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I. & BT

1. WRe LM A B
ARlol &M MHES SAsd drbe fEhe e Faw AR 1Y
o BARRE REAS o) gty 2 AR EHHS B W dd= e} el
AR B - 5 TH HEEHRS 9 o EHheld XfelE vehdoh 4
THo HAMMAS fAs: AR SEEIZHE FWRSR RER R EED
g 5 @4 Aok Fad Adas $3HQ AE AT 5 A TA

de geezie 483 AW 4 Qehd + Qoo AR glod &

g TAdo) =4 LEF AR BE HETE AL o dABA T
Yol UAH Frlecle AT ee FRTh =R TH EHAM X
wae 198 ALY HelT Ee ulAch vl olHy ffEe 29
WA sl 2HH ojulE Peojste] Fol HWEEH nrh @4 A4S
YHE2 7] dPolch wZ HARES BEMoZ oFe YA X
Aare o) TH Y APH EES sMRMeE £RY Wiktke]l ekt 1
olgr o]y EFe TAUL HMAMMEY KKZ s FIEZFH &9
& 2y FERE 9A =H7) HEoltt. 0T AV dF FHE A
A Hw BE Al AR E ST Bl B ohzE FEAEAAE 34
of WA k. AW BES fAs Jdrke e AR A 253
RIS Ue Azsl ¥ o pede oy @AM BiEe) shista U
At

Jot

1) HB#, gl (e 2IAFA,  1983), pp. 211~17.
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S BABE 3 AMBIRE SAE fhE FHSE MEEClTh #K
e A BEL SRR A& BEe] dFste Zlelr] wEdl Sl
A o] Wale] tha) BAE FgolE AL FAT Aolth at&tkel AT HIRX
BEe 7 #aT o]lE HEst: Qe Hid alold Helx lch A
Bt {E2RMS et FALeT BE HIEEZ et R, HE

FIefSo HeEto Bt S 22% g9o® FeIE Peb B FHIR

o

o HiE EEd el wet cp2y] gl 2 RSl WA it
“itolely] RO wetE §F SRog Molop @ Foloh webA ptErtEs T
Hele FEEEe] el Adeld FEEL ol web KRS WA
Atertee W#sts kol wEsteta Erh

fEs TR 42T 4 A ddelzke A dE o FIEHES I
Bgo] Hol str}. =, mEmE shEhlskeldt Mgl WY X it 2R <

2ol wEs R 4 JokE 27 sl 2 A58 RE £ dE A

o, mEs] KEHAS SAATH e SeE-v$EA, IR
AIH—£3A, APH-AAN D BF-RVE RE 5T A5 o

@ 7)o UETIE HEY F UEF TEARAI] Al T HAMT o=
Malzhe]l gzt MgkIEEA 4% WU HYE ¥k

2) Gordon J. Chelune et. al, “A Cognitive Interoctional Model of Intimate Relationships,” in
Varerian J. Derlega(ed.), Communicaton, Intimacy, and Close Relationships (N.Y. : Academic
Press, Inc., 1984), pp.l1~14.:Suzanne N. Kirth, “Friendship and fiendly Relations,” in
George J. NcCall et al, (eds.), Social Relationships(Chicago : Aldine Publishing Co., 1985),
Pp. 164~168: Stahley E. Seashore, Group Cohesiveness in the Industrial Work Group(Ann
Arbor : survey Research Center, Lhiv. of Michigan, 1954), pp.11~25
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gk @iEs F33] a8z AAHeR +9% LEs 9ok
FEmel whirteEl BRAEE 2] BRS TFRsleE HieE FEFHoE o] F 9

A sieh ARIBEES A FRIFE MRS EA) trtkol) KMIMEYtETS) B
59 BiEol 2 Aelel AFEE ATeleh T eIz MRS welele
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A Wizee Hage mAY djadA fehe ubadsts mterttd) o) 59 Hiks
Wl AAZ 7IA e WY AAE wieg HEWRNY J53

54L& ozt ulE2 g BFEUES st ed 2 712 aRE A

L

2 ddl it

2. WRREE

A wies ES et VhA mae SAAHL MRS tAd's AL

N

e tdez sz ook weld FIEME) FAAE o WA Ry

A5 fEads7] Asted 3% ARE ot 3 #R gl HEHERS o
]

ro

A ghErtE WERske el WIES Feste "ie MbEt WRAAM 7
9] stel8 s FE A 2JES FALE A9 ARE A2 =
Abel K 3 - FHEE 42 Fol ok ofrelAd Kifel iR 4&
fEatiifee Tdst2 sled 2 olfr oledt WREESS g A3l
it e RS A& BAZE EAFEIIY AXE HahA w37 4
s Aolch. #KEme WRS Jebds w2 45, FEbE FER], T3, MR
Al 5 theksteh. MAWEAEL ATFA welt £ AT gkl wel 77
& ASol BEHL oyt A7lelM = M, BEERA 2w 5 7R
WEeh mEhdel AHEstdch & kA e de SAE TAA
& A g3 2

AA, Kef Rl o=t et B ERE 9

A, AT ISl uiEd BUFRE M 2RE Wdd,

A, em whg ol whet pterttst BEERETTe] MBBRE v
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3. MBS ==
A iEH®
AEHS EE S MR B AMC] £l W KmMMe) A& MRl
sl e HMABMES 5 BEAA Ube e ovigeh
B. Mg
WHERES 007t A7 2987 da A0 whel datd $51 3
S HesHes Eastel vwd JRAUE AN, oW W Y5 AY

g ool

4. YRSl HIBREE

A WIS A B e RRZ sk mgEisEe] 478 539
F Hilty 23bE 443 ST 2+ Aok & Y @l BREE
B3] st7] fsted I HIRRIS weld ohed o)

AR, & giEe] B4 AFEY 235 ZAE QAo 3 Folmg B
kel @FEolt BEES] —Akikels I9bE HifRe] walo} & zlolt).

A, KD RS MR, SMGRG 9D Husk 5 Al7bx] welos mIRRshel).

AR, MR N REEHKLE oAt & FreoldE #me Iy -2
A RERHE SHkiEe 2 stqdch



I. Mawhy B

A BizEe AL it etk BRI Al oW FAIZE devhE v RE
dl 2 Bigel ek ahebA & TellAe 1o wE MG FRI e B
TERE, AhErtEI BRAEERESh) BA{R ol BRERS EATHIZES XRES WAt 2

g 71ee Aols

ARe] &2 ebdshe) Btk SollA frAiglch oA Dl AMBIRE ARIRY
o MIERS T3t A2 it AshE o zn Al & §9
I Kb, WEE) BIRS HERSIE FEolth A B{RE HFHd o A
fil& Abobell disted FAHHA FEE Fo2HN BEATAM AvidEs HHE
REIsHA ot AFH #rESel ol Hl ARBI{RTL A7kel @EM T 4FE
RNy SIS FR32 USE WIStk A7 REFRO SKEFE

w2t sjAAE Zx

ol AzHal FAAA FA Aol E depde. of3l

2

atol= g Qo] trEAE s FHEE 45t 2 iteftte] LS RdFE A
SIh=
it & 14% (Sociability) o] 3t EFs BFol| w2} ksl #R=2 gt Bac

ko} 19 FEVEL “itEtS AECl HE HWANES 3 A MIAME

3) Kurk W. Back., Social Psycholigy (N.Y. : Jhon Wiley & Sons, Inc, 1979), p. 134.
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o2, RPR' S e ek B abELidd #Eds HEH 5

e AFETS AY 4 e AN fEN =E AR 431" YA, ddBA
o k4o, 72X Harris't “A3l4L &dAQ AnBAL 5 5 #

&3 BABES FHE - BEAA e e eE2 gHI Atk ol Al 7L
A AEe FALE olF B EHsted Eobd “whétkeld HH T2 MR
A g <lzbo] Elal ¥ EMEMS) A&y Btk EmEsted A HARAE FF
i BEAA st g ol B 4 ith

Z27] ATFAEL odd 8AEE AP E Biued #AS HFTIAUCH
A5 AL kR A A Ve d@Ael7] wifel ol Wiy A=HAlS BT
F2 BEMY AHE FHste 2aE Ao AF At Rubin' S “BIHRME (-
elationship) 2 24, 553 A% AHe st o8] $F 80K (needs),
I5% (fantasy), # % (desires), #&77 (attaractions) S22 HEHE 3 Ziolth
ol2|gt EHEQ o}y =3}l 9ste] q1zre] el W7 e]u]R|7t whE i
o I #RE A0S HEREBMERES EstAl 272 2o as Azl Hal
o] BfEoA el E RS HEAY B{E (cooperative relating), £lEH) BY
1% (creating relating), #Et BH{% (adversary relating) 2 S}8)% 34| (antago-

nistic relating) 2 Ad=slx v} =3 Kurth” 9 dFE A3 A A 2l

4) MFNE TzsAd=d A7) (4e: 34h 1983), p.20L

5) Edward D. Harris “Sociability and Job performonc,” Journal of Personnel Management,
Vol. 3. N.11(Sebtember, 1981), p. 206.

6) Theodore L Rubin Understandong Personal Relationships(N.Y. : The Viking Press, 1983), p.3.

7) Ibid, pp.26~37.

8) Suzanne B.Kurth, ‘Friendships and Friendly Relations,” in Social Relationships, (eds.),
G. J. McCall, et.al. (chicago: Aldme Publisging. Co. 1985), pp.164~68.
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oA, KiuFge) BELE (friendly relations) = zPbAe] 7123l BRI} ZHog
23 Qlch. Cheluned 19 F3F 94| Kurthel §A3 &2 ateis =
ehsl gledl, v AArty BEfRsE AET oiAlel BiEg B4R (intimate relations-

hip) & AHESHEL olTh 1E BANE T AT Aol 4EAgo un o]

(4

< AAY Bzags oz A 2 AsEEol o3t dFE et A4

Reg Atz Q). 2ol sl #%H (intimacy) & A3 3

op

PAE 7l
o2 3o A RBE{EMY HATF (relational expectation) & ol FH Frlo|ct, o]
F F A Kurauql Btk 2 #HEtkolel:s MAS AFAY Fo3 EBite

2 gefsta it

H

A2 A& g A%k ElQle] Wigh %1% (acceptance of others)22 ¥ & 3
A AZEZ et Fey"'v Aol o AF A FAE AT + e
el elale] AFolvd fTEHHES oldlst el &F-F welEd 4 3lelok
Fop wgtoh AHRARE HE 5dRmgs] Zo)7] dF ol ZHMHL Ao 34

olvf &Aool &ATHE WBA A g NSt B9 7] wet 3

Tohe BEEE wg 4 Utk oAl w4 Ane RHH) BES JFmE
A= eple 2R E Jdighs vhE 2AISEY ol BRI HE 297telyt

FY7e wRYE & Jde 2ACE AT o 7MY BEGEE Rozictes Ao
t}. Moreno'"' 9} ft&tE FEELS F2 ol Bigel A HD R F

9) W.F.Fey, “Accelptance and Friendly Relations,” in Social Relationships, (eds),
G. J. McCakll, et al (Chicago: Aldme Publshing, Co. 1985), pp.164~68.

10) Jacob L. Moreno, Sociometry and the Science of Man (Bacon, N.Y. : Bocon House, Inc,
1956), pp. 11~28.



AU AFE, HERE 2 #oktE (expansoveness) & 4#sted MUY it
re FHme FHmste & Aeloh 19 &t FAFEHe Jehd D
AREY HERPEE Dror'''e] Ao osted o el A #EEd AMpolvt s
g ARMES ZH2 Aol Q710w AR AYEI g ¥l 9ch

BitRtEl BA L HIEZ A AMBIMES 7t w3 #ie Hgolzln @
= sk ARBRE 22 Ads) ebde] BAE A b oM LES HeRe
olth. o) F ¥ BT MooE fEiEIcid AMBIEY LAY HE T
AR odolX AT I BR CRE, CERR SR, B

£

22 o vop A HMAEEKS A% A FFelM el ] 2 sRal

b
i

Uzte] 4uagolda ¥ o oL pats) BT A TUH 2
- ZFHT Uee & ootk HEATE KES sewrel ARMBE 53
N ARIBE W MR - hEt ARIBIE 5 oA Xz FRew

o
o

ot

o

B 2 #4859 AEANde AEE Rubin'" o) FEs 44 W 2
AY 4+ olvh SMEES PLSRY REM BIEA SIES KED %
el ARIBRGR] ololA] HEERE FEEoly v KES JARMm B, o

b3

o ey, Rfe), WEM BEZL FAXS KiFy 3L @Hme) AR A
B4e ANEA L A AMen otk FEETY AT 94 KES K
M7 AMBIRE A 2EE A™sT gloh

11) Claire N. Dror, Human Narure and Social of Man(Boston : Pinehill Publushing Co. 1975),
pp. 106~109.

12) ARE Mg, (M€ Zmxibit, 191), pp. 187~89.

13) Theodore 1 Rubin, OP.cit, PP.26~37.

14) &M "Gz ATAAA JY AF,7 (FFAHAE =2y AsFetd =24,
1983), pp. 13~14,

15) &S, 2FHE Eode Qoid AnAAA 9 A" (Hedgdr =31 A, 1978),
pp. 287~88.
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o] 9 EF& weZ A[ACL b el vlAE W SoE TEE 7

A S 5 4 Jdod, 29 gkl B aRe] AubH A7kHA e
=

B BIRIMEZY 170, HET) 26%, LRl @il 18% fuEd

& N-1 PEEEO| MubN AREHRO O|x= A

amw | $wed | ¢ | R | R RChnge | F

CAAAHREE 0378 0. 378 0.143 0. 143 24, 7%

Sulgta . 2H Fd 0. 342 0.415 0.172 0. 029 5. 22%*
| AR 0. 259 0. 421 0.177 0. 005 0.90

Ay R 0.4 0. 472 0. 223 0.223 43, 27**

Fegx | AMHEE 0.386 0. 496 0. 246 0. 023 4. 46*
o AsERs 0129 0.513 0. 263 0.017 3.30

2] o B 0. 429 0. 429 0.184 0. 184 22. 54**

st | AAHREE 0351 0. 435 0. 189 0. 005 0.16
As g 0.284 0. 438 0.192 0. 003 0.37

*p<.05 **p(.01
wEHE - B1TH, LRIBE, p.43.

23 e Sobs FIERT Mukik o “meRie) ARRAT A

FeEel slAE A%l BB AT E F 4 Atk 29 AFE HASAW F

-

16) &I1TR, ‘Al 2FFol AkHA mlAE G5 7 (AR, AFHRE gAY,
1989), pp. 43~44.

17) @ikik, ‘ZE&PA7Ie] arBAZ xA Y Hule] wlxE Gk Fg A7 (HAR =T,
gty w4, 1974), pp. 16~45.
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ofe Welzkel WAE FHeted Helt QFE WA oFAAL Ytk
itErtES Bo R Z fiEstd HEeis Wi
FAEE F2 ANAL WESE FEEESS FISZ JREL FHCE M

BIRIEE et katEdE AEsie 34 stz ik AslAdel A=«

to
r o
e
Lo
£
o
o
A
il
i)
I
)
Il
-H
i)
of

WEHAE ATl weh 9D o e

chersbAl TS Qo 2 AdEL AAlsH o3 2. Moreno't' 9

%

b

i€t ME (sociometry)-& EEialilol 713 Rstsl Hz 2 Aol
el AE A ¢1x] W FAAS EIIE ol Y] f3te] wEeiAl HAog )
Q9 Q=g Iotalr] g A, 2 AQY £ E Fotsr] A wiF

S AE3EF ol ek Hemphill”' 2 #iE R EMlA ud it&

X,
i
olﬁ

) BRE 22 Ae7tE Sheslr] sk mfE Al ABENE (SRt
M, HEME, BOUE, &EM (permeabilty), B, #MEH, KER WE, K
itk (viscidity) 59 8088 FAL® 99 NI E AFsE o] F FY ¥4
gto] Hde] EAS w3 stgdcl. Bales™ o HMIE{EA @FL4 4T (Interactive
Process Analysis)-2 %%, SRR, FE, #FEsl7], BR, R3R B, &
% OTHL, BoREA, A4 F& 7R st TS AAAHG £3HF

18) Jacob L. Moreno, op.cit., pp.11~28

19) John K. Hemphill, Group Dimensions: A Manual for Their Measurement. (Ohio State Univ,
Bureau of Business Research, 1956). pp.3~87.

20) Robert F. Bakles, Interation Process Analysis(Mass : Addison—Wesley, 1950)
John Madge, The Origins of Scientific Socialogy(N.Y. : the Free Press, 1967), pp.424~77.
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Z27AE 5HEk7] 918t AlzHsl Fle)lt). Seashore’''9 HEFEEEME 812 (Group

Cohesiveness Index) = FAYY Aot

o

>,
4o
rlo

GAN e MEFEE 4AY
Aoz zAe TAV AT H4, TAL) Aol AT HFoht HHA

ol B W3 F& FYAHsA o) e

AL itEe WET 5 A EFF Bkt e 1§ sk 8t
glgalel Z2AL Fart et AF7ARA EG XRES T B oo
7 B9l 8lEE QoFsith

E NW-2 HEHE TUER
£ < 9 % 4 < A
W (ntimacy) | $2.9 1% BAE 4755 | Chelunest 19 29 ¢
HE 24 A
Kurthe] F A
- Hemphille] 4 A
Wikt Elqste] RAE AWshA HA | Feyd] 584

(expansiveness) A7e = Moreno®] 2x+A]

fE#AtE 7hele) FH52HE @& A3 | Hemphilld] A4

(frustfulness) e

gt Jllel BEEE 24¢ A4 o |Rubing] ¥IH BA
(cohesiveness) Y. odss M Bales®] odt)A
Moreno9 34
FHHEtE Mo d4 HeH, ¥AY ¥ |Drord] 5% IF
(capabilty) | ;19 ye Hemphille] 41
et 7iele)l 7hxl Zhxe] AAA | Drord] A AA
{soundness) Bales®] 2% 5.8

21) Stanley E. Seashore, Group Cohesiveness in the inderstrial work Group {Ann Arbor : Surby
Research Center, Irotitute of Social Research, Univ. of Michigan, 1954), pp.11~25.
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2. BBREE

BUBSTERE (job attitude) 8l ol MTF S} Merels T oot 4R A
ofch. WpEE Aol SR CWEAS F& HIE AL fkshel golnt K
2 ejmigeh s W (atitude) B ot A4 $E2} wAY = S

<3}
wA
ez Zgd A% A B3 Aelr] dEel olF I dEE 4

LA
rr
L2
X
dlo

o] ol Allport*)ell ojstw “MEEE KBRS T3 M#R AL
2, dng RE AZold Aol dig AAH wbgl HAHH FL AFH %
ge #atsts A - AAA Fulade olch, Secordst Backman® & “q17kel
Hgh g i wgsks AAAH =4, Az mE A 54 SHT AN

srg R T 9ok, 28] Rokeach” & HEE “qyte] 7l&ste ®

Mo

New K SE%F rlE AFHE ZES & B
WMoz - MMEoN Ao R ERSIA itk EOAEE S B 1
9 ol TWSS ekl Mol TEAL Mae 3 2ol goks gl

D M AHEE Fabed mEh Aeldh
2) MEEE ST AAEold Atdedl SR Rt F TEMERCI
3 e wlzA 2&FHolx, HIMES ZI Uth

4) MEES Bo Az ke FEMEmelY 1 FALAEE PR BH
ey, 1EEY, TEN EREZ TS U

22) AZIA - Aled #©WA, A S A-) WHA4ETAL 1984), p. 3142

23) Gordon W. Alport, “Arrirude,” in A Handbook of Social Psychology, C. Murchinson (ed.),
(Mass : Clafk Univ, Press, 1955), p.810.

94) Paul F. Secord & C.W.Backman, Social Psychology, (N.Y. : McGrew-Hill Book Co, 194),
p. 97.

25) Milton Rokeach, “Attitude Chang & Behavior Change,” Public Opinion Quarterly 30(1967),
p. 530.

26) AbE# =St Fhxze mg," AP #® Cans EEe &E (e il 1977,
pp. 204~205.
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o\ Ae] NHESS BMised B o Y oW wiaH (A, A, A
a Khpt HS JEApHmer RmEstHE wlxd 994 de AAH, FH

u oA A olel 2y 4 olvh mebA wabsh BRlshed MBI o

neprel wai® PIESS thokdh ME-S 9 glvh Sherifsh Hoverland™':
ez 27 FALo] elza FALT M gloid ojulg Aol AETHE
IR T ey elxs) PEEe AT BENRE PK

3 gl A WAt = F—3 BHES I 2Folg ¥xE M
FRQe etz 2 AL A He o|7lo] Aol WES

2}
AahA Bohs Aol myrsl BN DA R FEE XD BAE 8
o

st AFE sHsAth Wicker™ o A7E BEZ TRE 49E & s

WM 10% fUEe BRI shdch o2 BIEE TRE7 1A B4

Rir
L
L
A
K
4,
K
¥
i
>
IS8
=
Yo
]
Yo
oft
il
ml!
rlc;
2
'3
Fd
e
u
o

_?_
23 Axste] e (THREL ARBAE AFHoR BAA}E AR vE

27) Muzfer Sherif & Carl 1. Hoverland, Social Judgement. (New Heaven, Comm: Yale Univ,
Press, 1956), p.48.

28) A. W, Wicker, “Attitude vs. Action,” Journal of Social Issues 25(1969), pp.41~78.

29) Jackson Weiss, “Attitude as Predictors of Behavior,” Journal of behavioral science, Vol. 3.
N1(1972), pp.16~19.

30) Stan L. Albkrecht et al., Social Psychology (Englewood Cliffs. New Jersey : TN1(1972).
pp. 16~19.
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G} ol @ AL A} o] FfAA @

Zolwl oFazrel A7t A3 M2 S Wdez & 5 dris Aol A

rlo
oy
Eul
2
R
e
o,
fai
fih )
X
=2
N
2
P

wjEel Asjgtz AR Qe

£ ATl oiabel wigt A7ke] wbgE o4 ZHA gz depdo <
Zrol 1 thAbY whe] kg Folgtr} (like) — o ghrt (dislike) 2, ML
Fo e wHEIo} (satisfied) —ERESEe} (dissatistied)’ 2 vepd 5 9l
o}, Edwards™ & ojgbzte] chefgt ub-gFAEel AL o oidel diste

“ZA A (positive) — 84 A (negative)' 32 3 A (favorable) —18]-$3 & (unfav-

b
du)
o
Clo
N
)
4R
o
dg
o
/RS
oX
lo
e
o
e -
=
e
ﬁ
s
rlr
=
2
fu
i
rd
£
)
2
o8
ol

st WA Askn Aok F e o4
HAkell o8l K4FRE (favorableness) Y /2 FE (satisfaction) & F A= & = o
ek ClE EolM A 2F HdAre eoiged HY JAE = AHE
2] FAALo| o W 7} e BEAEC] AF EHSE HAelth
ez ded HREES M FTEAS
gt 2l g FelsleA AFEF HEAS F3to WAEF 224
v} T[] BAE Bt 2 A A&SES & FAKE A9
gt 2etdg Folshs W A& Es B FALSS Aol oe w954
d HEE Hyoh EIiMe ATt @& Add dExe Fudd sEdS

32
e

Brown” & z&A-S 7rx3E

-} ©

o
B
2
o

31) Edwards, Allen L., Technigues of Attitude Scale Contruction (Englewood Cliff,
N. J. : Prentice-Hall, Inc., 1960), p.2.

32) Ted Brown, “Attirude Survey on Business Employees,” Journal of Lerbor Marker, 24(1977),
pp. 65~71.
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WTE WSS 1 A% FERATES AT 7Y DEY v ve

oA F1slel s 73 BubEd Ao g ubgsigden ohE aqlEel A

e Agot UEA ZASY AFVIES A ey, nSSEelAE

F 4254 TASY HIEF ¥ W REAY 249A) TS HEE

33) David Hall, et.al, “Job Satisfactoon of Teachers and their Productivilty,” Journal of School
Management, 27(1973), pp.25~28.

34) #HEE, FSaYe AL galy ALEUE acld F Q7,7 (AR, Do
2 Aoy, 1981, pp. 61~63.

35) KEIE, "ZHY AFNFEo] Y BAHFH JF,7 (M&: ¥z, 1982). pp.82~84

_16_



t 333 ol Age Borh MER" e Fxigtw wAle] Ay &
Bl 3 FI7E T AA ZAME el ARtEchE A o|fFE Faldte FEFel
THsledz, wA HEEE FRARc Azt oy ZFHEE 239
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2 g3 ATl RAES BF i AEe g oy mA e A 4
3} 274, AAA AS, ZAre AhE] AAFH 2817 ol ¥t whA 49
73 gler 2AS FF oA dF =& JUFE vHAE slev
HERA, B4 W ZE4FH 2 Fo s mA g T ¥ 4E
U e

#emel el Y EE HEsely ¥ o BEASEA UL st o

5 EHHigel e owY e 2T devhE sebske Aol deHdl A
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2 FEAL g o g oty Heoloh BHE wA MY F8E I, oA
S M FIREHE FAHCE AW Ree AAE ookt

36) #oagEe, “Fietm mAbe] mAed BlEo] [P AT (HARAEE BFAYm TS,
1990), pp. 42~43.

37) M, CmAbe} -mel wage] mAe o4l vl 9%, &EAH AN (AS
g m&ofdtd, 1990), pp. 169~70.

38) ®&h% AR mabe] AJEepe] FA, " (HAY=E, AFdYgE LA, 1985),
p. 18.
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o BB 5T F
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gHog 43

rlr
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(o
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]

oleh wmak WA} fifed MEASZM filEmeln fedm oz Al el
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39) #ER®E Tetw - g7 (Mg : 84d3wAL 1988), pp. 332~33.

40) &M% ZAY 9%, e o4m, Taael A8 (& e, 1984), p.58

41) Robert F. McNergney & Carol A. Carrier, Teacher Development (N.Y. : Macmillan
Publishing Co., 1981), pp.23~24.
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42) Geprge 1J. McCa::, Op. cit, pp.179~82

43) Richard L. Schwab & Edward F. Iwanick, ‘“Perceived Role Conflict, Role Ambigiuity,
and Jeacner Burnout,” FEducational Administion Quarlerly, Vol. 18, No.1 (Winter, 1981(,
pp. 60~78.
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Wb 17% AE Qe Bast gk ojeh & #A4L dREe FaFelA diF
20% ol el mapgol A ]l A FHHY R QlFte AHr]e HAE BH
3] Azbekx] E3 A FEET doIME HFH BEV A4S UEE
wkedsla olch
AU e Yl s MEEEmY BAS FHsE s FiEs AA HF e A7
of &3t Zelat & 4 ook eltiqel AAHQA [A FL AVBAE F3t
of PatElE o)y wEol A4l AFAHLS KIS BILEH FHH=2
FAHo g 243 £ ok FEE" L ‘S wAzI B
DA AF A gFagol A glE Aol tE mAG T2 QA= F

TR Rz el 53 AT ot AV AR Huate] mAbRE} B

r

o AIE BiRel Slool, 58] swol Y3 (McGregors} o Eol4)el #ri4]
£ HYGT AzHE TAES RHRES 137 ¢S TATRG FNBF
ol el4 o HIHe BEE AT gy #Hx Aok 2e Yoo} A7
WAHY & TAE AE4Fel HYT ANAE HHT dokw A%se =

g0l 23 e AEET O A W HIeE WEE Holw AT

44) il GmRe JETEF 9% iAol Fale HAEH nxle F3,7 (HARSEE,
AFo gty THLY, 1984), p 4.

45) TEF, ‘R ZARFH gz T[AATFE,T AAgHsE, AFdYx KN,
pp. 51~53.

46) FAH, PAEES fu4st 2AY 4542 AFUNIZE 24, AR, PR
mRiety, 1983), pp.70~7L
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FEH T 2 A
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A G vlAn, A4S G Yol oz WA gt HEse =
AF 7l Kemel EE gkl PIXE %S ok 5% A=YE WIL e

47) Lyman W. Porter & Edward E. Lawler, ‘Effects of Derformabce on Job Satisfaction, "
Industral Relations, =fk 2. Vol. 7, No.23 (October, 1967), pp.20~28.

48) David T. Bond, “Task Involvement and human relationship in school envirorment,” Joumal of
Teacher Education, Vol 11, No,6(1974), pp.13~19.

49) £HH, Gz AxAd Z2ITE P YAV AT (HASAEE, Utz z4dY
, 1987), p. 47
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_22_



. #Eel hHik

H

EHz 3 BERFE
#e AFZY 53 W EERRC sl 2AES HRo2 A
on], HES FFFARY W gt

ZASNA MEH ATA D HEARS & D-Del AN vpe} 2o}

M- HRE & ¥ [EdkiRR

F o2 ooy 3 % % % 2
“%‘ﬂ gl 300 270 250 83%
R 250 245 239 95%

RS A 200 197 197 98%

Al 750 712 686 91. 4%

A iEMR CRE RREEK
A4 HEE olE IAE Tl =EY BEMN BORtE Gt sEn
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3. E¥RIE
* FIEE sdsted BRe EEe oed 2 AHE AA Tl
A ERE AFAEE T YrIgFAH A dden, FAANE
#l8] S.P.S.S. (Statistical Packages for the Social Science) FHIZ2I13¢
AH-g-stalct
B. $AH o2 ZHE, FRE ¥ 3= BE & AL
C. atfrifel ¥ KM & K@ FE2 5HHA WL Jgez
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WA HEEe ALfrtE R RPEES KT} i AskRel mel xbelzh gleA
2 248, A4 W ATUsel MBMES TAsdsd, 1 #RE o

g3 7o},

ML

A, Eme| ntEtol cheh THERAR S

(F N-DE ik TRER FlA IS S Aotk - o mA
W oARde § A% BF e K dehilz Qoo st At Al
At FA% B2 itk TR - REERET JeFES) VUAE B A
gox wolzm lom feld Aol daleh Tl Al HFlA o
BAte] BETEBIE Aboleli 99% Kifiol 4 fol Aol molw Qlevi el
ghiree BETS Ol MWl THoE KIS 2tk o S RS Melx gtk

*® V-1 REolf oSt 494n
g 4 N X D OB
% K 6 308 3.78 0.67
#oR 7=0.19 NS
£ ¥ 6 288 3.77 0.66
g oy BREBK 250 384 0.68
Y 239 3.77 0.62 F=1.08 NS
RO 197 3,70 0.69
0 # 489 375 0.67
M - 7=2.01 P( 01
B 197 3,86 0. 64

(F V—20ellA B 2he} o]l ‘HERtE ol I3t #KeFEe KK Hird 533
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%7 gk

£ V=2 ‘ROl CHSt SR
[ N X SD H E B
9 % 0 398 3.18 0.88
%7 7=115 N.S
= H 6 288 3.10 0.91
oy ERSE 250 318 0. 88
IS 239 3.15 0.87 F=0.85 N.S
A meap 197 311 0.91
W 489 317 0. 89
TR 7=1.07 N.S
B 19 3.09 0. 88

(& V-3 i@tk N TREER T4

(RRAME Ol di W& BAHE

Aelct.
5, ERcERR), MRl HATEEe) v A3 =L E WS Hox
Qlovt, HERI AR, L oEmEelE oy %7 gtk
(FE V-3 fEREM O i3t o4
B £y N X SD i OE OE
W R 298 3.98 0.74
- 7=0.98 N.S
K B 288 4,03 0. 60
g g ERSHE 250 402 0.72
e 239 3,95 0. 68 F=0.85 NS
BB e 197 404 0. 66
5 489 400 0. 70
431 7=0.18 N.S
B H 197 3,99 0. 66
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wog R 250 334 0.72
T wag 229 3. 40 0.71 F= 1.05 .S
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el FAAS Aol o &R LM B F97 2ol: de AoE e
ok &, YA Z AT Y mASY WEE dFAe] otz ¢Ed
low 5T RiE L 3mES FRAHoR o LE e JFAFES TS
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g Fed £AB T A ZAEL SdF ALY HEEES =732 U
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"o | N.S
T 3D X2 =3.49
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C. HEMEMS MEH BEEEA2| HERERF

(F V125 T pt&tes Wi rezte] g HEE 45 2ol
A 415 whe}h 7ol T B GEET oIS Fo% B BRE, BOE
%, gEEE, Aiettste AT MR BET S dEh sl

SIS RAateTh oI B BROT oS ¥ BN WORME et
T AHE BEETT AS2 Holx gith

HEETEEA A s RN, BERtESE ¢ FA AR fAS, GEEiE s
o FREtERE fold M BRE, Rettsts B BER 35S RdFR
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A DAL e, @etse Al BE g5 Jdedz ook

a3 BIE - BHEEHAAE Attt AT AR BRE 2453 93,
WoORtE, EEME BEY 293 et A AV d5E debdE sk

o] FAHQ MR RS & V13, kK V14, (R V15, <& WV
—16), (F& NV—-17)el #mstx Uch

('’ NV—12) HEDE @S| AR B W TA BME HEER PRLR

A} 3 4

T ¥ AUy 434 Ak4 A4 434 A

42 = 0123** 0 100* 0.350**  0.083 0. 102* 0. 065

& B8 F | 0013 0. 005 0. 020 0.012 1.01 0. 050
A% x| 1.108%*  0.109**  0.098* 0. 085* 0. 106* 0. 051
T EE|0.004 0.126* 0. 026 0.071* 0. 005 0. 057
E“ AT - A4 | 0.013 0. 050 0.012 0.015 0. 107* 0.012
AAHS ¥ e o4 2 v
=l A A 0.142 0.109
A A 0. 034 0. 005

N =686 **p<. 01 *p<. 05
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[ 0. 273%* 0. 075 0. 007 0. 000
E| R OB K 0. 285** 0. 081 0. 193* 0. 037
E 3 O 0. 008 0. 000 0.011 0. 000
1 i 0. 143* 0. 020 0. 015 0. 000
-3 #t 0. 227%* 0. 051 0. 126 0. 016
e 9 F 0. 008 0. 000 0. 001 0. 000
x| % F 0. 004 0. 000 0. 028 0. 001
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(Abstract)

A Study of The Relationships Between Teachers’
Sociability and Their Attitudes

Oh Soon-Myung

Educational Administration Major
Graduate School of Education, Cheju National University
Cheju Korea

Supervised by Professor Owan C. Lee

A man's sociability represents the capacity to maintain and develop the
social relationship. Sociability, which is built upon the basis of human
relation or inter-personal relation, exercises profound effects on the quality
of a person’s life. The success of social relationships gives him or her a
meaningful motivation in the private activities as well as occupational ones,

Attitudes are regularities of an individual's feelings, thiughts, and
pre-dispositions to act toward some aspect of his or her environment. A
Job is a position in which duty and responsibility are assigned or assumed
for a person to undertake certain tasks. Job atiitude implies a person's
attitude towards the given job. Job attitude is considered important in that

it affects either positively or negatively on his perfromance,.

* A thesis submitted to the commitee of the Graduate School of Education, Cheju
National University in partial fulfillment of the requirments for the degree of Master
of Education in December 1990.
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The purpose of this study is to find out the relationships between
teachers’ sociability and their job attitudes. Through the literature survey
sub—factors of sociability were defined as follows : intimacy,
expansiveness, trustfulness, cohesiveness, capability, and soundness. Job
attitude of teachers summed up two categoires : positive attitude and
negative attitude in such five activity areas as instruction, evaluation,
guidance, classroom management, research and training.

Social research method was adopted to conduct the study. Two kinds
of scales were developed based on the sub-factors of sociability and job
attitudes, Data were collected from teachers in elementary and secondary
schools in Chejudo. 686 cases were utilized in the final analysis.

The following are the results of the analysis:

1. Sociability :

Teachers of rural districts showed higher scores than those of urban
districts in such sub—factors as intimacy, and soundness. Female teachers
revealed higher scores than male teacher in the sub-factors of

cohesiveness and capability.

2. Job Attitude :

Both male and female teachers responded positively on instruction
activity. However, there was no significant difference between teachers of
rural district and those of urban district in the score of instruction activity.

In guidance activity, female teachers responded more negatively than male
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teachers. Teachers in rural district responded more positively than those
in urban districrt. In the analysis of classroom management, negative
attitude gradually increased from elementary schools to middle schools and
then to high schools. High school teachers showeed more positive attittude

than elementary and middle school teachers in research and training.

3. Relationship Between Sociability and Job Attitude :

There was no significant corelation between the total score of sociability
and that of job attitude. However, significant correlation was found be-
tween the sub-factors of the two variables., Intimacy, the sub-factor of
sociability, has positive correlations with instruction and guidance, the
sub-factor of job attitude. Expansiveness has positive correlations with
instruction, guidance and classroom management. Trustfulness has positive
correlation with instruction and guidance. Cohesiveness has a positive
correlation with guidance. Capability has positive correlations with
instruction, guidance, and research and training. However, no significant
correlation was found between soundness and sub-factors of job attitude.

In conclusion, teacher's sociability seems to be more influencial to their
activities in instriction and guidance. However, Their job attitude is not
directly affected by their sociability. That is to say, Irresopect of their
ability in sociability, teachers’'s job attitude can either be positive or be
negative. Their job attitude appears to be influenced more strongly bt job

environment than by sociability,
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