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ABSTRACT

Job Property of Nurses’ Effects on Nurses’

Job Effectiveness.

Don-Hub Kim
Department of Business Administration
Graduate School of Business Administration
Cheju National University
Supervised by Professor Byeong-Sik Song

This study was intended to verify job property of nurses’ effects on
nurses’ job effectiveness, and in the both relations, adjustment effects of
distribution and process equity of the nursing chief and the head as a
nurse’s immediate superiors.

The subject of study i1s nurses of the wuniversity hospitals, local
corporation hospitals and the private hospitals at the regions of Jeju,
Daegu, Gyeongbuk, and the study samples are the total 569 persons.
Reliability analysis for data analysis, factor analysis for verifying validity
of organization variable, and linear regression analysis and 3 steps of
hierarchy regression analysis for verifying study models and hypothesis
were performed.

As a result of analysis, firstly when job and job performance of own are
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recognized affirmatively in the internal and external of system(when social
stability is high), job satisfaction is shown high. Also when self regulation
about job performance of own is high, the principle and responsibility for
mutual roles are precise, and smooth feedback is achieved about job
performance from the superiors and coworkers(when process effectiveness
is high), satisfaction, devotion and motivation of job are shown high.

Second, distribution equity of the leader is increasing the relations to job
importance, social stability, job devotion and job motivation among job
properties. In short, it’s shown that job devotion abd job motivation of the
nurses who perceive distribution equity about their leaders high while
perceiving their job importance and social stability high are relatively high.

Third, process equity of the leaders is increasing the relations to social
stability and job satisfaction among job properties. That is to say, it's
shown that job satisfaction of the nurses who perceiving social stability
about their duties high and process equity about their leaders high is
being shown relatively high.
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