANBEHE Y3t #lKe e M 84 E
FAA 7 olastEH = Hold.
3) Zay) BRSOl 9% R
BHEY A KB (cognitive approach)olX A7AEL LE EFF A - A}
B - AR - 9] - AXME ARsta 28] A S5 AAZ ER ok, X
o] =gt Foolu AT F FH A Azt whgo]
2 mobeth 30 oAl TajA, Bal BLA ol A ke MRS
fote T8 guy FHE SAAAZ AANHEH, olHe] R
Ao Ale ey F I o] Jlsde AXMY Bole Zolth webA o] Nk
g AHg3le ATAEY AL o9 T ZAAPNS Wdsta s AsA
M AEC] 248 78S AH3 7t 43S dopdele o A doh
4) REY) #ERESEA o3 HR
S M) #E Jitk(symbolic approach)E ({tE F/FE Aoy 9ujaAza
g7l dow, HEEEANY by KES LA o] YA Eo] MMM A
o] 178l " FFE Fu JeAE HMe=d B Fi UG F, €F
ol s e oAvle] AAE HHEr] At FHE] A%A udE
Az A et 54 AFstdA MBI OE] ANEY FHE o
A WA - o=kt ol HAF olsirt MAY TBFHE ofH #A
g 93 JEVtE Wele 3D mebx K@ HE B3 Mk A

S
2
o

o
fju
-

o

i
o

rU
it
ol =

m
i

°]

30) M.H. Agar, "Whatever Happened to Cognitive Anthropology : A Partial Review,”
Human Organization, Vol.41(Spring 1932), pp.82-86.

31 #HlgHme AETAHA P HES MK T %, 59 E*VPOHL A - g
A #AZE A SAKE oA g Hlkke T2 RE 855 ﬁPE}E )
gog A Fuhn Lokt ol wraj, 4H 3 %‘3:“’“%1" T 7R "ol A AR
7b 4o A, dirH o2 AFEL Ao i 7dE nlgoez oS *45—!!6}”
2 857 A7 Alo]lo] AARAE AdAGAor Frha Atk EA, MHEEHIKILE
TZ-8F-AEE A3 4 - YA Fo2 HFET ol F T AIS &"‘éﬂ
i, ool wig ojulE Fosin, dolr MR Aoy A3E wnErx o

—
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AW FAAZD AQI gz
RAA7E, 3 o]E T3 oFA
TFAZ e

FA 2HE Fol AA¥A =AY L TE
AGA ¥ N TEFE MG o]Fo] ¥
HEH 5L A= AY7L ste BAE A7
5) W& - LENEY #EEd 9% HE
W& - O DA R (structural-psychodynamic approach)¥if H & X{LE ¥
gN A AesdAgde] gdoz B¥v ofyet Hlkhe THEY BHEEZ Fo43
Hge] gEOR 7HFh oA ELE viSo BHAAHQ Fojy gz Fi}
2 2 Yy 2EZA(Levi-Strauss)®] #ETE Mol H LA ¥y =37
o229 BES UEd Zolt olEL FYAAAYH A H T HtH
BF3AEE FTHoE AR THS AT dY. o] Hikel wEYd re ¥
AN FFFxE TS o] MELE dF3sted Edo YElY gl
2 % FAAH Atne] FxE Aol g

rlo

o], MK LHRA A& Ue FTAY HE/EOZA ESULY iR
Jigst MUSTERy #OAE 2Rl KRN R gk oA e e gk
A71M GRHIN) - REMI 223 KE - DHNRY BEE N ES SR B
Jigolyk MU U(bRy Hef Jiwkol wlate] AN BE T MRS o %o &
sta lemg ol Al HR g BT XFst ANAN BI)iEeR BF
& Y. olE HMELES 747 b e BEAAM fAMUEE HRE - soge
EAX HMEE odfisted e 288 F3 Ut a282g O FolA o=
ol 7HY F&£AE HtevlE wig oyt $A4 olE HEJEKE ol
T o AN ZFEe #HAE ool & Aeld. F UL HE ikl
o3k gl MLy RSl o HRre dael WHE AT
I, NERW S Jigel A3 HEE FAAHA HAle) doje) 2 A4 F

L.G. Bolman & T.E. Deal, Modern Approaches to Understanding and Managing
Organization, San Francisco : Jossey-Bass, 1990, pp.187-189. ; 34 ¢, M AA,
p.400.
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PFodozA, HELry Bkl o B HIMSUER i ikl
o e vlnA g B YFAUFA 2 2UES F 9 F& o
Hlste], AMERY) Boh kel 9% HRe Bu AFH SBE A MR
B 787 duits 238 1 A K HRdME HsUEE HREsts
ol AolM HKESHER #a e BES 7HY 8ol #8s5tn 3.

4. MU BlER

e e omdted AdXE UEE FA3te 248 TETeEN A
Hd2d £ Jdon By AddAME F8 5 Aok 2 Mg B
< Eost7l fMe 2 fsUEE A8 F5 HEol He 824, & M
L7t ol® B E S T UEtEsHE s Aol dasit

1) Mol 7S 84

B AAY(RT. Pascale)? o}EX(AG. Athos)e U&7 &3 PHEANA
HE 2(T.]. Peters)9t el W(RH. Waterman)& ©l=9] $37|do &3 HE
oA MKt B EREZA [192-2] A4 Be uwe Zo], F/H7HA
(shared value), A F(strategy), TZE(structure), HE(system), 77 A(staff), &z
71&(skil), 283 8F - Bl 2etd(style)S B3 Ak, ol s WM ER 38t
U st ois) e Aistd ogd 2o

(1) 37| (shared value)
7STAAM 71 F83 SA2A #fio]l AeHoZ 7MY FoA g, M
AEA FAAA & 7Fx#, o), AF7HA, 7254 & EFIoh. MK
of AFEAN MY HMMKAEY FFTHAT T e aid FFE Fo=2H
MR 71 8¢ AAE ARG dH.

32) R.T. Pascal and A.G. Athos, The Age of Japanese Management @ Applications
for American Executives, New York: Penguin Books, 1981, pp.200-206. ; T.J.
Peters and R.H. Waterman, Jr.,, In Search of Excellence, New York: Harpers &
Row, 1982, pp.8-12.
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(1§2-2] F2Ad3 e 29) 7S84

(skills)

Zts: R.T. Pascal and A.G. Athos, The Age of Japanese Management @ Applications
for American Executives, New York: Penguin Books, 1981, p.202. ; T.]J. Peters
and RH Waterman, Jr., In Search f Excellence, New York: Harpers & Row, 1382 p.10.

(2) A =(strategy)

Egse) SEDHS A MEE 3483 MEee <
oo AKSS FAE E: 4ASAL FHOR oF YA
Ml Aol 371 He

A},

E
=

S AHEFozH ©E QA4S

Te o3
(3) Hii& (structure)

WGl Bag 2Tz AR, ARBAY 24F A4 5
MR RS (18] JTe nHE 2

5& ¥gs3)
(4) A X (system)

Al

ANA QAEE 7E g

AIAE 2 JAIAA AL, AIABAAH BAASL, AJAEE, SFHAHA
T 5 FolA HlHE sl MKgEe 2Xn Azg AAZ @4 dol
AL E BE AT A

g 2] N

26-g ¥
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(5) H5BL A (staff)
Mg AHAY_ALEA QA :r“‘*-‘»} Y, 84, 78 A, &7
g &7, 283 A4} Qe & XTFI

(6) BH 7)< (skill)
MR AEC] AU JAY 717 d9, 5823, 25 ¢ sy 5 Mk
Egol A4 HEH de FAHA Ve HHS T,

(7) g9y 2t (style)
MRS 54 dsdEs 23y, 53] 4 PF28IdL
T HEHME AT dsdA, Jde #AA, aedn 2dst Bz A
A AN 712 AS Auste 8224 Mgt FHHA dge
F3i Aot

2) MRSUE Y BREE

G(TE. Deal)# AUT(AA. Kennedy)s T o2 #lEiolX HEUL HEE
ol ZA8ate FLAL2X A &, 7|R7A, FAIE, dEg 94 1
2l ko] HENIE 53 JYubI o5 7 M E K A s M
s o3 2o

(1) Z& A 87 (environment)

MBIt 713 Be 98¢ nAs 94 ase 2449 Boldh 74 Al
HESs 2 glEe A me AER 2, JleT AR, AR 9By

2 YUt F dhel S FE I #AA Q2o weby ol e Hlkk
XibE FAs vzt

) 7127k (value)
ZI27HA @ M 71 R A Aoy Ado g ik ML o
F3 A4 ol F2AYMRT. Pascale)d} B A(A.G. Athos) So] T3l= =

33) TEE. Deal and A.A. Kennedy, op cit.
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F7hAlel Bt Ao R HBMMA T EAA) Ak 289 78
o AHAHA ¥ L F& 71 AHHA 820,

(3) T4 E(heroes)
g 7127128 GyA71ed o 7]7He S8t old FAZH AdgS
d & JEEC] AT 2ES FE2 Yy HEHAAEAH AN P5L E
3te] HIEEMR RS A Foll Bole HHEZ MRASY 277 He 988
o TALES MKUE ¥4 M 7MY TS U 228 & 5 Ao

(4) &@lst 94 (rituals)
ot A A WelM dFAFE FPsted ol RE HRASO
TRYes AU G B A5 S Lok 239 39 AYPHa ¢ 9
B, B, sty @A, gAY 5 pAder woz B £ 9

ojtt. olgt ZE oot oA HlKEE) HNE T8 &1

olE FErTle 24RA HEHMRASAA EYsln T oldd4E =
AEse avkgd ZaA Jdebgd 5 Ao

(5) {9 JIE$] A(cultural network)
Xiee] HEAe HlgE MRASE JAHXTL ome 23S ke
3 HWAEE HEdy BF EE BEYS] @3S HAY 577w
£2AL dte § MU B39 BMRASY 7R v FAHA o
ol Ao mebs e MEYSIE AAAHQ HEAN s o)t
nhrete deol =& Fo.

rir
H
N
off
ajn

3) BaoK#E] M ER

Al Sfbol e = shubel BIES MK T HLES 289 1o 9%
& FE AHAAE FAHoE MECUEY MREXRE dyste Aotk MK
LE AUMMAROrE) 3} M 288 /HdM Jetds AANHY Ader
= oo, M OB o S Bl s 2 X =39 A AAs ZFestn
AT, o2l gk Bl A ARRNE.H. Schein)& #l#k{bol oM MRS
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(2¥2-3] MR UL Balm MRz

ZHSS FERL EREHF
NEBU ZXE INE &
(artifacts and creations) (visible)

Jlg, =X 45 8 e

1 } t

AIR A2
It XI & (value) %a;a;nessg)s

t ¢ '

Jl2 &8 Hl (assumptions)

e & BUE £F
B AlAIZH. B2t 2& (invisible, preconscious)
oIio 24

oIzt s QIZt& ol = &

2tg: EH. Schein, "Coming to a New Awareness of Organizational Culture,” Sloan

Management Review, Winter 1984, p.4.

(1) 7HA A &
LS A8 + e AW 582 HUFoRZ YEHYL Fo08 & F
Qe B - AAH g P AFFREIY. MK AEH 7, 7]
T EF, A 78, NFY BA, A5 A3, 9 - 92, 22 BRA
9 dFHE To] ol &3} o]F ZHAA FAEF L MK AT FAAY
A4} olml x| zela M) by #He FAskE diol APHoln AH
A g4g ZR3)

(2) AXH +&

a

X
N

34) EH. Schein, "Coming to New Awareness of Organizational Culture,” Sloan
Management Review, Winter 1984, pp.3-7.
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Alfbe] 4 MBEHRES dHH FEdA 7Hxelt. 7tx= Mk
WSl ditH o A3t e T8 KELZA 7HAH £F9 AF
A FEES AWsts g4 S0tk A did EF, FAX dF T4,
WA AL E, Foiek doo FoA Fol HA9 FL dol.
Q) FAH &

AR e A BRERE A FEAA 71&AA ot 7| E2dAE 7}
Aot A3 B MdorM, dubHoF MKk MRAS Adsn
A e kE&SY fEas & ¢ o duHo R BRASe YRy A
2 Eotgole iRV WEo MEAE Alold ofF ¥ =9 ez 3
Al o, o] Zo] Z|E A} stk FRE Aol Helnh VEAAE HAH
Too LE&EN FHEA A3 =g a3 Angdd g FUHA 2E
o) Hixet FFPFAPol HFAHA A4S itk gy JEAAE BRASY
At BF ada FRHOE MBSUERR 7t 2EAH 842 43
A "o

aeia Mootk mAS #eA AAdAM ERd EW [(2¥2-4] 9 o
Forsl & 5 AT Igukll St 7123 714, 7HA, Add, old Fol it
of We&o=A & ke 17T FHES dehde, o2 Aste HMHKAS
o] TAUA AN} TE FFAHAS A He #OH xfbelth 7)o wrat
o, IFike] &3te 2E2, Ao, &, 14, 9d, 94 T 423 234,
a2 AAZE e WEL oty gt Ly et REHIL, E olE MY
l F= ZAl & Fdolt. Hlkoytd H2® o &3] %0/ ke ol
AgadozXo HM LE EFTF2N MKSULd dd e &8
of A7A He 457t 8o 22u HIELE F o WS onR ol & 3t

35) MY, “#=F71de AR Y AEAGN #HAY A7, dAIEY=E, A
Zuista fshd, 1986, pp.14-16. ; 24, Tz F &, (A& wgAl, 1994),
pp.638-640.

_25_



I FE VHANY dozA Ut A¥A BEHL eV st AE AR
ite] & dHS Ui £ 9, o] &M WLE FAHLR MM & Mk
o kg #ASH & 5 UL Aot kE 7MY HWE vz o &
g “TaEE $rAdTeE HBUEE ol o, Ikl £3te ubet
Zol & 229 A, &, AA, Ax R d4AF HE R FHE MY
X2 £ F A& Aot £8 o] HMIFK] EEHN ke Ak FE ¥
&aitol 92 71AAM FAAHA 2oz Yebd Ao B3, 2 M #
Q) E7E FEEHAM g S Eode 2AE4eE YEUYL s
Mol M Mgk el & ke s 3 5 A

(Z92-4] #KTbe] Wik

Xy 28
AN 23 H&= 23
| 43= 23 | | A= =23 |
s
It Xl
Al 010ED], #0H, B2 rSERE
ol & T, AL O Al HE, NS
(189%) (IE9x) (N8R
230 U8 S3to ML 23510 A%

e S oA B o #om Sfeel giskel Febate] Higkol
gst7Iitte W vz i Fart o dustd kvt A 43
g0 oM AL webA flKgh el olopy], A A, Al FE, WA
& TN A 717 gEelt F MKt A AXEE FIA
UEtG D AgH7] g o6 3le] FAHoly FTAHYHQA UM bRt
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E O figdes d2A veda de a2 fge] 4R3H a4y 39 - 4A
A o4E MKUER oldd o B AN /& S Boh
flgsbel MRERE tAvtg aol7h AR A9 RE FAEL TFH
2 MR A8 280 1B 9FS viAs 7EAG JEAAE
Y 243 B3 Qo

[o

5. Ml LB Bet (TR

oFl HMILELOIS 1 AMZE B KM, TS U mucdn 2@
F ok 2RE MEMSAE Aol AA TH2dE, o gokd Z HlkkeH
O S4HA 48 A 5 AV WPtk AEXILERS Easts e Al
B e b Bee )] MR fEXIEE FAReR
WA A BAE AANA naASAR ¢ W, A M TIERS
Bsste ol f837) WMol Teld MY MRS BAHSE Fad
oft flkol ojMd SHHA ax dF U FHANE AL AT E
of BRI MMl TE HE] RFARI S Rl oM Acke
JFE VA Q7] GFoTh AFAAY HEKLIS Mol BE AFE
FR(LE A% AN /2L ANSHA Fan Aok o MBS B
g B3t 2 f¥el MIE G F A2 T Aol FANE ATAHE
&3 sm g

Mt 225 Bgod ¥ £ &40
ohooleld ERolE shtel MAU £4S FAO
Aol £4ol} MEE 71202 e oAUHA BRI FFL 02T 53
T AL MM NN B8 ANES SA Fravhe oulda B
7 mgoletn REoh He TiLE MKk N oI 245 HEge o

hu 8
L
)
. o2
ok
X
4
i)

36) NM. Tichy, Managing Strategic Change @ Technical, Political, Cultural Dynamics,
New York: John Wiley & Sons, 1984, p.2%5.

37 MAY, “2AEEFod 3 Axn” "FFUEY =7, A3F, dddisty Agy
st 1985, p.24.
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AN FAEHT, HEE BRERS A%9A JaFEst=rfe o gy
HESE7 B4 E7] A& Mgriah 27 g kg A 9938 7 gk
< HAYOl 2HA AN EA I MUt s FxsA HY, FEFEC @
gt o2 JUor modd Mgt FALS MKk WHEEM ot
Z2 9] o]dAg(R. Harrison, 1972 and C. Handy, 1978), A& (W.G.
Ouchi, 1980 and G.R. Jones, 1983), &9 ZA 7o) 3 = ¢ FJew &£
(T.E. Deal and A.A. Kennedy, 1982), 7§29 F71#2¢2 2<2(E.J. Wallach,
1983), &3 A4 zAwrgo FH(RE. Quinn and M.G. McGrath, 1984), &
AAH2A(C.C. Lundberg, 1984), A4 L7 FAH L -] i3t FANK.
Sethia and M. Von Glinow, 1985), 1ztatd3 &5 AU (R.C. Emest, 1985),
Hu4FA7 22&d AU HgH Y& (Kets de Vries and Miller, 1986)
o BEONA A RS g ddsA BEFEHL AT A HREANE A
(RE. Quinn) #22j2£(M.G. McGrath)] #& 0t UM S S APH A+ 5
AE o] 83 ZA=Z AAsta ok AA o gapse os) AAHAL M
fomAlel wReE JMas] Rz o,

1) #2)&(R. Harrison)# A T)(C. Handy)®l 10 1L BRI L8
&S MM SUbHtEel 1 Mgl oldAH A 2y Uz BRI
7EA1 9 Aolgt ol d@ o Rt ATEIY o] o shx| KL Mol olsidA
o} MIKIHEL RS olsiadAl AdXNAY A% 2 Hko] ¥ ANy H 5o
Aol M2 ER7E dobe Aold, It Mk RS 2z Ao 9FA
oz A HA A gl &) A AHAGY A de] - A - HD
del melol A& AuiEe FEAFH an AR5 ARg FAGE I
AAFER HBRA ALY &F& HAdEZ F&3te ANANFYoz FE

38) B4 Y - A8, HWAAM, pp.281-282.
39) R. Harrison, "Understanding Your Organization’s Character,” Harvard Business
Review, Vol.50(May-June 1972), pp.25-43.
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ol I AAZE F1 Y¥ FelEpr|RdE 1 @7 #§IFeIL ol F8
g A FFstA 19 MR FHESHdub alture-Zeus), FTE3}
(role culture-Apollo), ##3Ktask culture-Athena), A & & 3}(existential-Dionysos)
Z, o]t &2 <&(R. Harrison)® M XLER S & O FxsA g5 L
Reg #eso By fALshr}a)

&2l &(R. Harrison)® #¢j(C. Handy)e ©9& #3AAQ BFe nmarpzxz
Zpale]l HRIEFAAIY ALgol YoM E THeF ALE 27 A A S o5 HE
9 st Kol FElaA B/ - st @ Afols, AU @desE of
712 Ae A348E ZA €vn A AU E olE Kiflo] F5 A
Aot g AastA R olel g MALS AA#E Y FFOIZHEH {FE UuHA
B HAte ERsigs HE ob&el AHEn oD

ol ¢l AdFE siel&(R. Harrison)® ;A (C. Handy)d (LEHEHE
(#2-2] ¢ o] ®lx - g okatt

2) 2% X (W.G. Ouchi)9] #1&k T {tKEI42)

2 ¢-2(W.G. Ouch)e Al &9 #HEAN Afug e MHelsls Hkg 7
FoF2 AT daAEs T2H, T3} T A sHA FRE AAEAG. 2
of o9&t A Lol HlKAA Fage 7Ex 9 7d7l dAFEE HF&
gEAd, AFESAME B st Y 7HAVIFE FHA ANE FAMEL,

4o

&)

40) C. Handy, Gods of Management, London: Souvenir Press, 1978, pp.70-71.
41) V. Sathe, Culture and Related Corporate Realities, Homewood, Ill.: Richard D.

Irwin, Inc., 1985, p.102.
42) W.G. Ouchi, "Markets, Bureaucracies, and Clans,” ASQ, Vol.25(March 1980),

pp.129-141. ; A. Wilkins and W.G. Ouchi, ” Efficient Culture : Exploring the
Relationship between Culture and Organizational Performance,” ASQ, Vol.28(September
1983), pp.468-48l.
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Kennedy)?] E5& 22 & FEE A8 2 2 527 dig T9=
W, 58 Jlger GAH 23 Ad-A7r HEES, F13 &3, A4 &S
2 EF9Y. o eEae ZIEd 7 egile] MAEE s [(1¥2-5] &
Zol yehd + U

[192-5] Y(T.E Deal)d} AUIT(A.A. Kennedy)?] X{L¥%EY

el -ef 7} EEE
WE 23

A= & ARE
374 £ 3} %714 g3

Zt#: T.E Deal and A.A. Kennedy, Corporate Culture : The Rites and Rituals of
Corporate Life, Mass.: Addison-Wesley Publishing Co., 1982, pp.107-123.

(1) ¢4 3 &3Htough-guy, macho culture) : FA 3 &3l JdPdEdA4dx
b 23 e A g s=9 oot wE HlKiortelth o ke ¥

FAL o] Wy FoteE A M Mo HiIstn, FUF PFS
2718 e R@HolnE #7e YYLHE FFI oy kM E &
Aot &l RA ¥A AR B AFES vAH, 4T JgelAE B
Biol FojAEg, d71A - HAA - AAAHJA S g A o] ke
A AAZE AAAHJA FHel7ie sinh &, PRl AR 5Tt & FA
FAstE FHel Ade ¥vH, AFAE MFE7] qEd F71H Fxre fdo=

deiuA s Z7IA] AEH] A A A R A He ddE v

43) T.E Deal and A.A. Kennedy, op cit., pp.107-123.

_31,



N
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(2) #d-o7} ¥WEE3(the work hard, play hard culture) : #g-97} #
ETEZE AdFdol A v, x¥o] & AR Yeue MKsyteld. 4
datn FEE o] aFHY 2 AAr} Huy e deuds fFHoRA,
Ao g BAEE AR BREE AL Ao ofyx FFE3| A& & Yrte
FHol a7dY dr1H AR E A Hi Fo] AE HASIER B9 AT
o EHE 49A dde AdE 348 F Ao #@dM Bo A o] 8
TFHo

(3) 713 & 3Hthe bet your company culture) : 5713 £33+ ddA L
b Ba odewn 2 flisybeld o ik: F711 AAL stz AA
3 TR deho] A3 AzZlo] 8 FHE fFPo2N Y F3lolMA
o @1l siAste] shA @3 AR Alg FAEG. 28 e Tt
27t gFo A Ao did FRE FoASEY JFH Yo, Sut
€ ZAol FoEE AT By 3o Aojstd e mkES] o]
Fojxi

(4) A T3 (process culture) : A TI}= A= ¥ gedls =t o]
Xkl A Tt F8% M 7IEHd 494, F s AR A
ol deo] Feje} Hxate] BERE /L dig EQrt gAY FAlo] He &
A& 7HA 1 A

4) &2+41(E.J. Wallach)9] #1% S0{b %44

gebA(EJ. Wallach) = 7HQA " 2delg, 71 ARl #ls # Ut
7b om, JiQle #FHEadH 17k £ e MK kvl AHEA F
g o adHolgtxn st Let4(E]. Wallach)& 71919 F71/48¢820S

44) E.J. Wallach, “Individuals and Organizations : The Cultural Match,” Training
and Development Journal, Feb. 1983, pp.29-36.
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A M Ay Aol AM ML A G20 sFoh o] wEAbE
TR HollM e At oA v RE s Aol AN FERE Ao
g MK cfes B, olel weh Aol stAoA ol HFA o] Wl
oje} Z+ YLl A MMk Lol MU ATl BuH P}, dENH £33}
S oA WUO.R WY

Hu
Md

6) = Z1(C.C. Lundberg)®| #1k (b x40
A=W 1(C.C. Lundberg)= b3 1 F3d9 M AE HolMe xujzal
AA e Fodslo] iz Heoeg wu Aol gk side]l T 7hAR 2l

whep bt Q1A diglo 2 vepd oo skl

45) G.R. Jones, "Transaction Costs, Property Rights, and Organizational Culture
. An Exchange Perspective,” ASQ, Vol.28, 1983, pp.454-467.

46) C.C. Lundberg, "Strategies for Organizational Transition,” in J.R. Kimberly and
RE Quinn(eds.), New Futures @ The Challenge of Managing Corporate
Transitions, Homewood, Ill.: Dow, Jones-Irwin, 1984, pp.60-82.
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Zt&: C.C. Lundberg, "Strategies for Organizational Transition,” in J.R. Kimberly
and RE Quinnleds), New Futures @ The Chalenge o Maaging Corporate

Transitions, Homewood, Ill.: Dow, Jones-Irwin, 1984, pp.60-82.

7) A A oHN.K. Sethia)9} & 2= (Von Glinow)2] #HlEL I LXA4D)

A AoHN.K. Sethia)9} # 22 =%(Von Glinow): #l#e] MO Aol of
g wiel et WA AAed oA rAAMAA welq [(2982-7) #} o] 4
A2 figsUeE ERstz Ao

47) Nimura K. Sethia and Mary Von Glinow, "Arriving at Four Cultures by
Managing the Reward System,” in Ralph H. Kilman, Mary J. Saxon and Roy
Serpaleds.), Gaining Control of the Corporate Culture, San Francisco:
Jossey-Bass, 1985, pp.400-420.
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Zt&: Nimura K. Sethia and Mary Von Glinow, “Arriving at Four Cultures by
Managing the Reward System,” in Ralph H. Kilman, Mary ]. Saxon and Roy
Serpaleds.), Gaining Control of the Corporate Culture, San Francisco:
Jossey-Bass, 1985, pp.400-420.
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8) oJU2E(R.C. Emest)9] {bL¥iTI®)

YU 2AE(RG. Emest)t &#3<d AFE Y37 Al 533 A3
Z, 7le, AR, A, BA, AA)H WEA SA(FHEE)o] F 23y
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2-8) oY 2 E(R.C. Emest)) #l#k 30L& 1

(A7)
o] A
SERR L 534
(%) (interactive) (intergrated)
AT ES s
| A A 71 71A
(systematized) (entrepreneurial)

EEE

2. RC. Emest, “Corporate Cultures and Effective Planning,” Personnel

Administrator, March 1985, pp.49-60.

48) R.C. Emest, "Corporate Cultures and Effective Planning,” Personnel Administrator,
March 1985, pp.49-60.
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49) MF.R. Kets de Vries and D. Miller, "Personality, Culture and Organization,”
Academy of Management Review, Vol.ll, No.2, 1986, pp.266-279.
) o|gtE, Tet=e] 714 &8l (A& ¥rad AL, 1993), pp.65-67.
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52) R.E. Quinn and M.R. McGrath, “The Transformation of Organizational Cultures :
A Competing Values Perspectives.” in Frost, Peter J., et al.(eds.), Organizational
Culture, Beverly Hills, Calif.: Sage, 1985, pp.315-334.
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Zt&: RE. Quinn and M.R. McGrath, “The Transformation of Organizational Cultures
© A Competing Values Perspectives.” in Frost, Peter ], et al.(eds.), Organizational
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2. MRk LR BEen FEE
BAANL A o] B gt xARE Aol wet ol FAE R e MK

w T

Tlemme Addor 27 Aold 54 Adr

1) A8K Xt
AEM RS 8742 EFAE dgos Azstar, o] &4 daf =z

A wgEgE Z7AHYA AN 2249 XY, #¥, 2H & T ASHE



FFsHE LMBolth o XILMMS AMEMNS YRl dom, x5

A A2 e FEA MANE Fzat Wik Bee FARRY
Wi, We), A5)ENS TR AAL HFAHA AgoA Jom o
A 4ERES B BAAN WF BHAYL AAVL SEMH LA
BEo 2A7 F& A9 YA A% TAY AAAA dom, ade
FHUY GeFAe Sess B - AAAA JUY K82 AW, B
DikEe FANY Folst FAOL Golol o) ol FojHth ol gol, HE

t (o) MRS S deld dAgl dal $I14usn, MRARY FEB
Aol Aol ofs) BrAR oled (kB 2t MY Mir FEACIE)
of7lof gt

olo

3 N
U

C

2) BElEmy b
ERY) e 8738 B8R Agog Azkea, o @4 Wi )
A Bkl A&sta HF5Hor HZA4HA AAE AFshe Eilold
o] LTI A Mk FFATFHolL MKkl Hiol FHesty, Mk 4
¥

A 9lne) A, APl HEe A fAAY ANZH BRI LM
(o Wk, 4Ae FAHEL A FHARGE AEY EANLL 27
o gER TfEld 2Ee 27 BAE wdeld dom =A% Agoes

oo YodME HESA, THAS
FToAE T MEAES M M i A37ts el o Fr1EEY =9
o dAAH T we FriEo ol ke e M e 34 A&
i TEHoE e + AL YA XA (Adhocracy)S dEE F U

3) FHH e
GHY e $4S G4 A¥or Ay, oy 4 W @714
QA #ol N M&stn HFHog FZHA ARE AFdte LKLl o

_41_



LR A S S FHo|n, X, A EFGHS AFE s A
A, A&S e 34 VAR Axdd. ey #HEee 5344 g%, A
HE Axste A4S Jdeldz AEE FEHo| Jursid. 4EM eAd B
T 27U A= AFVAJ] AR (the boss)oll A Yo, s kW
Frol mat A, ZFAFHA goid FES Add. A, BUAES 5
% A%E 23t o]FoX 1, MEASS € 98 F7174Y 3
A Azl s HrhEd. o3 LE ZE MK Bt AFAEH
z3& & Ao

oX
0%

ol

4) PFERY) L
PEEH be 8748 243 Aoz xztslm, oled 7o s F7)FH
A BHAAM AA, 7, 2HE T AEHE FFE LG o] X

LA HgS P SAE M T84 VA2 Bxsta, F4x4
o "zl o) RS HYPstw YUMoz 22 EFL£S HMOR 0. X
Lh) Frd 54, PP E Bxste AFS e A3 7ler 24
of Z1dga. REEY LdAA 5F9 2AA BAE w&dsta ALeA #3
Hol e wHHAAM Uex, gde RyHoln REIAHA A5 4l
T3S Ado. &3, BERRES T4 Ao o ALdRA] 2s) o] Fo
A3, HRAES IR Ja FrlfgEs FAY JF0 o8 HrrEg,
ol XLE Ze MK HiEE BEHIM Mks & & Ao

[

Ao AE3 FRE. Quinn) W2 A(MR. McGrath)2) #1&kT(b g% o)
HEAHA EFS [#2-4] 9 o] AYT 5+ Yot

_42_



(H2-4] A3} A2 MK ULERY BEr Bt

i ) ,
on sEm T | mES T | amm b | EES b
2725  |u§i Fuole 24 |2ge 27  |7Ae W9
ool A7),

SEA M |24 A (4R A |aud, 5e  |9wa, B4

4=
F49 A4 |l o 491 2H(the
Ao & 3
A A e 4 boss), At |1
P
age w |1SHA 744 . Aasn A A
9]
T T
B srol A 2 A, AU |58, 29 APAL R A
A B AN A, uH o) m
AN HT REA AR saxey  |sEaen |use 4
&k o] 1l % o] o
2oz |TENBAA e 29 ey 2o |gas w4

3o

T4 #o} |BA A |wde AAE (s8H 42 |TAY E
so8e  |due sun |we = o+
T 17} wl=s e =24
zady  |2EAGCLE) NHAFE [z
° (Adhocracy) °

Zt#: RE. Quinn and M.R. McGrath, " The Transformation of Organizational Cultures
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53) eM %, MTzAol&, (Mg wgAL 1994), p.562.
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ol 4, EUME BEIRE Joide Ak 7124d Bl Mkt
oh Aol A MEEolng, oM =3 &S T AKSUEEE
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1) BllfE
Abol ¥-(H.A. Simon)< FINMFES "Mk ¢ WOCZRE & Mao
A AR AA, F AR oA FRF 845 AdsHe FAHA(FFEH
5600l 1 3 2, AHEU(G. Gerbner):= “715 ¢} wlAl#] AAE E37 A3
A QAL FH)P0olgn stgon, HEMN=(CIL Hovland)e "old
MG abo] & A (I HAGAHES] 7ES ¥EA77] f8ldg A5E& B
Wi YA F)Bolgtan QT ZlMES Mg dedtAe i

AH2, THiHR, (A& &AL 1998), p.238.

E.H. Schein, op cit.

) Herbert A. Simon, Administrative Behavior, New York.: Macmillan, 1957, p.154.
57) George Gerbner, “Content Analysis & Critical Research in Communication,” AV
Communication Review 6, 1985, p.&5.

54
55
5%

_45_.



2} JiQle] ARG u@se HAFolgtn & F Atk A ofojtjols A3}
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AEE HeH P BEEMES AP4AE Folu AR &l WY,
FAA ¥eo EIMES A A7) delM A g#nE ddn I
o H29o AFZASE AR g old EUMEMEE andeln, & o
Fige Blaxdoletn 060 aEe Hffhibs oy EOMEe] M
Zb a2 MK ERHRAME AAE & Fad ddecoz FUMiEB/KA o
&g ud Folth ol & SW, ARl MEH U3 HEM I A
I 3 A FH717F 24 H e Y MKyl e AL E BN E)
HgsiA € Aol

BRMEY] MUS BEME] oFolAs W uet A gatdd, &
A AtAY 2 ANZEH QA G R EHdtt FAA QARG A §E
A oAt A gAAGR moddh A gardR e HKEEe] 9

rl

ru

58) Carl I. Hovland, Irving L. Jains and Harold H. Kelly, Communication and
Persuasion, New Haven: Univ. of Yale Press, p.12.

59) 93 - ol 4=, THA A el 2, (M&: BFg A} 1999), p6l.

60) S8 HE a2 FA43 Fel(controlling style)x= dwrHolm AA|A - g 7 A
ol zt719] Azto] FMHo T O|PH|E vlgEs Ao olE P} JFE o] &
&t EfQlo g dtodit zt7]9] A S @EEE 3lu rALF L IR §
ot A HE5 3 Hel(equalitarian style)s #HHAQ AAS o HoZ gAY 9%
v AZtE AFstn fes Uy, 43 olalstm il ojelg #F3tE oo
J.C. Wofford et al., Organizational Communication : The Keystone to Managerial
Effectiveness, New York: MacGraw-Hill, 1977, p.157. ; X214, “g=27|¢d9 A7

FEA 225 A A7, WA =R, A edstu g, 1986, pIl.
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sapdgolth. A7l E 24 e EEME YEAZY 28 $EE A3
1 oE FAA, £ JAuge] 553 BAsde] -8 19 LB
Yw, $87 JAndY Y=, dPgne RHHE, 220 4wH Puel
SEAEE WEMER st EOMES MU ABHAA AHHAA mHD
o Z Al NS AR ARE AE EE AREReT 2B 2ay
ATHHE ABd 29 ETMES) FUS ANH oAb Toletn @

NS L

rie

2) BIOHE

BERREY Hode A2 7HA2 AN dou, 713 dnbAel ouz F@
gl ZYel AFwye sty o g Adg e AHod. o
Al HEl A old E s &) Aol 2 A#E wE Azs) Be fHolgn @

T AED fHlEhol RE £E3 750 YA ENRTEN} BHLR e Hof
= A9 g £-808 RE SFHopo|A HlKo T 2AYUE 5O

wiEE s Ao gl Aol & & oo MUK elA g w9
AAoln, o] 3 Hiilol BEHo g st o] ofdel #kkol AH - 2
HoZ BASE TE AIZE oAt FF @ ol Atulo] wAEHE 7HeY)

Aol FolxE Aolg. 277 wEel Kol BORES TH=sd A
olghal FWTh6D o7]M FRREN S REMEEE THMMK S M N

) J.G. Wilham, Administrative Decision Making, New York: John Wiley & Sons,
1964, p.19.

62) C.I. Bamard, The Functions of the Executive, Cambridge, Mass.: Harvard
University Press, 1938, p.192.

_47_



o To% BREEN Fosti v AZse A, 2 F4d = Ao
Mgl b7t Aol g RAe AFstAY ol o3 AujE ¢
O, BEERES 19 248%Ae AT ZAolg. a2y Mk syerh oA
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) 2] A6
Z YA M (EA. Fleishman)2 A4S “oljdl ZH Y EXEQ EAS T3t

% EOMEBES A AAdel FFPe Pasts AEHZ B3 Y,

ool mebat ol WA AA UZtE Ao AT 840 duHE 38
P oelge BRId BA MM TS odelr] et 1 MmEeld 9w
2 WAY & b Afel Ak AR 1S olsstd gow A o
GJetw 1 eA bR AR MK W S1H 90l HHS 2E R 1%
o e dl, o] siAjel mebA wgol e 1 wgol

ojft
o
X
_C‘&
rir
1R
et
tio
ol

) AAe AAA, = Al B Fostolol @ B BT WS aAR
rsm 2 Asle 27 WA Aol dan = Adde w424 5o TAA
A9l BHE AR ed ﬁliﬁ}&i EJKMJC’ a3 g st e #AAGe] o X
2ol B9 FAE Y BHAE AR ahd, A Zix}o]])\{_,] a1 Aol yAL
AEAA A9l vatel, FaAe] 2R Ael A A Holrh. AAo]
oiME NEAe AR A Bro] EAsA gonl wed T Abgze @A
FAZARY A - ezt Bdoed 2 sagsd v, Agadl oAt
Az ate} HAZ2zre) Fgo] Eajste watA] oxte] #AAE A - stHAL Ha
of ARl A&E & Atk HEZ, "AMAFE, (HE&: FFAH 1999), pp.252-253.

64) E.A. Fleishman, "Twenty Years of Consideration and Structure” in E.A.
Fleishman and ].G. Hunts, ed., Current Developments in the Study of Leadership,
Carbondale: Southern Illinois University, 1973, p.3.

65) H. Koonts and C. O'Donnell, Management : A System and Contingency Analysis
of Managerial Function, 6th ed., New York: McGraw-Hill.,, 1976, p.578.

66) A2, AAA, p.396.
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67) R.G. Wright, The Nature of Organization, Dickenson Publishing Co., 1977, p.122.

63) A<l o, TugAstd &, (32 =MZ8 34, 2000), pp.228-229.

69) R. Lippitt and RK. White, "An Experimental Study of Leadership and Group
Life”, in Eleanor E. Macoby, et al.(eds.), Readings In Social Psvchologv, 3rd ed.,
New York: Holt, Linehart & Winston, 1958, pp.495-511.
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70) Robert Tanenbaum and Warren H. Schmidt, " How to Choose a Leadership
Pattern,” Harvard Business Review, March-April 1958, p.96.
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ke ZA HEe7ke 2dAstes 2B AL 8471 duh7) aj22 gligho 874

olx, ol ALWE! £eolA Z} HlKe NE o KSR S YA
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& THOE FEM UL, BEAM b, GHA b, R e dl 7R
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2. Wik &

A HEe By 2 7RIS EUE st fUEETY 02 Mgy
FithE o] B3 BRES AEE & Aok

71) Y. Allaire and M.E. Firsirotu, "Theories of Organizational Culture,” Organization
Studies, Vol.5, No.l, 1984, p.213.
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72) Fred E. Fiedler, "The Effects of Leadership Training and Experience : A
Contingency Model Explanation,” ASQ, Vol.17, No.4(December 1972), pp.453-470.
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73) D.R. Denison, op cit., p.8.
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74) M. Aiken and J]. Hage, Social Change in Complex Organization, New York:
Random House, 1970, pp.22-23. ; Yl ¢, “ZA 3757 2253 A o
T el A=, Addista didh, 1994, p5d.
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oadgel | Fazte oajmde AE 7181093 | A7
#8 | 4979 apdee AE T saae
AL AR} ABHE T
AR A UM FAe] e AT
Saba A o) M _ d7E
. SALE A oM FBAtY FAHE 20,21,22, s
Fog Q= SHHE
A A=Y ofolrio] WY =
Heix g
ry e S
AR -
B30 ARG

1. EXRME ) &R EE

A A =
B #¥AY AFE Mg
oA Jhel HIKE dx=Hoz2 HASFUAG.
A9 &5 7Zetdld
Ag xS A3, 14559 HEAE
B 343 145%9
g 14259 A
kel Az

M

TFY @¥ ol8rte AEA

B 7)ol 27 e gy

e TR

3L o
5

A 5 249 Ay
848 4

NEZAE

AE E4AGAH.
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(#3-4] HAAHEKY 3

ak (el A [ i

T,

e
Hd
Al e
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29

e
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56 50

35

234

24

53 22

24

19

>
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N
3|

nx
M

142

HEZAE HABE (pre-tes)Sh A HAL EHstel AAsALol, fiiAR
£ 20004 99 6U¥H TU7A AFERY FFAL oz AxaA o
BN ENES olsmst $de} HFol e PEst 2
g Fohho] WEAS BHYYL Fol7] Asl 47

RYE ¥ HE MEAE
st 2 S

ZAHE 20009 99 9UHE 99 10974 B ATE 98 o%
oz MAE AFEHY OAl A Aol 2TsE vty FEUS Yo
SRET-
2. HHiEE
A BIRE FAET AANTH AAZS ATl YoiA, TdeF 2L 5

iEie AR SR oge) [¥3-5) &
& Rolth.

A BgEol A AL HiTEEES 8

(#3-5]) Hirbis:

ZA & =471

a2u} QA4

YT VA AF b
(Cronbach’s a coefficient)

ZAEFE FF/ ek ki

ZAZ3lo08y o . 3

ZATsTY I AA O] AFA A o] SR A (ANOVA)

v A

Z2AZTdRE G 2g4lol B3 7HA wAREMC ¥ 733A)




3 M BE
FEED 2T 49Ft AdBye e AR, B 2ed 19s
2 Zg7k ANYUA F3HAGT e R 2 B FHHAL — Kol
ol HoAHA W watm, vdobrt exsksAel Age olebr)zt A o
B NFEsL FoE 2o FUW WERAZA FUT dAL 23PL W,
230 TEH] At AB4 g Wseas HEs Age AL oo
o AES) 2Ye HAY EANM & F AR, FAH Adel o vy

d

TS WY, ¥ BEE oY oz A= AL, 9 AT AL
AAEWH o2 = A S A H(retest method), <742 % (multiple form technique), Y-
(spilt-halves method), 2 d&4 Tol Ao K WHaEdde 2 3958 74
i e FEET WA A disiA HI5 ok webd MgSUTEs,
BRHERY, BERREREE 745t 509 VLS A2 3o
AR BE dui 32 71 Y A2 9guyt g 5o dis)
dFEez FAHA7] Ao A= HANA At AHYE =Y A
ZAE}E TSt FAHAZL 06777, WHEX 3L 042429 NI EATE B,
AHEE Adfiste 35S Adstd FHEF NAEE o gely A
= &G d-Fo HEYE F71 [F3-6] ol BE vl o] zo]E Ho]
I o Mg e F38459 AT NI EAS cronbach o @t
vy g3 £F02 Yeya o,

(#3-6] HlLs} MLBE FHard VI

e 253 HF A=
SHAE
2 gE4 (cronbach a gt)
234 3 3 0.7492
‘ g} ‘—;_]*é 5 4 0.7407
#l st B 2] & 4 4 0.7951
B 2] 3} 4 3 0.6847
o oJ AL M & 4 4 0.8508
FL %k 04 F7 9 }\}g 2 3 3 0.8509
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B IV E HEWRKS 2R

B 18 dRsuemye oM

A #e Y(RE. Quinn)# 22 2(MR. MacGrath)9] o] ojstdq #7
AAAAE BELAGH FHHor ER3, A digd AwNgAAdS @
7NAYEH FrHdsog E/HAAD A7IME ol ALY A7 A4(H
TS o] 8T BFHEE fULRESE E/s7IZ g

ESHAd 2422838009 @71 AT A(37563)7F BFold MBS BEM
AL £3tE fEoR2 Rty EEAAY 242838004 FNHAF A
T(34765)7F W oldQ MK AEM LBA &= £#HoR, a8y
FARA(33521) e G| A F A(3.7553)7F Aol MRS SN X
LR &t fEo 2, &4d4 A4B32DS FrIHAF A 4(3.4765)7}
ol dold HEEM LAl &£ats #@eor ztzd EREod, 2 A
= [(294-1] o YErd g

l

(2¥4-1) MUY 58

£ &4 4 (2.8380)
HdA E3 (N=2)
FoH &3 £ 84 4:3.2029
27 A 8 = 71 F40000 | g HaE
(3.4765) AZH T3H(N=2) [ &&d &3k (N=1) | (37553
821 4:3.4351 32 A1:3.3684
717 9536753 @713 8 5:3.8289

44 (3.3521)




ol g o] AF=HEAY MK LE £FT 2H, AMRE. Quinn)d =W
(MR, MacGrath)9] o] &3 o] ul 7hA] fbMKlo] =& X & ¥3kA
vhoEdA FaaEd gy Baad agn AFA 2aadd A kA #
Fol =& HUY. 2HA Efde BN 5320299 @A E x5
(4.0000)2.2 2789 zZo] sidsx, gtald i 44 25(3.3684)%
d71 MY E A5 (382807 1/hY 2He], a8 AFH 3PS FHAY A
T(34351)¢t A7 AP F A5 B6753) 2.2 2709 Ao HFHAG. a2jn £
e 3 ZHZFHT BEE&HY A5, LAY AF, dVHAF AT,
F7NHYE A7t M2 7 zolE BolertE HFEH7] Astd #AHEA
& dAsHen, O AdE [(#4-1) & 2oh

o

(E4-1) MBULEEF PIEREES] ER

ge | wdd | ggn | AxA
3G | #3HG2) | F3HG3) | AAHF
¥ (N=2) (N=1) (N=2)

oX
$ 3
M o
e
8]
oY
olN

T\

Eg44 3.2029 2.7895 26320 2.8380 «x Gl > G2,G3

gd4 3.2065 3.3684 3.4351 3.3521

@713 gE | 4.0000 3.8289 3.5909 3.7553 = |1 G1,G2 > G3

713 8s | 3.2609 3.1930 3.6753 3.4765 =x |G3 > GI, G2

F1) =« P < 005

F2) **x P < 0.001

[E4-1] o4 BE vhsh o], BHAYE PRUGDAN A vehgon,
EAHOZE f9@ Aol7t U & & ATHPO00D. BAPZFE ANG
Ao AE YUUGDe] ARG, FUAGIH FEHE ooz vehd
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44 doAM e FAHLE Fo% 2o]E HolA AT, Z do H
Taks vwsd Jd3(G3el Mg =1, JD2G2)7E ADUGHEY 58
g g Ao a8 @r1H FY Afde ADGUGHHF FD2AG)AAM =A
Udetton, FAHCRE {3 zo]& Holn Uth(P<0.05). EIF HHHF
d M E HLUGHH AD2G2)7t JFI3(G)FH FHHE JDog YEy
t A2 e Ao E FA3GIANAM =A YdEbgon FAYHoZE &
o ztol7t ASE ¢ F AUTHP<0.001). BUHZT S AT AgoME He
3(G3)el AGEIGHH AF2AGHRY 2 JdozZ yehyr

ol AzE AHuldd, UMH EIFHIFS BELAAH drHdFo w2
Adeoz &y 342 G447 @713 Fo] & Jdor agn A
4 TR #4484 1A Fol 2L JAIdYdS & 5 AUk

et B A7 =g A(RE Quinn)® = 1#) A~(M.R. MacGrath)9]
7HA] S EERA el ERHAE FRAT [(2™4-1) M =FH 309 M
LR #ad Ztd g FFenz @k

B2 8 B WA

1. ARKN QRS SRBR B

AFATY A%, AFEFY APAARANNE oA 2HaYo i
A gkt aEE sl #AF BRRPoMY A dge f8, oaa
49 FIYE, AUA 789 Aot AFH 2 5 U

2. |EN MRS SEAR (R
FANAMNE BRAY Bahsh 24347k BA A A8 AL ok
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ol& HZFs8t7] At A A EEHF mE ZARHe i BARAG

AN A3, (#4-2] & 22 AHE & F AA

(#4-2] #CUEREC T Mo LR

3| wxd | gyn | Azd
T 3HG1) | F3HG2) | +3HG3) Fgk
A% (N=2) (N=1) (N=2)

o

an)
nJ
0]
ofN

A Lo

4 o

i g 3.7283 2.8947 3.3312 9.512 *okok G1>G3>G2

oA A A 3.6739 2.9123 3.3074 7.686 * koK G1>G3>G2

F1) »»x P < 0.001

ZHAI-1 : 7HEI-12 #3d 3 238 dede ZA9ME 9apdgo) A
A Aolgd], [#4-2] AlA BE uieh o] HAdA F3E Yelie Ao
HGDel 7HE A dexten A2 : fo@ AAoj7t JSS & F A
(P<0.001). @AHFTAME AFUGDl AD2(G2)% IAH3(GI) T vl st 7}
F =A Yetwd

ZHAI-2 : 7HAN-2& A3 £33 Udele ZAdME 9AEF 9 2o
A7 & ZAolvetes 7HEQd, [(H4-2] oM BRE v} go] HHH T3}
& Yede JDUGDel 71 A Jdetgon, BAHo2ZE FoF zlo)7}
A& & 7 ATHP<0.001). 28 EAHFTAMNE AGUGD] FD2G2)%
AH3(G3) 7 vlwste] 7bg A debdtch

ZHAI-3 @ 7FEI-32 w3 £38 Ydede 23604 gy fde 5%
Y Aoy, 2AEGF B2 ddRgol o 2MdRE [#4-
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flo
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Lot
Jo
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Ho

(#4-3) Mgyegilol e Aty 3o £R

23 | w94 a4 X
DR 2 8H(G) £ 5H(G2) £ 5HG3) & A0%)
3 (N=2) (N=1) (N=2)
e =) & 4(8.7%) 8(42.1%) 15(19.5%) 27(19.0%)
T3 36(78.3%) 9(47.4%) 53(68.8% 98(69.0%)
A3 A & 6(13.0%) 2(10.5%) 9(11.7%) 17(12.0%)
&A1 (%) 46(100%) 19(100%) 77(100%) 142(100%)

F1) x? =9.855, df=4, p<0.05

N

(84-3] A4 K9, 244 #38 vetde 229 46% T 839 HT
o](783%)& ztAste] W FaFEFAA AuA2 AGAF BALA

=

M

<l

459 FHRL U ASe ¥ 4 Ak ojgox WA Py

HA e HA U 7HEllE AAHU

N
>

3. AEM #i b #EBER (BRI

MR = el d 23t} 2AAH ) BAC i AEE MM
t}.

ZHAIIL-1 : 7HAII-12 &8l &3t Udetdle 2204 qAddd H4 3
d Aolttg, [H4-2]) oM HE uiel 2o] geld 238 deie IDUGD
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of b WA udehdon SAHoZE fog Aolrt Use % 4 U
(P<0.00D). @A FTAME JL2G2)7F DG, FE3AGI)H vwsto 713
A vhebso
FAAII-2 : 7AEII-2E HAA 288 Uehuls 2N s aagel o
ek % Folhebs sHHA, [F4-2) oA BE uigt go| Hel¥ T3t
vehlE FRIGDe 7H A dehdon EAdezE o atolr)
212¢ & & ATHP<O00D). BARZIME AV2AG7H ARG, AVIGITH
usstel 7bg Sl et e o 4 o
FHAINI-3 : A4I-3e $eld 258 veus 24644 24 48 %
FHY solvhld, [E4-3) o d w9, gAH 238 deis zx9 199
3o vFol (7.4%)5 Axste] FH BafPAN AWAHL FAR
Y3 AT BFHY FEEL Ul 8¢ & & A 1Y 3
AAFe) (421%)8 Hel7k 1) AXE FokA AP el Ay FUE
NE F gon Eohoolgos ded Eaadn 2AnEe Bl gg

]

ZHEIIIE Aoz A=

4. B0 BB (b ol #IBRF(BLRIV)

PRIVl M e AFH Zstet 2ARAHY BA g 7tE g AAstn
t}.

ZHAIV-1 @ 7HEIV-1E AFA 238 Jedle 2 Adg e oy
d Zolgtelt), [H4-2] 9o A%E BY, AZFH F3E Yelde 24 9
AP vt gatdg e AMAS Jetde SAA BaRdg GA Yeb
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ZFAIV-2 : 7HEIV-2& AEAH 238 Jdehlis A4 JAEA S oA
EE 9$& Aojgolt) [84-2] 9 AHAE BY, AFH £3& dHede =3
oA ArAAA e FAAHEs dAIAAR Y] FAHETL 2 BAH FRG W
A vebAg, d1343Z3S AHRd JGIGDHEGE A3 JAD2AG)EG =
aAgE FR4do2 pEsn Ao 2y ZF Jdo] JFFE s BE,
gatd Ao FAAHEZ L AVGUGHREGE rAEA Y] ALt 3w A
92(G2)ol o 2-E3 ULS ¢ £ Yoernz HAHIV-2E FEHoR A
g yBAC

ZFAIV-3 : 7HHIV-3L g2ld 238 Jede 2FdA dyd &3S F
AAFY Aolthdl, (#4-3] oM BHA, AZFH &35 vehdle 239 77
W F FEYY vlFol (688%)E AAst YA A & UEd
Zolgle 7Hdo]l 71Z4EE & 5 Utk oo E AZFH TR 2AARA
Ztel #AC] dig ZHEIVE R EHo2 AAHAY

I

B 38 AR AR

Y3 z2ARAe SHAold i, £58 ZATHFHel o
g zABHe 4FATY At A2 g2 dedd 2dd 2wl
A fgo] MgHolm, AR FelHE ®3 ¥, FYYY o)
A 492 Jehlol ZHAls YA sAT. deld BaFu YoM E oA
9ol §¥ol AAMeI™, AAAAY FARE B 21, FHI A4 &
g2 Jehuol AN AXSAT AEH BaRaRAE FUG AoE »
o)A WA, A ALe] Fu oAARe) FAFEA MmA BA ey
Jardgel AHoln JAAAY FAHE EF Brin AN & AAT
Awdoz z2ATRagel get JAdge K AR FIP s}
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7o Ave (®4-4) 9 2o,
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Ao TBHIEEANA B2 AAEE ATs Foh B AT o] MK
ALEE O & A A EAdztolo] mel, MKkl 2z 2 Aol o
A BEHF=AE ol dFT F ooz Jo HKS FHsEu
oM AE8AHE EEY F g Feloh a2 HAe HELEHA AN 7
kel eSS sto]l o kol e B A E AHgsladol & o)
4. ole Z2AL}E AR L v 2ARNE B =7 E
olgozN A ARE AnrA F gde YdFeld. 2 5 2
ATl A wedA sHde] HaHo ok e AAE Fa ok oY
3 Aol A Hike bl tiE olsle HiKuARY FFE v £ e &
HHQ) BHEES =487 A8 e Fosy vEA nstder @ 840
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