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Wate] wep oY A ARJEHY 2o mE BAAYPFE ojF A o] Fofz
il AF+A}7E a4k Sl

Fhel ~ubd oy AT ol 2(1996)°) Fhel ek edi ) dE A
o} 3 Al olFut & A¢ AT} Wi

52 etgrh w78 - gAF 00D shelantE duala 2314

4
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ik
0
rO'
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o

200 WA E At e AA L opp. 113~
21y elde, ALleAe Fa v ofF oyl =W <l g MRlabded 4L
bl ababel sk g 24(2), 2001, pp. 1 ~40.
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b MHEFQ00DC elel stAlel ME wiEomn, olF ¥
Huh Aol Wy A JgrE oz @ W ool
RIFi= opA7A S Aol WEE A u guh

I O2-1> el rerii Aol BE
S Al ] ]
AN 193083 o o] 5 19903t o] ¥
AN
[e] hl
H ey g u] A
ol Bl Z(1994), o] 4% - o] ¥ 5-(1995)
S EA - o] £EH1996)
AvtE - o] FZ(1997)
e = S (1998, 1999,
AFH - &9
Z91 320000, ol &4 - 2 & (2000)
FEEQO0D, £ 4 - 34 E200D
sHF 3 - X2 H2001)
I E R e B
H| 7+ ©] £-(1996)
w7 . 21 A B2001)
olmg | WCA AdelE
20937
Hebe debA 2l A
0 Frol4 ol
T vk F(2001)
N7AF - 4L 5(199%)
AA4F £(1999)
s VDL - LMXo] & Bk oE 4 (1999)
& A 5 (1984) aE g - B A EH1999)
F 4 - 73 £ 2000
ol gt - o] T 8] (2001)
i s, T el drEltid B, Tl AA) 2002 pad
Wy e e Al aokd guiadah Al el wbAlel W 2EES O HEF
relapate]el-f, | sharelabat e dr s, 24(2), 2001, pp. 117 ~144,
93) mh 2l A3 followershipZb el H3kade)l 22U GF A vl Ais g3 TRlAH
cioltar o gkarelabkpl gk gl ) 2001, pp. 87 ~115.
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LEEIDICEY
SEEIEEREIEE

W& 2 gl 4 (transformational leadership)ol e WA o] e F 33
& Bumns(1978)207F 19] AA Aol HE R o] WAS AHEEEA
He) oot} AHASAAY Bumsi: Hhad @4 2Ho £3& Fet
dxA s &) A¥S Abgshi E]Eia}-‘é ojulof A WA ey
olgbi= S Ab&steich

o] o] b gty ol#FH g 2ltie shbAzhe] wETHALMX)ol 7] &%

B

Al A 2]t A (transactional leadership)oll & %o Autx vl #s}=dlA
ksl ol del HEHSl A e AUF 2l ios HFHAA HEF

s
BTl ek el el A el sl deisin®
Weld gr el snE ool W BARE MR F R
A

gojela glRAstel Uiy Yool &7E AFste} Raug

Ol

1 I Burns, Leadership. New York: Harper & Row, 1978, p. 20.
25) (A, Yukl, “Managenal Leadership: A Review of Theory and Research,” Journal
of Management, 15(2), 1989, pp. 251 ~280.
26) BN Bass, Leadership and Performance bevond Expectations, N.Y ! Free
Press, 1985 pp. 145152
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AolA wieie wEz fuie FAVFEA Bass(1985)°] 9std AR
Hatell W3 ztzte *03'%011 A oS 2eEe A

: 4 Puy o2 AYAA Al
Faggel sueln, et 2an EANAEAS welFAG FoiHe)
ofoltio}z AAWA a2 AT HF

@7 Bums(1978)0] oahel AdH g Adel 7HAl e ofd
fe m@a mHoz the Apgie Aoe] qol FEUL AT W w4
fop Ad eldi Rer) uigAw Ass 2A4s) Askel sop
G- dag clAste o o 4@ wwal Ik o gael &7
7} oreln] eldstn, Hetel Az Mt ogs) mdlelel FE9 & A
2 owas Az Add JYAL s Yekel weA s, 2 A
) wgAes Ay

zeo] Afetn, T 1FozRE olgd o Ayt APse TS Y
sich a9 d wele) BRe A griyel gl BAH, #2y 1
TAS Nafe fAlehed ok

971 B, Bass, Bass and Stogdill’s. Handbook of Leadership: Theory. Research. and

Managerial Applications, 3rd ed., N.Y.: Free Press. 1990, p. 4.
28) J.M. Burns, op. cit., p. 20.
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<E 22> wEA o AR i ads
gquyg 2 | R s g8
qu= smAg tAw, £38, AldEe
7he] 220} Aaa5elA Aolz & ojer dn wAS

AN 5 ojor Bk

e aadsel AUH 4EE T F

wed eud | AW we  |EE 259 &% detstn ¥R Y¥E
pofshor sk,
Ut etmAsel 38% gAsted Qe
A7 A Nzel ged 5& #ef gel uoh 2elHQ
Bye Agses Ad 9,

Ade sl ¥ag slof 1%l o
CE R Ry

she wae we F deAs g
A0c saAne vawe 9FE TS

EEEER

s A4He Avld HEE wgor ZE7
afsjol ol el

zbii0 BN, Bass, Leadership and Performance —beyond  Expectations. N.Y.: Free

Press, 1985.
My A e 54

welr o4 ol £ Watel A AHelA erisel oW AE

Was ol WA Aastm: dlslel
SAm o4 el ofel A Fust elg Ead AzkelA AN
sk ol wER gl olge eud el flol FaY A
2 ogastn ee wold & gich 242 Bumsel 2ld Alzslof
Bassol ela) L 7ol AzlstE olF @l FAz AW Fe) AT

2] 3} & o] ubir s ok o] &y 3t FAE ol 3 & 2 A o] Z

o | & p 1.



Ax), &4 doy ol&gse

Batol Hae TIAA HWEA Ui e 4 A Holn dPHoln
ZEs dgg FxId

S, zAo] FFHog Aol & vlHE FEIHI olF TAHY
Zol A At o]59 Waket HAG F e At

As B d guyge Bdas dug 23 1Y Y BE S5
2 Ags AsAgRPoz HFam Qoh wepA 22 7L &7
=oguiel A £28 ) dide] H, 1 A3 gud el 23 A
of that ouRe Y)%S FoAsta EI o] EF HustE o B k¥
S 71&oli Ut

), B8d oS Bums7t 3% 2 Fsto] &9 v

He Azt wEd gogde 22 THUER 8

3) A¥H i 54

Bass(1980)= dolZe]7t 3tZold 703 HiAdFS Wdes 8
A7 40 o8l £HR ARE 119 AR} Artstd 2R HES
Bz B8y 2oyda Add e %’5 d35t7] Yaf thadl luiyd HEA
(MLQ; Multifactor Leadership Questionnaire)2te FAETE W2
st o) e QIEH tiye] HAW AAREAA 2] 71 sl
glrj o) olg A AEstdiEA 1ela 8o WstHAd oy FFE

29) B\, Bass, op. cit, pp. 34~
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=22 Mdusle® aFsdd. MLQ(Form-1Dv #Htol 7hdd
24 ZAHETE LBDQO WErte TR Frhta u ol F
MLQE #4349 #4% 73 Qe wdo] A&zxor WEsAcH
o2l E MLQO M@ A etgAdg gtnely) g wdo] ALHL 9l
(Bass & Avolio, 1993).30)

Mze MLQ BlHES MLQ Form-1'& ZFHA7|17v W3 24
7} e % E]H“/l s =9 740]4 "MLQ Form-1'& 7}?/]&-“}, N 51,

Bass & Avoli()(1992)t- MLQ Form-6'+ ‘MLQ Form-1 9] vﬁ:iﬂro
Mal A Aol 47 g9, AAH elride] 27 &<l 181

2 A (A 31 gy a)e EAs R FAEel Arh A7IA A
el A 2 s B AR Qla a8e ARdeE we
wE Rk % E]L'ﬂoltlr o] 'MLQ Form-6de e &
43s ¥aretm vkl At A

3h1 Podsakoff(199031) -2 67 st aolez AR ¥dy oy FHET
o Jpuratgict o)Ho] sekak WA gri g vld  B#E3HArticulating a

vision), 233t 2dl A F(Providing an approach model), &% 78 =

Ff.’i
Olr
it
P..
=
N
H
jod
=
ll r

(Fostering the acceptance of group goals), ¥%-& “d7|th(High performance

300 BM. Bass and B.J. Avolio, Transformational [Leadership: A Response
Critiques, In MM, Chemers & IR Ayman(eds), Leadership Theory and
Research: Perspectives and Directions, CA: Academic Press, 1993,

pp. 190~210.
31) PM. Podsakoff, S.B. MacKenzie, W.H. Bommer & R. Fetter,

Transformational Leadership Behavior and Their Effects on Followers'
Trust in Leader, Satisfaction, and Organizational Citizenéhip Behaviors,
Leadership Quarterly. 1, 1990, pp. 107 ~142.

31 M. Howell & BJ. Avolio, Transformational Leadership, Transactional
Leadership, Locus of Control, and Support for Innovation: Kev Predictors of
Consolidated-business—unit  Performance, Journal of Applied Psychology, 78,
1993, pp. 891~



expectations), 7HEA A A(Individualized support), #1&  Z={(Intellectual
stimulation)& 833 9lth £33 Howell#} Avoliof 1993)7F ‘MLQ Form-10
o st AlEH o R AMEE I ATk

o 7] Bass(1985)el Hz=2 /i€ ‘MLQ Form-1'3} ol¢] FA
oz wEol Ho wol & Ue MLQ Form-6, 181
Podsakoff(1990)e] <& 7iwd waz guide FH=TE A A 8+ T}
o] ZACTES AHE oz MLQY ¥SHAS A2 F de A
ol .

A24 Ay FEA

1. Aopd

@ﬂﬂ%ﬁﬂﬂﬂﬂ~%@ﬂﬂﬁk%%ﬁ7HWHfﬂ%°»4%@@UHH
of A Heel e 2HA hH wEsEA ANEEwe 22
caglel Aollde HAe: F oA FAFol s, ojve 23

AnAe AT

1Iu

2) J.M. Howell & B.J. Avolio, op. cit., pp. 356~369.



dopldel FAas Aol el Pierce(19893 & Tl
wa ol chobat 2w el aelstel Apel &7 dehvt FHAD
s g A7E skl i AuE doisideh ok BT i Ble
sy Aol ni b AT wE e FAdeR sHEAd A
goln, Aue gsn 2AAeR wE Aueln old¥ ATHE

4
Awd asle) AFPoR FRAL 2

i I
e agle] 248 wEn A AlEERe AU A¥E AEH
on san 4 Qv wed g pgew FuEIIe AEsE

o) HEAAGE st X
g1t} 3 Pierce S0l maw A zar0) g ALe 2 WA 7 Mol
4 7tA e ot Aolw, ANAFHE

o] sz AZYE HFO }

s Azber @lao) ARl ABER Urhd F A BFOE AT
Al
j=s

—

s Aoy ztol7h Ak R Gardner$h Pierce(1998) % Za-d2 £5

W eelel ela) #pale] Awkut 7HA gl Q1B @ wolsolA vt e
HolA muroln) RVIETHS A Jzdol sageod d RS
o)l stgivh. et Aol @Al Zpolr Aol ek oS,

33) J.L. Pierce, D.G. Gardner. RB. Dunhan, & L.L. Cummings, Organization -hased
Self-esteern:  Construct Definition, Measurement and Validation, Academy of
Management Journal, 3203y, 1989, pp. 622~ 643.

W) G Gardner. and ]l Pierce, Self-esteem  and Self-efficacy  within Organizational
Context: An Empirical Examination. Group & Organization Management. 23(1),
1998, pp. 48~70.
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36) B.M. Staw, An Evolutionary Approach to Creativity and Innovation. in M.A.
West and L. Farrleds.), Innovation at Work: Psychological and Organizational
Strategies, N.Y . John Wiley & Son, 1990, pp. 239~243.
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37) R.M. Kanter, “When a Thousand Flowers Bloom: Structural, Collective. and
Social Conditions for Innovation in Organization,” Research in Organizational
Behavior, Vol. 10, 1988, pp. 169~211.

38) S.G. Scot. and R.A. Bruce, “Determinants of Innovation Behavior: A Path Model
of Individual Innovation in the W orkplace,” Academy of Management Journal,
Vol. 37, No. 3, 1994, pp. 530 ~607.
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wbabab ol b B Ao g Sl el 1991, pp. 32~34.



L
L
ul
L
J‘El
QL
N
&
lo
B
o
L)
X
rU’.
oo
flo
[>
(m
by
I
i
Ho
T
Sk.
rlr
ox
ot

o
o
J
i
B
i)
H1
i
o
i
4
;O
clr
phu
o
au
MR
ok
ox
o
r
o
ot
_0,1‘,
-3
=
oft
e
rt
=
olo

o] 2
3t ik

ol4F ool A AAE AAAT o) ARxEdzd da Ade Helahd
g 2rha) ARzEdze] o © 2Hold Agel A g
s oMl PolAu A me el Yade el Az, ¥4
#7292 Eak: A3 @ ofd &7 4ol o Al A, Y g,
B AAY SAT FARAeIN AErEYA 2913} 45g T A
g7 Hgo| o|FoAA ¢& uf WA AF-urg wA, @ FH LU

A1) PR, A43A AL gASHe] AR AEAAs APHES DI G AR
rsiheta dhebel, 1992, pp. 11~12

) FHY CARAEN AN} AV REN ol gagel vl At gt w3

s 2 &

o =

Blhetw chEh . 1996, pp. 3437

1

-28_



s A o 8

Beehr,
Newman(1978)

L 64 -
= 2AHAY ¥y £ A
zeelz% AQAst Held abgel o) x99 484

Gibson(1991)

1 O o
Selve(1956) AEY AT oo I A g
Hall(1971) e A @ AAd Agste 93 3§

AE 23 Qe A&yt Telol AFe] g RH3ety,
Rogers, Cobh

z o] A Fs AFAA g &47F FHE3s e
(1974)

o]t}
Kroes, “arelzte] B4y Az AgEte] Aol sdAHE Fdyshe

Quinn(1974) S E RO 5o
AEd s AQelA SldE Tu AT @49 oW 54

Cobb(1975)
o]t
zedaZ WES i Ul el A FqiH e
BoAol w WEe] Al R v1siskel @Al FAA
McGrath(1976) ° N
boddojihi A, % AEdsE AN $3se) 25
o wEsie Bolt
‘ A zBeliie 54 A e dud Y44 2489 we
cooper. sEf2 2T, ARBS/REY, FA XS A

Marshall(1976)

2EAAG A - Aded - AeH 42 xdste AN
- Luthans(1992) . o ] _] T
| el g HEageoletar g
SAA (AR e wevaAs xAGNE AU
- Blau(1981) whg 5ol BN Q7E zaste, wEel %A ¥ow
; oA seEYAE dozy

gola] AmR sl 2ol A¥AEdzE Bed) AAd AT FHAA
golahe ok Hn) zAe) Qg nejsiol Bk S, ARsEULE
zro] pyglel AZgozd zael Y oA 2ah Hi A

]

7 %71 WEolth



Che

]

Yerkes 2t
] U

2 g,
FAo WE

(o]

=2

SEENE
Jo]

=0 (distress)

of wet 4ztel Walr) ebdtha

e 2EYA7E 28 2 A EReA ARE

1. ——=

=]
“

=
=

al

3

t}. 1960

o
AR

ot

2) Arredre) a4

}

(eustress)?t HA
[e]

Dodson(1980)2

Z.
,_r_Z

bl oj g

7}5

ez A

il

"
.AO
o

iy

}Z

<0

s

Herom AEYAZE §
Z289 2EYAL A= ofo} Tt

bty

=

]
a

g9t ol AE & ~(distress) 9]

[e)
S1E

stk 2eid 19609 FEHS 7]

©

ga3de

3

%
~

il

ool:

oleig ~EY A9

okl

pild

i
ol
.um

= ag)209) en'sd ‘stress’e FAARAM ‘ev'®s FUE

<

ol

——
fi%e)

ojy

—_
file]

ol

—_—

o]

ol
s

®r

rvgel

-

ol
="
ol
o

M
<

:
;|

=

—_
fits)

T

ol
B
Nr

—_—

o]
"
%o

bl

o
<4
W)
<
s

—_
[ils}

2

o

i~
i

1<l

2
fi4

[e]

29

= T AEY

Y

Aitolmiz FgA

_30_

HAEE p 28

Tt oleld tiEd A BAHQ ARzt ok 2EF

#Bejgozi veiy
43) &%,

N
T



o
i3
o
o,
ol
ol
8
e

48 BT Ade A¥E + A 2XE AskE Aol

i<y
ko
ol
ol
=

gelmE RE AR U AL chul, AU AEgaE 2FHQ
Ang b eAT Ay sEdat 088 fEdch & AHHA 228
of WA BES EA 5d W WA AEAAE FAE Aol
vy 2 shet.

9o Mol ol 2ol AFsEAdAT ATk S F2Y olF
= thgat grhad

T ARsEd At 2ade] 489 do F23 247 H7) el
o AsE 2EdsE 22 ARl A4, gaHes fu8E A
So o)z 9la) A7t 2Ael TR EsHA Eo
3 ARsEdag 2E sy 248, A9 AF e A
of 714 @ tlaEd~E 2esAl Heh
@ ARrsdsz 2% BYsl 9w 22 A2g, 48 37
AFEREETERER RS2 L L
G maael HUdRl wE 2EHsE G2 TR Hdd J¥
vl 2t}
3) Arreds 29
Avsces aolold A ARV BUHe] YAHE 2~
2912 ovlghizn, A¥sEdAT doslt 8L Folol BT ARH
o #zel wek ¥HUAL vt GE <E 2-4>& ATREAL 8

) Bl AR A o] gkt Azl g A" HhAbEe e Aty ey,
1996. pp. 7~8
) ol Mk, HAlFE, pp. 323

_31v



<E 2-4>

™ K —
= l _HL% ZMo e =l e
= A R
R Bo of A = o
™
W wr
o 1 To | ~a
Fo | ok - i . 2 oo
) © Td N by sl - 4
wo| ¥ | B A Sl (o % |
.| B o m o |E R 8o TB| o] e | ®
e = B oW R o [Tl | w| = o
iol | vle < e =0 N 4 o oV =
: - : o] ~ .
il ol R I PR B - #le| [T bl |z T W E
N T tjo = | K . —_
= M | ol = qma A.Ho Mo ®° =T & Nt o | o yo| o ._oUL
= | g | e o e _ﬂ% = = o | T oK | Wl . Nﬁ m? 2| =
| zo 3 o+ l= _F R g |z | BTy <0 | ok | | o
— < 1MI - To ") \m»O o . Owa = B \IMI
o | mﬂ = 2l I o = Wi H | pe| @ Me & N || o
%Eﬂ %x_mumﬁol.«uowrdﬂ_yurﬂmu(oi AOEA wr
v on G i - R3 = e = T _ . .
= _‘mﬂwuﬂ \AW - ol | O Nr o N | mo W o wﬂ,.: okt | of Dl_ ~ | Eru - 1 o =y poit
Q _iﬂ .m — 4 i PL —~— .,.r N D..._ —
o | BT Bl o = Sl | R re ok R R W] T i e
ol wo | R | = | Bo | BT | Ao Ho | R RO | < || R
Br| o} Mo | x| N 4 N
5/ N B 2o [of M
o | o _ _
i o | o | o & o) 15| | o
Al el 2| © o |old|d|o P i -
I EEEE g 2 20 = | %
~ 0 —_— = -0
o | o | R A G P E ar | 5 &
T T P DT,L ﬂAr = Mﬂ m zTu kY ,ﬂu. uma g JD DT .M”u _ WL_ = | N \,nuu
T || RO B RO T I e e
lv.Al umd m 14 ﬂi ‘m | ﬂxﬂ
Jl i et v
Hm.L mo MUJ rou o0 ..m m”u _ »n
b~ “ m o)) = xX0 mu = —_
\_ @ € 2 2 8 8
o - RS
SV e N

AL ~EH A Q9

- 32 -



5k 2.9l

Z7o] ~E# 2 Helo] 3igk AFolM 7HE FEAHoR vHEo] & 733
JZ2 A A /s E e} & (E/O/RE A environmental/organizational/role
characteristics) @3t4%3 daugzdolgion Adanrs qL25Y 54
Aoz wol daztmol TIAZivh et A@dttE shviel £dHE
Aoz Baz s el Q7] wio] AFAEY s Ml & AR
~E 20 g9lo g melFojop g6

Khan, Wolfe, Quinn, Snock. Rosenthal(1964)0] 53 27 2Ew A2
AduE Fo SYWSRA AdRng q@drsy, ddibrsd W@
AFZ oL F 209 A7 Tl Adigh S o Heph D

Cooper®t Davidson(1981)& 2572 71]] <
olu}, 7jclell Al o} Aol it WaAe] HAojol M v EE T FAEEZA
9oz AAZRE 7= 4% EgHIT thi 813, Henning 2t
Jardin(1979)0] w2 Ak 259 2l dish #RA wRRA
Aatdolzt At BLrozM AR U ~ED
st

Schuler(1980)& A @543} 259 sope AdY AEwse] Fodd
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Strategies, Ballinger Publishing Co., 1984 pp. 213219,
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31) Ibid
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a Management Game Simulation.” Group & Organizational Studies, 13, 1988
pp. D9~ ®0.
53) ].J. Hater & B.M. Bass, “Superiors’ Evaluations and Subordinates’ Perceptions
of Transformations and Transactional Leadership.” Journal of Applied
Psychology, 73. 1938, pp. 695~ 702.
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58) SN Summer, SH. Bae. and F. Luthans, "Organizational Commitment Across
Cultures: The Impact of Antecedents on Korean Emplovees,” Human Relations.
49(7). 1996, pp. 977~993.
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oigpol et A Tolapmeld, gzl gl 18, 1994, pp. 217~239.

60) G.M. Spreitzer. Social Structural Characteristics of Psvchological Empowerment.
Academy of Management Journal, Vol. 2. 1996, pp. 483~504.
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Human Service Organization. Paper, Academy of Management, SF., CA, 1990, pp.
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705 P, Podskoff, S.13. MacKenzie, and W.H. Bommer, “Transformational Leader
Behavior and Substitutes  for Leadership as Determinant of Emplovee
Satisfaction, Commitment,  Trust, and Organizational Citizenship Behaviors,”
journal of Management. 2202}, 1996, pp. 259~298.

) J.I. Pierce, D.G. Gardner, R.B. Dunhan, and L.L. Cummings, Organization- based
Self-esteem: Construct  Definition, Veacurement and Validation,” Academy of
Management Journal. 32(3), 1989, pp. 622648
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Abstract

The relations between the superiors’ leadership type

and the inferiors’ emotional reactions.

Jang Haeng - Boo
Department of Business Administration
Graduate School of Business Administration

Cheju National University

Supervised by Professor Song Byeong-Sik

This study was intended to study the relations between the
superiors’ leadership type and the inferiors’ emotional reactions. The
study subject is the employees of public & private enterprises at the
regions of Jesu, Daegu Gyeongbuk.

Study model was designed to verify 'The superiors’
revolutionizing leadership’s effects on the relations to the superiors
which the inferiors perceive’, 'The superiors’ revolutionizing
leadership’s effects on the in%eriors’ job performance, job behaviors
& job stress’ and 'The superiors’ revolutionizing leadership’s

effects on the superiors’ power types which the inferiors perceive.’

,73,



For data analysis, internal consistency & factor analysis were
performed to verify reliability & validity of measurement tools and
bivariate corelation analysis & multiple regression analysis by steps
were used to verify the hypothesis. As results of analysis, first
when inspected the superiors’ revolutionizing leadership’s effects on
the relations to the superiors, it was shown that the proper model
offering, intellectual stimulus & vision clarification among the
revolutionizing leadership have effects on the relations to the
superiors.

If inspected sub variables to measure the relations to the
superiors, first in the emotional affection with the leaders, it was
shown that the proper model offering, intellectual stimulus & vision
clarification have the positive effects on the emotional affection with
the leaders, and in the loyalty to the leaders’ protection, it was
shown that proper model offering, intellectual stimulus & vision
clarification have the effects on loyalty to the leaders’ protection.

Second, if inspected the superiors’ revolutionizing leadership’s
effects on the superiors’ power types, first in the effects on the
consideration type, it was shown that high expectation outcome,
intellectual stimulus & individual supporting and vision clarification
have the effects on the consideration type to consider the inferiors
fully among the superiors’ power types.

If inspected the effects on the structure leading type, it was
shown that high expectation outcome, individual supporting & the
proper model offering have the effects on the structure leading type
among the superiors’ power types. Third, if inspected the superiors’

revolutionizing leadership’s effects on the job performance, it was

,74,



shown that general leadership, accepting & promoting of the group
aims and individual supporting have the effects.

However, it seems difficult to regard its actual effects owing to
too much low explanation capacity. Fourth, if inspected
revolutionizing leadership’s effects on the job behaviors, it was
shown that individual supporting, vision clarification & high
expectation outcome have the effects. Fifth, if inspected
revolutionizing leadership’s effects on the job stress, it was shown
that high expectation outcome, proper model offering and accepting

& promoting of the group aims have the effects.
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