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18) A. Eagly & B. Johnson, “Gender and emergence of leaders: A meta—analysis,”.
Psychological Bulletin Vol. 108, 1990, pp.233~256.

_14_



ol AP ES Aol ual o MFEAeln Heldel qPAES s

CHAEEE oy ARt o AuEen S4% 252 Ags 2
stk ol o 4eldst vele] ometEA 24L eladshzy ol K@

A8A AEERS 23 9d7) el ok ARRAelN 24 THLe o7
E:] T

= al
A B 49el oM, L AUE Lol g2 Af

B g QTR
Loden(1985)2 #lH &9 #Aldd A5sE 7|22 W= *5‘}04 Hﬂ}i S Eds
W st A dgs 5 z

24 &4 (eadership effectiveness)o] & F-olojw, ojwl 7|Fo =&
ZAEojof sli=rte] ek oL UL ATstE e FEH #A

Atelth, AR HH4lel fFEAY  FAS ZL_X—]%E_é( organizational

effectiveness) S5 A 15 AF&-3h R

7b ditkreltt, 28d Uy FEA Y 24 FEA

wAloll ZHel] HHEA ) o]E<] #A

’\44 Mads |A AoE derk Ao 249 51
P !

19) Rosabeth Moss Kanter, Power failure in management circuits, Harvard business
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21) G.A. Yukl, Leadership in Organizations, Englewood Cliffs, NJ : Prentice Hall,
1989, p. 238.

22) Y. Choi, "A theory of self-sacrificial leadership”, Doctoral Dissertation, University
of Kansas, Lawrence, KS. 1995.

23) Y. Choi & R. Mai-Dalton, "The model of followers’ Responses to self-sacrificial
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1990, pp. 119~125.

27) M. Sashkin, "The Visionary Leader,” Training & Development Journdl,
Vol. 40, 1986, pp. 58 ~61.

28) D.C. McClelland & R.E. Boyatzis, "Leadership Motive Pattern and Long-Term
Success in Management,” Journal of Applied Psychology, Vol. 67, 1982, pp. 256~
284.
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29) M. Sashkin, "The Visionary Leader,” in J.A. Conger, RN. Kanungo, &
Associates(eds.), Charismatic Leadership: The Elusive Factor in Organizational
Effectiveness, San Francisco, Cal.: Jossey-Bass), 1988, pp. 122~160.

300 M. Sashkin & W.W. Burke, "Understanding and Assessing Organizational
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<HE 4-13> YA T3 AR GAF Aol 2d a3}
W EEEA S| B i
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<ABSTRACT>

A Study on the Effect of the Types of Leadership by
Sex on Employer’'s Reliance and the Efficiency of
Organizations

Dept. of Personnel Management

Graduate School of Business Administration
Cheju National University

Kil-ja Hyun

Supervised by Prof. Young-soon Kang

This study tries to examine the effects of the types of leadership
(altruistic and sacrifice leadership, vision presentation and the
leadership of participation) on employers’ reliance and the efficiency of
leadership (immersion in organization, civilians’ behaviors). It also tries
to examine the relationship between the types of leadership and
employers’ reliance plus the effect of adjustment by sex. The result

can be summarized as follows;

Firstly, with regard to precedent variables of employers’'s reliance,
the types of leadership should be on the top priority of consideration.
This proves that the types of leadership have a great influence on the

reliance on their employers.

Secondly, contrary to social expectation, females are more active in
the performance of leadership than males. Therefore it is desirable to
educate women of ability in organizations. Additionally, it 1S necessary

to change the culture of man-centered organizations
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Lastly, this study shows that the efficiency of leadership (civilians’
behavior in organization) has more relationship with employers’
reliance than the types of leadership. This means that it is necessary
to study the performance of Ileadership considering the effect on
employers’ reliance, rather than the direct effect on the efficiency of
leadership. That is to say, it is desirable to monitor and manage what
effects the types of leadership can have on employers’ reliance and as

a result on the efficiency of leadership.
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