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A b s t r a c t

The relations between the superiors' leadership type 

and the inferiors' emotional reactions.

Jang Haeng - Boo

Department of Business Administration

Graduate School of Business Administration

Cheju National University

Supervised by Professor Song Byeong-Sik

  This study was intended to study the relations between the 

superiors' leadership type and the inferiors' emotional reactions. The 

study subject is the employees of public & private enterprises at the 

regions of Jesu, Daegu･Gyeongbuk. 

  Study model was designed to verify 'The superiors' 

revolutionizing leadership's effects on the relations to the superiors 

which the inferiors perceive', 'The superiors' revolutionizing 

leadership's effects on the inferiors' job performance, job behaviors 

& job stress' and 'The superiors' revolutionizing leadership's 

effects on the superiors' power types which the inferiors perceive.' 
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  For data analysis, internal consistency & factor analysis were 

performed to verify reliability & validity of measurement tools and 

bivariate corelation analysis & multiple regression analysis by steps 

were used to verify the hypothesis. As results of analysis, first 

when inspected the superiors' revolutionizing leadership's effects on 

the relations to the superiors, it was shown that the proper model 

offering, intellectual stimulus & vision clarification among the 

revolutionizing leadership have effects on the relations to the 

superiors.  

  If inspected sub variables to measure the relations to the 

superiors, first in the emotional affection with the leaders, it was 

shown that the proper model offering, intellectual stimulus & vision 

clarification have the positive effects on the emotional affection with 

the leaders, and in the loyalty to the leaders' protection, it was 

shown that proper model offering, intellectual stimulus & vision 

clarification have the effects on loyalty to the leaders' protection.  

  Second, if inspected the superiors' revolutionizing leadership's 

effects on the superiors' power types, first in the effects on the 

consideration type, it was shown that high expectation outcome, 

intellectual stimulus & individual supporting and vision clarification 

have the effects on the consideration type to consider the inferiors 

fully among the superiors' power types. 

  If inspected the effects on the structure leading type, it was 

shown that  high expectation outcome, individual supporting & the 

proper model offering have the effects on the structure leading type 

among the superiors' power types. Third, if inspected the superiors' 

revolutionizing leadership's effects on the job performance, it was 
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shown that general leadership, accepting & promoting of the group 

aims and individual supporting have the effects. 

  However, it seems difficult to regard its actual effects owing to 

too much low explanation capacity. Fourth, if inspected 

revolutionizing leadership's effects on the job behaviors, it was 

shown that individual supporting, vision clarification & high 

expectation outcome have the effects. Fifth, if inspected  

revolutionizing leadership's effects on the job stress, it was shown 

that high expectation outcome, proper model offering and accepting 

& promoting of the group aims have the effects.
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