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<Abstract>

A Study on the Relationships between job
motivation and job attitude.

— Focusing on the staff of the Cheju National University —
Kim, Moon-Joo

Educational Administration Major
Graduate School of Education, Cheju National University

Cheju, Korea

Supervised by professor Owan C. Lee

The purpose of this study is to explain the relationship between job
motivation and job attitude of educational administrative public official.
This study was practiced through the method of the social research.

The central problems of the study are as follows.

First, are there any differences about the level of job motivation of the
staff according to education, career, and sex?

Second, are there anv differences about the level of job attitude of the
staff according to education, career, and sex?

Third, what relation is there between the level of job motivation and job
attitude?

In order to solve the above problems, this study carried out the study of
reference and actual proof together. This study made 195 staff of the Cheju
National University the subject and the research data was analyzed through

SPSS/PC+ program.



In the analytic items, this study set up the lower variables of job motivation
which are three factors, achievement, recognition, and growth possibility. Also
the study set up the lower variables of job attitude which are four factors,
job, higher-worker, co-worker, and pay.

The results of this study are as follows.

First, in the lower variable analysis of job motivation, the longer their job
career were, the more warm-hearted they had. And the higher their education,
the more affirmative about the growth possibility(p=.03). But there was no
difference about the achievement among groups.

Second, in the lower variable analysis of job attitude, about the job and
higher-worker, the longer their job career were, and about co-worker the
lower their education, the more affirmative their job attitude were(p=.05).
But there was no difference about the pay among groups.

Third, in the correlation analvsis between job motivation and job attitude,
it showed that there was close relation between them when it examined by
sex, education and career.(level of 99%)

Judging from the results, generally there was close correlation between
job motivation and job attitude of the staff. In other words the higher their
job motivation, the better their job attitude. Therefore the organization
should design a job for the staff to feel accomplishment, usefulness, and

pride through the performance of dutyv.
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