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<E 4-2> ooy s=4o cist M2 A

ol

B 4 Alpha Hl &
A H oLz
P s Rk 0.8104
glfol ok w5 0.8702

2. Wee] By A%

g Adoldt 45t gt AL AAZR FANNE AEE YElUE AL
2 2 HrpdHel wel WE et A (content validity), 71s=ol 23 EFFA
(criterion ~related validity), 70'd B} 34 (construct validity) & A 7FA 2 o7

oAt WgEFHold FHET AA} FRHuA = SHolu APS
ol Axy 4% £ JurtE Bl T AowA FAFRA e T4
del 247 4ole Ad4 o4y s #ust FAARS A Azd @
Bgge shutel S4old Ayl el BE S M ARl olA e
e S4ol Y gEuaE a5 £ dt AEE gt Ade
e @ el B2 s paHe 4w

=
=
S AR A BHgde FHo FAL 5 A

H
H

= FA A (Principal Component)s AF&3FaL, Al o=ze= #7234
=

o

2
r o
L,
rlo

w2 T Varimax 7|H<S A E, 25X (eigen value)’} 1.0° A
o] &3ttt Varimax$9 294 A #F(Factor Loading)e <X 4-3>3 <%

4-4>o] b gtk 2909 SAe AwAQ Belel we 0400 4o F3A
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T (Loading Score)& Zt+= WITE v &= o=z o AAsA ).

Ju4 #9S 5457 98 B QARNE AE <E 43> v
wonpel o) gl A A 57 99l HYA F3Y AdoE ey
ol 57/ £ Fike 66%E AYE T vk QA X Aol uwg &
AE FolE A3 a9l 12 "7tgl v, 891 2+ THEA 1y, , 89 32
A 4G, & SASE FRER FAoH, 8945 4gH vy, 8
ol 5= To9e #Y, & FAHSE EEZ FAU.

<E 4-3> 20 RHe| 201N
ot ¢ ™ 4 20l 2012 2013 2014 20l5

Akl disk AlF 7 0.799 0.320 0.155 0.055 -0.013

MALE BEurs mdg 9] 0.760 0.348 0.190 -0.011 0.012

FARe A Eake] A4 0.755 0.328 0.177 0.237 -0.092

AAE A S HolE 0.636 | -0.033 0.426 0.216 0.185

AAZE AE S Eojdo] & 0.580 0.273 0.342 0.251 -0.094

ZGALZE v A S A A g 0.572 0.134 0.320 0.319 0.075

FARZE w el AAIHE AHolE 0.570 0.111 -0.037 0.183 0.247

AAZE BRI Ees F 0.534 0.153 0.451 0.306 0.148

Hale gAs &5 0.148 0.857 0.207 0.070 0.112

Hale] u%& old g 0.256 0.836 0.141 0.097 0.046

Halg AAAZ £ 0.401 0.714 0.105 0.147 0.073

Hale] fH 248 £ 0.172 0.673 0.287 0.157 0.164

299 FRE AAE wHY 0.428 0.639 0.124 0.196 0.060

HN ARE FEIEFE 5T 0.191 0.130 0.890 0.163 0.097

A9 ARFAFA HoAYr =3 0.087 0.204 0.761 0.062 -0.087

wAA A Az AZE AAE 0.360 0.310 0.580 0.277 0.119

MZ2E dFFddas AR g 0.430 0,236 0.506 0.257 0.140

BASE Bs # 3l & AN 0.163 0.049 0.146 0.872 0.075

ExPAAT S BAS AAE 0.216 0.168 0.157 0.827 0.010

LRSS AZH A4S AT 0.235 0.176 0.178 0.782 0.043

Hatel Haoh 2 dFFd Hs | 0272 0.184 | -0.159 0.055 0.747

AFTdwa e Hels 94 ¥& 0.076 0.033 0.039 -0.111 0.654

E3loll Al Bo3 AR AF -0.161 0.199 0.133 0.125 0.634

3l 73 o)g s A -0.035 -0.394 0.175 0.224 0.557

Eigenvalue 4518 3.767 2.808 2.808 1.946

A EARE ] 8 (%) 18.827 34.523 46.221 57.920 66.029
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4100)0] 714 Eo] &5

[
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©
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o
EY
w

A 2B (H 7 3.3023), A A #F=(3.2386)
CAAREA o7 ASEA w A

T — O 7o

N
—
(e}
e
flo
=
S
0(1
rE
TA——"
i
f
o
fd
facs
o

5o 9] e g
F(3.0484)] oA ow vA AzE = A AEdE YEhal 9l

ol whel apdle] Aol Hu Ay FEel e A7 Axs <E 45> o
Eht mpep gk el wEh Akl 24 2ERdel o

DA AR, defel A Fgol ol 0.0029] ool zolE Hola
ATH S Aol oAl Hle] AAlo]l GAE Aol Al FEHS BAE w o
ofd #ee RS =A ALt ot o= GAbEe] EAREE vaE

o] el Wl oldd el tiE Jide wel sta ue= Ae HolEuh

<E 4-5> Mo OE 2|CiA 3ol XIZRO]

k| _’3
gy »d A e F-value Sig.
=+ M of o

Fhe] 2~} 3.3246 3.2271 1/342 1.417 0.235

A A= 3.2942 3.1317 1/348 2.335 0.127

NEA 1 3.3896 3.4462 1/358 0.316 0574

A B 3.0531 3.0404 1/356 0.014 0.907
o o] e 3.3041 3.0569 1/348 9.340 0.002"

2) 4% DUy §39 A2Aol

Azo] e o4 F8L <E 460 JERE vie} o] ool wal @ 7}
grk @ APAM Aol S wolm Utk WA 00499 Fo]FEAM wel Aol

d
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G AR 2 56 FAbss FAASe] JAAe FAss FAAEC M)

A0 Ak e svhd dUAS Ao ¥ wRgnn A%sn Q.
£ osle] weld Aol U@ A4PEE 0011 fFEAM A4F

Aolg molm glidl, 44 % A 2Res FAQE0] B A¥e 2

Rahe A sl gabel AR d A £33 A5 A A%

oot A 2 A euEe] Pa e Fold YArEe =9
g Fxsn YT A RAY A=W AF ATHE AT L 5 Ao

q _EI_
oy = Y AL Atst= | F-value | Sig.
A2 Lo So | HeE
AT s
7+ 2~} 3.0917 | 3.4224 | 3.4375- ~3.2500 3/332 | 26131 0.049"
A A 2= 3.2155 | 3.3444 | 3.0625 | 3.1193 3/338 | 1.465 0.224

WA e 3.3161 | 2.5217 | 3.1500 | 3.3111 3/348 | 1.910 0.128

A B 3.0000 | 3.1538 | 2.7500 | 2.9470 3/344 | 1.529 0.207

o o e 3.0167 | 3.2194 | 3.7188 | 3.2440 3/336 | 3.799 0.011°

A8 egdE el A2ud goAd G389 g3 (2 AEE AUaolE Rola
QA ek Nk 0.0079] Go)rFol A FAFEE|do] Bl uvE] Aodow

S drERd AL i
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<E 4-7> 7IQEE 2oy K| K20
W
oA 73 AL AFE | F-value | Sig.
A | 371 | SAEE | T A G
P44
F}2] 2w} 3.4207 3.2188 2.8672 3.3199 3/340 4.152 0.007"
A8 A= 3.2232 3.4000 3.0333 3.1286 3/344 1.682 0.171
NaA 3 3.4326 3.4800 3.0222 3.4686 3/354 2.451 0.063
A B 3.0039 3.0732 3.0000 3.1275 3/352 0.300 0.826
o9 ¥y 3.2679 3.2188 2.9063 3.2206 3/344 2.011 0.112
T #=*xp<0.01
D 2EA5 20 fae) Azl
ZEUsY fu4 fde Adaels A AoE wolm YA @ A
wAow Agare AAATY AUPL 6-1099 TEANA, AdA @
A= 24 o)t EAANAAN 2w WA A ZEI Ao
<E 4-8> 3I&ULY BCY KYe| X2HO)
.ug ot
oy 3 A% | F-value Sig.
2dolsl | 3~5d | 6~109 |11 oA
F}2] 2w} 3.3693 3.3500 3.1951 3.2801 3/334 0.701 0.552
A8 A= 3.3052 3.3447 3.0774 3.2120 3/340 1.442 0.230
NaA 3y 3.2787 3.5663 3.3977 3.4071 3/350 1.524 0.208
A B 3.0720 3.1250 2.9647 3.0321 3/348 0.412 0.744
o9 ¥y 3.2672 3.2633 3.2591 3.0216 3/340 2.054 0.106
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A4 fdel ga A9 AZAolE <E 4-9>0] et vhg 2ol o9
of geld P4 2w 00248 felFFENA AolF Bolw ATk

<E 4-9> HY 2CIY K| XIZA0]

% ot
AAz2 LA FF A% | F-value Sig.
FA AL | 3G ol
7}2] 2w} 3.2958 3.2464 3.3939 2/333 0.458 0.633
A 2= 3.2294 3.1714 3.3380 2/339 0.510 0601
MNEA 317 3.3910 3.3243 3.5393 2/349 0.907 0.405
FEA B 3.0015 3.0631 3.1845 2/347 0.790 0.455
o 9] g 3.2880 3.0068 3.1713 2/341 3.761 0.024
- *p<0.05

A% R deFug BAgFel dele wele @ Az AEsh FoH o
2 B deua vk & gAEe] HAAS Bt dold g A3
Aese we) BEE AAGL ARgAde Ses, Aust ER A5

AU A 5o ¥A4 Y dgen o Hean e & 5 A

A4 SANSEE SYNSE a doe dE B, A4, AR F
SWFR st GFAALAS ANFAT
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D oA 33 el g w3k w7

<E 4-10>9 e vhst 2ol @ud %Yol ¢
FroleEt 623%9 dPHoR 9% vAn Ak & s, AEA o
g, A% A5% duy 2ude] duuEe 9B v gom, 433
wogsh, ool Bels Ay wEo 9Fe A4 Fan vk

WA Flelzntg et el dArwrEd 00009 oA 2T W

b g BA, dele #grzt Ad4 guy LE
ARA D4 2ede oo wEel] GFS wAA XD

<E 4-10> 2ICY KD 2ACio| Chet BF2ke| B

~ SHHSL 7 = _ .
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ABSTRACT

A STUDY ON THE CONTINGENCY BETWEEN
LEADERSHIP STYLES AND EFFECTIVENESS

KIM IK-SOO

Department of Business Administration
Graduate School of Business Administration

Cheju National University

Supervised by Professor Song Byeong-Sik

All the results of the study for leadership have been put together
and analyzed. Thus, this study model and hypothesis are presented,
analyzed and verified. This study shows that samples were selected among
the hotel-keeping, private enterprise, and taxi business in Cheju.

Questionnaire method are used in this study and in total 362 copies in
samples are analyzed.

In this study model the relationship between transactional leadership
and leadership effectiveness under the control of contingency variables was
compared with that of contingency variables intervened and this model was

to be verified.
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The study model runs as follows :

<Study Model>

Leadership Feature of
Styles Subordinates
Transformational Personality of
Charisma Subordinates
Individualized Feature of Leadership
Consideration Demographics Effectiveness
Satisfaction
Intellectual
. . > with Leaders
Stimulation
Transactional Job Satisfaction
Contingent Intention to
Ch Pl
Reward Feature of tasks anee S aee
Exception Structured tasks
Management Unstructured tasks

Hypotheses of study model run as follow :

[Hypothesis I] Leadership effectiveness will be differently influenced
according to leadership styles.

[Hypothesis II] Leadership style will have a different influence on
leadership effectiveness according to subordinates’
features.

[Hypothesis III] Leadership style will have different influence on

leadership effectiveness according to tasks’ features.

Summaries of verified results say as follow :

First, leadership styles have different influence on leadership effectiveness

under the control of contingency variables.
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Secondly, if subordinates’ features are input as the contingency variables,
leadership styles have a different influence on leadership effectiveness, after
contingency variables are controlled

Third, if tasks features are input as the contingency variables, leadership
styles have different influence on leadership effectiveness, after contingency
variables are controlled.

This study suggests the followings :

First, transformational leadership generally improves the leadership
effectiveness In comparison Wwith transactional leadership. So if an
organization educates managers for leadership, transactional leadership will
need to be strengthened. Especially, among the styles of transformational
leadership, leadership of charisma and individualized consideration relatively
increase leadership effectiveness, compared with leadership of intellectual
stimulation. Therefore it is essential to become familiar with these two
kinds of leadership.

Secondly, to use leadership of exception management should be
controlled. For the most part, leadership of exception management has a
function of hindering leadership effectiveness. So only special cases allow
this kind of leadership to use.

Third, considering the features of tasks and subordinates, leadership
should properly be selected out to use. On the whole, only styles related to
the contingencies describe as follow : Leadership of exception management
has influence on increasing the intention to change place among employees
belonged to sales, private enterprises, rank-and-file. Leadership of charisma
and exception management generally increase leadership effectiveness
regardless of contingency variables. There’s no factors to have special
influence on leadership effectiveness of employees under the unstructured

tasks.
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This study results show little differences from others in Korea, but
leadership of individualized consideration has much more important
influence than leadership of intellectual stimulation and contingent reward.
This is based on the Cheju emotion which has something to do with the

relations to blood, region, and school in Cheju.
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