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) 1 T. Duniop, Industrial Relations System, Holt, NewYork, 1958, pp.1-52.
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(1) AWR2| BRol e BME»
(D BHE HEMG - 1947 dii7ixe] Blels HEia At 1 T dkz &

2) REEE, AFER, =i, 1980, pp. 333~334.
GSFk, HABER, w§%ak, 1973, pp. 389~392.
ARE, BNRARETR, €Ki, 1950, pp. 441~442,
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(2) MR SHEME : BMET WHN SEMALe 2 fEERclee oRENE £
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(@ EEf SEME ol & KB SBE/L Bobn ERP FHELS BR A% 5B
a3 L% HPIEEE Aold REERS HlA 8, FRIAAE HHHEMAES KF22
’EsHE HHEMBR Bl ok

(2) TRz2t=3 tie] BEME AR

2tz sH(Clark Kerr) = #0G] MERE L KM, B, Fniksd Nz EFdz,
oA SHEMES ERS MR TR SEMG, BEN SEMAE BPH HHEMRK RS
B SHEME vk gl FEsAY

(D) EREED SEME : St 24 B_Ee] BKES by BB 23l o]
FolxE HEMFkelct =ekd KE, HHHM, TE EAM EMES dU¥H #H
ol o9& pEsd, = REd e dwdez RMAHR e AF, 21 HEMKE
S HRERN =t BNEXN SHEMel & [EEk2 - she BB, PR AR w
i ghet. ‘

(2) BEEELN SEMG  CERS SENRRT KE A A KRR} obol 52 Wik 2
o] Mo dt 72 BEERMN  FLRE HERFET oot RARD MR A =
Bt A3 %R ERLs HB BRAHY = #XAL KK —RAd ) AFd
o, [Zelast s RLEMN SERFRE &5 EBEREAA € + 3t PB4 oIABARS
Az =2 gk . ‘

3) B4, #RB, pp.336—337. |

R.B. Freeman, &%, %W, HHENS, HRHKL, 1976, pp. 304305,
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P, =t KO BEE 93A B3R WESKSA Ad, B¢ BES) KM Bad ¥
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4) a#ama Memiuaﬁus 1976, pp. 233—285,
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1. BERE SEMERY #E

mwels st -4 WHEY KBEBMHEL HRAA P A Bidsle] Y€ vk & F
€+ T dedl, AR EXREEH BES #% BEAMST QAL WEHAAA By
HE BRE HAYoRM AEHRRENSS BEHEL MEe 2Rtz v Ynld SEWE
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Sl #K - RigshA =i

5) 2o2E2]0} 19739 124 1499 =522, x24q0] 1972, 5. 129 FAE AN, 2wt 19719 4.
6) A F. Sturmthal, Union and Industrial Democracy, Institute of Labor and Industrial
Relations, Reprint Series No 257, 1978, University of Illions Urbana-champoign, p. 12,
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SHEFIREE B 225, |
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B4, BRBAY L4 ohizl FHAL ¥ hRSES HYEM BEE Etﬂﬁ}rﬂl LR
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A, SHREBE) Bitic] SBHEM BH) BTMC] BANGE 3¢ 5 4 ok

4 FRABBRE®S BEw
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Rl A olvl 19514Fe] o7 XS LEEHY rikel —I ERSH A AL Ao
. SRRk o] M 2 E¥el ¥EMESA Hlche AL N ERENY REtE dH4
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11) EWABE:, WK, W11, 1972, pp. 230231,
12) BA%M&®, #NMW, pp. 263—285,
KREFEMNEFRLIES, S8 58, 1977, 1932, pp.54—59,
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— Summary —

A Study on the West German Model of

Labor-management Relations,

Bum-kook Kim

In Korea, economic growth has been continuously developed during the last two
decades. Such surprising development is on the basis of complex interactions of various
factors, but it is a well-known fact that it especially resulted from lower labor
costs,

Recently, problems of Korean labor relations show how greatly it makes a social
issue of labor relations, Now is the time that we should prepare a proper
institution of our labor relations, and flexibly copz with the difficulties in business
environments,

Patterns of labor relations can be generally divided into two models; the one is
a collective-bargaining system of United States, and the other is a co-determination
system of West German, This study reviewed about the latter model, and then
the essential objects of this study was focused to furnishing information to find a
solution to the problems of labor relations in Korea. Undoubtedly, labor relations
between Korea and West German is essentially a remarkable difference, but we
could search for a common point in respect of the common purpose of their prosperity
based the background of equality and cooperation between labor and management.
Therefore, analyzing the substence and the matters of West German labor relations, |
it may seem to be a guide for choosing the model fitted in our circumstances.

In analyzing three aspects, the following may be summarized.

First, to understand the substence and the problems about a co-determination
system of West German based on the principles of cooperative body.

Second, to analyze the present situations, the properties, and the ;;roblems in

Korea.
Third, to present a scheme for enlarging and strengthening the instution of a
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joint labor-management conference,

Up to the present, the problems of Korean labor relations have searched for the
clues by a way explored labors under the protection of management from gover-
nment, It sets limifs to pursue a economic development for the purpose of a
accomplishing the -solution of the problem of labor relations and the common
prosperity between labor and management. Only promoting the adequate cooperative
relations of labor relations, it will hold sway over success or failure of stability,
growth and development of Korean economy in the future.

At such a point, I would present followings ;

1) A division between a matter of collective-barganing and subjects of discussion
must be clear, and a representative of workers in a joint labor-managewment
conference must raise the character of workers; not a representative of a labor
union,

2) It must establish the subjects of discussions; productivities, distributions of an
outcome, and personnel affairs like a employment, arrangement, a lay-off, and
a reward and punishemnt,

3) A dialogue of labor and managment ought to make a meeting or a joint labor-
managment conference beyond once per a month

4) To carry out their agreement of reference in a joint labor-managment confer-
ence, it would make a institute of the law.
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