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Unwin Ltd., p.22.
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6) ol g3, MAAM, p.330.
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8t, p.29.

8) David W. Johnson(1970), The Social Psychology o FEducation, N.Y. : Hol,
Rinehat and Winston, pp.252~253.

9) Everett M. Rogers(1983), Diffusion of Innovations, N.Y. : The Free Press, pp.245
~251.
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11) Rogers, op. cit., pp.14~15.

12) DF. Cox(1976). "Risk Taking & Information Handling in Consumer Behavior”, in
DF Coxled)., Risk Taking & Information Handling in Consumer Behavior,
Cambridge: Harvard Univ. Press, pp.604~639.

13) R, O. Carlson(1972), School superintednent: Careers & Performance, Columbus,
Oh : Charles E.Merrioo, pp.145~147.
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Educational Administration Quarterly, Vol.13, pp.51 ~71.
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Effectiveness”, Administrative Science Quarterly, Vol.20, p.547.
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Unwin Ltd, p.137.
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Levin, Lippitt, White(1939), Weick(1989).

2. HEpe] A

D mEH
272 'bum’# ‘out’® EFolQl ‘burnout’®) ol A 't el 'AAE t} A4
Helt oz siAd) bumnoutd ‘A2 T X' HAL =Y, 429 ARA
A oulE B 2z ooz AA&FHA g oid dd9 75 gohe) A
S d&= Adoln. UEe) ALY A, A, P53 7jsAd &, T8
s SR ERHY "ol A, n¥st, 429 7 ¥AA AZdn A9z, A
gz & s Aelrt dojd 4 et
AL A5 dhEHE AFG 2EH 2 EA A7) g e X
g g e o E AH2ske Al wet tE 4 vt flow, A o] AL hdd



A" F e 439 Ro7|x vk wAFY Aol ARA g @AS U
A 283 294 9a) Bty F okE AL WA 249 Y =3 P&3
Aol& 7|7t A RS AAEEE Aolet Ath

aPgA AWYL AT HFA & AU FMAH €31Boz HAHr|E i,
5& ARG 22 AHAHA dAAXE S A3 FEAA R¥oZH {uy
, ez meus AAA, XA ndWoletn FoH e dd. a1drvtsd 3§
of e FaAF M og g opjAFIE FPLY AAA - SAA Do
Hojate AAAgol wel 20 FHPEC] AEH2 o3 IF{ FAR X
219] Aol AFE tATE AL S A A A

olg| g A9 Al FAYRY FYL 2AAHolER ¥ F gUed, FH FUF
AM 24 FESA R ddg A FH2 U7t 239 HHE AIAD
olgta & FetrR LA AWNAHL AFFPN AuEdE A= 2EHA
o whg &, AR @Y 22 AHAFEHA Aol

Ax9 atojzt Q1&g A A dFd FAFH HE, AFELFH, AFFY
et BAloly deojo] HAAH A, AA Aded 8x F AFFIAAHAN FEHE
A gEgEo] A7]17] widoelth oMY AJIHE ZE AFESA AEHE A
oA vt 2 FAME thel A Z 2 (people oriented organization)oll FALstE AMYE
o] AEBP 2EHA FHE AYse NPo R wolgqAn

2748 g2 ARz 7| e A2EH2 AW olgtn HAYHIE =d,

2

23) C. Maslach(1978), "Job Burnout:How peaple Cope”, Public Welfare Vol.36, spring, pp.56
~58.

24) Jane S. Brissie, K. S. Hoover-Dempsey & O. C. Bassler(1988), “Individual,
Situational Contributors to Teacher Burnout.” Jjournal of Educational Research,
Vol.82, No.2,. p.106.

25) Jay M. Sharfritz(1985), The Facts on File Dictionary o Public Adninistration,
N.Y. : Facts ON File Publications, p.75.

) SAFOPD, ‘FEAwmALY BAY AP 2APY BA", HN4AA ATFEE,
FFdgn wSditg, plo.

27) Doris B. Matthews(1985), Operationalization of Burnout, ERIC (ED 255569), p.10.

28) F. A. ]. lIanni and E. Reuss-Ianni(1983), "Take this Job and Shove it !” in B. A.
Farber (ed.), Stress and Burnout in the Human Service Professions, N.Y.
: Pergamon Press, p.28.
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AAEE Eo7] st “2EHYAE FAHoZ FHY I8t Ud. gy o
2] 2227 2EH 2o B f JFHOE dAF 2EHYAE odEe
& Aozl gEolr, wref JHele] Yo i &F(Hr|XE 2EH2E
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29) J. Edelwich and A. Brodsky(1980), Burnout :@ Stage of Dissillusionment in the
Helping Profession, N.Y. : Pergamon Press,
30) P. A. Potter(1980), Beating Job Bumout, San Francisco, CA : Harbor Publishing

Inc.
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47b Aok ARYE HEAYE, 4% AYE o, 22402 A4 AL
FE, BT oA =1, oale A%l BASLE golA MAG 224
ZH o]}, AAehA H4 AAE 2hal7) B 2749 ol Ho} k.

2240 P AF= vLA GFed dABAYT FANEY 204 Hae
2ae Yol odA ANRIE ABE F2E 239 RARAUTE GE 3
Fhe 499 470 04E ATELS AAZY, Jusy IRE gABAYT
Abgo) @aht 1Y WRE FEAAFY] AN WAL gete ww, By 2
Aoz e AA4A AE Wrl7t Y57 HFoleks Rojh

DR F e 5E9 AhAWH S7FWR) TAE Aol AAULE 424
o ouigle WsEn AA, gdeby S7FARe AW T4 sFRUs
Fohatkmm son stue) Base wAe] 2V4RE & FHuAY gu
229 AFHY} @AY £2W4THE FARAYDE WY ok Buwze Bm
8 457t we Wi 39 BEAFHC) A AASES 20 wn, FEAFA
o A% WAHEL AFAC] ¥TOR HIHR glow, WEAGurts BRAFYo]
e AN 2 OO 29T 21E3 U @A BEs Y=
of wet mAbel azlge]l AA ARE Bolu @AY G met 2349 o]

o b
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—_—

AN

2
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31) Berkeley(1972) ; lanning Associates, "Evaluation of Child Abuse and Neglect
Cemonstration Projects” 1974~1977, Vol.40, No.9. Project Management and Worker
Burnout © Final Report, Springfield, VA:National Technical Information Service,

(NCHSR 78-72),
32) Mary Beth G. Anderson & Edward F. Iwanicki(1984), " Teacher
Motivation and Its Relationship to Burnort”, Educational

Administration Quarterly, Vol.20, No.2 (Spring), p.110.

33) BAZ(1986), “&ue] Anst Pt wAte] 71, MAMEY P F=g, FHUGL B
et pl2

34) AE9(1990), “stwzxz e Bust} ALY AYA R @A ZIA e B/A A7,
HA Y AT, FE9U9E IS A, ppba~TL.

35) WA, AA=E, pp38~39.
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7t A&E& AAAFR AU

olvtel FwFe AEAQWFIH WA AL wlwF g FHBA JAdn
&30, el AL FYA met AJgo] dENE #AE HIan Ad. o
A gy AxAdo]l uAY £ FFE viAE F8E W H F UALE
o] FoAT, £ Guzxo] APH FEATE WA 2JAPL deopxn, HH4H
TELFE 23740 o 2oR®E AL ArtA] AeA AAHet dF )AL §
AREAG AFHe AQd (FHQ A=QdFE, uzz A% T3

3 AR 7 AEe] Aon w3 Ao WIS Wi Qo

738 e AP Tt B Ad%u, EALA g, die g
AA #r3VE w2, FuyPAs FEIF Fow, 2310 Folrhs BaEa ¢l
o] wALe] 2L AT AMME Hqud®, stus A, wALY FHH Ado
oE A oo dhd At o] Slojok Ao wudL.

Swnge FAE 47| At 48 AHEFo] ojFoX Y sgigy, s}
F SAdsol & Aol ALEY HIAQ A} ¥E adn YUE HEY AHo|
ooold BHAN = w, FuwPFe) 1A dFd TASY A B By
THAHA A7 942 Aojrha

2 A7e AFEWY FuE FHOR oFAR QUM A EFHd uF
of g, A, stusdz WAR’AE At x4} A%

2709 dete] de] €853 gl AL Maslach & Jacksono] 28] F Y=o

(]

BT
5

36) F<(1983), " age] AxAz wALY 7| Ao BA MASY AF =T 90

o aSU Y, pp.67~68.

37) ol§H(1989), “ue ARAMYFIH FAY AW A", AMAIEY HF=T,
ZAEdEn wSdst, pp.63~64.

3B) AHE(1989), “Tuwzxxr FEYG mAY AR FAAT, HAHRY AP,
FHEdistn 2S5y, pp64~67.

39) A1%4(1989), “StazAARTH @AY KFAE L AP 0o BART", Hapety
AP =g 2308y 28U, pp.68~69.

40) 293(1993), “Stuxz Ao BF AAGA =T BEA", Ay LR dZogsty IS
3k, p4bs.

41) HHAH1WD), “HazAFESYH 29 710l BA, HARY FFET, 2R
¥ R{dEY, p.20.
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Acha2 olgo] AT Al 71X Fee) =gho2 FHH FFFOENY A4 o
¥ A<]7} MBI(Maslach Burnout Inventory)ell Al Ab& 5ol Ft} o] #AE thL9] A
7HA 4828 e,

) M4 12 9 92 3Hemotional exhaustion and fatigue) : AFRESo] &N u)
233 RN A%zo] AHFHE HEE LI ol s AMAHA
(emotional resources)o] RZEHU7] oo A= zH4lo] Ao & ¢ AUA Y&
o ol 43 & Qv =7A "t

2) ¥+ 3Hdehumanization or depersonalization) : WA}7} 8HAo) diafjA] ztes B
Hola WAHQ FFe HE g D

3) MAH AHZ FA(a lack of feeling of personal accpmplishment) : A} A}
A3 P A FFHo PGrisels FFolt ojd FAL AR e o
AbE S A7 ARl ol Al e] A Fof A PuHS 2 R,

o]gu o] 2R Y292 2AM Maslach & Jacksono] HEFHA AHAT A
b &, AAA 2@ w2z vRizbs, QA Y 2YLS WA4T Y Bl
3 dE 7tAA st A FEE Pda de AL ofYek: A @ HAL
AAH FL HAIGHR BFRIE NS HAF o] olyy o A 42349
d8% F s £t 9 wAE AL FIAS AEE 3 Aol 23y
FR3hE AV FE o} o)

3. #bFo FdMmd BEM MO HE

22X 2 ZAYNEES FusiEy] SaNE AARA BAA} Huso] =3
el 94, BAAAol FE a2 ZHUA o€ F Aojot WM TP sy

42) C. Maslach & S, Jackson(1981), "“The Measurement of Experienced burnout”, Journal
of Occupational Behavior, Vol.2, pp.99~113.

43) Richark L. Schwab & Edward F. Iwanicki(1981), "Perceiuved Role Conflict, Role
Ambiguity, and Teacher Burnout”, FEduaational Administration Quartery, Vol.18,
No.1, pp.61.
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NG B2 AWM= BazHol AREA FAHE Aol APl & & At

szzo] ARsA AW vt g ALY We, B 5o Mze A
b dojuol B ZEAUSG AAL LN WFZEI Hsolop i
A s m&AA de PAASDE ¥Ry 449 Wskrh aFEche oo,
ol FRH Wstel e Ydol w&e) HAgolgn & 4 vd, Kol
2AMIIE ZHA £ AN BEHIHE FFaRe AARARD FAE THelo]
obd Zlolth,

2o B4HA4T 2 aPd AuGoas o HEHE FA £ BS A
o2 229y a2d Bal shed duz FA4YH 2L 229 AR AFAo)
2z FHL TASA FAH - §HAHo BAS ¥ BRANE @
A7} s otk = agAgeld dARTH 2049 AL HA ojHaAE
s Aot v HAMET A04e 2 Aunads 24 AT e 9
59 27 Ht AE w2 old FAAA 7)Aske ol

geby gaeely Aoy, g od gaggely 204 R oA
Azt 3 gon guuot Fed stuawe e WANFS 21YHE B
olme BAS 21 A Sl dF TA FPol 2FUG. ol LAY 7L
Eal stmzAAASel et ape) 2240 HA oM Fe wiAd s
4 AL Weko] ohzt GuzAe EAHYEL Fusste o YA ojuid
AA o) WX Sol da) NAEe F7 e Holoh

SPU HA4BY FEHAAA 2047 BAE AAEHA APNA o] F
o2l oY, o5 WS 7o) BAE UYFer] U AFE obHAA Fah Hol
Aot M B ATE o] Bopel MEHQ ATk Helo] obd ol

44) Rensis. Likert(1964), New Patterns of Management, N.Y. : McGraw-Hill, p.162.
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d¥ Wg 247 A% AT MBIE V&Y wAY Ay wAY WAL
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3. B# RE FiE

D gsd A8 F 2443 w33 A8 313 EMdA A A A

2) 98 T YA T FA8A9 g9 4L EY¥FE UiE HF )
L4 ol3toldd PG, 15~24°19 HAAFGH AL, 25 o]old Halx gt
PG Al P2 Yy

3) ¥ A8 = Coding Paperdl A&t}

4) & 479 A5 Mee SPSS FA H7NAF AMEE AT

_17_.



V. &% 2 &4

Gold A& ¥ A7s FAE A7 d5td $YW A= A RS AA
s tew 2o

1. ZEel F¥riie

<E V-1> SiMge] M9 xold3

ALY guaey RPERE 449
XJ %} fus ja T [+

9o A} 111 131 40
(57.8) (45.3) (47.6)

o W A} 81 158 4 4
(42.2) (54.7) (52.4)

192 289 84

x"=.854 x’=3.796 x’=.19

Y N. S N. S

<E N-1>€ HA4%S ¥ - o LA Aude] oo AoldAe @ ddoltt
A, ARG, BAY 5 A KRGS T - o LADDE Te} Fo@ Ao]
wolil g4 Wtk wWebd 2 f¥e - AL MEE S ddn By

% itk

<E NV-2>% 80488 awate] Zedd ot} zpold A Aol waka ¥4l
)88 WAFES A 11~-201d Aboldl 50.7%7F #XE&a lon 10d o)& e wA}
Eo] 364%°lth. 1gjar 219 o] WA £ EE 139%°lth AR FAY wAHH S
9l wARd e A Ao wel /@ AolE Boln vk dAHA BF
A F8 F3] 11204 AbolZt 7Hd & HIEE Holx o,

o %2
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<E IV-2> Hilggel 38YE xoldy

0 a HABE yaxgy CTEL ol
109 o}s} 74 63 55
(35.4) (30.9) (36.2)
119 ~204 106 109 74
(50.7) (53.4) (48.7)
21d o4 29 32 23
(13.9) (15.7) (15.1)
209 204 152
(100) (100) (100)
x°=42.955 x°=44.148 x°=26.222
P<.01 P<01 P<01
<E V-3> galygel stuzZd XojdA
~ 3 Al A &
o= gy Qg 23 2oy
Stuegd & 3
= 5 8w 44 57 69
: (23.40) (30.60) (36.10)
= & 94 103 92
1 (50.00) (55.40) (48.20)
R 50 26 30
o ‘ (26.60) (14.00) (15.70)
' 188 186 191
(100 (100) (100)
P x°=22.481" x*=48.419” x°=30.863"
P<.01 P<01 P<01
<E V-3>& wAbe) HA4FE suadd wot oA He & FRolrh Al #

Y 23 suwddel wel fo8 AolS HolW Y 25 HAAFRGE A Y
A W el 7)9E Ao e W, Fotmet mSetme A9 WwPuu
guAge] o ¥& NEE Bolm Ytk

e
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2. BEM

<E V-4 gMad ¥ o2zol mE 49 X0

g N S X t

g A 282 6.1870 245851 331"

oq A 283 5.8937 26.2686 ’
*xP< 01

<E NV-4>+ 23849 98209 ‘AN ¢ H=27Pd mg urgg Az 2
Mgt Aotk F - o Ao wel 99% FFEAAM FF o)t Utk mEkA AN
1272 2 gazd dal gAdSe] AR & ¥ By wd 4 gy

<E IV-5> dH[2Iztstof WE &Y X0

A+ N S X t
& A 282 3541 12.1418 036
94 4 | 283 2.990 12.2403 :

CE N-5>% 2749 9899 Wzt B wge Pz B 43
ok QAR Gl Wt FAYOE FA¥ Aolsk Yk mebd ¥ Awe
& #7e Yubm By & vk

<E V-6 WA g3z dEol IE oY Xiof

I N S X ¢

2 282 4.187 20.7447 306"

o A 283 ' 4.068 21.8092 )
P 0]

<E NV-6>& 2749 s 89A NAH AL dFd B v 4E=

M
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Mg datolth NAA AHALL FAHLE 9% T 74T AolE BIY.
& NAH A B diE JuAl GaARg ¥& HgE Bdgan ¥y ¢

At

<E V-7> M ad 3 o220 mE ZHE X}of

A o N S X
109 o} 209 6.1094 25.7033
11 ~ 20 204 56728 25.5392
21d o4 152 6.6090 24.9013
SV l SS df MS F
SSB | 605332 2 30.2666 0.8142
SSW | 20891.8137 562 37.1740

SST | 20952.3469

<E N-7>8 Addd & ‘A3 ng
Hab BA Aol AR
Ace] P e F3d Avn

R B

e 4 9o,

<E IV-8> d|elztztof WE FEHYE X0

9 wazre Alds, BEHA W WP
Fel e abolzt gl webA Al

ol

=]
AT

._21_

A o N S X
1008 o3 209 3.0117 12.3684
114 ~ 20d 204 3.0082 12.0686
21 o4 152 3.9139 12.1118
sV ss df MS F
SSB 60.5863 2 5.2931 0.4928
SSW 6036.7695 562 10.7416
SST 6047.3558
<E N-8>& o) we el A, EEUA L HFA 59 x4

A BAe A2 EARoR #98A] Bl walr A Ao @ ¢



<E IV-9> JHQIN M2t ZEo WE FHY xiof

3 o N S X
104 o]3} 209 3.9206 21.8852
1d ~ 20d 204 3.9357 21.0539
21d o] 152 46614 20.7434
SV SS df MS F

SSB 130.7291 2 65.3646 3.8175™

SSW 9622.6443 562 17.1221

SST 9753.3734

** P01

<E NV-9>& Zudd me ham 4z AW Ads, ®
59 712285 B4 24 Asoln] BAHOR 9% FEAM Ho@ abolst 8l
ohoateb RQlH AR AW o 109 olale] Aol Ay =

= A
By &g 4

et

or 1o

< IV-10> gMad W D22l mE stagdyg xto|

2 o N S X
2T g x 188 5.8559 26.3138
T o 186 6.3624 24.9624
S 191 5.9956 25.0105
5% 'SS a MS F

SSB 251.1472 2 125.5736 3.404™

SSw 20731.1997 562 36.8883

SST 20982.3460

** P 0]

<E V-10>2 sagdel we ANy 22 2 fa2zhe] Aldle, BF8a 2 3
A 9 VN2AEE B BN Adoln. BAHCR N JY AFL 9% 42
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oA #og olrt ok xFsE Fdo] MY & FFEE B WY, T2
o] 7bg W FEolth wetd ‘AAAH 1Y R J2

7t Ee weg By 2wy £ gln

<E IV-11> H|Qi1Ztstof| THE &faZ9 XfO|

A o N S X

2 % 8 o 188 3.2871 12,5479
F 8% @ ! 186 3.3094 11.9301
il F % | 191 3.2137 12.0942
N SS df MS F
SSB 38.3915 2 19.1958 1.1753
SSW 6008.9642 562 10.6921

SST 6047.3557

<E NV-11>¢& stagdo] o wjztsl o] Al R&EHA R HdA 59 7
2A 85 B4 BN dvoltt stuFdd we A Puo) FFASE FAHew
T3 2ol & Mol dn Ak wEkA vk o) HAAES HE HXH
Szl Qokn ¥ 5 A

<E V-12>% stugdd & AN A7 2 Aldle, 2EUa R AT

3 59 J2ARS B2 BAE Adolth SAAL2 FostA Rath getd
AH Q7 AW A5 SaFPol Avdel ML £3d dun TY F Ak
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<E V-12> OHeH g FEol ME sazdg #ol
2] o N S X
2% % 188 43858 20.9840
Z % 1 186 40657 213280
i 191 4,029 215183
SV SS df MS F
SSB 27.7408 2 13.8704 0.8015
SSW 97256326 562 17.3054
SST 9753.3734
3. #frol Faptierat Mo KA
D #fEe e 234
<E IV-13> HAX|gHCtel 2XY HE xof
Aed| NS X t &’
s (111 0.4673 25471
o | 81 0.4477 2.6481 i 0.0061
<E NV-13>¢ #AAgYdel duol ot 204 HEE wund Rk 4
Ao 204 FHEL FP Aoyt gloena 2o $Ed JUntm #FY 5 ok =

o2
23
r o
o
2

6% AHeA] 2ati . r=0.081245 A F& S r’=0.0067}

i Axe

g Ry

& gleh



<E IV-14> HAX| g ctel £Xd FHY xto|

I | N S X
109 )3 74 0.4038 26106
11d ~ 20d 63 0.4624 25859
21 d o) 55 0.5324 2.5661

SV SS df MS Ja P
SSB 0.0637 2 0.0319

SSW | 40.4629 189 0.2141 0.148%0 - 0.008%
SST 40.5266

<E NV-14>% 8127 ¢A NN 234 HAEL 7 wgt zto]r QUrk. whal
A Aol 20 Aol o9& FEFe BA oy BY 4 Yok °
Welzhe] AL r=0.00465 A FY o r’=0008049% 9lo) &gl = Ao

2 = N S X

25 % u 66 0.4982 2.4067

% 3 = 57 0.4575 25319

3% 8 A 69 0.4269 26212
SV SS df MS F &’
SSB 2.0123 2 1.0062 .
SSW | 402484 189 0.2130 472390 0.03730
SST 42.2607

#xP<0]

<E N-15>% S99 Ae 204 Fase wFdel Beh 9% 7ol

A Ree Aozt Ak ek AANGPe uFdol e 2Ny JPe v
Z

t}
|

1:1 &:1

Es

2
T

Aot r=0.19312 A FY o r

0037322 #9 @ gl 2T %
AL 204 oF %3 = APstn glon oY A2 4N w§ don @



¥ 4 gloh

2) RRGEFYGY 224

<E IV-16> ™ FX|Hctel 27 4Y Xof

I N S X t &
= 131 0.435 2.6811
o 158 0.407 2.7526 144 0.00345

<E NV-16>¢ HARAGAGANN 204 Hdol we Woke Je wx o
o 6% SYudY FHUAe dE ol AY YL BAFH Atk F W
ol Zre] BAE r-0057 AL S 2L Fyoln 2Y F Uk

<E IV-17> o XA che] 22y ZyE xto|

3 28 N S X
1008 o) &t 106 0.4042 2.2774
11d ~ 20 109 0.4179 27177
21 o] 4 74 0.4429 2.6468
- SV SS df MS F &’

SSB 0.7063 2 0.3531

SSW 50.2896 186 0.1758 2.00830 0.00653

SST 50.9959

<E N-17>8 dARAGHQNN 2048 A g A FFPol S u
dF 3 gt Sgwele) 04l oid HENFL 1% RUAD Yok r=008328
AAl FHFAY YD 204 FRBAL W Re FFolgdn TY 5 Uk



<E IV-18> HY RX[gAce] 272y Stuad X0

7\:] I{’} N S ?
x5 % 94 0.3992 2.7858
T % 103 0.4538 2.7374
S 92 0.3929 26339
SV SS df MS F PXi
SSB 1.1202 2 0.5601 .
SSW | 49.8757 286 0.1744 321160 0.01500
_ SST | 50.9959
*xP< 05

<E NV-18>2 IARAYHAGAA 42238 uddd F3FS nx 793 Ao
g 27 Ak SAWAY 24 g AW FEE 2%l AuA Fou P
Azhe] AAALE r=0.1228 ©E B $ol) v F7he) g@g Hola gl

3) AR A4

4 @, N S X t &’
w 40 0.521 2.5682 e
Nl 44 0413 2.8790 300 0.08700
*x P01

<H IV-19>E WdHY BN ARNYS AP ot §o% AT ZEZ o
F& o]A3 Aok SPAAL 2WAHE o 9% HE AWIT UAnk ¥ W e 3

#o) AEE r=2062 2

rlo
o
r
o
i)
Kl
i)
]
+
2-2
4
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<E IV-20> gy Xctel 2xd FHY xio

109 ol=t 29 0.5600 2.8401
11d ~ 209 32 03468 2.6506
214 ol 30 05575 26976
SV SS df MS F 7
SSB | 05716 2 5,888
SSW | 193457 8 1 02388 1.20920 0.00490
SST | 19.9233

<E V-20>2 wdgAdN 23042

oY

dol o YL BA YL wolF
3Rtk Wl 7o) RBBAE 007 W e Awolzn wE 4 ok

B N s X
% o u 78 0.4650 27679
z2 & = 26 0.4266 2.5367
75 e w 30 05253 2.8501
SV 55 & MS F o
SSB 15113 2 07557 .
SSW | 184120 81 02273 3.32440 0.05470
SST | 19.9233
* P05
<E N-21>e BAgPedA 248 Suddd go Je ud J2 sl
#93k zojE ol et & W 719 A#e AEE r=0234Z ¥ AHdA

& 2ola Utk



4. Rt Mo AAERE>

<E IV-22> saldetnt axIMdol oA (B8
% o N S X
AP 192 0.4934 2.5583
A RFAYHG 289 0.3872 2.6139
FAPHE 8 4 0.4025 2.8381
SV SS df MS F &’
SSB 2.2064 2 1.1303 .
SSW | 335876 563 0.059 18.96470 0.05820
SST | 357940
P01

<E V-22>= A Ee mE A gl &34 dFE vFH FAHOEZ &3
4 BAAE bl Fra @ 2ol Z2A sAY. FAEFY A1 diF g o

6% AEolm, HAAdeH 2o Fre) FE 0241224 T RS 4
oletm Wy % Stk
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3) HA el L4 AL JGL oA WgH LI

oo ATEAT Ay sl WA HAYGHR 27040 B FAAT 2
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< Abstract >

A Study of the Relationships between Teachers’

Innovative Tendency and Their Burnout

Ko, Won-Bae

Educational Administration Major
Graduate School of Education,
Cheju National University, Cheju, Korea

Supervised by Professor Lee, Owan-Chung

Organizational innovation influences the attitude and value of its members. It is
sald that innovation can be burdens to teachers. The purpose of this study is to
clarity the relationships between teachers’ innovative tendency and their burnout.
This study is conducted by social research method. A scale was developed to
measure the Teachers” Innovative Tendency by the researcher and  another scale
was adopted to measure Teachers’ Burnout. Data were collected from teachers in
clementary and secondary  school systems in Chejudo. Data out of 640 teachers
were utilized in the final analysis.

The result of the analysis is as follows © First, Innovative Tendency 1s
analvzed. The Innovative Tendency of Teuchers showed no significant differences

hetween male teachers and female teachers. However, there were significant differ-

* A thesis submitted o the Committee of the Graduate School of Education, Cheju National University

- partial fulfilment of the requirements for the degree of Master of Education in August. 1990,
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ences according to the teachers’ educational careers and the classification of
~chaols. Elementary school teachers tended to be laissez-faire while secondary
«hool teachers tended to be innovation oriented.

Sccond, In Teachers’ Burnout there were significant differences between male
teachers and temale teachers in such factors as 'Emotional exhaustion” and 'Lack
ol confidence in personal accomplishment.’ Particularly, female teachers tended to
responded higher than male ones in the two factors above mentioned. There were
alvo sigmficant differences among the groups classified by teachers career in the
factor of 'Lack of confidence in personal accomplishment.” And similar result
was found among the groups classified by kind of schools in the factor of
"Emotional exhaustion.’

Third, The effects of Teachers’ Innovative Tendency to their Burnout are
analvsed in order to make clear the relationships between the two variables.
clectively  Innovative Tendency  seemed to have effects on teachers’ Burnout.
I'he independent variable explained only 6% of variance to the dependent variable.
Ihis deads  the conclusion that the influence of innovation in the school

organization does not make teachers be victims of Burnout.
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