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ARt gel 25 Eokoll 4 ## (Innovation) o] gt foi7} g Algslzn gl
a2y 2 okl AF AFEH T Qe o] folof HAELS YA A @t FladA
AMde EFE IS FAZL & At Bl FEHANAY BLE stelse v,
T8N e EFE BEF dleln & £ e olve)E Mannerism) & F
53817] flste] AU HREMH LBE Bl Aoz seldrls g $
AL BH S Ee A4S A A R) W Axz gy 5 AAY o o}
FAEA $ oz Zlestn Jon?, =3 g% (Reform) & (S Ay 7| 7q}

ks

S1%) Aol A& G WA B, S| ofd Yo, SEmozs

r
bl
*?3

v e” 2 Asta gl a2y oleh 22 fof sjde HAln Hdy

PRISEA AL ARt HUg FEs 43D Yok eFoleks folt Y
Aoz (TREREN SUolA T2 HIES WkE 4o stel Agss, wFe
e WA AU DBl 3 MATHR S 9 AgsE gejelch,
HIBEF oI 2xdsel SlolA A2 ololtol$ Elistn o & M Kk}
£ }3g Fec

@ BmAel sl HFE SH Eehn AAEng Aol x&Holn 4

1) A S E4bd (M€ A4 Esha)l 1984), p. 3706

2) LigdEm, p. 118

3) @B (1986), MR, (A& HEAD, p. 405

4) Victor A. Thompson (1955), “Bureaucracy & Innovation” Administrative Science
Quarterly, Vol. 5 (June), p. 2.



Qe mLE WAl Lol 2tz Folstn ¢lem®, Richland® & ¥4lo|at
Agsts F1E Hn2 24T 5 e AF2 S5 Pz A Ad L
FzA oz A, A, AHE3E Aol sto] EH L Wbt ¢ £8AU BE
ERE Y FRYE Hatke Ao dEe AAAS FAETL o3 7§
T3 £HE "BEAH 27 gt AW of 845 AT Holn AYA=
WA A Yrbs A" oletn Fostn glon] FREKY S “EHlY AA g
ol 21 B, WA, ik Soll A2E Harh dojvte Aoz oA AFx 7&9

Axe dads Agkg oojsl= Aol oldat ol AtetE B Fo) oy EE
HEre #es T3l It m A9sted v AHHojn WA EFE Pz
3tz gl

#EH % (Innovativeness) o AHHA ofn]= EFE dovl= HiE S U2+ Lo
of. ¥ HAA-2 E5e EPES oz ¥ 545 B oqrpA] TAHA f
e T3 Adolel & & Uk EFE N2 ofeltlolo] A oled,
e 2L ololdelE Mesles £A4Q Aoz oJud Al AEA] 274" E4
HEE WA sl 22U ol FFolM AP AA EF] & FHEE
T ok & EFMe 23 23 72, x4 Y AQEE 5 o8 2dE
of tiaf FALEe] A3 e I4HAL Ao dE WAL ¢l HEgHolxn
tEll ol deivdz gle RHE Jtelvle Aoz EAdA AR B F

N
=]

N

n

5 FaeFAATI (1991, ‘FHEEFA RKEI} ER (N LEFHEA,
p. 13.

6) M. Richland (1976), Traveling Seminar and Conference for the
Implementation of Educational Innovation, 1. Morrish, Aspect of Educational
Change (London : George Allen & Unwin Ltd.), p.22.

7) ZFEGLAE (1992). "BEEMEER, (M€ 4¥€4D, p.20L

8) BRI (1980), HE%F TR EHER B B, 4484 FF=E 23
s dEd, p.4

9) AIiRAEM, p. 3706
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Johnson'™ & #Firs 47, Ay wsicjeksie] Agdoz v 9o

FUH Btve 74dez shoi 3 Wikol et MAE s7stee HAlo 43
oleitd $4 Tl WA LEES HEsIn glojob Fhoi: Aot

224 Rogers'™ & "#EHtEe el & autel (dshNAwels)l g slde of
T 7AYoz of wlEsd 22 olo|to]E o} So|l: HE"=2 A
o2 o @as ¢8sn gl

ol S8 F Aoz By EHML Wt uY BAA GG AR Ao
£ 3 A3ole JAFel K LB Y FHEES 22st: Adole ¥ 4
ch.

EHE A8 BLE FEstelt Qe A7 MU dopsial A8 w g

3%

. Leavitt'” = zw sty zho) oislod ZARI E& AAlsto] Tt MG R

BA IAlshe BHEY 7], 4, U] os) AAADE Aluol 7]2E S0 o4
3t7F Ay sl A4S MR (unfreezing) 8¢ (changing) % Hilgt (refreezing) <

10) RAEM (1984), “HMAEH S BfF B FiF", dags AF=E AFysta
aFoiehyd, p.29.

11) David W. Johnson (1970), The Social Psychology of Education, (N.Y. : Holt, Rine-
hart and Winston), pp.252-253.

12) Everett M. Rogers (1983), Diffusion of Innovations (N.Y. : The Free Press),
pp. 245~251.

13) Harold J. Leavitt (1964), “Applied Organization Change in Industry
Structural, Technical and Human Approaches,” in W.W. Cooper et al
(eds.), New Perspective in Organizational Research (N.Y. : John Wiley and Sons),
pp. 57~71.

14) Kurt Lewin (1947), ‘“Frontiers in Group Dynamics” Human Relations VOL. 1,
NO.1, (June), pp.5~41.

~6-



3GA R Addstead, o A EEEL B HiRH L A sttt

Makel REBES 5o BAE FEY HEAU dF2E Greiner' & &
ok 22 Yot dojd Wl 2 HAe] ofwl YAFE AH o|FojxrtE U
Greiner®] M LB 4322 Hals 3 HHE 24 2o A
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HER L 45 2delete A E Wz
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Short'® & ol4be] ZKAMEA, CIRMA BREHEAS Hoste HalgdaE oy
23 2ot T2 223528 L A8 o, Herseye} Blanchard!” & 2
#) 31k (participative change) ¢} 3#%|#9 1t (directive change) g+ F49 =3
22 TAYE AYA Hska ZAtel sl Hdegsim glch

Zao] 4%, WAy sl A FERs T WHEEN EXRS A
Y BME ofz] oA dFso] gich

Chin®} Benne'” & #AlAtatel #E @R YA A AWAA A Aol wbs)
Guba'' & A =te] FiE L A2 ste] AL 8L A3tz el ole o
7hal & Wel o BHERFR HRelzt ¥ 4 gich

15) Larry E.Greiner (1972), “Evolution and Revolution as Organization Grow”,
Harvard Business Review (July-August), pp.37~46.

16) Larry E. Short (1973), ‘Planned Organizational Change”, MSU, Business Topics
(Autumn), p.56.

17) Paul Hersey & Kenneth H.Blanchard (1982), Management of Organizational Behavior,
4th (ed.) (Englewood Cliffs, N.]J. : Prentice-Hall, Inc.), pp. 273~274.

18) R.Chin & K.D. Benne (1961), The Planning of Change (N.Y. : Holt, Reinhart
and Winston) pp.32~59.

19) E. Guba & O. Clark (1967), “An Examination of Potential Change Roles in
Education.” International Planning in Curriculum and Instruction (Washington, D. C. ,
National Educational Association), p.203.
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vetved 71 F23 €8 g A7ko] 2 Aol ofoltfo] S A4
B oo elxef WalE dosle A e o AR M H, RELE HEK
# 5 ey ®EEel wel oh=2A Jeluel, dalo] dig BlE ) LS e
YEbdoH?. Barnett™ & d41& A Hgoz vy @AM BEE, 4K So] ¥

Ao} Aol Jeg vlAckn seion WAL XA E 2ot MES AE
L

AN
o

20) G.Watson (1967), “Toward a Conceptual Architecture of Self-Renewing
School System”, Change in School Systems (Washington, D.C., National
Training Laboratories ; NEA), pp.106~115.

21) Fred Luthans & Robert Kreitner (1974), “The Management of Behavioral
Contingencies.” Personnel Vol. 51 (July-August) p.13.

22) ZEtrfE, ATiE. pp. 193~194.

23) H.G.Barnett (1953), Innovation : The basic of cultural change (N.Y. : Mcgrow-Hill
Book. Company Inc.), p.1.

24) Everett M. Rogers, op, cit.
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=% Fleishman™ & #glol] tigt 74U =t 2 230y 2=
gloltie] AN EE ¥ AMEE Waod Adsds wl ojeistzl dealo A= g
el A sief A sxbs Z47] o2 AERE it - SUEMBRE R dFE 1T
PR 7HA 2 olA HE 483158 o HHEHRE 28 €+ UeE 29
Aol grala QU

A S 21T BBgo] o}Fe] BAENQ Zolel ¥xgx HeFy AFHY A
Uol GAY FALE] oo WFFHAY MEgsle A EFL ErhssdlAd 2
HE2 T4 FEHel thle] nlPzHd dofl= o] 59 B vl WLERE
o] Alssjojo} et

olFA Faf = YAl Y= WA Btk 2A S vedn 2 £
Ut

% Daniel E. Wren™ o] d-7& ‘g 2ol o] 43H oz +4517] 93
Ae 2 =29 Eig B W B AE o) Fojol ¥t 1 Mduisimaiy, ¥4
ol 4FHog olRe7] fiME =AW M4 BHE T HEMENS
Zzsz Qo

Daniel Robey$} Steven Altman®® = 2 -%9 3t2 @H#H) R 3 waiAA oA
7E2l BAHAAM FAQYUA Mgtz ek & ) zAFE ) 2ABHFAL 24 i)
Aot HAe] ABA v)HsAH Y e F WA FPL v Qe A

Aol EAE V) A8 45 2 W Wl A Sul, 58 o] s

dl

25) Edwin A. Fleishman (1953), “Leadership Climate, Human Relations Training,
and Supervision Behavior,” Personal Psychology, 6. No.2 (Summer), pp.205~222.

26) ZFELUFE, #iEF, p. 204

27) Daniel E. Wren (1972), The Evolution of Management Thoughty  (N.Y.: Ronald Press
Co.), pp. 498~499.

28) Daniel Robey and Steven Altman (1982), Organization Development : Progress and
perspective, (N.Y. : Macmillan Publishing Co.). p.18.
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ol = vloj

A - ;me%

o

a2 2o g 2E Bl EHL w3 WsE SaksiAl 5= Do) A
TEUEY NHEH kAL = ot

Watson®™ o] 24% #itell ot U TEM EEE oheo 2L Aok L5
Feftoll o ¢ Zlegd, |)ojuidt Wslol] Auglo] A FHE Sxslais g
fE# 1% (homoeostasis), i) EE (habity), ji)H 22 £S3 RIERRAA S 24
sel= F¥(primacy), iv) ZI€e WL Az)s] A% BEH Dot BE
(selective perception and retention), yv) S8 %oz o 2E o =] 4 ) A) 9} o}o]
Hel, Wag AAstmzyq Zhe % (dependence) vi) o] Al A EE Woizty
5t B8, /TS 24 (super ego) vi) T{FRK (self- distrust) vii) ®4lo] el 5
FetE AAL Y oe FHEslel: A3 (insecurity and regression) <o)t}

Sexton®” 2 AU SE% wl=ot WAEL M (Mordernization) 2 fR5FIE
(traditionality) ol BH& F3u Bikel chat TEey BES RFMol 708 BALY
LS HED B0 8-S waln gk o] Yol 2hale] el o REET

29) G.Waston, op at, pp.106~115.
30) J.D.Sexton (1979), Modernization among CAKCHIQUEL MAYA, Journal of Cross
-Cultural Psychology., Vol. 10, No. 2, pp. 173~187.
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R, dFde 578 At wste] £ oid £, HEBA (sunk costs)
HEh ol 2td, wstel chat HE, HAELERE P ERol oig BEE HIHA A
Y Ee AR R K FALY dAA FZo o B g HHW®
& oA7bA ol Rt HAlol A TEhy MBES ¥dez whaxn 9k

Morrish™ & ##& MsstAY £24071¢ 202 BAW, Aty 29 oe
Wedol g2 & leu diAle EHES MY o 3 Bl BmeE 72
A17171 1A HARAT 2n e Sdo24 BFe B BA, THi,
th B 5o 23 dasde da FTHdo] BaiY Aoz o &
B ek (B, BUE TAYY RS BEl NI B Mg, sfie o
T ER 2zln 28047 £9 e Sno] BEMNERCo2 A ftao) ik, =&
Ul FEeh EEAEEIS Bt #EHME S o] zelslejo} Yin 4y
3tz Qo

ole} o] HAL KB YR Aol BAN, FEH, XK S 2Edo
A z2jsiol & 8<lo] gl B3 BitGe Moz Axsd Asjolr] W
ol HFEEH Ol A =Sz ¢ e AT FHE FElE Axk stmz A WA 9}
VHTZ 59 {TEE RS n2slojol slul, S35 &ffo] 4xdoz 49y
= FHAoll QoA wWstel i BHAS BEE £ 2% 20] 22 159 wge
EHol 323 2eislelo} stn] Bt M2 Mol BEES BASE A =
A A g0 BLRRES o &3l N BES T4 4 gt ZYL Ao}
o GEY BEMIE 25oio @ AYL ol o AT AIE Aabsia 9
c}.

31) Ivor Morrish (1976), Aspects of Educational Change, (London : George Allen and
Unwin Ltd) p.137.

32) ®71€ (1975, TAMIBARR. (M€ : F97344h, p.115.

33) Ivor Morrish, op. at.

/e



ol HEH FTHELE B3k FHES TAHE THEREL A 0834 2ol
L9% + glch

(D FHitrel gt L@t ik (FEL50] Mo BES 28 4 ddo o)
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(2) 8t FAE (T4 MBRBEHE 518 Bt MMzl ¥ =)

Q) Eiatt 1EF2L dstn A2 R HBsleic o4)

@) BNt (T8 51 242 #is) HE Bz =)

2. ARSB8f%

Azbel Bl HHIA MRS 22 R:e Aobz & gik: AL AMol
&Y FEehs AE AFshe Zoloh Az AAQ PAE o AT EE
< AlAkol T¥ete] AW Y W ARIBAK 3o BARGREE o] AgH AR
BRGR &2 WABIRE $l7t 93lE $& dskxl RS, FolshE Folsia) @ 7
ol #3¥ & e d4del7l= shoh <Aze) HAK T HEY MFE A
BAA SrdolA] aAle] B iEo) Holl 9§ake mlx s ¢ ¥31d Jio]r] o
Toll o Eokell tht A& ofz] FFHoboll A E2Fslo] g}
ARRARl e &L o1& H2stt Aol wat o 4 ulof glony mpejs
olZE D3 o F v AR AoVl sk 2Edoz ARMMEY 29
ol8 AgE Atelol A doig 5 gle RE MEMFA (2] YEH oA

RS RACIALGE HE) & Wekgopo,

O

AR (human relations) oF ¥f AB#{% (interpersonal relations) ] s JprEe
TFA7F ok R E A sAles e Exe = HlBA o]z KFEE =

34) FHEES (1984). THEHF ARBAG (Mg :WEAD, p1L
35) EFH (1993), TARIBELRL, (M€ : FE4)), p.8
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36) Marvin E. Shaw (1981), Group Dynamics 3rd ed. (N.Y. : Macmillan Book

Co.), p.456.
37) Ann Ellenson (1982), Human Relations (Englewood Cliffs, N.J. : Prentice- Hall,
Inc.), p.300.

38) {9, HiIRE.

39) EFoi4l (1992), "ARIBRGR LE, (M€ %97, pp. 2977 A=

40) Keith Davis (1972), Human Behavior at Work : Human Realtions and Organizational Behavir,
4th ed., (N.Y. : MaGraw-Hill Book, Co.), p.6

41) &17R (1989). “#kEMe] @pisafkol ARIRAR ulxle HE ™ AFNda 28
Y st P F=F, pp. 13-14.
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o894 28 o dolrbd 23 SIPUAHS 9@ ABBZeA Aol ¥ Al
ALY WG 2o HEER oz

ol4E TR o AR ZH o) HE BEENS AT A BIoA T4
dol A W AL F2 AL W AL 25 =l HMEEHY B olgbn 2y
T 3l A 3o Al HEEE Y B, KIF £ RE, s
E# 59 A =g Zospr] o S Q202 MK R QEE 1ol o
T AV o wmebd ARBARE LR F L ode] =3 o] Er1S 9] FgEe HE
°f Hoj g A2 B Yolgbn L 4 U}

AFBAtR gt Az 2 o] = (Neo-Freudian) #3}o] »|2ojxe ol 7TA T o
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(Summary;

The Effect of Teachers’ Innovativeness on

Their Human Relations

Hyae-Young Kim

Educational Administration Major
Graduate School of Education,

Cheju National University, Cheju, Korea

Supervised by Professor Owan-chung Lee

The purpose of this study is to survey and analyze the effect of the
teachers’ innovativeness on their Human Relations in the school organization.
The assumption of the study is that'the members opposing to innovation may
lead to the unfavorable climate, and to the worsening of the interpersonal
relations in the organization.

Social research method was utilized to conduct the survey. Two
questionnairs were developed in order to get the responses of ‘Innovativeness'
and ‘Human Relations’. Data were collected from 750 people in the school
systems of Chejudo.

The following are the results of the study :

First, the perception of the innovativeness showed that primary school

teachers responded higher than secondary school teachers and that teachers

* A thesis submitted to the Committee of the Graduate School of Education. Cheju
National University in partial fulfillment of the requirements for the degree of Master
of Education in August, 1993.
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with longer careers also showed higher responses than those with shorter
careers. Any significant differences were not found between male group and
female group.

Second, the perception of the ‘Human Relations' showed that female
teachers responded higher than male teachers. Any significant differences
were not found among the three groups classified by kinds of school and by
the lengths of career.

Third, ‘Innovativeness' had 10 percents’ effect on the ‘Human Relations’,
which means that the practice of innovation does not destroy human

relationship in the school organization.
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